
2015/16 ANNUAL REPORT 

Prepared in house: 

West Rand District Municipality, 
Private Bag x 033, 

Randfontein, 

1760 

011 411-5000 








c 


LIST OF ABBREVIATIONS 


AAT 

Association for Accounting Technicians 

AELS 

Atmospheric Emission Licenses 

AELS 

Air Quality Emission Licenses 

AES 

Annual Financial Statements 

AIDS 

Acquired Immunodeficiency Syndrome 

ALC 

Active Leak Control 

AMD 

Acid Mine Drainage 

AQMP 

Air Quality Management Plan 

BNG 

Breaking New Ground 

CBD 

Central Business District 

CRDP 

Comprehensive Rural Development Programme 

CCTV 

Closed Circuit Television 

CFO 

Chief Financial Officer 

CPF 

Community Policing Forum 

CPTR 

Current Public Transport Record 

COGTA 

Cooperative Governance and Traditional Affairs 

DBSA 

Development Bank of Southern Africa 

DHC 

District Health Council 

DEA 

Department of Environmental Affairs 

DEC 

Durban Exhibition Centre 

DITP 

District Integrated Transport Plan 

DLECC 

District Law Enforcement Coordinating Committee 

DRT 

Department of Roads and T ransport 

DWAFF 

Department of Water Affairs Fishery and Forestry 

EC DC 

Early Childhood Development Centre 

EOC 

Emergency Operations Centre 


WRDMf 2015/16 Annual Report 


EMT 

Emergency Medical Technician 


EMS 

Emergency Medical Services 


EMF 

Environmental Management Framework 


EHP 

Environmental Health Practitioners 


EAP 

Economically Active Participants 


FPA 

Fire Protection Association 


GCIS 

Government Communication and Information System 


GDLG&H 

Gauteng Department Local Government & Housing 


GDP 

Gross Domestic Product 


GDP-R 

Gross Domestic Product by Region 


GDS 

Growth and Development Strategy 


GDARD 

Gauteng Department of Agriculture Rural Development 


GFA 

Gauteng Funding Agency 


GIS 

Geographic Information System 


GRAP 

Generally Recognized Accounting Practice 


HIV 

Human Immunodeficiency Virus 


HCT 

HIV Counselling and Testing 


HSD 

Health Social Development 


IDASA 

Institute for Democracy in South Africa 


IDP 

Integrated Development Plan 


ICT 

Information Communication Technology 


ICD 

Integrated Community Development 


IGR 

Intergovernmental Relations 


IMATU 

Independent Municipal and Allied Trade Union 


ISPMTT 

Intervention Support Projects Monitoring Task Team 


IT 

Information Technology 


ITS 

Information Technology Support 


IWMP 

Integrated Waste Management Plan 


KPI 

Key Performance Indicator 


WRDMf 2015/16 Annual Report 

3 


LED 

Local Economic Development 

LM 

MFMA 

MHS 

MIG 

MLAP 

MMC 

MM 

MMMTT 

MPAC 

MSA 

MSIG 

NDFG 

NDP 

NDP 

NEMWA 

NEMA 

NGO 

NSDP 

NT 

NNR 

NYS 

OLS 

OPCA 

PCF 

PHC 

PIER 

PMS 

RMC 

Local Municipality 

Municipal Financial Management Act, Act No. 56 of 2003 

Municipal Health Services 

Municipal Infrastructure Grant 

Management Letter Action Plan 

Member of Mayoral Committee 

Municipal Manager 

Municipal Mitigation Monitoring Task Team 

Municipal Public Accounts Committee 

Municipal Systems Act, Act No. 32 of 2000 

Municipal Service Infrastructure Grant 

Neighbourhood Development Fund Grant 

Neighbourhood Development Programme 

National Development Plan 

National Environmental Management Waste Act 

National Environmental Management Act 

Non-Governmental Organization 

National Spatial Development Perspective 

National Treasury 

National Nuclear Regulator 

National Youth Services 

Operating Licence Strategy 

Operation Clean Audit 

Premier’s Coordinating Forum 

Primary Health Care 

Public Information Education Relations 

Performance Management System 

Risk Management Committee 


4 

WRDM, 201sIi 6 Annual Report 


PSO 

Project Support Office 


RTO 

Regional Tourism Organization 


RWG 

Rail Working Group 


SODA 

State of the District Address 


SALGA 

South African Local Government Association 


SAMWU 

South African Municipal Workers Union 


SANS 

South African National Standard 


SANTACO 

South African National Taxi Council 


SAPS 

South African Police Services 


SETA 

Skills Education Training Authority 


SCM 

Supply Chain Management 


SOER 

State of the Environment Report 


SPLUMA 

Spatial Planning and Land Use Management Act 


Stats SA 

Statistics South Africa 


TB 

Tuberculosis 


TO LAB 

Transport Operating Licence 


UNESCO 

United Nations Educational, Scientific and Cultural Organization 


WHBO 

Construction Company in terms of Company’s Act 


WRDA 

West Rand Development Agency 


WRDM 

West Rand District Municipality 


WRT 

West Rand Tourism 


WRFLH 

West Rand Freight and Logistics Hub 


WESMET 

West Rand Metropolitan Transport Forum 


WRDMf 2015/16 Annual Report 

5 


TABLE OF CONTENTS 


LIST OF ABBREVIATIONS 2 

TABLE OF CONTENTS 6 

INTRODUCTION 11 

CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 13 

COMPONENT A: MAYOR'S FOREWORD 14 

COMPONENT B: EXECUTIVE SUMMARY 17 

1.1 . Municipal manager^s overviewI \i 


1.2 MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 22 

1.3 SERVICE DELIVERY OVERVIEW 29 

1.4 FINANCIAL HEALTH OVERVIEW 39 

1.5 ORGANISATIONAL DEVELOPMENT OVERVIEW 41 

1.6. AUDITOR GENERAL REPORT 55 

1.7. STATUTORY ANNUAL REPORT PROCESS 56 

CHAPTER 2 - GOVERNANCE 57 

COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 59 

2.1 POLITICAL GOVERNANCE 59 

2.2 ADMINISTRATIVE GOVERNANCE 65 

COMPONENT B: INTERGOVERNMENTAL RELATIONS 70 

2.3 INTERGOVERNMENTAL RELATIONS 70 

COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 77 

2.4 PUBLIC MEETINGS 77 

2.5 IDP PARTICIPATION AND ALIGNMENT 79 

COMPONENT D: CORPORATE GOVERNANCE 80 

2.6 RISK MANAGEMENT AND INTERNAL AUDIT 80 

2.7 ANTI-CORRUPTION AND FRAUD 84 

2.8. SUPPLY CHAIN MANAGEMENT 85 

2.9. BY-LAWS 90 

2.10. WEBSITES 90 

2.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 92 


CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) . 


100 


WRDMf 2015/16 Annual Report 



COMPONENT A: BASIC SERVICES 101 

Service delivery performance: year - 3 ,- 2 , YEAR -1 and year 0 101 

3.1. WATER PROVISION 102 

3.2. WASTE WATER PROVISION (WASTE MANAGEMENT) 107 

3.3. ELECTRICITY 108 

3.4. WASTE MANAGEMENT (REFUSE COLLECTIONS, WASTE DISPOSAL, STREET CLEANING AND 

RECYCLING) 108 

3.5. HOUSING 109 

3.6. FREE BASIC SERVICES AND INDIGENT SUPPORT 117 

3.7. ROADS 117 

COMPONENT B: ROAD TRANSPORT 117 

3.7. ROADS 118 

3.8. TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 121 

3.9 WASTE WATER (STORMWATER DRAINAGE) 128 

COMPONENT C: PLANNING AND DEVELOPMENT 129 

3.10 PLANNING 129 

3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET PLACES)131 

COMPONENT D: COMMUNITY & SOCIAL SERVICES 144 

3.12 LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER (THEATRES, ZOOS, 
ETC) 144 

3.13 CEMETeRIES AND CREMATORIUMS 145 

3.14 CHILD CARE; AGED CARE; SOCIAL PROGRAMME 146 

COMPONENT E: ENVIRONMENTAL PROTECTION 151 

3.15 POLLUTION CONTROL 152 

3.16 BIO DIVERSITY; LANDSCAPE (INCL. OPEN SPACES); AND OTHER (EG. COASTAL 

PROTECTION) 155 

COMPONENT F: HEALTH 161 

3.17 CLINICS 161 

3.18 AMBULANCE SERVICES 163 

3.19 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND INSPECTION; ETC. .167 

COMPONENT G: SECURITY AND SAFETY 172 

3.20 POLICE (COMMUNITY SAFETY) 172 

3.21 FIRE 180 

7 

WRDMf 2015/16 Annual Report 


3.22 OTHER (DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, CONTROL OF 


PUBLIC NUISANCES AND OTHER) 188 

COMPONENT H: SPORT AND RECREATION 197 

3.23 SPORT AND RECREATION 197 

COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 212 

3.24 EXECUTIVE AND COUNCIL 212 

3.25 FINANCIAL SERVICES 214 

3.26 HUMAN RESOURCE SERVICES 216 

3.27 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 222 

3.28 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 229 

COMPONENT!: MISCELLANEOUS 233 

COMPONENT K: ORGANISATIONAL PERFORMANCE SCORECARD 234 

2015/16 ANNUAL PERFORMANCE REPORT (APR) ANALYSIS 235 

CHAPTER 4 : ORGANISATIONAL DEVELOPMENT PERFORMANCE (PERFORMANCE REPORT 
PART II) 242 

COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 243 

4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 243 

COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 246 

4.3 INJURIES, SICKNESS AND SUSPENSIONS 247 

4.4 PERFORMANCE REWARDS 249 

COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 250 

^ Skills development and trainingI 250 

COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 253 

4.6 EMPLOYEE EXPENDITURE 253 

CHAPTER 5 : FINANCIAL PERFORMANCE 255 

COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 256 

5.1 STATEMENTS OF FINANCIAL PERFORMANCE 256 

5.2 GRANTS 260 

5.3 ASSET MANAGEMENT 263 

5.4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 265 


WRDMf 2015/16 Annual Report 


COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


269 


5.5 CAPITAL EXPENDITURE 269 

5.6 SOURCES OF FINANCE 271 

5.7 CAPITAL SPENDING ON 5 LARGEST PROJECTS 273 

5.8 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 274 

COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 276 

5.9 CASH FLOW 276 

5.10 BORROWING AND INVESTMENTS 278 

5.11 PUBLIC PRIVATE PARTNERSHIPS 281 

COMPONENT D: OTHER FINANCIAL MATTERS 284 

5.12 SUPPLY CHAIN MANAGEMENT 284 

5.13 GRAP COMPLIANCE 285 

CHAPTER 6: AUDITOR GENERAL AUDIT FINDINGS 286 

COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS YEAR-1 

287 

6.1 AUDITOR GENERAL REPORTS Year -1 (Previous year) 287 

COMPONENT B: AUDITOR-GENERAL OPINION YEAR 0 (CURRENT YEAR) 288 

6.2 AUDITOR GENERAL REPORT YEAR 288 

MANAGEMENT LETTER ACTION PLAN 2014/15 289 

MANAGEMENT LETTER ACTION PLAN 2015/16 291 

GLOSSARY 295 

APPENDICES 298 

APPENDIX A - COUNCILLORS: COMMITTEE ALLOCATION AND COUNCIL 
ATTENDANCE 299 

APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 301 

APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 302 

APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 303 

APPENDIX E - WARD REPORTING 305 

APPENDIX F - WARD INFORMATION 306 

APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE YEAR 

0 307 

9 

WRDMf 2015/16 Annual Report 


APPENDIX H - LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS 308 


APPENDIX I - MUNICIPAL ENTITY 309 

APPENDIX J - DISCLOSURES OF FINANCIAL INTEREST 310 

APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY SOURCE312 

APPENDIX K (II): REVENUE COLLECTION PERFORMANCE BY SOURCE 313 

APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 314 

APPENDIX M: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL 
PROGRAMMES 315 

APPENDIX M (I): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 315 

APPENDIX M (II): CAPITAL EXPENDITURE - UPGRADE/RENEWAL PROGRAMME 317 

APPENDIX N - CAPITAL PROGRAMME BY PROJECT YEAR 0 320 

APPENDIX O - CAPITAL PROGRAMME BY PROJECT BY WARD YEAR 0 321 


APPENDIX P - SERVICE CONNECTION BACKLOGS AT SCHOOLS AND CLINICS 321 

APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE COMMUNITY WHERE 
ANOTHER SPHERE OF GOVERNMENT IS RESPONSIBLE FOR SERVICE PROVISION321 

APPENDIX R - DECLARATION OF LOANS AND GRANTS MADE BY THE 


MUNICIPALITY 322 

VOLUME II: ANNUAL FINANCIAL STATEMENTS 323 


WRDMf 2015/16 Annual Report 


10 


c 


INTRODUCTION 


The Annual Report ensures that there is regular, objective feedback to stakeholders, thereby 
strengthening accountability and transparency. The Municipal Finance Management Act, Act 56 of 
2003, (MFMA) requires that the West Rand District Municipality (the “District”) must prepare an Annual 
Report for each financial year. Section 46(1) of the Municipal Systems Act (MSA) requires municipalities 
to prepare an Annual Performance Report for each financial year, setting out the performance of the 
municipality and its external service providers, a comparison between set targets and performance in 
the previous financial year and measures to improve performance. 

The Annual Performance Report (APR) must form part of the Annual Report. Circular 63, issued by the 
National Treasury, provides guidance on the formulation and preparation of annual reports. The 2015/16 
Annual Report reflects the performance of the District for the period 1 July 2015 to 30 June 2016. The 
Annual Report has been prepared in compliance with Section 121(1) of the MFMA. The table below sets 
out the relevant Annual Reporting requirements of the MFMA. 


MFMA 

Section of 

Requirement Legislative Provision 

Annual report with 

consolidated financial 

statements 

I2i(3)(a) 

Annual financial statements of the municipality, and, if 

Section 122(2) applies, consolidated annual financial 

statements, as submitted to the Auditor-General (AG) for 

audit by Section 126(1) 

AG’s audit report 

12l(3)(b) 

AG’s audit report by Section 126(3) on those financial 

statements 

Annual performance 

report 

121 ( 3 )(C) 

Annual performance report of the municipality prepared 

by the municipality by Section 46 of the Municipal 

Systems Act 

AG’s performance audit 

report 

12l(3)(d) 

AG’s audit report by Section 45(b) of the Municipal 

Systems Act 

Accounting officer’s 

assessment on arrears 

i2i(3)(e) 

Assessment by the municipality’s accounting officer of 

any arrears on municipal taxes and service charges 

Accounting officer’s 

assessment of 

performance on each vote 

of the budget 

12l(3)(f) 

Assessment by the municipality’s accounting officer of its 

performance against the measurable performance 

objectives referred to in Section I7(3)(b) for each vote in 

the municipality’s approved budget for the relevant 

financial year 
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MFMA 

Section of 

Requirement Legislative Provision 

Audit corrective actions 

12 l( 3 )(g) 

Particulars of any corrective action taken or to be taken in 

response to issues raised in the audit reports referred to 

in paragraphs (b) and(d) 

Explanations to clarify 

financial statements 

i2i(3)(h) 

Explanations that may be necessary to clarify issues in the 

financial statements 

Other information 

12l(3)(i) 

Information as determined by the municipality 

Audit Committee 

recommendations 

121 ( 3 ) 0 ) 

Recommendations of the municipality’s Audit Committee 

Other prescribed 

information 

12l(3)(k) 

Other information as may be prescribed 


This Annual Report includes: 

• the Municipal Annual Performance Report; 

• the Annual Financial Statements of the Municipality; 

• the Auditor General’s report on municipal performance measures and financial audit report 
including any corrective action taken or to be taken by the Municipality on issues raised in 
the audit reports (to be included once finalised); and 

• the Accounting Officer’s assessment of any arrears on municipal taxes and service charges. 

In terms of the processes prescribed by the MFMA Section 127(2), the Executive Mayor must within 
seven months after the end of the financial year table in Council the Annual Report of the Municipality. 
After the Annual Report is tabled, the Accounting Officer must make the Annual Report public and invite 
the local community to submit their comments or inputs. After consultation. Council must, in an open 
meeting, consider the oversight report on the annual report with all submissions made by the 
community and organs of state. 
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COMPONENT A: MAYOR’S FOREWORD 


A. VISION 


In 2016, as we celebrate the 50th anniversary of the S A Constitution, we also come to the end of the 
five year term of office of the Council of West Rand District Municipality. The Constitution boldly 
proclaims the principles of "... a united, democratic, non-racial and non-sexist South Africa, a unitary 
State where a Bill of Rights guarantees fundamental rights and freedoms for all on an equal basis, where 
our people live in an open and tolerant society, where the organs of government are representative, 
competent and fair in their functioning, and where opportunities are progressively and rapidly 
expanded to ensure that all may live under conditions of dignity and equality.” 

The Municipality, under the leadership of the governing party, has steadfastly aimed to fulfil the 
principles of the Constitution. The Municipality’s vision is “Integrating District Governance to achieve a 
better life for all.” The role of the District in planning, co-ordinating and monitoring the development 
of the West Rand, has been throughout the five years focused on this aim of a better life. 

The mission of providing an integrated and excellent developmental district governance system in the 
West Rand has been partly achieved. The strategic goal of integrating the municipalities into a single 
governance structure has been successfully initiated with the merger of Randfontein and Westonaria 
into one municipality by the 3rd August 2016. 

There is hope for increased prosperity if “Green is the New Gold”. Service delivery will benefit when 
innovations and new initiatives in economic development bring increased investment to the West Rand. 

B. KEY POLICY DEVELOPMENTS 

Since 2011 departments of the WRDM have developed and reviewed policies that are instrumental in 
delivering better services in those areas where the District has competency responsibilities according 
to legislation. Financial policies are reviewed annually. 

The strategic documents of the WRDM, the Integrated Development Plan (IDP) and operational 
performance assessment of the departments, indicate the successful implementation of key policies. 
In all these policies, alignment with National and Provincial policies was maintained. 

There were no new by-laws passed during the period under review. 

C. KEY SERVICE DELIVERY IMPROVEMENTS 

WEST RAND DISTRICT MUNICIPALITY proudly attained an Unqualified Audit Report again from the 
Auditor General in 2016. The number of findings of the Auditor-General has been decreasing since 
2011/12 to date. These positive outcomes are due to the concerted efforts of the Internal Audit, external 
(independent) Audit Committee and of all the departments within the Municipality. The Enterprise Risk 
Management unit of WRDM has been active and effective in identifying and mitigating risks. 

The implementation of Ntirhisano as the initiative of the Gauteng Premier delegated as a special project 
to the Executive Mayor, has been aimed at listening to communities and facilitating prompt solutions 
to their challenges. This service delivery improvement system will continue to underpin government 
responsiveness going forward. 
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The promotion of a performance culture in the WRDM has enabled employees to serve with increased 
effectiveness and the morale of staff has improved during 2016 through the Good to Great programme. 

The WRDM website has been upgraded and complies with the requirements of the MFMA. The 
innovation of the West Rand Tourism website will increase the economic advantages to be gained from 
tourism. Branding and marketing of social campaigns (e.g. anti-xenophobia, gender and disability) have 
received excellent attention. 

Air quality management has protected our communities against polluted air. Rehabilitation of wetlands, 
installations of JoJo water tanks and Jungle Gyms have contributed to a better quality of life. Water 
quality has achieved Blue Drop status throughout the District. 

Public safety is the core business of the District Municipality and the service has been maintained with 
high standards throughout the year under review. 

D. FUTURE ACTION 

Good governance, accountability and enhanced intergovernmental relationships will enjoy priority. 
Strengthening the District’s oversight capacity, supporting programmes addressing consumer 
indebtedness and the declining revenue base of municipalities, as well as assisting local municipalities 
to attain clean audits is critical. Public participation in the governance process must be enhanced. 

Martin Luther King is quoted as saying: “The time is always right to do what is right.” We know the 
right time is now! The time is right to put systems and legislation in place for the merging of our 
municipalities into one unicity. The Shared Services approach will be the forerunner of this 
amalgamation. 

The time is right for us to implement the Green IQ Strategy - the commitment to sustainable 
development of the environment and the economy. 

The time is right to enhance the public transport system by introducing improved bus and rail transport 
and to lobby for becoming a housing authority in order to implement affordable housing. Furthermore, 
as shareholders in the West Rand Development Agency, we need to ensure that it becomes functional, 
attracts investment to our region and is properly positioned to become central to economic 
development of the West Rand. 

E. AGREEMENTS/PARTNERSHIPS 

There are no current agreements and partnerships 

F. CONCLUSION 

The West Rand District Municipality is on track to improve the quality of life of its residents, although 
much remains to be done. Being grant dependent, there are financial constraints in our quest to provide 
more excellent services to communities. A decrease in equitable share available has serious 
consequences for communities. 

Some goals for 2016 have had to be converted to a longer term, while good governance and service 
delivery are maintained in the immediate term. The developmental needs of the District, economic 
growth and social transformation, must enjoy the focus of our attention. We will strive for excellence 
in all our departments and all our local municipalities. Furthermore, in line with good governance we 
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have maintained a zero tolerance for fraud and corruption since the inception of the Term of Office in 
2011. 

At the end of this financial year, and the WRDM is approaching the end of this term of office of Council, 
I should like to take this opportunity to thank the Troika, members of the Mayoral Committee, the 
Chairperson and members of MPAC, the Audit Committee, the Municipal Manager and his staff, and 
councillors and communities of the WRDM for their support and tireless effort in creating a better life 
for all. 



ALDERMAN K.M NAWA 
EXECUTIVE MAYOR 
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COMPONENT B: EXECUTIVE SUMMARY 


1.1. MUNICIPAL MANAGER'S OVERVIEW 


The conclusion of the 2015/16 Financial Year marks the 
conclusion of the Term of Office, since the Financial Year 
2011/12. “Philosophers might refer to this as the year of the 
baton, the handing over of the baton to the next Term of 
Office”. As we conclude the year under review, we 
conclude the Term of Office. Since the inception of the 
Term of Office in 2011/12 we have ensured 25% improvement 
on overall Municipal performance, to date we hand over a 
baton that is tagged 98% Municipal performance. A clear 
demonstration of sombre towards our predetermined 
objectives as a Municipality - we remained committed to 
the delivery against our annual plans, since the inception of 
the Term of Office. 

It is through this commitment and vigour that the 
Municipality scooped clean audit status on non-financial 
performance and unqualified audit status on financial 
performance since the inception of the Term of Office. 


The low hanging fruits we foresee going forward in line with the predetermined objectives, is the 
integration and standardisation of all Key Performance Indicators across the West Rand Region, in order 
to ensure seamless monitoring, reporting and commitment to overall performance improvement 
across the Region. The implementation of District Wide Shared Services arrangements become of key 
importance in this regard. 

The commencement of the Term of Office in 2011/12 has ensured a focused intervention in order to 
ascertain excellence in business operations of the Municipality. This has been underpinned by the 
importance of ensuring a long term strategy on financial sustainability and viability of all constituent 
Local Municipality’s within the West Rand. Measures have been put in place to meticulously maximise 
financial efficiencies in order to curb wastage of scarce resources. The District continues to play a pivotal 
coordination role to ensure that the strategy of financial sustainability is achieved. 

The West Rand continues to maximise and explore appropriate ways of generating revenue as well 
venturing into other revenue streams. The aforementioned revenue interventions have been built into 
2016/17 Performance Agreements of Senior Managers directly accountable to the Accounting Officer. 
This, furthermore, demonstrates sombre in terms of financial sustainability and viability of the District. 

During the 2015/16 MTREF, the combined operating budget of all constituent Local Municipalities’ of 
the West Rand District amounted to R5, 43Billion, whilst the total expenditure amounted to R5, 
641 Billion. The combined deficit, although largely as a result of non-cash flow amounts included in the 
budget, highlights the importance of the District Long Term Financial Viability Strategy. 
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The District’s current ratio which measures the municipality’s short-term liquidity and its ability to meet 
current obligations, as at 30 June 2016 had reduced to 0.98:1. The reduction is as a direct results of 
regional underfunded transformation initiatives that the district has completed. 

Fair, equitable, transparent, cost effective and competitive procurement of goods and services remains 
a key priority. All procurement of goods and services, regardless of the threshold, are centralized and 
performed by the supply chain management office. During the 2015/16, a total of R196 355.38 was 
procured through Petty Cash Purchases, Ri 519 365.16 through informal written quotations, R3 246 
490.06 through formal written price quotation and a total of R68 794 251.54 incurred through 
competitive bidding processes. Furthermore, in order to ensure implementation of the Gauteng TMR, 
the participation of local suppliers in the mean stream economy remains a priority. Through the Go- 
West Heritage Programme, local suppliers have benefitted to the tune of R 11 411 469, since 2012 to date. 

In line with Good Governance, since the inception of the Term of Office our Internal Audit has ensured 
significant improvements on the control environment. The number of findings from the Office of the 
Auditor General have kept on decreasing. In 2013/14 financial year the management report for WRDM 
had 26 findings, 17 findings in 2014/15 and 13 findings in the 2015/16 financial year. In 2014/15 financial 
year, there were no findings for Predetermined Objectives, Supply Chain Management, IT and 
Governance. In 2015/16 the municipality maintained clean audit outcome on Predetermined Objectives 
with no findings issued on performance. It is also important to indicate that during the period under 
review, the Municipality did not experience any fraudulent and corrupt activities. 

Flowing from the above, we have ensured compliance to section 131 (2) of the Municipal Financial 
Management Act, which states that a Municipality must address any issues raised by the Auditor 
General in an Audit Report. To date, we have cleared 100% of our findings as per the Management Letter 
Action Plan (MLAP) for the 2014/15, a clear demonstration of sombre towards Operations Clean Audit 
(OPCA). 

We have improved from maturity level 4 to 5 in line with Enterprise Risk Management, sombre indeed 
with regards to Municipal Governance. We have also progressed 73% on mitigating risk items as per our 
strategic risk register. 

Our service delivery performance as a Municipality has been guided by the following institutional 
strategic drivers: 

Strategic Goal 1, a key responsibility of the Municipality has been the encouragement of Regional 
Planning and Economic Development within the District. In line with Economic Development in October 
2006, we established a Municipality Entity (operating under the name West Rand Development Agency 
- WRDA), under Section 21 of the Companies Act. The agency was established with a mandate to 
spearhead employment-led investment and economic development programmes in the West Rand 
Region. However, since inception, the WRDA was not fully functional in discharging of its mandate, and 
did not accelerate its investment and economic development interventions within the West Rand 
Region as envisaged. 

This, therefore, led to a need to re-engineer the WRDA in such a manner that it could take advantage of 
the many opportunities which have the potential to reverse high unemployment rate within the West 
Rand Region, through the facilitation of investment and economic development programmes and 
projects. In working towards achieving its set targets, the WRDA must now shift away from merely 
managing small, shareholder-initiated economic development projects to a more robust focus on 
facilitating high-impact investment & economic development programmes across the West Rand 
Region (as per the mandate). 
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still under Economic Development, we have continued to provide support to Small Medium and Macro 
Enterprises (SMMEs) and have created 1019 job opportunities throughout the West Rand Region. On 
an annual basis we hold the West Rand Tourism Awards ceremony in order to honour tourism 
excellence, in 2015/16 financial year, we held our 9*'^ event, which was themed ‘Tourism Tango’ (pulling 
from the saying: it takes two to tango), the idea is to establish a cohesive and progressive tourism 
partnership between tourism product owners and the media houses. 

In 2015, the Municipality concluded a pre-feasibility study for the establishment of a West Rand Logistic 
Hub, which will be located on the R558 and N12. The aforementioned study outcome was positive and 
the Gauteng Infrastructure Finance Agency has indicated their willingness to assist with a further 
Commercialisation Study in this regard. It is expected that this study will be concluded by the end of 
July 2016. The Municipality furthermore in collaboration with the Department of Road and Transport 
has distributed 3900 bicycles to school pupils as part of the Shova Kalula Programme, which is aimed at 
promoting the use of bicycles in order to address low cost mobility, health and access to economic 
opportunities, employment, skills and education. The Department of Transport has also availed Grant 
funding to the tune of R 7 296 000 over three financial years as part of the S’Hambe Sonke Programme 
in order to implement the Road Asset Management System (RRAMS). 

The Municipality is mandated to implement various Environmental Management Legislations, Policies, 
Regulations and Norms & Standards in order to control pollution of the environment. In the year under 
review, we have inspected 30 industries and mines in order to ensure compliance with legislation and 
the reduction of air pollution levels. Furthermore, four (4) Atmospheric Emission Licences have been 
issued to industries to date in order to control pollution levels and ensure compliance with the National 
Minimum Emission Limits. We have also ensure management and maintenance of two ambient air 
quality monitoring stations located at Mogale City LM and Randfontein Local Municipality, these 
stations monitor pollution levels of toxic various pollutants in order to ensure that communities are not 
exposed to polluted air. 

We have continued to implement the West Rand Sustainable Human Settlement Plan (SHSP) Strategy 
through Gauteng Department of Human Settlement and the West Rand constituent municipalities. We 
will still continue to ensure that households obtain access to title deeds and the importance of security 
tenure and ownership. 

Strategic Goal 2, Health and Social Development, the Constitution of the Republic of South Africa, Act 
108 of 1996 Section 156 (1) (a) provides a legislative mandate for the District to render Municipal Health 
Services (MHS). This is furthermore confirmed by section 84 of the Municipal Structures Act, 1998 
(Division of functions and powers between district and local municipalities) and the National Health Act, 
No 61 of 2003 which defines Environmental Health Services as MHS. In line with MHS we have ensured 
implementation of Standard Operating Procedures (SOPs), in order to comply with the Food Stuff 
Cosmetic and Disinfectant Act 54 of 1972, as amended in 2013 by the National Minister of Health. 

We have provided safe food handling education to our West Rand communities through 187 
information sharing sessions, were we reached a total of 1483 food handlers. We conducted 360 
inspections on food premises and 1225 premises we found to be complaint to standards, making the 
District compliance rate 28%. This, therefore, provides an opportunity for us to do more in ensuring 
compliance to the national norms and standards. Still under MHS, we managed to take 387 food 
samples for analysis where were exceeded our target by 87%. We furthermore took 318 water samples 
for bacteriological compliance and over 97% samples were found to be compliant to standards. 

In line with Sports Recreation Arts and Culture we initiated the Go-West Heritage programme four years 
ago, the programme aimed to address the following objectives: promote art, culture, and sports 
lifestyle among the people of West Rand; branding of the region through art and culture activities; social 
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cohesion; and promotion of local economic development through art, culture, sports tourism taking 
advantage of the heritage site within our mist. Go West has created a culture of outdoor activities across 
the West Region as seen by the number of events that are now happening across the region. The 
programme has ensured social cohesion through its diverse range of activities available i.e. Inclusion 
of road and spectator cycling in 2013 and 2014 respectively then introduction of Colour Run in 2015. To 
date, the programme has grown 47% (number of people attending the programme) and over 5500 
employment opportunities created. 

We have reached more than 1 million learners through established reading clubs. We have also ensured 
a focused intervention on schools and ECDCs with regard to reading and story-telling programmes. This 
has resulted in a number of ECDCs joining the story telling programme. A further 1 million learners were 
reached through teenage pregnancy education. Our Door to Door Education programme on HIV and 
AIDS, TB, STIs has reached over 700 000 people per year, since the inception of the Term of Office. This 
has ensured an increased number of people visiting health facilities and other available sites for testing 
as they understand the importance of knowing one’s status. 

Strategic Goal 3, in line with Public Safety Services we have channelled our efforts in ensuring that the 
West Rand Communities feel and are safe. For the period under review, we have manged to exceed our 
response target by 4%, the target refers to our response to all priority one calls within 15 minutes. This 
does indeed demonstrates sombre in ensuring that West Rand Communities feel and are safe. Having 
said this, we have continued to adhere to the EMS norms and standards of “Golden Hour” turnout and 
turn-around times from receiving the call to reaching an emergency incident and from initial call to the 
incident and then on to the medical facility (Approximately 1 hour in urban areas and 2 hours in rural 
areas). 

We have further more ensured operational efficiencies of five Emergency Response Stations and four 
satellite stations in order to combat and prevent urban and rural structural/veld/hazardous fires; have 
conducted awareness programmes to communities; established Fire Protection Association; and Fire 
Risk Management Services. To this end, 800 fire calls have been successfully attended to, furthermore, 
the Municipality is required to respond to 80% of calls within 15 minutes, to date, 86% of calls have been 
responded to in 15 minutes, therefore, surpassing the National Standard by 6%. Still under Emergency 
Services, the Municipality ensured inspection of 593 high risk buildings, this also included inspection of 
hazardous substance as well as fire investigations. 

Disaster prevention and preparedness forms an integral part of policy development and policy making. 
Albeit, resource constraints, we have remained committed to rigorously ensuring reduction of 
vulnerabilities; disaster response, relief and recovery; risk profiling and development of evacuation drills 
and plans. In 2015/16 financial year, 100% of disaster related incidents reported and identified were 
responded to within 24 hours and 37 evacuation drills were conducted to various high risk 
establishments throughout the region. In line with the 2015/16 composite risk profile, flooding led by 
ineffective storm water drainage systems, dolomites and informal house fires remained key risks that 
were profiled. 

We held 207 Community Safety programmes including awareness campaigns and information sharing 
sessions with our West Rand Communities in order to curb crime and lawlessness. All these 
programmes were carried out in line with the following Community Safety programme themes and/or 
programme objectives: Close Circuit Television System; Victim Empowerment; Take Charge (Child 
Protection Programme); 16 days of activism of no violence against women and children 
commemoration; and ssubstance abuse. 

We appreciate and acknowledge that all of this would have not transpired if it was not for the vigour, 
commitment and engagement of our employees - West Rand District Municipality employees we thank 
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you! We will continue to invest on the growth and development of our employees. Our trade unions, 
we thank you! Together we have ensured a conducive working environment. Our stakeholders, we have 
worked well, we thank you! Our Political Leadership, you have led us well, we thank you! 



M.D MOKOENA 
MUNICIPAL MANAGER 
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1.2 MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


1 .2.1. MUNICIPAL FUNCTIONS 


In line with the provisions of Sec 155 of Constitution of the Republic of South Africa which states the 
following: 

Establishment of municipalities 

155 0 ) There are the following categories of municipality: 

(a) Category A: A municipality that has exclusive municipal executive and legislative authority in its 
area. 

(b) Category B: A municipality that shares municipal executive and legislative authority in its area 
with a category C municipality within whose area it falls. 

(c) Category C: A municipality that has municipal executive and legislative authority in an area that 
includes more than one municipality. 

The West Rand District Municipality (WRDM), in line with the provision of Constitution mentioned 
supra falls under a Category C Municipality. Therefore, the powers and functions of the WRDM are set 
in Section 84(1) of the Structures Act and entail the following: 

(1) A district municipality has the following functions and powers: 

(a) Integrated development planning for the district municipality as a whole, including a framework for 
integrated development plans of all municipalities in the area of the district municipality. 

(b) Potable water supply systems. 

(c) Bulk supply of electricity, which includes for the purposes of such supply, the transmission, 
distribution and, where applicable, the generation of electricity. 

(d) Domestic waste-water and sewage disposal systems. 

(e) Solid waste disposal sites, in so far as it relates to- 

(i) the determination of a waste disposal strategy; 

(ii) the regulation of waste disposal; and 

(Hi) the establishment, operation and control of waste disposal sites, bulk waste transfer facilities and 
waste disposal facilities for more than one local municipality in the district 

(f) Municipal roads which form an integral part of a road transport system for the area of the district 
municipality as a whole. 

(g) Regulation of passenger transport services. 

(h) Municipal airports serving the area of the district municipality as a whole. 

(i) Municipal health services. 

(j) Firefighting services serving the area of the district municipality as a whole, which includes- 

(i) planning, co-ordination and regulation of fire services; 

(ii) specialised firefighting services such as mountain, veld and chemical fire services; 

(Hi) co-ordination of the standardisation of infrastructure, vehicles, equipment and procedures; 

(iv) Training of fire officers. 
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(k) The establishment, conduct and control of fresh produce markets and abattoirs serving the area of 
a major proportion of the municipalities in the district. 

(l) The establishment, conduct and control of cemeteries and crematoria serving the area of a major 

proportion of municipalities in the district. 

(m) Promotion of local tourism for the area of the district municipality. 

(n) Municipal public works relating to any of the above functions or any other functions assigned to the 
district municipality. 

(o) The receipt, allocation and, if applicable, the distribution of grants made to the district 
municipality. 

(p) The imposition and collection of taxes, levies and duties as related to the above functions or as may 
be assigned to the district municipality in terms 

ADJUSTED FUNCTIONS: Local functions of the District Municipality 

The MEC for Local Government adjusted the following local municipal functions to be performed by the 
district municipality: 

• Municipal public transport; and 

• Firefighting services. 

AUTHORISED FUNCTIONS: The Minister for Locai Government authorized the iocai municipalities to 
perform the foliowing district Municipai functions: 

a) Potable water supply systems; 

b) Bulk supply of electricity, which includes for the purposes of such supply, the transmission, 
distribution and, where applicable, the generation of electricity; and 

c) Domestic waste water and sewage disposal systems. 

ADJUSTED FUNCTIONS: District functions to Locai Municipalities 

The MEC for Local Government adjusted the following district municipal functions to be performed by 
the local municipalities, and in terms of the strengthening district municipalities program, it is proper 
to retrieve these functions: 

a) Portable water supply systems 

b) Bulk supply of electricity, which includes for the purposes of such supply, the transmission, 
distribution and, where applicable, the generation of electricity 

c) Domestic waste-water and sewage disposal systems 

d) Solid waste disposal sites, in so far as it relates to- 

(i) the determination of a waste disposal strategy; 

(ii) the regulation of waste disposal; 

(Hi) the establishment, operation and control of waste disposal sites, bulk waste transfer facilities and 
waste disposal facilities for more than one local municipality in the district 

e) Municipal Roads which form an integral part of a road transport system for the area of the district 
municipality as a whole 

f) Establishment, conduct and control of cemeteries and crematoria serving the area of a major 
proportion of municipalities in the district 

g) Municipal public works relating to the above functions 

ASSIGNED FUNCTIONS FROM PROVINCIAL GOVERNMENT 

The WRDM is also performing the following functions assigned by the Provincial Government in terms 
of the provisions of section 156 (4) of the Constitution and section 83 of the Municipal Structures Act 
respectively: 
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• Disaster Management 

• 107 National Emergency Telephone Service 

These functions are referred to as unfunded mandate, purely because no funding from the relevant 
sphere of government is received by the WRDM 

AGENCY FUNCTION ON BEHALF OF PROVINCIAL GOVERNMENT 

• Ambulance Services; and 

• Primary Health Services (until 30 June 2004). 

T 1.2.1 


Having outlined and articulated the functions of the municipality, as per legislation. The municipality’s 
vision, mission, slogan and values are expressed as follows, below: 

VISION 

Integrating District Governance to achieve a better life for all 

MISSION 

To provide an integrated and excellent developmental district governance system in the West Rand 

SLOGAN 

Green is the new Gold 


CORE VALUES 

■ 4 - Service excellence 
- 4 - Pride 
" 4 - Integrity 
- 4 - Responsibility 
■ 4 - Innovation 
4 - Teamwork 
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1 . 2.2 POPULATION 
1.2.2.1 Population profile 

Note; The statistical data used during the compilation of this report was sourced from different sources 
and therefore, some information is subject to revision. 

This section looks at the population profiles of the West Rand District Municipality 


Figure i.i: Population by Population Group, Districts, 2012 



Source: IMS Global Insight, 2013 


Figure 1.1 shows the district populations by population group in 2012, the Black population group made 
up the largest proportion in West Rand at 654,998 persons (79.9 percent). The White population group 
was the second largest at 135,209 persons (16.5 percent) in West Rand. The Coloured and Asian 
population groups were the third and fourth largest groups in the West Rand at 20,781 persons (2.5 
percent) and 9,177 persons (1.1 percent) respectively. 
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Figure 1.2: Population, West Rand District, 2003, 2008 & 2013* 



Figure 1.2 shows the population figures of the West Rand’s district municipalities for the years 2003, 
2008 and 2013. At 763,639 in 2003, the West Rand’s population had increased to 827,622, or 7.6 percent 
of the province’s total, by 2013. Mogale City had a population of 312,844 in 2003, and this had grown to 
370,090 by 2013. It is the most highly populated local municipality in the West Rand district, accounting 
in 2013 for about 2.9 percent of the province’s population and 44.7 percent of its district. Randfontein 
had a population of 133,686 in 2003 and 152,878 in 2013. 

Westonaria’s population was 103,903 in 2003 and had increased to 110,211 by 2013. Merafong City has 
the third largest population of the Gauteng local municipalities. However, in contrast to almost all local 
municipalities in the province, which had growth rates of between 0.6 and 4.8 percent between 2003 
and 2013, it is the only local municipality to have had a negative population growth rate over the period. 

From 213,206 in 2003 it had decreased to 194,443 by 2013. It is probable that this drop in population is 
related to Merafong City having the highest death rate of Gauteng’s local municipalities, with the 
conditions that give rise to the persistently higher death rate likely to encourage out-migration from 
and discourage in-migration to the municipality. 
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1.2.2.2 Mortality 

This section looks at mortality and fertility in Gauteng’s local municipalities. 
Figure 1.3: Crude Death Rate, West Rand District, 2003, 2009 & 2013* 



Figure 1.3 shows crude death rates for the local municipalities of the West Rand district for the years 
2003, 2008 and 2013. At 14.1 per 1,000 of its population, Mogale City had the lowest death rate in 2003; 
this increased to 16.4 in 2013. Randfontein had the same death rate as Mogale city in 2003 but increased 
more sharply, to 17.5 in 2013. Westonaria’s death rate was 16.5 per 1,000 persons in 2003 and 18.5 in 
2013. The death rate in Merafong City in 2003 was 15.1 and 17.2 in 2013. 
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Figure 1.4: HIV+ Estimates, West Rand District, 2003, 2008 & 2013* 



Figure 1.4 shows estimates of the percentage of persons living with HIV in the West Rand’s district 
municipalities for the years 2003, 2008 and 2013. About 8.8 percent of the population of Mogale City 
was living with HIV in 2003; this had decreased to 8.5 percent by 2013. At 7.9 percent in 2003 and 
decreasing to 7.6 percent by 2013, Randfontein had the lowest percentage of people living with HIV. 
Westonaria had the second highest percentage of people living with HIV in the district. In 2003, the 
figure was 10.3 percent; this had decreased to 10.09 percent by 2013. At 12.0 percent of its population, 
Merafong had the highest percentage of people living with HIV in the West Rand in 2003; this had 
decreased to 1 about 12 percent by 2013. 
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1.3 SERV/CE DELIVERY OVERVIEW 


Service delivery overview of the WRDM is contextualised in terms of the following Strategic Goals, 
which drive the municipality: 

- Strategic Coal 1: Regional Planning and Economic Development; 

- Strategic Coal 2; Health and Social Development; and 

- Strategic Coal 3; Public Safety Services. 

T 1.3.1 


Since the inception of the I DP in 2011, municipal service delivery performance is encapsulated as per the 
graph below: 


Service Delivery performance trend analysis 
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It is evident from the above graph that service delivery performance since the inception of the IDP in 
2011, shows strong consistency in performance throughout respective financial years. 
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1.3.1. Access to services 

The section analyses access to basic services for the West Rand district and its local municipalities. It 
starts by looking at the tariff reviews before turning to different categories of access to services. 

Figure 1.5 Percentage Increases in Electricity Charges, West Rand District, 2011/12-2012/13 



Figure 1.5 shows the increases of the electricity tariffs charged by the West Rand district municipalities 
from 2011/12 to 2012/13 financial year. In 2012/13, all West Rand municipalities increased their charges by 
less than the NERSA-approved Eskom increase except for Westonaria. The lowest increase was in 
Randfontein Local Municipality, at 8 per cent. In the 2011/12 financial year, all increases were below that 
granted to Eskom. The highest was the 23.9 per cent increase implemented in Westonaria, while the 
lowest was in Merafong City, at 18 per cent. In 2012/13, once more all of the West Rand local 
municipalities raised their tariffs by less than Eskom. Westonaria had the largest increase, at 20 per cent, 
while Randfontein increased its fees the least, by 8 per cent. 
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Figure 1.6: Share of Households with Electrical Connections, West Rand District, 2003 & 2012 



Figure 1.6 shows the percentage of households with electrical connections in the West Rand district and 
its local municipalities, for the years 2003 and 2012. Access in the West Rand remained largely static, at 
79.9 and 80.5 percent respectively. The level of household access to electrical connections also 
remained relatively static in Mogale City and Merafong City, at approximately 83 percent. A small 
increase, from 78.8 percent in 2003 to 82.4 in 2012, was recorded in Randfontein. 

Over the same period, access in Westonaria fell from 64.4 to 60.6 percent. As shown in Chapter One, 
this municipality has experienced population growth over the same period and has increased the share 
of its population living in formal dwellings, as shown in Figure 4.20. It is possible that Westonaria 
households that do not have electricity connections live in new informal settlements and areas that 
have only recently been formalised. If this is the case, it could be expected that access to electricity will 
increase in the near future. 
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Figure 1.7: Share of Households in Formal Housing, West Rand District, 2003 & 2012 



Figure 1.7 shows the share of households in the West Rand and its local municipalities living in formal 
dwellings in 2003 and 2012. In 2003, 63.3 percent of West Rand households were living in formal 
dwellings, with a relatively large percentage living in informal dwellings and in the ‘Other’ category23 
which includes dwellings such as caravans and tents. By 2012, the share of households living in formal 
housing had increased to 70.9 percent. While the share of those in informal dwellings had also risen 
slightly, the share in ‘Other’ dwellings was greatly reduced. Mogale City and Randfontein both recorded 
small increases in their shares of households in formal dwellings. In 2012, 71.7 percent of Mogale City’s 
and 76.1 percent of Randfontein’s households resided in formal housing. While Westonaria had the 
smallest share of its households in formal dwelling places, between 2003 and 2012 it had the largest 
increase, from 28.5 percent to 55.7 percent. 
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Figure 1.8: Share of Households with Piped Water at or Above RDP-Level, West Rand District, 2003 & 
2012 





Figure 1.8 shows the share of households in the West Rand municipalities with access to water at or 
above the RDP-level, in 2003 and 2012. In 2003, 94 percent of West Rand households had access to piped 
water at this level. By 2012, this had fallen to 90.5 percent. In all of the West Rand local municipalities, 
the percentage of households with access to the service at this level fell, though the decrease was 
marginal in Randfontein. With the exception of Merafong City, where population growth was static, 
these decreases in share were influenced by rising populations and in-migration. At 95.2 percent, 
Mogale City had the highest level of access in 2003 but this had fallen to 91.4 percent by 2012. This was 
the second-highest level of access in 2012, after Randfontein’s 94.3 percent. Westonaria had the lowest 
share of households with access, falling from 92 percent in 2003 to 85.8 percent in 2012. In Merafong 
City, access decreased from 92.9 percent to 88.7 over the same period. 
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Figure 1.9: Share of Households with Hygienic Toilets, West Rand District, 2003 & 2012 



Figure 1.9 shows the percentage of households in the West Rand municipalities with hygienic toilets. In 
contrast to access to water, all households in the region saw an increase in access to proper sanitation. 
In 2003, Randfontein households had the highest level of access, at 86.6 percent, followed by Mogale 
City at 86.4. However, Randfontein had only marginal growth in access, reaching 87.5 percent in 2012. 
Access in Mogale City grew to 91.6 percent over the same period, making it the highest in 2012. At 77.1 
percent, a noticeably lower level of access was recorded for Westonaria in 2003 than for the other West 
Rand municipalities. By 2012, this had grown to 87.3 percent, putting it level with Randfontein and 
Merafong City, with the latter recording 87.8 percent access that year. 
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Figure i.io: Share of Households with Formal Refuse Removal, West Rand District, 2003 & 2012 



Figure 1.10 shows the percentage of households in the West Rand municipalities with access to formal 
refuse removal in 2003 and 2012. Access in the West Rand remained static at around 78 percent. In 
Mogale City and Merafong City, access increased over the period to 81.1 and 78.2 percent, respectively. 
There were decreases Randfontein and Westonaria in 2012, to 79.1 and 72.8 percent respectively. 
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1 .2.4 ENVIRONMENTAL OVERVIEW (MUNICIPAL CONTEXTUALISATION) 


The West Rand District Municipality (WRDM) consists of four local municipalities namely: Merafong City, 
Mogale City, Randfontein and Westonaria Local Municipality. It is located on the South Western edge 
of Gauteng Province and it is home to the famous Cradle of the Humankind World Heritage Site. The 
West Rand Region is 4,095 km2 size of land. 


The West Rand District Municipality lies to the west of Johannesburg, about 50 minutes from ORTambo 
International Airport. It borders the North West Province and accessibility is easy from all major Gauteng 
centres. This region is a great base from which to explore this fascinating and ancient part of South 
Africa. The West Rand Region has a rich and diverse landscape with the lovely Magaliesberg Mountains 
forming the backdrop. Towns in the region include Krugersdorp, Randfontein; Westonaria and 
Carletonville. Each of these is in easy reach of the peaceful countryside well known for its warm 
hospitality. 

There is a wonderful selection of things to do in this area, such as game drives, hiking and mountain 
biking trails, horse-riding and visiting art galleries. Two tourist routes, the Magalies Meander and 
Crocodile Ramble, provide excellent day trips from Johannesburg and Pretoria. The area is also world- 
renowned for its rich archaeological and anthropology sites. The highlight of these is the Cradle of 
Humankind, which is home to the Sterkfontein Caves and the Maropeng Visitors" Centre, which has 
been developed in Kromdraai, an area so rich in anthropology that it has been declared a Unesco World 
Heritage Site. It is here where evidence of the ancient hominid habitation has been documented, 
stretching back over two million years. 

Another great attraction in the West Rand is the world’s deepest mining shaft, plunging to 3.6 
kilometers into the earth. Gold and uranium mining are major economic contributors in the District, and 
old mine tailings are reprocessed using modern technology. The District is focused on attracting 
downstream mining industries like refining and beneficiation. The West Rand District Municipality 
contributes the most of all the district municipalities (excluding metropolitan municipalities) in Gauteng 
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to the Province’s economy in terms of sectors. The District Municipality contributes over R15 billion. Its 
economy is driven by manufacturing, community services, mining and trade and finance. 

The West Rand District Municipality has consistently enjoyed comparative advantages in the following 
sectors: 

o Mining (Westonaria, Merafong City and Randfontein); 

o Manufacturing (Mogale City and Randfontein); and 

o Construction (Randfontein and Mogale City) 

In terms of the location quotient, mining appears to be the leading sector but has been experiencing a 
steady decline since 2005. Mining in Westonaria and Merafong City dominates in terms of sector 
contribution, but mining will not be sustainable in the future and thus the economy for Westonaria and 
Merafong City needs to be diversified. The area is endowed with abundant pockets of land with medium 
to high agricultural potential as well as favourable climatic conditions. The District also forms part of 
the Maize Triangle and consequently the Gauteng Provincial Government is reinforcing this strength by 
investing in the area as part of the roll-out of Agricultural Hubs. 

Proximity to Lanseria International Airport increases the area’s neighbouring African countries and 
international profiles, and creates a number of opportunities in terms of manufacturing, agro- 
processing and distribution. The West Rand municipal area is serviced by National, Provincial and Local 
roads. The N12 and N14 are the two National roads that cross the district in a west to north eastern 
direction. These routes generally provide good regional access between the WRDM and Johannesburg 
to the east, Pretoria to the north and the North-West Province to the north-west. Movement linkages 
are essential as they increase a region’s connectivity and access to economic and learning opportunities. 

The district is well serviced in terms of east-west regional linkages and these directly link the West Rand 
to the northern and central Gauteng economic powerhouses to its east and the agricultural and mining 
zones of the North West Province to its west. On the other hand, the north-south linkages centralise it 
between the Free State Province and the eastern parts of the North West Province such as the Bojanala 
Local Municipality. Taxis dominate the public transport operations in the District. Bus transport in the 
district is very limited with no subsidised commuter services, apart from contracted learner transport 
services that are provided in the predominantly rural area. A lot of people commute to Mogale City, 
Merafong City and Randfontein within the region as these are main towns where economic activity 
happens. Outside the region, the movement of people is mainly towards the City of Johannesburg. 

Commuter rail services operate in the West Rand and these connect the far western side of the region 
(Merafong City) with the City of Johannesburg. There are training services operating in Mogale City and 
Westonaria. The Lanseria airport node is an important development for the entire region and could 
influence the development of the K29 corridor. The K29 road serves as a regional corridor between 
Johannesburg area and Rustenburg area and also connects with the Platinum Toll Road as a spatial 
corridor. The main developmental and commercial nodes within the West Rand municipal areas are in 
Mogale City and Randfontein. 

Merafong City is comparatively a bigger node than Westonaria, with both nodes mainly having mining 
as the anchor economic development activity. Despite the developmental limitations faced by the 
individual municipalities in varying degrees, due to among other things, prevalence of dolomitic 
conditions, the West Rand region as a whole has the potential to attract development towards the 
western part of Gauteng. This is a developmental opportunity emanating from the fact that the western 
part of Gauteng still has pristine development areas that could still be exploited and contribute towards 
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the integration of the various municipal areas within the West Rand and also with Tshwane in the North 
and City of Johannesburg in the East. The main business districts and industrial areas are predominantly 
situated in Mogale City and Randfontein. Though Merafong City and Westonaria have business districts 
and industrial areas, the main anchor economic activity is mining. 

The strategic location of the WRDM in relation to the Gauteng Province creates a huge potential for the 
agriculture sector to grow and stimulate economic development in the region. The advantage held by 
farmers within the West Rand is their close proximity to the largest consumer market of perishable 
goods in South Africa (i.e. City of Tshwane and City of Johannesburg), coupled with the fact that the 
region has areas with good to excellent agricultural potential. Furthermore, the region possesses the 
potential to develop agro-processing within its borders, as the majority of required resources are 
available. Mining is still a very important economic sector in the West Rand, both in terms of production 
and employment and its influence in the economy of the West Rand is still to be felt for many years to 
come. Therefore it’s critical that the mining sector be used as a catalyst for developing other economic 
activities within the region. 
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1.4 FINANCIAL HEALTH OVERVIEW 


FINANCIAL HEALTH OVERVIEW 

The District Municipality’s long term strategy is to ensure financial sustainability and viability of all 
municipalities in the West Rand. Measures have been put in place to systematically maximise financial 
efficiencies and minimise waste of scarce resources. The District continues to play a pivotal coordination 
role to ensure that the strategy of financial sustainability is achieved. 

The West Rand continues to maximise and explore appropriate ways of generating revenue. During the 
2015/16 MTREF, the combined operating budget of municipalities in the West Rand amounted to R5, 
43Billion, whilst the total expenditure amounted to R5, 641 Billion. The combined deficit, although 
largely as a result of non-cash flow amounts included in the budget, highlights the importance of the 
District Long Term Strategy. 


T 1.4.1 


Financial Overview: Year20i5/20i6 

R' 000 

Details 

Original budget 

Adjustment Budget 

Actual 

Income: 




Grants 

216 639 

240 137 

245 817 

Taxes, Levies and 
tariffs 

53103 

41 833 

49132 

Other 

40 891 

37 036 

32 224 

Sub Total 

310 633 

319 006 

327172 

Less: Expenditure 

290 342 

319 006 

323104 

Net Total* 

20 291 


4 068 

* Note: surplus/ (dejecit) T 1.4.2 


Operating Ratios 

Detail 

% 

Employee Cost 

53 % 

Repairs & Maintenance 

1% 

Finance Charges & Impairment 

3% 

T 1.4.3 
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Total Capital Expenditure: Year 2013/2014 to Year 2013/2016 

R'ooo 

Detail 

2013/2014 

2014/2015 

2015/2016 

Original Budget 

5360 

5 086 

20 100 

Adjustment Budget 

2976 

4500 

10 200 

Actual 

3248 

4485 

10 000 

T 1.4.4 


Total Capital Expenditure 

5>ii 'im 



201i2ijU 2EnJi201S 2m53DT6 

■ ■ AdijslmHil Bue^eI 


The District’s current ratio which measures the municipality’s short-term liquidity and its ability to meet 
current obligations, as at 30 June 2016 had reduced to 0.98:1. The reduction is as a direct results of 
regional underfunded transformation initiatives that the district has completed. 
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1.5 ORGANISATIONAL DEVELOPMENT OVERVIEW 


The demands on Local Government are constantly shifting, driven by user expectations, political, 
socio-economic and market changes. Councils have learned to cope with and to embrace continuous 
change to maintain their relevance and quality of service but the changes now facing the Local 
Government are more complex still and will need different solutions and different thinking. The use 
of Organisational Development (OD) techniques, allows the WRDM to explore more 
transformational approaches to change and readiness for a new era of networked Local Government, 
with greater collaboration, integration and innovation in rendering services. 

For the period under review, the municipality had a focused OD intervention, which was aimed at 
addressing management practice gaps and discrepancies emanating from the Local Government 
Management Improvement Model (LGMIM) assessment that was conducted by the Office of the 
Presidency. 

The LGMIM is a model that is used to measure and benchmark the Institutional Performance of 
municipalities across a number of Key Performance Areas. The LGMIM is an Excel based tool that 
requires users to select the status of Management Practices within the municipality, and also requires 
the user to verify that they can show evidence/prove compliance that these Management Practices 
are implemented. 

The purpose of the self-assessment is to assess the current level of performance of the municipality 
and to pinpoint areas that are in need of improvement. The LGMIM provides a consolidated view of 
a municipality’s performance across several critical Key Performance Areas, thus making it easier to 
prioritize areas that are in need of significant improvement. 


LOCAL GOVERNMENT MANAGEMEN T IMPROVEMENT MODEL (LGMIM) 


The diagram below provides at high level what the LGMIM is all about: 


WHAT L<3 IVI I l\/l DOES'? 


IP^azi. ag &mLe!]o.t 
p ra. ertL ess 


oa pafc 


CJu-alitY of service 


■ Considers oiid focuses on tlae mtmageriol practices 
of a muiiLicipality. TTiat is detenxrLne ^wfaat ftae 
organisation, does and li.o’v-v^ it appi'oacfies its tasks 
to aclxieve tke desired results 


■ Axaal^^es lio’w tide 

organisation, ^vorks & 
ndeasui'es tins agaiidst 
agi'eed standax'ds 



The PresicJencv= Department of Planninn:, IVlonitorinH; and E^^aluation 
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What is the LGMIM benefit to the municipality? 

Management information tool to: 

• Reflect on management practices and operational processes. 

• To identify where improvements are needed and the nature of the improvements 

• Develop and implement an improvement plan to give effect to the improvements 

• Focus for management on a set of key operational processes that are regularly measured, 
monitored and improved. 



Service delivery improves; satisfied communities; thriving municipality 


Having provided the LGMIM overview above, the municipality’s first LGMIM assessment outcome 
presented an opportunity for the municipality to further develop and improve on Management 
Practices. This opportunity presented itself as part of a strategic planning process that has recognised 
the growth and achievement of the Municipality over previous financial years. Be the same as it may, 
there was a great appreciation that the Municipality still has gaps between where the Municipality 
aspires to be and current status quo. 

The Municipality decided to tackle the gap and address the challenges through a formal and structured 
process building on the success of the Municipality’s Performance Management System. In view of 
some notable achievement across the different disciplines within the Municipality, it was decided and 
agreed that the entire process be branded as the Good to Great journey. In February 2016, the two day 
Good to Great Journey commenced and was held at the Engedi Conference Centre. 



The Journey commenced with a temperature gauge in order to establish the temperature in the room 
- how people are feeling. This triggered an open dialogue amongst colleagues and Departments, 
which resulted in the teams discussing their feelings and ultimately aligning on the most common 
feeling experience by the group. The feelings ranged from uncertainty, neutrality, overwhelming, 
gratefulness and indifference towards the Municipality. 
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The Journey was contextualised by acknowledging the evolution and growth of the Municipality amidst 
the risks and challenges experienced. The Vision, Mission, Slogan and Core Values were used to place 
the further direction and state of the Municipality. It was noted that the Municipality would need to be 
rooted in the following eight sound business principles to enable it to become a great organisation: 

• Institutionalised Structures 

• Delivery Against Mandate 

• Customer Satisfaction 

• Efficient Stakeholder Management 

• Robust Systems and Processes 

• Effective Leadership 

• Skilled Workforce 

• High Employee Morale 


The graph below outlines the consolidated Municipal summary of the assessments made by the 
respective Departments of their respective delivery/ Achievements (expressed as a percentage) against 
the criteria of the respective principles: 



The following table outline the assessment of the Components and Sub Components against each 
principle by department. The colour codes represented the following status: 
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OVERALL MUNCIPAL SUMMARY 



G 1 

G2 

G3 

G4 

GS 

GS 

G7 

G 8 

PRINCIPLE ASSESSMENT CIRTERIA STATEMENTS 

OFFICE OF 

MM 

Public 

Safe^ 

Cofpofate 

Senicec 

Finarrce 

Economic 

Development 

Health 

Rolrical 

Office 

HOD'S 

PI : INSTirifTIOMAL STRUCTURES 

2.8 

2.2 

2.0 

2.2 

2.8 

2.0 

2.4 

2.8 

11 Municipal Legislative Framewcrk 

3.0 

5.0 

2.0 

2.0 

2.0 

2.0 

3.0 

msm 

2.0 

12 Departmental Structure 

2.0 

2.0 

2.0 

2.0 

2.0 

4.0 

13 Municipal Organograms 

4.0 

1.0 

2.0 

5.0 

5.0 

IJO 

1 

4.0 

14 Job Descriptions 

2.0 

2.0 

2.0 1 

LO 

4.0 

3.0 

IJO 

2.0 

15 Delegation of Authority & Po>fwr 

3.0 

5.0 

2.0 

5.0 

5.0 

5.0 

4.0 

2.0 










P2 : DELIVER ON OUR MANDATE 

2.7 

2.4 

2.7 

2.2 

2.2 

2.2 

3.2 

2.6 

2.1 Functional Mandate 

3.0 

2.5 

5.0 

2.5 

2.5 

2.5 

3.5 

2.0 

2.2 Annual SDBIP Planning 

4.0 

5.7 

5.0 

5.0 

5.0 

5.0 

3.1 

5.9 

2.3 Tools of Trade 

1.0 

1.0 

2.0 1 

LO 

LO 

IJO 

3.0 

2.0 





1 





P3 : PERFORMANCE MANAGEMENT 

2.5 

2.2 

LB 

1-7 

2.8 

2.7 

■ 

-1 

5.6 

3.1 Performance Management System 

4.0 

2.0 

LO 

Lq 

2.0 

5.0 


JO 

4.0 

3.2 Performance Agreements 

2.5 

1.0 

LO 

LO 

5.0 

3.0 

1 

JO 

5.0 

3.3 Planning Reporting and Monitoring 

2.0 

4.0 

1 

2.5 

5.5 

3.0 

J5 

4.0 

3.4 Performance Evaluations 

1.0 

1.0 

LO 

2.0 

5.0 

2.5 

■ 

JO 

4.0 

3.5 Controls and Risk Management 

5.0 

5.0 

2.5 

2.0 

2.5 

2.0 

Q 

JO 

2.8 


P4 : MAINTAIN STAKEHOLDER RELATIONSHIPS 
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The pie chart below summarises the underlying causes to the above status analysis against the 
respective Principles Components and Sub Components 


Municipal Cause Analysis 



The outcome of the analysis was embraced positively by the team and the general response being that 
“the exercise provided a sound opportunity to look at ourselves against the mirror and it provides a 
good point of departure for us to address organisational challenges to be a great organisation. 

The feedback exercise acted as an important point of transitioning to a futuristic state. 

The team were then required to work as Departments and to define a Legacy for the Department. This 
provided a great opportunity to start being aspirational about their respective departments. 

GAPS ANALYSIS BY PRINCIPLES 
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ENGAGEMENT ON ROADMAP TO ADDRESS THE GAPS IDENTIFIED ABOVE 

The engagement around the Roadmap is to be utilised as framework to address the gaps identified 
above session comprised an engagement around the following Roadmap which will be used as a 
framework to address the Gaps. 
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GO GREEN ACTION REGISTER 

Departmental Action Register 


OFFICE OF 

MM 

PuWiic 

Sahsty 

Corporate 

Services 

Finance 

Economic 

Devpt. 

Health 

PoliticBl 

Office 

HOD'S 

P1 : INSTTTlfTIOHAL STRUCTURES 


1.1 Municipal Legislative Framework 

Rl. Develop sliTipIlfied Training Material to create 
awareness and understanding of Legislation as Applicable 

to Function 



V 






R2: Ensure CPD and in-service training 

V 

V 

V 

V 

V 

V 

V 

y 

l.Z Departmental Structure 

R 1. Complete a Review of the Department Organisational 
Structure in consultation with HR to bridge gaps 

V 

V 

V 

V 

V 

V 

V 

y 

R 2. Work-Study specialist to develop organogram 

V 

V 

V 

V 

V 

V 

V 

y 

R 3. Redevelop structure in line with District levels 

V 

V 

V 

V 

V 

V 

y 

y 

13 Municipal Organograms 

Rl. Complete a Review of the Organograms in 
consultation with HR to bridge gaps to operational 
requirements 

V 

V 

V 

V 

V 

V 

y 

y 

R2. To be developed according to the needs and 
uniqueness of the Job not according to the present 
number of personnel 

V 

V 

V 

V 

V 

V 

y 

y 

1.4 Job Descriptions 




R 1. Facilitate development/ Updating of Job Descriptions 
in consultation with HR 

V 

V 

V 

V 

V 

V 

y 

y 


R2. Continuously update 

V 

V 

V 

V 

V 

V 

y 

y 

R3. Ensure that all relevant employees sign 

V 

V 

V 

V 

V 

V 

y 

y 

1.& Delegation of Authority Si Power 

Rl. Define and Hold Awareness Sessions to engage Staff 
wrt Delegation of Authority and Power 

V 

V 

V 

V 

V 

V 

y 

y 

R2: Written system of delegation to lowest level 

y 

V 

V 

V 

V 

V 

y 

y 
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P2 : DELIVER ON OUR MANDATE 




2.1 Functional Mandate 


R L Define Functional Accountability and create staff 
awareness and ownership 

V 

V 

V 

V 

V 

V 

V 

V 

R2. Define compliance checklist 

V 

V 

V 

V 

V 

V 

V 

V 

R3. Conduct a community satisfaction survey coupled 
with suggestion boxes for customers 

V 

V 

V 

V 

V 

V 

V 

V 

2.2 Annual SDBIP Planning 

Rl. Complete Assurance Review on Annual SDBIP's for 
Alignment, Cascade, Measurement Indicators 

V 

V 

V 

V 

V 

V 

V 

V 

R2. Hold annual Town-hall Engagement session to staff 
on the SDBIP 

V 

V 

V 

V 

V 

V 

V 

V 

R3. Hold Monthly Review Meetings to review progress 
against delivery of the SDBIP 

V 

V 

V 

V 

V 

V 

V 

V 

2.3 Tools of Trade 

Rl. Complete a Departmental Tools of Trade Gap Analysis 
and Develop a Realistic (Budget Sensitive) Mitigation 

Plan. Communicate Plan to Staff to ensure understanding 
of challenges 

V 

V 

V 

V 

V 

V 

V 

V 

R2. Employees to be engaged with budget processes 

V 

V 

V 

V 

V 

V 


V 




P3 : PERFORMANCE MANAGEMENT 



3.1 Performance Management System | 

R 1. Hold Roadshows on ePMS to New Staff 

V 

V 

V 

V 

V 

V 

V 

V 

3.2 Performance Agreements 

Rl. Hold Roadshows on ePMS Training Workshop to 
equip Staff with skills to complete performance 
agreements and hold performance agreement 

conversations 

V 

V 

V 

V 

V 

V 

V 

V 

3.3 Planning Reporting and Monitoring 

R 1. Hold ePMS Training Workshops to equip Staff with 
skills to update progress and monitor performance 

V 

V 

V 

V 

V 

V 

V 

V 

R 2. Hold Monthly Progress Review Meetings 

V 

V 

V 

V 

V 

V 

V 

V 

3.4 Performance Evaluations 

Rl. Hold ePMS Training Workshops to equip Staff with 
skills to complete Performance Evaluations 

V 

V 

V 






R2. Hold Quarterly Performance Evaluations 

V 

V 

V 






3.S Controls and Risk Management Avg. 

Rl. Hold Risks Training Workshops to equip Staff with 
skills to Identify and manage risks 

V 

V 

V 

V 

V 

V 

V 

V 

R2. Make Risk Management an agenda item all meetings 

V 

V 

V 

V 

V 

V 

V 

V 





P4: MAINTAIN STAKEHOLDER RELATIONSHIPS 



4.1 Stakeholder Engagement St Satisfaction 

Rl. Conduct Stakeholder Satisfaction Index Survey 
coupled with suggestion box 

V 

V 

V 

V 

V 

V 

V 

V 

4.2 Service Level Agreements 

Rl. Develop SLA's with Key Stakeholders 

V 

V 

V 

V 

V 

V 

V 

V 

R 2. Develop also for internal Departments 

V 

V 

V 

V 

V 

V 

V 

V 
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P&: ROBUST SYSTEMS & PROCESSES 



5.1 Departmemal Core Systems and Processes 

Rl. Complete a Systems Process Gap for all Functional 
Areas through a Participative Process 

V 

V 

V 

V 

V 

V 

V 

V 

R2. Regularly update 

V 

V 

V 

V 

V 

V 

V 

V 

5.2 HR Policies and Procedures 

Rl. Design simple User Friendly material to enable 
effective and Impactful engagement/induction of HR 

Value Proposition and Policies 



V 





V 

R2. Regu lar commun Icatlon 

V 

V 

V 

V 

V 

V 

V 

V 

5.3 Finance Policies and Procedures 

Rl. Design simple User friendly material to enable 
effective and Impactful engagement /induction of 

Finance Policies and Procedures 




V 




V 

R2. Regular communication and transparency when there 
are changes 



V 

V 




V 

5.4 IT Policies and Procedures 

Rl. Review IT Policies for completeness and alignment 
with relevant Municipal requirements 



V 

V 




V 

R2: Regularly update and upgrade (WIFI, Telephone 
System, Internet access) 



V 

V 









P&: EFFECTIVE LEADERSHIP 



e.l Employee Attraction 

Rl. Create greater transparency around Recruitment 
Decisions 

V 

V 

V 

V 

V 

V 

V 

V 

R2. Implement New Staff Induction Process 



V 





V 

R3. Attractive packages and appealing working 

environment 

V 

V 

V 

V 

V 

V 

V 

V 

6.2 Employee Maintenance 

Rl. Leadership Passport: Develop a Leadership Passport 
that will be used to develop an impactful and Consistent 
Leadership framework across the Municipality 

V 

V 

V 

V 

V 

V 

V 

V 

R2. Introduce new system to explore room for growth 
and recognition 

V 

V 

V 

V 

V 

V 

V 

V 

R3. Reform reward system 

V 

V 

V 

V 

V 

V 

V 

V 

6.3 Employee Retention 

Rl. Implement a Career Planning and Succession Process 


V 

V 






R2. Complete annual Employee Satisfaction Index 


V 

V 






R3. Conducive environment and continuous professional 
development 

V 

V 

V 

V 

V 

V 

V 

V 

P7: CAPACFTATED TEAMS 

7.1 Skills Caps Analysis 

Rl. Develop Skills Gaps Analysis for Department 

V 

V 

V 

V 

V 

V 

V 

V 

7.2 Skills Development 

Rl. Develop Skills Strategy to bridge Skills Gaps 

V 

V 

V 

V 

V 

V 

V 

V 
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P8: HIGH EMPLOYEE MORALE 


8.1 Organisational Culture 

Rl. Implement Team Building Initiatives 

V 

V 

V 

V 

V 

Y 

Y 

Y 

R2. Appreciate and recognise all Departments for their 
uniqueness and contribution 

V 

V 

V 

V 

V 

Y 

Y 

Y 

8.2 Teamwork 

Rl. Implement Team Building Initiatives across 
Departments 


V 



V 


Y 

Y 

S3 Organisational Communication 

Rl. Identify In itiative^io Improve Internal 
^ - heb 201i6 

V 

V 

V 

V 

V 

Y 

Y 

50 ^ 

R2. Develop SLA's between Departments 

V 

V 

Y 

V 

V 

Y 

Y 

Y 

R3. Capacitate communications office 



V 







REAL LIVE VISUALISATION AND SIMULATION EXERCISE 



This highly participatory and well executed visualisation and simulation exercise comprised each team 
defining their success over 2016 cycle and the session was beautifully enacted as a as a live TV show. 

This session brought together all the Departments as a team in the simulation exercise, whereby each 
Departmental representative was interviewed about how they have transformed the Municipality to 
move from Good to Great. This also presented an opportunity for each Department to indicate their 
aspirations on how they would transform the Municipality from Good to Great. This session confirmed 
the Departments’ determination and commitment in transforming the Municipality as each interviewee 
shared glowing and positive stories about how they would have transformed the WRDM. 

It was such a well presented simulation, which even had callers calling in asking the interviewees 
probing questions with regards to their transformation. All interviewees handled the questions very 
well. The interviewer handled his role expertly, unearthing different hidden talents in the Municipality. 
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PERSONAL COMMITMENT TO GOOD TO GREAT JOURNEY 


Establishing whether everyone was on the bus represented an important check-in point to assess 
delegates’ commitment level on the Good to Great Journey. It was encouraging to note that the entire 
team willingly acknowledged being on the bus and a commitment to the process of creating a new 
future for the West Rand District. Key requirements for being on the bus were letting go of an old 
negative habit and tacking on a new positive habit; both actions were symbolised by the burning (wood) 
of a stick and picking up a pen to write with their ‘new story’ respectively. This concluded the workshop 
by creating the impetus for a positive journey going forward. 



It is also important to indicate that one of the Municipality’s core values, is, Teamwork. Therefore, this 
exercise did demonstrate beyond reasonable doubt, that the WRDM is indeed a team, a team of 
committed and dedicated colleagues who take pride in their work. This also presented an opportunity 
for the Municipality to take a temperature gauge in order to determine individual performance levels 
of team players. This, however, did indicate that the Municipality has a solid and cohesive team that is 
ready to take on the service delivery agenda. 
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TRANSITIONING 



Transitioning offered delegates an opportunity to bring closure to their past hurts and pains by 
participating in a clay modelling exercise which allowed them to express their pains and frustrations. 
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GOOD TO GREAT TEAM COMMITMENT CHARTER 
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1.6. AUDITOR GENERAL REPORT 


AUDITOR GENERAL REPORT: YEAR 0 (CURRENT YEAR) 

The report of the Auditor General may be found in Chapter 6 of this report. The West Rand District 
Municipality achieved an unqualified audit opinion in the 2015/16 audit, with no findings on Audit of 
Predetermined Objectives. 

All findings raised from the 2014/15 year-end audit, have been addressed and cleared through the 
Municipality’s Audit Action Plan Steering Committee led by the Chief Financial Officer. The Municipality 
has currently developed the Management Letter Action Plan for the findings raised during the 2015/16 
Audit, the detailed plan is attached in the body of the report. The table below provides a trend analysis 
snapshot of audit opinions for the West Rand Region: 

T 1.6.1 


WEST RAND REGION AUDIT OPINIONS 


MUNICIPALITY 

2015/16 

Audit 

Opinion 

2014/15 

Audit 

Opinion 

2013/14 

Audit 

Opinion 

2012/13 

Audit 

Opinion 

2011/12 

Audit 

Opinion 

2010/11 

Audit 

Opinion 

20119/10 

Audit 

Opinion 

WRDM 








WRDA (MUNICIPAL ENTITY) 








MERAFONG 








MOGALE 








RANDFONTEIN 







WESTONARIA 








Audit Opinion - Legend 


Unqualified with no findings - Clean Audit 


Unqualified with other matters 


Unqualified with matters of emphasis 


Qualified 


Disclaimer 
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1.7. STATUTORY ANNUAL REPORT PROCESS 


NO. 

ACTIVITY 

TIMEFRAME 

1 

Consideration of next financial yearns Budget and IDP process plan. Except for the 
legislative content, the process plan should confirm in-year reporting formats to ensure 
that reporting and monitoring feeds seamlessly into the Annual Report process at the 
end of the Budget/IDP implementation period. 

July 

2 

Implementation and monitoring of approved Budget and IDP commences (In-year 
financial reporting). 

3 

Finalise the 4th quarter Report for previous financial year. 

4 

Submit draft year 0 Annual Report to Internal Audit and Auditor-General. 

5 

Municipal entities submit draft annual reports to MM. 

6 

Audit/Performance committee considers draft Annual Report of municipality and 
entities (where relevant). 

August 

8 

Mayor tables the unaudited Annual Report. 

9 

Municipality submits draft Annual Report including consolidated annual financial 
statements and performance report to Auditor General. 

10 

Annual Performance Report as submitted to Auditor General to be provided as input to 
the IDP Analysis Phase. 

11 

Auditor General audits Annual Report including consolidated Annual Financial 
Statements and Performance data. 

September - 

October 

12 

Municipalities receive and start to address the Auditor GeneraFs comments. 

November 

13 

Mayor tables Annual Report and audited Financial Statements to Council complete with 
the Auditor- GeneraFs Report. 

14 

Audited Annual Report is made public and representation is invited. 

15 

Oversight Committee assesses Annual Report. 

16 

Council adopts Oversight report. 

December 

17 

Oversight report is made public. 

18 

Oversight report is submitted to relevant provincial councils. 

19 

Commencement of draft Budget/ IDP finalisation for next financial year. Annual Report 
and Oversight Reports to be used as input. 

January 

T 1.7.1 


As outlined in the above table, the 2015/16 Annual Report has been compiled in accordance with the 
requirements of the (MFMA), 56 of 2003 and the Municipal System Act (MSA), 32 of 2000. 
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GOVERNANCE 

The nature of governance within the Municipality is such that it is spread in four major components with 

various structures exercising some authority and accountability in various levels. The following depicts 

the governance components: 

• Political Governance Structure, this governance structure deals with the political governance 
of the Municipality through Political Office Bearers, Council, and Committees; 

• Administrative Governance Structures, this governance structure on the other hand focuses 
on the administration and management of the Municipality is vested in the Municipal Manager 
who is the Accounting Officer. The Municipal Manager is assisted by the Senior Management 
Team of the Executive Managers. The Municipal Manager is tasked with the establishment, 
development and management of sound and effective municipal administration. 

• Intergovernmental Relations, the Executive Mayor is the custodian of the intergovernmental 
relations fora. There are various structures that have been established at the local and 
provincial level to promote engagement between Municipalities, Sector Departments, State 
Entities, and etc.; 

• Public Accountability and Participation, the Executive Mayor assisted by the Municipal 
Manager is responsible for the community engagement and participation in the affairs of the 
Municipality, such as IDP, budget processes, public meetings/Mayoral Izimbizo, etc. 

• Corporate Governance, the Municipal Manager assisted by Senior Managers is responsible 
for the Corporate Governance of the Municipality. This entails risk management & anti- 
corruption and fraud, internal audit. Supply Chain Management, Oversight Committees, 
Policies and By-laws, integrated reporting, etc. 

T2.0.1 
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COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


POLITICAL AND ADMINISTRATIVE GOVERNANCE 


Governance overview for the 2015/16 financial year is provided above in T2.0.1 


T 2.1.0 


2.1 POLITICAL GOVERNANCE 


The Municipal Council of the WRDM consists of 44 councillors which are made up of councillors elected on 
a proportional basis throughout the whole area of jurisdiction of the WRDM and councillors elected from 
the four participating local municipalities. 

26 Councillors are from the local municipalities and 18 councillors are proportionally elected. 

A comprehensive list of all the WRDM councillors is contained in Appendix A. 

POLITICAL DECISION-TAKINC 
1. Decision taking process 

The Constitution of the Republic of South Africa inter alia provides that, the authority of the Municipality 
rests with Council and therefore in terms of legislation councillors of a municipality have the right to govern 
the affairs of the council. A municipal council makes and administer resolutions for the effective 
administration of its Constitutional mandate and responsibilities for the effective performance of the 
municipality's powers, functions and duties. 

Councillors as a collective form the body of the municipal council and have the power to govern the affairs 
of the Council. The municipal council functions by votes taken on decisions at formal meetings of the 
council. A majority of the members of a municipal council, also known as a quorum, must be present before 
a vote or action may be taken on any matter. A supporting vote of a majority of the municipal council is 
required to pass resolutions regarding the following matters: 

passing by-laws 
approving budgets 

approving policies that impose rates and other taxes, levies and duties 
approving loans. 

Municipal council meeting are by law to be open to the public and public participation is encouraged. 
Council and committee meetings are held in public except in special circumstances, when the business 
being conducted makes it reasonable and justifiable to do so. 

T 2.1.1 
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2.1.1 POLITICAL STRUCTURE 


The Executive Mayor is elected by 
CoufKil, and his role is to coordinate 
the work of cour>dI. He is the 
Executive Head of council. The 
Executive Mayor p>erfonns functions 
aixi duties as set out in the legal 
framework for municipalities. He 
also performs duties as delegated to 
him by council. 



Executive Mayor 


Aid. tLM Nawa 



The Speaker's 
functions ir>clude to 
preside over the 
coundl meetings, 
certain duties and 
exercise powers 
delegated to her In 
terms of MSA, arxi 
ensure compliarxe 
with the Code of 
CorKluct by 
councillors. 


Speaker 
Cllr J.N Phiri 



The functions arxi 
duties of the Chief 
Whip amongst other 
things, are as follows: 
ensure that Councillors 
atterxi to their duties 
arxi are accountable to 
their constituericies; 
assist Council with the 
deployment of 
cou rxiillors to various 
CourKil Committees; 
arxi maintain political 
management of 


Chief Whip 
Cllr N Lipudi 
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MAYORAL COMMITTEE 


In terms of the Municipal Structure Act the members of the Mayoral Committee are appointed by the 
Executive Mayor from among the Councillors. The duties of the Mayoral Committee are to assist the 
Executive Mayor in the execution of his duties. The Executive Mayor may delegate specific 
responsibilities to each member of the Mayoral Committee. The MMCs of the WRDM and their 
respective portfolios are reflected below: 



MMC INFRASTRUCTURE 
Cllr Sylvia Ttiebenare 

■ 

MMC PUBUC SAFETY 
dir Loyiso Nkosiyane 

■ 

MMC RURAL DEVELOPMENT 
Cllr Olivia Caldeira 

■ 

MMC FINANCE 
dIrMalixole Kawe 
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COUNCILLORS 

Note: The MFMA section 52 (a): The Mayor must provide general political guidance over the fiscal and 
financial affairs of the municipality 

The Municipal Council of the WRDM consists of 44 councillors who are made up of councillors elected 
on a proportional basis throughout the whole area of jurisdiction of the WRDM and councillors elected 
from the four participating local municipalities. 

26 Councillors are from the local municipalities and 18 councillors are proportionally elected. 

A comprehensive list of all the WRDM councillors is contained in Appendix A. 

T 2.1.2 


POLITICAL DECISION-MAKING 

In terms of legislation councillors of a municipality have the right to govern the affairs of the council. A 
municipal council makes and administer resolutions for the effective administration of its Constitutional 
mandate and responsibilities for the effective performance of the municipality’s powers, functions and 
duties. 

Councillors as a collective form the body of the municipal council and have the power to govern the 
affairs of the Council. The municipal council functions by votes taken on decisions at formal meetings 
of the council. A majority of the members of a municipal council, also known as a quorum, must be 
present before a vote or action may be taken on any matter. A supporting vote of a majority of the 
municipal council is required to pass resolutions regarding the following matters: 

passing by-laws; 
approving budgets; 

approving policies that impose rates and other taxes, levies and duties; and 
approving loans. 

Municipal council meeting are by law to be open to the public and public participation is encouraged. 
Council and committee meetings are held in public except in special circumstances, when the business 
being conducted makes it reasonable and justifiable to do so. 

Please see below for the WRDM Governance Structure: 

T 2.1.3 
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WEST RAND DISTRICT MUNICIPALITY COUNCIL 


Mayorlal Committee 
(Section 8o) 


MPAC 


Technical Support & 
Transport Planning 


Finance Portfolio 


Corporate Service 


Public Safety 


Health & Social Dev. 






AUDIT COMMITTEE 


€r 






Human Settlement & 
Land Use 


Environmental 
Management & Green IQ 


Economic Development 
& Tourism 
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2.1.2 MUNICIPAL PUBLIC ACCOUNTS COMMITTEE (MPAC) MEMBERS 



2.1.3 MUNICIPAL COMMITTEES 


Audit Committee Members 

Performance Audit Committee 
Members 

Risk Management 

Committee 

Ms MK Mbonambi - Chairperson 

Adv. WE Huma - Chairperson 

Mr J Makoro 

Ms MD Nkomo* 

Dr R Govender 

Senior Management 

Ms C Phetwe 

Mr 1 Bredenkamp* 


Mr B Ahmed 

Mr B Ahmed CA(SA) 


MrTH Chiloane* 




*Resigned 
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2.2 ADMINISTRATIVE GOVERNANCE 


The Municipal Manager is the head of the municipal administration. Subject to the policy directions of 
the Municipal Council, the municipal manager is responsible and accountable for the formation and 
development of an economical, effective, efficient and accountable administration. The municipal 
manager must make sure the administration is equipped to implement the municipality’s integrated 
development plan, that it operates in accordance with the municipality’s performance management 
system, and that it is responsive to the needs of the local community. The roles and responsibilities of 
the Municipal Manager are comprehensively set out in Section 55 of the Municipal Systems Act and 
responsibilities of the Municipal Manager as Accounting Officer is set out in Chapter 8 of the Municipal 
Finance Management Act, 56 of 2003. 

The Municipal Manager’s office is directly responsible for the drafting, management and 
implementation of Council’s Integrated Development Plan [IDP]. Secondly, the Office is responsible for 
Performance Management System for the Municipality. Lastly, it is administratively responsible for the 
Internal Audit function as well as Enterprise Risk Management. 

The organizational design and structure of the Municipality is such that it has five departments aligned 
to the organizational strategic goals, objectives and priorities as contained in the IDP. These 
departments are headed by Executive Managers who report directly to the Municipal Manager, and 
are appointed in terms of Section 56 of the Municipal Systems Act. The five departments are as 
follows: 

• Public Safety Services; 

• Health and Social Development; 

• Regional Planning and Economic Development 

• Corporate Support Services; and 

• Financial Services. 

T 2.2.1 
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2.2.1. ADMINISTRATIVE GOVERNANCE STRUCTURE: 


HIGH LEVEL ORGANOGRAM 




CHIEF FINANCIAL OFFICER, 
RMOHAUDI 


EXECUTIVE MANAGER 
PUBUC SAFETY, 
EJM KOLOl 


AaiNG EXECUTIVE 
AAANAGER CORPORATE 
SERVICES, 

E.M KOLOl 


, EXECUTIVE MANAGER 

1 HEALTH AND SOQAL 
DEVELOPMENT, ICS NDLOVU 


EXECUTIVE MANAGER 
REGIONAL PLANNING AND 

ECONOMIC 

DEVaOPMENT, 

H HAMER E 


^A«Ctidv« 

Cofporste 


VACAUT 
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The M^'cipal Manager (MM) is 
responsible for strategic Goal 4: 
Sustainable Governance for Local 
communities, where he ensures 
high level of corporate 
governance through the 
implementation of adequate and 
effective internal controls, risk 
management and governance 
processes that enables deepening 
democracy and fostering social 
cohesion. The MM is also 
responsible for Strategic Goal s- 
Business excellerKe within the 
WRDM, where he ensures 
excellence in business operations 
through effective and efficient 
implementation of municipality's 
strategic plan; compliance to 
legislative requirement^ 

performance monitoring and 
reporting against the 
predetermined objectives. 
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3 


executive manager pubuc safety, 

E.MKCH.Ot 


The Executive Manager Public Safety services is 
responsible for Strategic Goal 3: Public Safety 
Services. This strategic goal aimed at harnessing all 
multi-disciplinary and multf-sectoral contributions, 
into the establishment and sustaining of safe and 
healthy living environment Within which, risk and 
vulnerability is effectively managed and mitigated 
through a collective process of participation tenacity 
and commitment. This phenomenon is also 
encouraged by the provision of national outcome 3, 
which requires the West RarxJ District Municipality to 
ensure that its communities are and feel safe. 
Therefore, creating a healthy and safe living 
environment for communities become a furidamentai 
Constitutional mandate for the WRDM and its four 
constituent local munkipalities. Mr EM Koloi also 
assumes the role of Acting Executive Manager, 
Corporate Services where he is responsible for 
Strategic Goal 5: Business excellerKe within the 
WRDM, his role is to ensure excellence in business 
operations of the municipality through highly 
productive and work engaged workforce. 










The Executive Manager, Regional Planning and Economic 
development is responsible for Strategic Coal 1 (Regional 
Planning and Economic Development), where she ensures 
encouragement of regional planning and to enable the 
economic development of the district This, however, need to 
be done at multiple levels and different ways. Rrstly, in 
collaboration with the West Rand Development Agency to 
seek, identity and implement opportunities to grow the local 
economy for the benefit of all; secondly, to ensure regional 
spatial integration by applying unrfonn land use management 
standards and efficient utilization of land for industrial, 
agricultural, human settlement (residential) and commercial 
uses: thirdly, to seek increase the mobility of communities by 
broadening modal transport choice through the 
implementation of regional subsidized bus services, regulated 
taxi industry as well as upgraded rail services; fourthly, to 
ensure coordination of bulk infrastructure planning and 
development throughout the region; fifthly, to promote 
tourism as comparative advantage in support of diversification 
of the regional economy; and finally, environment, protecting 


executive 


EjerinPljW. PlANNlNO AND environmental resources and improving compliance with air 
IAAKAGE quality standards throughout 


ECOHOIHIC OtVELOPMEHT, 

ri 
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The Chief Financial Officer 
(CFO) Is responsible for 
Strategic Coal y Business 
excellence within the WRDM , 
where he ensures excellence 
in busir>ess operations 

through fairly represented 
Annual Financial Statements 
to the Auditor General of 
South Africa; processing of 
tenders within 90 days after 
closing date; paying creditors 
within 30 days as well as the 
establishment of an ICT 
Governance Framework. 




The Executive Manager, Health 
and social Development Is 
responsible for Strategic Goal 2: 
Health and Social Development, 
where she ensures the provision of 
environmental health services and 
promotion of a healthy 
among communities. In addition, 
the executive manager also runs 
programs that build the nation in 
terms of creating a platform to 
promote sport, art, culture and 
recreation thereby bringing people 
together. 


nVE MANAGER HEALTH ANO SOCIAL 

w 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


[ 


The municipality strengthened the functioning of the following structures established according to the 
provisions of the Intergovernmental Relations Framework Act no 13 of 2005. These high level strategic 
forums are as follows: WRDM Intergovernmental Relations Forum, Executive Mayors Forum, District 
Speakers Forum, Municipal Managers Forum, Chief Financial Officers Forum and IDP Representative Forum. 

There are also Sector Forums which exist and they are as follows: Housing Forum, Mining Forum, 
Environmental and Integrated Waste Management Forum, LED Forum, District Community Safety Forum, 
District Health Council, West Rand Social Cluster Co-ordinating Forum and West Rand Social Development 
Forum. 

T 2.3.0 


2.3 INTERGOVERNMENTAL RELATIONS 


The Executive Mayor and Municipal Manager of WRDM attend the Premier’s Co-ordinating Forum 
(PCF). The WRDM enjoys the advantage of having the Executive Mayor as the Deputy-Chairperson of 
SALGA, which then puts the Region in a better position to influence SALGA in strategic issues that are 
of interest to the Region and South Africa as a whole. Members of the Mayoral Committees (MMCs) 
also attend, and in some cases chair SALGA working groups. The WRDM also sends representatives to 
SALGA Provincial and National Members’ Assemblies. 

Inter-Governmental Forums (IGR) are functioning well at District level. The Executive Mayors IGR Forum 
has a year programme scheduled for monthly meetings. The Speakers’, Chief Whips’ and MMCs’ Forums 
as well as the Troika meetings are operating. The MMCs also have established relations with their 
respective Member of Executive Committees (MECs) and in some cases national government 
departments as well. 

T 2.3.1 


• Provincial Health Council - a statutory body where MMCs of metros and districts meet with 
MEC Health quarterly to discuss issues of health; 

• Provincial AIDs Council - strategic body led by Premier of the province meet with 
representatives of various structures from districts and metros to deliberate on HIV and AIDs 
related issues; 

• Provincial Environmental Health Forum - coordination and sharing of information among 
metros and districts and government departments; 

• Provincial Air Quality Officers Forum - aimed at information sharing among Municipalities & 
Government Departments, resolution of various air pollution issues and strategic planning; 

• Provincial Waste Officers Forum - aimed at information sharing among Municipalities & 
Government Departments, planning and standard setting 

• Provincial outbreak response team - coordinates prevention of outbreaks, and responds to 
outbreaks; 

• A sport. Art, Culture, Recreation, Library and Information Services - coordinate and ensures 
alignment of programmes from municipalities to province. 
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• Provincial community safety forum 

• Provincial disaster management advisory forum 

• Forum for emergency services heads; and 

• SALGA working groups. 

• Gauteng Transport Commission 

Gauteng Transport Commission - nomination of councillors and officials to form part of this newly 
established provincial intergovernmental structure 

The Gauteng Department of Roads and Transport under the leadership of the MEG for Roads and 
Transport, has established a Gauteng Transport Commission (GTC).The objective of this GTC would in 
essence be to: 

• Improve the planning, co-ordination and facilitation of transport functions in Gauteng; 

• Promote inter-governmental relations within the transport sector; 

• Determine the strategic transport policy for Gauteng; 

• Plan, design and co-ordinate transport initiatives, projects and programmes with the local 
authorities and other transport stakeholders, in accordance with the principles of co- 
operative governance and sound inter-governmental relationships; 

• Determine and execute projects and programmes for a reliable, accessible, safe, affordable, 
efficient and sustainable public transport system across Gauteng; 

• Ensure there is a linkage with matters that have an impact on transport, including land use 
management, economic development and infrastructure investment; and 

• Ensure more effective traffic law enforcement and the promotion of roads safety in Gauteng. 

In order to ensure the roll out of the establishment of the GTC the Governing Body of the Commission 
consists of the MEG of Roads and Transport of Gauteng and the MMC responsible forTransport in each 
participating municipality. The Commission is chaired by the MEG 

The MEG has approved the establishment of the following five sub-committees and relevant councillors 
and officials from the West Rand District Municipality were nominated and accepted to serve on the 
following provincial based committees: 

• Integrated Rail Planning; 

• Integrated Ticketing; 

• Bus Rapid Transport Systems; 

• Non-Motorised Transport Planning; and 

• Travel Demand Management 

In essence the functions of the afore-mentioned sub-committees are to advise the Governing Body on 
particular issue/s as assigned to the sub-committee/s by the Governing Body and to report on its/their 
finding/s to the Governing Body for decision-making. 

T 2.3.2 
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WRDM Merger Coordination of Westonaria and Randfontein Local Municipality into Rand West City 

Local Municipality 

The decision by the Municipal 
Demarcations Board (MDB) serves as a 
point of departure for the two local 
Municipalities, Randfontein Local 
Municipality and Westonaria Local 
Municipality as part of the West Rand 
District to be merged into a single 
Municipality to be called Randwest 
City Local Municipality. This merger 
was confirmed by the signing off of 
this process by the Gauteng MEC for 
Cooperative Governance and 
Traditional Affairs and Human 
Settlements Mr SP Mashatile on the 
25**^ of February 2015. A Merger Joint 
Business Plan was prepared and 
signed by Executive Mayors and 
Municipal Managers of the merging 
Municipalities of Randfontein and Westonaria which outlined the Term of Governance for the Merger. 
A Transformation Manager was appointed to manage the Implementation Process of the Merger. The 
West Rand District Municipality was to assume a Co-ordinating Role to the Implementation of the 
Merger 

As the process of the merger between Westonaria Local Municipality and Randfontein Local 
Municipality gained momentum, both municipalities, as well as the West Rand District Municipality have 
acknowledged the need for a Joint Planning Session between all their parties to align around the roles 
and accountabilities, the IDP framework and to enable the development of a Roadmap which will 
become the basis for monitoring and measurement of progress towards the implementation of 
merging the two Municipalities into one Municipality. 

This report outlines the outputs from the two day joint planning workshop which was held at 
Westonaria Local Municipality on the 15*^^ and 16*^^ of April 2016 and was relevantly themed as “Jointly 
moving towards Rand West: the primary step towards the Western Corridor Metro.” 

The workshop was formally opened by the Municipal Manager of the West Rand District Municipality 
Mr David Mokoena,The Municipal Manager of Westonaria Local Municipality, Mr Thabo Ndlovu and the 
Acting Municipal Manager for Randfontein Local Municipality, Mr Larry Steyn and the Transformation 
Manager for the merger, Mr Andile Sihlahla. They aptly contextualised the workshop against the desire 
for a successful merger that will enable organisational transformation whilst maintaining consistent 
service delivery to our communities. 

The workshop commenced with a Check-In around delegates around the status of the merger at the 
feelings ranged from lack of confidence through to optimism. The comprehensive feelings are captured 
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in the relevant section of this report. This activity set the tone for open and honest conversations for 
the rest of the workshop. 

Delegates were then engaged as part of “MODULE i: CONTEXT" on the objectives, deliverables, 
workshop programme, the approach and protocols for the workshop. 

The Workshop Objective was to create engagement and ensure alignment around the Merger Terms of 
Reference, Roles and Accountabilities of Work streams. Way Forward Roadmap, Risks and Challenges 
to Delivery and lastly obtaining a Commitment for Success. 

The Workshop Programme was designed against the need to achieve the above objectives and 
comprised of four interactive modules: viz. Module i: Context for the workshop. Module 2: Where do 
we come from? Module 3: Where we are now. Module 4: Where are we going to? and Module 5: How 
do We Get There? 

MODULE 2 WHERE DO WE COME FROM? helped refresh the Terms of Reference around the Legislative 
Context, Planning Framework for the Merger, the Criteria for Success for the Merger, the Merger 
Governance Processes, the Role of the Transformation Manager, the role and composition of the 
Steering Committees, the Timeframes for the Merger, an overview of the Financial Plans, the Conduct 
of Members and Meetings of the Committees. 

MODULE 3 WHERE ARE WE NOW? Provided an opportunity to do a temperature check around comfort 
levels against the Criteria for Success and clarity around understanding and delivery status of the Work 
Streams. It was encouraging to notice the high level of comfort around the merger success criteria and 
acknowledgement of the need to improve work stream dynamics. This further enabled the relevant 
conversations to be held with regards to the planning of the roadmap. 

MODULE 4 WHERE ARE WE GOING TO? Represented the crux of the workshop and this involved: 

— > Alignment around a set of Principles to guide development and delivery against various 
components for the merger 

— > Definition of a Draft Vision, Mission, Values and Motto for Randwest City Local Municipality 

— > Engagement around the Components of the new Randwest Development Integrated 
Development Plan. This comprised status and context provisions around the following: 

A. I DP Context 

B. Demographic Profile 

C. Powers and Functions 

D. Process Followed to Develop IDP 

E. Spatial Economy and Development Rationale 

F. SWOT Analysis 

G. STATUS QUO ASSESSMENTS 

1. Assessment of Services Delivery 

2. Governance Structures 

3. Operational Systems 

H. Institutional Development 

I. Financial Viability 

J. Strategic Goals and Objectives 
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K. Sector Plans 
L IDP Implementation Plan 

The Financial Viability presentation triggered concerns around the Financial Viability of Rand 
West going forward. This prompted a desktop exercise being done within each stream to 
explore and identify opportunities to mitigate challenges around Financial Viability. The 
Workstream embraced the exercise in the spirit of the challenges and at a desktop level 
identified potential cost reduction opportunities of around R2.6 billion. 

The Work streams were exposed to the Results Based Planning Framework which enabled them 
to develop the strategic framework (Outcomes and Outputs) for their respective Work Streams. 

MODULE 5 HOW DO WE GET THERE? Focussed on establishing a Team Charter which was completed 
by each Work Stream. This Team Charter would form the basis for Monitoring and Delivery of progress 
of implementation against the merger. 

The WORKSHOP CLOSED on a high with strong appreciation and Inspirational messages from both the 
Workstreams and the Technical Steering Committee Executive Committee members. There was 
alignment and agreement to the workshops objective being achieved. 


RELATIONSHIPS WITH MUNICIPAL ENTITITIES 

The WRDA is a Municipal Entity which is regulated by the Local Government Legislation (MFMA). The 
West Rand Development Agency (SOC) Limited is a municipal entity wholly-owned by the WRDM. There 
is a shared service arrangement with WRDM’s finance officials to assist the agency, as and when the 
need arises. As per the approved budget of the WRDM, tranches are allocated to the funding of the 
Agency. 

The effective control over the WRDA rests in the four constituent local municipalities and the West Rand 
District Municipality. For the financial year under review, the parent municipality has been supportive 
of the agency, especially on areas where it lacks capacity. Such areas comprised of: supply chain, 
internal audit and technical financial support. 

Progress reports on all activities that took place at the agency are submitted to the section 80 
committee-Economic Development and ultimately to the Council. It is safe to confirm that the agency 
and parent municipality have a good working relationship. 

T 2.3.3 


WEST RAND DEVELOPMENT AGENCY 

The West Rand Development Agency (WRDA) was established in October 2006 as a Municipal Entity 
(Section 21 Company) of the West Rand District Municipality (WRDM). The agency was established with 
a mandate to spearhead employment-led investment and economic development programmes in the 
West Rand Region. 

Since inception, the WRDA was not fully functional in discharging of its mandate, and did not accelerate 
its investment and economic development interventions in the West Rand Region as envisaged. 

Challenges 

Since June 2014 the WRDA embarked on an institutional growth and expansion path, but without 
corresponding or matching financial resources. The West Rand Development Agency (WRDA) has since 
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inception relied on the operational grant or subsidy from the West Rand District Municipality (WRDM) 
to function. The operational grant was pegged at approximately R8 million between 2009/10 and 
2012/13 financial years, and was reduced to the current allocation (2015/16) of R4, 3 million. 

Re-engineering of the WRDA 

The current economic climate necessitates the re-engineering of the agency in such manner that it could 
take advantage of the many opportunities which have the potential to reverse high unemployment rate 
within the West Rand Region, through the facilitation of investment and economic development 
programmes and projects. In working towards achieving its set targets, the WRDA must now shift 
away from merely managing small, shareholder-initiated economic development projects to a more 
robust focus on facilitating high-impact investment & economic development programmes across the 
West Rand Region (as per the mandate). 

The WRDA must also attend to the following: 

o Align its operations to current national and provincial development initiatives and programmes 
as outlined inter alia in the 2015 Gauteng Premier's State of the Province address; 

o Consolidate its role as an investment & economic development information hub for the West Rand 
Region (a proactive voice on trade promotion & Investment facilitation); and 

o Maintain strategic partnerships with regional business sector(s) & government support agencies 
(e.g. National & Provincial departments, State-owned entities) 

To ensure the viability and functionality of the WRDA it is essential to restructure the Agency to serve 
its purpose of changing the economic profile of the West Rand by supporting existing enterprises and 
to attract new investment opportunities. The primary mandate of the WRDA should therefore be to: 

• Monitor and implement key strategic economic development projects in WRDM's area of 
jurisdiction; 

• Act as the economic development agent for the West Rand area and to stimulate, facilitate, 
implement and support economic development and job creation projects and initiatives 
that will contribute to regional socio-economic development; 

• Conceptualise programmes and drivers - looking at policy directives, understand what is 
unique to the region and will catalyse growth, ensuring integrated and feasible region-wide 
strategic planning on economic development and investment planning and promotion, to 
inform the regional spatial development approach and framework, to be the socio- 
economic development point of call in terms of business intelligence in this arena; and 

• Coordinate and manage the implementation of strategic infrastructure and economic 
interventions - project planning, oversight and management of development interventions, 
to act as a “Centre of Excellence” - providing capacity, capability and competence in project 
and programme management. 


DISTRICT INTERGOVERNMENTAL STRUCTURES 

• District Health Council - a statutory body where MMC of districts and the four local 
municipalities MMCs within the West Rand, as well as the hospital board members meet 
quarterly to discuss issues of health; 

• District AIDs Council - strategic body led by MMC of the district meets with representatives of 
various structures (traditional healers, people living with HIV and AIDs, NGOs, CBO, FBOs 
etc.) from local municipalities as well as MMCs responsible for health at Local Municipalities 
and metros to deliberate on HIV and AIDs issues; 
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• District outbreak response team - coordinates prevention of outbreaks, and responds to 
outbreaks within the district; 

• Sports, Art, Culture, Recreation, Library and Information Services - coordinate and ensures 
alignment of programmes from municipalities to province; 

• Environmental management forum; 

• District Mining Forum; 

• West Rand Metropolitan Transport Forum (WESMET) catering for public passenger transport 
related issues within the region. 

• Human Settlement Forum and District Mining Technical Forum - engagement between 
district, municipal, mining and industrial officials on various environmental pollution matters; 

• District Environmental Coordination Forum - district, local municipal and provincial officials 
deliberate on various environmental issues, including implementation of legislations and 
plans; and 

• WRDM Green IQ Cluster - discussion around implementation of greening projects or 
programmes in line with the WRDM Green IQ Strategy. 

T 2.3.4 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 



2.4 

PUBLIC MEETINGS 




The West Rand District Municipality undertook various public engagements such as 
programmes, projects and activities in the form of stakeholder participation to ensure public 
accountability and participation. The following events/programmes were conducted as a way of 
enhancing public accountability and participation since 2011/12 to date: 

• State of the District Address, convened by the Speaker to accord the Executive Mayor an 
opportunity to report to the public and to set the tone for the new financial year; 

• A donation of an Elna lock sewing machine was made to A re Ageng Social Services. A re 
Ageng is a shelter for abused women providing services to the following Police Stations: 
Bekkersdal, Westonaria, Carletonville, Khutsong, Wedela and Fochville; 

• The Executive Mayor celebrated the International Day for the Elderly by distributing 
hundred (100) Blankets to the elderly; 

• A door to door campaign was undertaken to highlight the plight of Women and Children. 
As part of the sixteen (16) days of activism to no violence against Women and Children, 
thirty (30) volunteers were empowered to conduct this exercise in the rural parts of 
Randfontein. 

• Support is provided to the Moral Regeneration Movement, as a structure that continues 
to raise issues related to moral decay; 

• A meeting with Farmers was organized, where the Executive Mayor engaged them on 
areas of collaboration and about the relevance of a Metro within their space; 

• A gratitude Dinner was arranged for Pastors and it was hosted by the Executive Mayor; 

• The IDP Representative Forum meeting(s), which are chaired by the Executive Mayor 
were held for the financial year under review, the purpose, thereof, is to ensure 
maximum public participation by all stakeholders into the municipality’s planning 
process; 

• IDP Week meeting(s) were also held, which are chaired by respective MMCs of different 
portfolios within the municipality, the purpose of these meetings, thereof, is to ensure 
horizontal and vertically alignment in term of the municipal planning process; 

• On Educational Support Programmes the Municipality paid registration fees for 30 
deserving needy Matriculants who were accepted by Tertiary Institutions but can’t afford 
registration fees; 

• A Christmas party was hosted for 300 Orphans in Azaadville Recreational Park as a way 
to give them love and attention during the season of festivities; 

• The Municipality in partnership with the Sports Council hosted the Mayoral Youth Games; 

• Celebrated the International Day for people with Disabilities; and 

• Hosted the Autumn Games. These games helped to identify suitable athletes 

T2.4.1 


The West Rand District Municipality, by its inherent nature, does not have Ward Committees. However, 
through the Office of the Speaker and in coliaboration with local municipalities, it provides oversight, 
capacity buiidingand support to aii Ward Committees 

Ward committees have been estabiished in ail the wards across the West Rand. They have participated 
in the foilowing activities; cleaning of schoois, ID Campaign, Drugs and HIV/AIDS Awareness and the 
Anti-Xenophobia Campaign. They assisted in identifying some of the service delivery challenges i.e. 
Potholes, Sewerage spillages and they also identify households that require special attention. Ward 
committee members are paid an out of pocket expense of R500 across the Region. 

T 2.4.2 


The public participation engagements and other dedicatory events were publicized in various media 
(newspapers, municipal website, and public areas) with the aim to enhance the attendance. 

T 2.4.3.1 
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2.5 IDP PARTICIPATION AND ALIGNMENT 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

YES 

Does the IDP have priorities, objectives, KPIs, development strategies? 

YES 

Does the IDP have multi-year targets? 

YES 

Are the above aligned and can they calculate into a score? 

YES 

Does the budget align directly to the KPIs in the strategic plan? 

YES 

Do the IDP KPIs align to the Section 57 Managers 

YES 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

YES 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

YES 

Were the indicators communicated to the public? 

YES 

Were the four quarter aligned reports submitted within stipulated time frames? 

YES 

* Section 26 Municipal Systems Act 2000 
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COMPONENT D: CORPORATE GOVERNANCE 


2.6 RISK MANAGEMENT AND INTERNAL AUDIT 


OVERVIEW OF CORPORATE GOVERNANCE 

Risk Management 

Risk Management forms a critical part of any municipality’s strategic management. It is the process 
whereby a municipality both methodically and intuitively addresses the risk attached to its activities 
with the goal of achieving sustained benefit within each activity. Risk management is therefore 
recognised as an integral part of sound organisational management. 

The underlying premise of risk management is that every governmental body exists to provide value 
to its stakeholders. Such value is based on quality of service delivery to the communities. All 
municipalities face uncertainty and the challenge for management is to determine how much 
uncertainty the municipality is prepared to accept as it strives to grow stakeholder value. 
Uncertainty presents both risk and opportunity, with the potential to erode or enhance value. 
Benefits for risk management are but not limited to: 

• Increased probability of achieving objectives; 

• Aligned risk appetite and strategy; 

• Enhanced risk response decisions; 

• Reduced operational surprises and losses; 

• Seized opportunities; 

• Proper financial and asset management; and 

• Compliance with laws and regulations. 

The WRDM has established the Enterprise Risk Management unit to implement and ensure that risk 
management is embedded into the operations, processes and systems of the municipality. The Risk 
Management Policy and Fraud Prevention Policy were adopted by Council. The Municipality has 
established the Risk Management Committee (RMC) that monitors the implementation of risk 
management processes. The RMC is chaired by an independent member who is also a member of 
the Audit Committee and the meetings are held on quarterly basis. Strategic and operational risk 
assessments were conducted and risk registers developed for both strategic level and for each 
business unit. There is a continuous monitoring of actions planned to mitigate identified risks and 
progress reports are tabled and reported on quarterly basis to management, RMC and Audit 
Committee 

The table below highlights the Top 15 Risks of the municipality as well as the progress made to date 
on the implementation of the risks action plans to strengthen internal controls: 

T2.6.0 
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2015/16 ILLUSTRATIVE RISK DASHBOARD SUMMARY 


West Rand District Municipality • llustrative Risk Dashboard - Summaiy 


Risk Category 

Risk No 

Current 1 

Status 

1 Comments 

Poor municipal performance 

1 

9 

In-progress 

Implementation of improvement opportunities 
and validation of controls. 

Financial unsustainability of the 
WRDM 

2 

12 

Impiovcd 

Validation and optimisation of controls 

Low employee morale and poor 
productivity 

3 

9 

In-progress 

Implementation of improvement opportunities 
and validation of controls. 

Human Capital ineffectively 
optimised 

4 

12 

In-progress 

Implementation of improvement opportunities 
and validation of controls. 

Loss of funds 

5 

12 

Improve d 

Validation and optimisation of controls 

Disruption of operations 

6 

; 12 i 

[improved 

Validation and optimisation of controls 

Un.settled democracy within the 
District 

7 

12 

i In-progress 

Implementation of improvement opportunities 
and validation of controls. 

Ineffective governance processes 

8 

9 

Improved 

Validation and optimisation of controls 

Ineffective municipal govemance 

9 

9 

Improved 

Validation and optimisation of controls 

Loss of life and property 

10 

12 

Improved 

Validation and optimisation of controls 

Increase in crime 

11 

12 

lmi»roved 

Validation and optimisation of controls 

Uncoordinated law enforcement 
systems 

12 

12 

lmpiM?v<MJ 

Validation and optimisation of controls 

Decline in the economic viability of 
the District 

13 

9 

Improved 

Validation and optimisation of controls 

Possible outbreaks of illnesses 
/chemical poisoning. 

14 

12 

Improved 

Validation and optimisation of controls 

Poor grant management at 
implementation level 

15 

9 

Improved 

Validation and optimisation of controls 
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The image above demonstrates sombre in line with Municipal Governance, as the Municipality has 
gradually matured to Level 4 to 5 on Risk Management. The Municipality, furthermore has 
mitigated 73% of the risk items as per the Strategic Risk Register. 


INTERNAL AUDIT 

The IIA’s International Professional Practices Framework (IPPF) defines internal auditing as an 
independent, objective assurance and consulting activity designed to add value and improve an 
organization’s operations. It helps an organization accomplish its objectives by bringing a 
systematic, disciplined approach to evaluate and improve the effectiveness of risk management, 
control, and governance processes. 

Internal auditing plays a critical role in the governance and operation of an organization. When 
effectively implemented, operated, and managed, it is an important element in helping an 
organization achieve its objectives. Organizations that effectively use internal auditing are better 
able to identify business risks and process and system inefficiencies, take appropriate corrective 
action, and ultimately support continuous improvement. 

WRDM has an in-house Internal Audit unit with five staff members. The internal audit activity was 
properly established in 2007 financial year. Over the past years Internal Audit has played a pivotal 
role in the improvement of the governance, risk management and internal control for the 
municipality. 

Internal Audit activity is guided by the Internal Audit Charter in the discharged of its duties. The 
charter is a formal document that defines the internal audit activity's purpose, authority, and 
responsibility. The charter establishes the internal audit activity's position within the 
organization, including the nature of the chief audit executive’s functional reporting relationship 
with the audit committee; authorizes access to records, personnel, and physical properties 
relevant to the performance of engagements; and defines the scope of internal audit activities. 
Our Charter is discussed with management and approved by the Audit Committee. 

WRDM Internal Audit is affiliated with the Institute of Internal Auditors South Africa (NASA). At 
utmost, we strive to conform to the IIA standards prescribed by the IIA SA. 

The Internal Audit activity conducts a wide spread of audit engagements. We conduct 
compliance, financial performance and IT audits. We also conduct the Audit of Predetermined 
Objectives (AOPO). 

On annual basis. Internal Audit develops and reviews audit governance documents. One of the 
critical document is the Three Year Internal Audit Strategic plan (3Y lA Strat plan). The outcome 
of the risk assessment process undertaken by Enterprise Risk Management unit is used to 
develop the 3Y lA Strat plan. Hence the plan is risk based internal audit plan. The purpose for risk 
based plan is to properly direct the resources and efforts of Internal Audit activity in areas where 
value can be added to improve the operations of the municipality. 

In the 2011/12- 2015/16 five year term of Council, WRDM made significant improvements in its 
control environment. The number of findings from the Office of the Auditor General have kept 
on decreasing. In 2013/14 financial year the management report for WRDM had 26 findings and 
17 findings in 2014/15 and 13 findings in 2015/16. In 2014/15 financial year, there were no findings 
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for Predetermined Objectives, Supply Chain Management, IT and Governance. In 2015/16 the 
municipality maintained clean audit outcome on Predetermined Objectives with no findings 
issued on performance. Internal Audit conduct audits on Supply Chain Management and 
Expenditure Management on quarterly basis. Management commits to adhere to laws and 
regulations governing these areas. Corrective measures committed by Management are 
followed up. 

Internal Audit reports to the Audit Committee and Performance Audit Committee on quarterly 
basis on the progress registered in the implementation of the audit plan. The Audit Committee 
engages with Management on the matters raised in the Internal Audit reports to acquire 
assurance from Management for improvement of audited areas. 
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2.7 ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUPTION STRATEGY 

The WRDM has a zero tolerance approach to Fraud and Corruption. The Municipality undertakes to 
combat all forms of fraud and corruption and to remain proactive in the fight against such. As such, 
the Municipality has adopted the Anti-Corruption policy which outlines the procedures to prevent 
and detect fraud as well as remedies to respond to fraud and corruption once reported. 

The municipality has a Risk Management Committee that provides an oversight role and advice to 
the municipal management with regard to risk management and internal controls and performance 
management. The Committee consists of Heads of Departments and the Accounting Officer and 
the committee is chaired by an independent person. The Municipality has put in place measures to 
encourage municipal employees and ordinary community members to assist in reporting fraud and 
corruption and the Fraud policy placed on the municipal website. Contact details are as follows: 

• West Rand District Municipality: E-Mail: fraudline(a)wrdm.gov.za 

• Suggestion Box (Next to Tender boxes) 

• National Anti-Corruption Hotline: 

• 0800 701 701 (tel - toll free) 

• 0800 204 965 (fax - toll free) 

• 39772 (SMS facility) 

• Gauteng Premier’s Hotline: 

• Call: 08600 - 11000 

• Fax:(011)4293222 

• E-mail: Hotline@gauteng.gov.za 

• Letters: Gauteng Premier’s Hotline, P/Bag XI15, Marshalltown, 2107 

T 2.7.1 


During the period under review, no incidents of fraud and corruption were reported in line with 
the above mentioned measures for combating fraud and corruption. 
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2.8. SUPPLY CHAIN MANAGEMENT 


Municipalities are compelled to procure goods and services in a manner that is fair, equitable, 
transparent, cost effective and competitive. These principles form the foundation of any 
procurement of goods and services within the local government sphere. 

All procurement of goods and services, regardless of the threshold, is centralized and performed 
by the supply chain management office. 

During the 2015/16, a total of R196 355.38 was procured through Petty Cash Purchases, Ri 519 365.16 
through informal written quotations, R3 246 490.06 through formal written price quotation and a 
total of R68 794 251.54 incurred through competitive bidding processes. 

T2.8.1 


Procu 


R So 000 000^00 

R 70 000 OOOfOO 

R 60 000 OOOfOO 

H R 50 000 OOOfOO 

> R 40 000 000^00 
c. 

S . R 30 000 000^00 
R 20 000 OOOfOO 
Rio 000 OOOfOO 


R196 355,3s 



Petty C 3 s\ 
Seriesi R 1196 355, 


In support of Local Economic stimulation, and empowerment of SMME’s within the West Rand, a 
total amount R8.9 million has been awarded to service providers residing within the West Rand 
Region. The top five, service providers that have benefited though awards made by the WRDM 
though formal quotations in the West Rand are:- 

Mbatha 18 Events 
Minatlou Trading 124 CC 
Leanolame Trading Enterprise 
Gordash Pty Ltd 
Devine Inspiration Trading 500 

Other service providers that have frequently rendered services to the municipality include the 
following, (list not exhaustive) 
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• Galindo trading 76 CC 

• Tshakgahlana Construction 

• Pulepo 

• N ST Catering Services 

• Lesedi Tau Tradng enterprise 

• Lehumo Electrical Services 

• FET Magazine 

• JMFK General Construction and Projects 

• Khalushi Holdings 


TVNB Manzi Burial Society Bid Committees are established to allow for smooth implementation of 
the Competitive bidding Process. The three bid committees are comprised as follows:- 


BID COMMITTEES 

BID SPECIFICATION COMMITTEE 

BID EVALUATION COMMITTEE 

BID ADJUDICATION COMMITTEE 

Ms K Ndlovu (Chairperson) 

Mr E Koloi (Chairperson) 

Mr R Mohaudi (Chairperson) 

Ms H Hamer 

Mr M Nevhungoni 

Ms H Hamer 

Mr R Hendrickse 

Ms N Benson 

Mr P Mokoto 

Mr T Moloi 

MrCKhotle 

Mr K Moahloli 

Ms M Maluleke 

Mr Z Mphaphuli 

Ms M Maluleke 


THE FOLLOWING COMPETITIVE BIDS WERE AWARDED IN THE 2015/16 YEAR: 




WR/RPED/10/15 

Supply and Delivery of Plastic Recycling Bins/ Igloos 
and Trolleys 

Mpact Plastic Containers 

WR/HDS/13/15 

Production and Management of the OR Tambo 
Games 2015 Event 

Amadeka Trading Enterprise 
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1 WR/ICT/14/15 1 

1 

Re-advert Supply and Delivery of Photocopy I 

Machines and other Digital office Automation 1 
Equipment for a period of 36months [ 

Zevoli (PTY) LTD T/A Nashua I 
West Rand 

WR/RW/01/16 

Provision for Specialist Support Services for the 
Merger of Randfontein Local Municipality and 
Westonaria 

Leago Strategy and Advisory 
Services 

1 WR/PMU/02/16 

Consulting Engineering Services: Development of 
Rural Roads Asset Management Systems for West 
Rand District Municipality for a period of 3 years 

Re-Solve/ EAS Joint Venture 

WR/FIN/03/2016 [ 

Panel of Service Providers for Public Relations 1 
Services West Rand District Municipality 

1. Brightspark Communications 


2. LM Relations General Trading / 
Thandeka PR and Events JV 

WR/ps/04/2016 

Leasing of Five (5) Mimi Rescue Vehicles and Five 
Fighting Vehicles for the West Rand District 

Simunye Fleet Management 
(PTY) LTD 

WR/ps/05/16 

Supply and Delivery Uniform (Working Dress) for 
Public Safety (Rescue and Fire Services) West Rand 
District Municipality 

Fire Fighting Logistics j 

WR/HSD/06/16 

Provision of Pauper Burial Services for the West Rand 
District Municipality 

TVNB Manzi Funeral Parlour 

1 WR/FIN/11/16 

VAT Review Engagement for a Period of 
2016/17,2017/18,2018/19 

PK Financial Services CC 

1 

WR/FIN/12/16 

Leasing of Vehicles for a period 36 months 

Afrirand 

WR/FIN/13/16 

Short Term Insurance Cover for a period of 36 
months 

Kunene Makopo Risk Solutions 

WR/FIN/15/16 

Establishment of Project Support Office 

Development and Engineering 
Consultants and Arkitekt ' 

Business Solutions 

WR/FIN/17/16 

Supply, Delivery and Maintenance of Tablets, [ 

Projectors, Desktop Computers , Laptops and servers 
to the West Rand District Municipality 

K.T Nsikazi.Com j 

WR/ps/19/16 

Supply and Delivering of uniform, protective clothing 
and gear 

■ ^ 

Sunday Kit Uniform CC 

^ 1 


Paragraph 36 of the Supply Chain Management Regulation, provides that the Accounting Officer 
may dispense from the normal procurement process in certain instances and report this instances 
to the Council. During the 2015/16 financial year, the Accounting Officer approved deviations from 
normal procurement processes to the value of R3 096 861 .78 (break-down provided hereunder). 
All deviations were reported to Council in accordance with the Supply Chain Management Policy 
and a disclosure note included in the Annual Financial Statements. 
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DEVIATION REPORT FOR THE YEAR ENDED 30 JUNE 2016 


No: 

Date 

Service Provider 

Amount 

Department 

Commodity 

Category 

Reason for Deviation 

Di/15-16 

30/07/2015 

G and Y Training 
Institute 

R 15 960,00 

Public Safety 

Rural development and 
Agrarian Implementation 
Indaba 2015 ( Conference) 

V 

Impractical to follow 

SCM Process 

D2/15-16 

07/08/2015 

IMPS-SA Training 
Institute 

R 4 000,00 

Mayor^s Office 

Registration for Institute for 
Municipal Public safety of 
southern Africa Agrarian 
Implementation National 
Conference 2015 

V 

Impractical to follow 

SCM Process 

D3/15-16 

30/09/2015 

FRAMA (Pty) Ltd 

R 5 201,00 

Corporate 

Services 

Repairs for Franking Machine 

ii 

Sole Provider 

D4/15-16 


CATERING FOR THE PROVINCIAL TAKE CHARGE CAMPAIGN 

LAUNCH IN KHUTSONG( R35 700.00) 





Rebs Curtain Trading 
and Projects 

R 4 200,00 


Catering for breakfast for 100 
people 




28/10/2015 

Galinda Trading 76 

CC 

R 7 000,00 


Catering of lunch for 100 VIP 


Impractical to follow 



Umbus’ozayo 

Trading and Projects 

R 13 500,00 

Mayor s Office 

Lunch packs for 300 
participants 

V 

SCM Process 



NST Catering 

Services 

R 11 000,00 


Lunch packs for 300 
participants 



D5/15-16 

08/1202015 

EOH Micro Services 

R 1 746 481,44 

Finance Services 

Supply of Enterprise 

Microsoft licenses 

ii 

Sole Provider 

D6/15-16 

28/01/2016 

Mount Usambara 

R 74 070,00 

Mayor^s Office 

Matric Awards 

V 

Impractical to follow 

SCM Process 

D7/15-16 

29/01/2016 

Randfontein Publicity 
Association 

R 25 080,00 

RPED 

Exhibition Space at 

Randfontein Show 2016 Tent 
Stalls 

ii 

Sole Provider 

D8/15-16 

03-02-2016 

West Rand Chamber 

Of Business and 

Association 

R 3 300,00 

RPED 

Stands at Careers Expo 

ii 

Sole Provider 

D9/15-16 

17/02/2016 

Fire College 

R 30 051,96 

Public Safety 

Course: Advanced fire 
prevention Certificate 

ii 

Sole Provider 



Dio/15-16 

10-03-2016 

Vision Active 
Performance 
Ecosystem South 

Africa (Pty) Ltd 

R 220 000,00 

Municipal 
Manager’s Office 

2016/17 to 2020/21 strategic 
Planning Session, Framework 

V 

Impractical to follow 

SCM Process 

D11/15-16 

18/05/2016 

G and Y Training 
Institute 

R 7 980,00 

Public Safety 

Conference 

V 

Impractical to follow 

SCM Process 

D12/15-16 

17/05/2016 

JMFK 

R 3 500,00 

Corporate 

Services 

Electrical Repairs 

V 

Impractical to follow 

SCM Process 

D13/15-16 

09/06/2016 


R26 114.24 

Political Office 

Funeral arrangement for Cllr 
Mfazi 

V 

Impractical to follow 

SCM Process 

D14/15-16 

30/06/2016 

Africa Office Supply 

R 836 300,58 

Local Economic 
Development 

Office Furniture and 
appliances for the 

Randfontein Milling Plant 

V 

Impractical to follow 

SCM Process 

Game Store 

R 53 651,00 


R 3 096 861,78 



N.B: The following represents the Categories of Deviation 

i Emergency 

ii Sole Provider 

iii Acquisition of special works of art or historical objects where specification are difficult to compile 

iv Acquisition of animals for zoo 

V Impractical to follow SCM Process 
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2.9. BY-LAWS 


COMMENT ON BY-LAWS: 

Note: MSA 2000 sii (3) (m) provides municipal councils with the legislative authority to pass and 
implement by-laws for the betterment of the community within the terms of the legislation. 

No new By-Laws were developed during the financial year. 


2.10. WEBSITES 


Municipal Website: Content and Currency of Material 

Documents published on the Municipality’s / Entity’s Website 

Yes / No 

Publishing 

Date 

Current annual and adjustments budgets and all budget-related documents 

Yes 

26/06/2015 

All current budget-related policies 

Yes 

26/06/2015 

The previous annual report (Year -2014) 

Yes 

01/09/2015 

The annual report (Year 0) published/to be published 

No 


All current performance agreements required in terms of section 57(i)(b) of the 
Municipal Systems Act (Year 0) and resulting scorecards 

Yes 

30/07/2015 

All service delivery agreements (Year 0) 

No 


All long-term borrowing contracts (Year 0) 

No 


All supply chain management contracts above a prescribed value (give value) for Year 

0 

Yes 

Monthly 

An information statement containing a list of assets over a prescribed value that have 
been disposed of in terms of section 14 (2) or (4) during Year 1 

No 


Contracts agreed in Year 0 to which subsection (1) of section 33 apply, subject to 
subsection (3) of that section 

No 


Public-private partnership agreements referred to in section 120 made in Year 0 

No 


All quarterly reports tabled in the council in terms of section 52 (d) during Year 0 

Yes 

Quarterly 

T 2 , 10.1 


WRDM implemented a website that is complying with MFMA requirements. It also markets and 
brands the West Rand. The WRDM’s official website is: www.wrdm.gov.za , which has been 
established in accordance with the MSA, section 21 B. It contains the following information as 
required by Section 75 of the MFMA: 

• Annual and adjustment budget; 

• All budget related policies; 

• Annual report; 

• All performance agreements required in terms of section 57(1 )(b) of the Municipal Systems 
Act; 

• Supply chain contracts; and 

• All quarterly reports tabled in the council in terms of section 52(d). 


However, the information on the website is not limited to the above only. The municipal events 
are also published on the website. In an effort to reduce paper consumption, the municipality has, 
for three years running now - been utilising an online self-service access where employees log on 
to view their IRP5, payslips, etc. 
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2.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 


For the period under review, the District and its constituent Local Municipalities did not 
undertake any public satisfaction survey(s). However, an extract of the findings of the Gauteng 
City Region Observatory (GCRO) Quality of Life (QoL) survey for 2015 is provided hereunder: 


GAUTENG CITY-REGION OBSERVATORY QUALITY OF LIFE SURVEY 2015 

ANALYTICS & VISUALISATION 


1. Quality of life indexes 


Figure 4: Quality of life index means by ward. The spatial distribution of QoL means shows stark contrasts 
between adjacent wards across the province. QoL scores tend to be higher in core areas, whereas the peripheral areas 
have lower mean scores. The distribution continues to reflect apartheid spatial patterns. 

2015 Gauteng mean = 6.20 



Figure 5: Quality of life index means by municipality (Gauteng mean = 6.20) In 2015 Randfontein scored the 
highest in the Quality of hfe index, followed by Mogale City and Johannesburg. All other municipalities" Quality of Life 
scores fell below the provincial average, with Lesedi significantly lower than all other municipalities. 

% Respondents without medical insurance in Gauteng 






CHANGING SOCIAL FABRIC 


2. Livelihoods & poverty 



Figure 1 : Households who grow their own fruit or vegetables. In Gauteng, 90 % of aU the people who grow food do so for 
their own consumption. This holds across municipahties in the province, with the exception of Lesedi, where more than 20 % 
of people who grow their own food also sell the food. 
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CHANGING SOCIAL FABRIC 


3. Health 


1111 



Mogale City 


Randfontein 


Westonaria 


GAUTENG 


J I I I 

■ Very satisfied 

■ Satisfied 

■ Neutral 


■ Dissatisfied 

■ Very dissatisfied 


Figure 6: Satisfaction with public healthcare facilities across municipalities in Gauteng. Satisfaction with 
public healthcare facilities vary by municipality with lower levels of satisfaction in Johannesburg (62%) and Mogale 
City (64%) compared to higher levels of satisfaction in Midvaal (76%) and Westonaria (80%). 



WRDMf 2015/16 Annual Report 


94 








LANDSCAPES IN TRANSITION 


5. Neighbourhood 



% Satisfied with their neighbourhood by ward 
13% 24% 

H 25 % • 34 % 

35 % > 44 % 

I 45 % • 54 % 

: 55 %- 64 % 

65 % - 74 % 

■■ 75% -84% 

H 85 % - d 4 % 

H 95% - 100% 

I I Local Municspal Boundaries 


Data source GCRO QoL IV iTOISl 


0 IB 30 00 


Fi^re 2: Satisfaction with respondents* own neighbourhood (by ward). 


Gauteng 
Westondrid 
Rardfonteir 
Mogale City 
Midvaial 
Merafong 



IGT 


_53_ 


i3 

67 


101 


53 







■ 13 

60 1 


■ Improvement 

■ Deterioration 

■ No Change 


Figure Perceived improvement or deteriorotion in suburb / eomiounity in the past 12 months (by 
municiFality)^ 
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LANDSCAPES IN TRANSITION 


6. Transport 
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NEW REGIONAL ECONOMIES 


7. Entrepreneurship 


Respondents who said banks are not in easy walking distance 

High 


Low 

750 m buffer 


Urban 

Local Municipal Boundaries 



j 



Figure 5: Banks not in easy walking distance: Only 41% of respondents said that banks are within easy walking 
distEince of their home. This heatmap shows the concentrations, high to low, of respondents who said that they could 
not easily walk to banks, with 750m assumed as an *easy walking distance'. 

Y 
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CHANGING SOCIAL FABRIC 


8. Inequality 


■ 2009 ■2011 *2013 ■201S 



Figtire 2 : Income Gini coefficient by municipality (2009, 2011, 2013 & 2015). 





Satisfaction Surveys Undertaken during: Year -i and Year o 

Subject matter of survey 

Survey method 

Survey 

date 

No. of people 
included in 
survey 

Survey results indicating 
satisfaction or better (%)* 

The information and graphs above refers 

T 2 . 11.2 



CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT 

PART I) 
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COMPONENT A: BASIC SERVICES 


1 


The municipality’s key service achievements that came into fruition during the three financial years 
are depicted hereunder, in terms of deliverables achieved as compared to the key performance 
objectives and indicators contained in the previous IDPs. The actual achievement is in line with 
Council’s development priorities, which have been translated into strategic goals 

T 3.0.1 


SERVICE DELIVERY PERFORMANCE: YEAR -3,-2, YEAR -1 AND YEAR 0 


Service Delivery performance trend analysis 




201^15 

2015/16 

63X 


91% 

100% 

foo£ 


92S 

92S 


99% 

97S 

9a% 


- G-i- RegionaE PEannbn^ St Economk 
□cvdopimefit 

G2- Health and SccqI D ev^eEcpment 
-G3- Pubtc Safety Services 


The above graph outlines performance in terms of service delivery development priority over four 
(4) successive years; therefore, it is evident that performance for four years has been more on the 
positive side, as the trend observed shows consistency in performance. 
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BASIC SERVICES 


The region allocates a total of six (6) kilolitre of water and fifty (50) kilowatt of electricity per month, 
free of charge, however, due to financial sustainability challenges, this arrangement is currently 
under review. 

Throughout the region a total of 6 kilolitre of water and 50 kilowatt of electricity per month are 
allocated free of charge. This arrangement is also currently under review subject to financial 
sustainability. 

T 3.1.0 


3.1. WATER PROVISION 


WATER PROVISION 


Water (sanitation) provision 

Sanitation is fairly good in the urban areas of the WRDM. The RDP sets the minimum standards for 
the provision of sanitation. The RDP refers to a minimum of an “adequate safe sanitation facility 
per site”. This is interpreted in the national sanitation policy as being “a ventilated improved pit 
(VIP) toilet in a variety of forms, or equivalent, as long as it meets certain criteria in terms of cost, 
sturdiness, health benefits and environmental impact”. 

Water provision 

The WRDM is not a Water Services Authority and this function is fulfilled by the respective four local 
municipalities. The role of the WRDM is co-ordinating and monitoring and is focused on the War- 
on Leaks Programme. In this instance, the WRDM, through the EPWP programme availed funding 
by means of the Incentive Grant to train a number of youths as leak detectors in Westonaria. The 
main water supplier in the district is Rand Water. The water is pumped from the Vaal River, purified 
by Rand Waters Water Treatment Works and distributed in bulk into the Local Municipalities 
storage reservoirs. The local municipalities own and manage the local distribution infrastructure. 
Water supply in WRDM can be considered to be fairly good, particularly in the urban areas. 

All the local municipalities in the area of jurisdiction (viz: Mogale City LM; Merafong City LM, 
Randfontein and Westonaria) have received Blue Drop Status for water quality compliance. The 
graph below gives an indication of the present situation with regards to the provision of piped 
water within the district. 


T 3.1.1 
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Basic Services: Water provision 
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Figure 3.1.1.1 : Access to Sanitation by Type, 2011 
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Figure 3.1. 1.1: Access to Sanitation by Type, 2013 
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Figure 3. 1.1.1 shows the proportion of households with access to sanitation, by type, for the 
municipalities in 2011. Mogale City had the largest percentage of households with access to flush 
toilets, at 87.6 percent. This was 2.1 percentage points higher than the 85.5 percent in Randfontein. 
The figure also shows that about 31.7 percent of households in Westonaria were using pit toilets, 
the largest amongst the four municipalities. It was followed by Merafong City and Randfontein, at 
14 and 12.8 percent respectively. About 3.2 percent households in Mogale City were using bucket 
system, and 2.6 in Westonaria had no access to sanitation. The percentage still using the bucket 
system could be as a result of households living in informal dwellings with no access to flush or pit 
toilets. 


WASTE WATER (SANITATION) SERVICE POLICY OBJECTIVES TAKEN FROM IDP 


Service 

objective 

Outline service targets 

Year -i 

Year o 

Year i 

Year 3 


TARGET 

ACTUAL 

TARGET 

ACTUA 

L 

TARGET 

Service 

indicators 

^previous 

year 


^previous 

year 

^current 

year 


^current 

year 

^current 

year 

*followin 

g year 

(I) 

(II) 

(III) 

(IV) 

(V) 

(VI) 

(VII) 

(VIII) 

(IX) 

(X) 


SERVICE OBJECTIVE XXX 


NO INFO TO REPORT FOR 2015/16 FY 

T 

3.2. 


Employees: sanitation services 


Job level 

Year -1 

Year o 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies 
(as a % of 
total posts) 

No. 

No. 

No. 

No. 

% 

Total 

NO INFO TO REPORT FOR 2015/16 FY 


T 3.2.7 
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R’ooo 

Details 

2014/2015 

2015/2016 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational 

Revenue 

- 

- 

- 

- 

- 

Expenditure: 






Employees 

7 681 

8836 

8 170 

4 018 

-55% 

Repairs and 

Maintenance 

- 

- 

- 

- 

0% 

other 

5805 

4790 

6791 

3485 

-27% 

Total Operational 
Expenditure 

13 486 

13625 

14 961 

7504 

- 45 % 

Net Operational 

Expenditure 

13 486 

13625 

14 961 

7504 

-45% 

Net expenditure to be consistent with summary T ^.1.2 in Chapter 5. Variances are calculated by 
dividing the difference between the Actual and Original Budget by the Actual. 

T3.2.8 


Financial Performance Year 2015/2016: Municipal Manager and Support 

R’ooo 

Details 

2014/2015 

2015/2016 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

Total Operational Revenue 

- 

- 

- 

- 

- 

Expenditure: 






Employees 

7 681 

8836 

8 170 

4 018 

-55% 

Repairs and Maintenance 

- 

- 

- 

- 

0% 

other 

5805 

4790 

6791 

3485 

-27% 

Total Operational Expenditure 

13 486 

13625 

14 961 

7504 

- 45 % 

Net Operational Expenditure 

13 486 

13625 

14 961 

7504 

-45% 

Net expenditure to be consistent with summary T ^.1.2 in Chapter 5. Variances are calculated by dividing 
the difference between the Actual and Original Budget by the Actual. 

T3.2.8 


Capital expenditure year o: sanitation services 


R’ 000 


Capital projects 


Year o 


Budget 


Adjustment 

Actual 

Variance 

Total project 

budget 

expenditure 

from 

value 



original 




budget 



Total all 


NO INFO TO REPORT FOR 2015/16 FY 
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Total project value represents the estimated cost of the project on approval by 
council (including past and future expenditure as appropriate. 


T 3.2.9 


SANITATION SERVICES PERFORMANCE OVERALL: 


This service is rendered by the constituent Local Municipalities. 


T 3.2.10 
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3-2. WASTE WATER PROVISION (WASTE MANAGEMENT) 


Waste Management 


The function of waste collection and disposal belongs to the four Local Municipalities, and not the 
district. However, during the year in question, the district has received an allocation of R460 000 
from GDARD to assist in the procurement of plastic waste recycling bins as well eco-trollies, the 
latter which will be distributed to all four local municipalities. The main aim will be to strengthen 
waste recycling initiatives in schools and communities across the region. The WRDM also embarked 
on having quarterly educational waste and clean up campaigns within the respective communities. 

T 3.2.1 
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3.3. ELECTRICITY 


ESKOM is the main suppiier of electricity in the West Rand and suppiy directiy to ail the local 
municipalities, the latter which in turn distribute to the residential and industrial areas. In some 
instances, ESKOM acts as the direct supplier (e.g some mines in Westonaria as well as the Bekkersdal 
Township). 

T 3.3.1 


3 . 4 . WASTE MANAGEMENT (REFUSE COLLECTIONS, WASTE DISPOSAL, STREET 
CLEANING AND RECYCLING) 


Waste collection and disposal is a function rendered by the four Local Municipalities and not the 
district. However, the district mainiy provides the necessary support when requested. The main 
function of the district on waste management is to develop regional plans and strategies for effective 
waste management, minimization, recycling and safe disposal in line with the National Environmental 
Management: Waste Act. 

The Municipality procured twenty (20) plastic waste recycling bins and twenty (20) trollies order to 
intensify waste recycling programme with schools and communities. These materiais have aiready 
been distributed to all beneficiaries, which inciude schools & emerging waste recycling companies. 

T 3.4.1 
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3.5. HOUSING 


There is a general observation that human settlements projects and programmes have 
unintentionally perpetuated apartheid spatial form; that housing demand in economic nodes has 
partly resulted in the mushrooming of informal settlements; and that there is a lack of 
diversification of housing opportunities. As a result, co-ordinated delivery of housing using a holistic 
human settlement approach remains an enormous challenge for municipalities and the other 
spheres of government. 

Human Settlements planning has by and large been a national as well as provincial competency. 
This means that, with the exception of the metropolitan municipalities, very few municipalities have 
housing-related strategic planning capacities. However, the WRDM is playing a pivotal co- 
ordination role in addressing issues regarding housing provision, human settlements and housing 
related matters. 

The housing (human settlements) mandate is derived from the Housing Act, Act 107 of 1997 which 
provides that “Every municipality must, as part of the municipalities process of integrated 
development planning, take all reasonable and necessary steps within the framework of national 
and provincial housing legislation and policy to initiate, plan, coordinate, facilitate, promote and 
enable appropriate housing development in its area of jurisdiction. This planning should include a 
plan of the local housing strategy and delivery targets called the housing chapter.” 

T 3 . 5.1 


Subsidy Housing 

As in the past, the WRDM is still playing a co-ordination role within the region in the execution of 
projects delivering Subsidy Housing. Of note, here are the current and future projects for the West 
Rand, these projects, however, are aimed at fighting the housing backlog. Picture below is site 
viewing at Westonaria Borwa. 







Implementation of the West Rand Sustainable Human Settlement Plan 

During the year under review, the WRDM, through its constituent municipalities and the Gauteng 
Department of Human Settlement continued to implement the West Rand Sustainable Human 
Settlement Plan (SHSP) (Strategy). 

The SHSP process was managed via a District Project Steering Committee which comprised of 
representatives from each of the four local municipalities (Mogale City, Randfontein, Westonaria 
and Merafong City) as well as the West Rand District Municipality and the provincial Department of 
Human Settlement. Progress reports were done on quarterly basing during the year under review. 


LAYOUT PLAN OF WESTONARIA BORWA 



Social Housing 


In the previous financial year, Goldenwest Social Housing Institution (GSHI) with the support from 
the WRDM was pre-accredited by the SHRAas a Social Housing Institution in terms of the provisions 
of the Social Housing Act, 2008, Act 16 of 2008. However, this accreditation status was subject to 
the fulfilment of conditions laid down by the SHRA. Implementation of 500 units as part of 
Westonaria Borwa mixed housing development could not take place during the period under 
review due unforeseen circumstances. It is therefore anticipated that such implementation will take 
place in the near future. 
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Mining Towns Issue 

The Housing Development Agency (H DA) was commissioned by the National Department of Human 
Settlements (NDHS) to facilitate and project manage the development of a strategy to revitalise 
declining mining towns in the West Rand aimed at ensuring continued economic development of 
towns within the region. The strategy will be adopted during the first two quarters of the 2016/17 
financial year 


Human Settlements Mega projects Approach 

The idea of Human Settlements Mega Projects was conceived out of the desire to break away from 
sporadic, small, isolated and monolithic housing projects. The main objective has been to pursue 
Human Settlements initiatives that embrace principles of integration and inclusivity amongst 
others. 

One of the most important elements in this initiative is the notion of creating human settlements 
mega projects (clusters and new cities) located in certain development nodes throughout the 
province (inclusive of West Rand region) is to deliver the numbers needed in terms of meeting the 
housing backlog and to aggressively transform the spatial patterns in the West Rand and ultimately 
Gauteng. 

The western corridor consists of five nodes The bulk of the development will comprise medium to 
higher density residential development (40units/hectare and higher), and supplemented with a 
comprehensive range of community facilities, retail, commercial and even light industrial activity in 
the study area and surrounds. The figure below shows housing typology for mega human 
settlements. 


THE PICTURES BELOW TYPOLOGY FOR MEGA CITY INTENDED DEVELOPMENT: 



THE PICTURES BELOW TYPOLOGY FOR MEGA CITY INTENDED DEVELOPMENT: 



THE PICTURES BELOW TYPOLOGY FOR MEGA CITY INTENDED DEVELOPMENT: 



In an attempt to enlighten communities and stakeholders on human settlements and related 
programme, human settlements information session were held in the previous financial and will 
continue in the following financial year. As households obtain access to title, it is important that 
the new home-owners are empowered to understand the security of tenure and ownership. 
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Percentage of households with access to basic housing 


Year end 

Total households 

(including in formal and informal 

settlements) 

Households in formal 
settlements 

Percentage of HHs in formal 
settlements 

See information below 


T3.5.2 


Share of Households in Formal Housing, West Rand District, 2003 & 2012 



The histogram above represents the share of households in the West Rand and its local 
municipalities living in formal dwellings in 2003 and 2012. In 2003, 63.3 percent of West Rand 
households were living in formal dwellings, with a relatively large percentage living in informal 
dwellings and in the ‘Other’ category23 which includes dwellings such as caravans and tents. By 
2012, the share of households living in formal housing had increased to 70.9 percent. While the share 
of those in informal dwellings had also risen slightly, the share in ‘Other’ dwellings was greatly 
reduced. Mogale City and Randfontein both recorded small increases in their shares of households 
in formal dwellings. In 2012, 71.7 percent of Mogale City’s and 76.1 percent of Randfontein’s 
households resided in formal housing. While Westonaria had the smallest share of its households in 
formal dwelling places, between 2003 and 2012 it had the largest increase, from 28.5 percent to 55.7 
percent. 
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Housing Service Policy Objectives Taken From IDP 


Service 

Objectives 

Outline 

Service 

Targets 

Year 0 

Yean 

Year 2 

Year 3 


Target 

Actual 

Target 

Actual 

Target 

Service 

Indicators 

^Previous 

Year 


^Previous 

Year 

^Current 

Year 


*Current 

Year 

^Current 

Year 

*Followin 

gYear 

0 ) 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 


Service Objective xxx 


T3.5.3 


Employees: Housing Services 


Year -1 

Year 0 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

0 

0 

0 

0 

0% 

10 - 12 

0 

0 

0 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19 - 20 

0 

0 

0 

0 

0% 

Total 

4 

4 

4 

0 

0% 

T 3 - 5-4 
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3-6. FREE BASIC SERVICES AND INDIGENT SUPPORT 


FREE BASIC SERVICES AND INDIGENT SUPPORT 

Throughout the region a total of 6 kilolitre of water and 50 kilowatt of electricity per month are 
allocated free of charge. This arrangement is also currently under review subject to financial 
sustainability. 

T3.6.1 


3.7. ROADS 


COMPONENT B: ROAD TRANSPORT 


According to Section 84(1) (f) of the Municipal Structures Act the maintenance of local roads is the 
responsibility of local municipalities. The WRDM only fulfils a co-ordination role in sourcing funds 
for road maintenance and implementation of projects but is not physically involved in the 
implementation of projects. The WRDM is the process of compiling a Super Infrastructure Master 
Plan that will contain elements of pavement management and storm water management 
respectively. 

In accordance with the former Urban Transport Act and the National Land Transport Act, Act 2000 
of 2004, the WRDM is to act as Transport Authority for the area of jurisdiction of the West Rand. In 
adhering to this, the WRDM plays a leading role in rendering an administrative function towards the 
Taxi Fraternity and is in the process of introducing subsidized bus services, in conjunction with the 
Gauteng Provincial Department of Roads and Transport 

T3-7 
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Gravel Road Infrastructure 

Kilometres 


Total gravel roads New gravel roads Gravel roads Gravel roads 

constructed upgraded to tar graded/maintained 

Year -2 

Not applicable (refer to T.3.7.1) 

Year -1 

Year 0 

T 3.7.2 
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Tarred Road Infrastructure 

Kilometers 


Total tarred New tar roads Existing tar roads re- Existing tar roads Tar roads maintained 

roads tarred re-sheeted 

Year -2 

Not applicable (refer to T.3.7.1) 

Year -1 

Year 0 

T 3-7.3 


Cost of Construction/Maintenance 

R’ 000 


Gravel 

Tar 

New Gravel -Tar Maintained 

New Re-worked Maintained 

Year- 

2 

Not applicable (refer to T.3.7.1) 

Year -1 

Year 0 

T 3-7-4 


Road Service Policy Objectives Taken From I DP 


Service 

Objectives 

Outline 

Service 

Targets 

Year -1 

Year 0 

Yean 

Year 3 


Target 

Actual 

Target 

Actual 

Target 

Service 

Indicators 

^Previous 

Year 


^Previous 

Year 

^Current 

Year 


^Current 

Year 

^Current 

Year 

^Following 

Year 

(0 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 


Service Objective xxx 


Not applicable (refer to T.3.7.1) 


T 3.7.6 


Employees: Road Services 


Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 

No. 

No. 

No. 

No. 

% 


Not applicable (refer to T.3.7.1) 


Total 

T3.7.7 
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Financial Performance Year o: Road Services 

R’ooo 

Details 

Year -1 

Year 0 

Actual 

Original Adjustment Actual 

Budget Budget 

Variance to 
Budget 

Not applicable (refer to T.3.7.1) 


T 3.7.8 


Capital Expenditure Year o: Road Services 


R' 000 


Capital Projects 

Year 0 






Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project Value 


Not applicable (refer to T.3.7.1) 


T 3.7.9 


COMMENT ON THE PERFORMANCE OF ROADS OVERALL 

According to Section 84(1) (f) of the Municipal Structures Act, the maintenance of local roads is the 
responsibility of local municipalities. The WRDM only fulfils a co-ordinating role in sourcing funds 
for road maintenance and implementation projects but is not involved in the implementation 
projects. 

T 3.7.10 
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3-8. TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 


The role of the WRDM, as a transport authority, is to administer processes relating to public 
passenger transport in general. The WRDM renders an administrative support services towards the 
taxi fraternity in general and is also facilitating the introduction of subsidized bus services into the 
area. In addition, celebration of public transport month takes place in October of each year. The 
purpose thereof is to promote use of public passenger transport in an attempt to alleviate 
congestion on public roads. 

T3.8.1 


Municipal Bus Service Data 


Details 

Year -1 

Year 0 

Yean 

Actual 

No. 

Estimate 

No. 

Actual 

No. 

Estimate 

No. 

1 

Passenger journeys 

There are currently no subsidized bus services within 
the area of jurisdiction of the West Rand 

2 

Seats available for all journeys 

3 

Average Unused Bus Capacity for all journeys 

4 

Size of bus fleet at year end 

5 

Average number of Buses off the road at any one time 

6 

Proportion of the fleet off road road at any one time 

7 

No. of Bus journeys scheduled 

8 

No. of journeys cancelled 





9 

Proportion of journeys cancelled 

% 




T 3.8.2 
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Transport Service Policy Objectives Taken From I DP 


Service 

Objectives 

Outline 

Service 

Targets 

Year -1 

Year 0 

Yean 

Year 3 


Target 

Actua 

1 

Target 

Actua 

1 

Target 

Service 

Indicators 

*Previou 

s Year 


*Previou 

sYear 

*Curren 

t Year 


*Curren 

t Year 

*Curren 

tYear 

*Followin 

gYear 

0) 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 


Service Objective xxx 


Please refer to the 2015/16 APR 


T 3.8.3 


Employees: Transport Services 


Job Level 

Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a 
% of total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

4 

4 

4 

0 


4-6 

7 

7 

7 

0 


7-9 

4 

4 

4 

0 


10-12 

1 

1 

1 

0 


13-15 






16-18 






19 - 20 






Total 

16 

16 

16 

0 



T3.8.4 


Note: Clustered Transport, Human Settlement & Environmental together 


Financial Performance Year 0: Transport Services 

R’ooo 

Details 

Year- 

1 

Year 0 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

Please refer to Chapter five of this report 

Expenditure: 

Employees 

Repairs and Maintenance 

Other 

Total Operational Expenditure 

Net Operational Expenditure 

Net expenditure to be consistent with summary T 3.1.2 in Chapter 5. Variances are calculated by 
dividing the difference between the Actual and Original Budget by the Actual. 

T 3.8.5 
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Capital Expenditure Year o: Transport Services 

R’ 000 

Capital Projects 

Year o 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project Value 

Total All 

No capital budget for projects. 

Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 

T 3.8.6 


COMMENT ON THE PERFORMANCE OF TRANSPORT OVERALL: 


TRANSPORT LOGISTICS HUB 

Freight operations in Gauteng have evolved substantially since the early 1990s due to an increase in 
commercial activity in the province. The afore-mentioned scenario led to an increase in freight- 
related transport movements in Gauteng and within the West Rand. The Gauteng Department of 
Economic Development (GDED) in partnership with Gauteng Department of Transport (GDRT), 
Development Bank of South Africa (DBSA) and the West Rand District Municipality (WRDM) 
completed in June 2011 a study on the feasibility of a logistics hub within the West Rand. 

Previously identified portions of land for the establishment of a Transport Logistics Hub could not 
be procured. This resulted in an alternate portion being identified during 2014. The proposed site is 
located on the Remainder of Portion 15 and Portion 37 of the Farm Zuurbekom 297 LO, also known 
as Protea Industrial Park West Extension 1 which is ±ikm west of the N12 (Moroka Bypass) and 
Adcock Road (R558) intersection. 

A Pre-Feasibility study for the establishment of a West Rand Logistic Hub located on the corner of 
the R558 & Ni 2 was conducted and concluded during 2015. The afore-mentioned study outcome 
was positive in nature and the Gauteng Infrastructure Finance Agency indicated their willingness to 
assist with a further Commercialisation Study in this regard. It is expected that this study will be 
concluded by the end of July 2016. 


Public Passenger Road Carrier Permits 

A Public Passenger Road Carrier Permit committee, comprising of representation of the WRDM, the 
four constituent local municipalities, the Office of the Taxi Registrar and the TOLAB Office has been 
established under the auspices of the Directorate Regional Planning and Economic Development , 
WRDM. The main objective of this Committee is to scrutinize all public passenger road carrier 
permits as applicable to the area of jurisdiction of the WRDM and to submit joint comments from 
the region to the Provincial Regulatory Entity. The Office of the Provincial Regulatory Entity 
however has the final mandate to issue the operating licenses in all instances. 

This committee meets on an as and when basis and collectively makes recommendations to 
Provincial Regulatory Entity 
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Regional Airport 

The Directorate Regional Planning and Economic Development identified that there was a need for 
a Regional Airport to be established in the West Rand. Motivations were undertaken and the WRDM 
Council approved that application be made to the Gauteng Funding Agency (GFA) to undertake a 
desk top Prefeasibility Study. The Gauteng Infrastructure Financing Agency approved the funding 
for the formulation of a Regional Airport Pre-Feasibility Study. The study has been completed and 
adopted by the WRDM Council. The WRDM is now seeking funding - Public or Private - to 
commence with Feasibility and Implementation. A site along the N12 in Westonaria is being 
considered. 

Passenger Rail Agency of South Africa 

The West Rand District Municipality (WRDM) forwarded a list of rail related needs within the West 
Rand to the Passenger Rail Agency of South Africa (PRASA) for consideration in 2013. PRASA has 
subsequently responded to this request by inviting tender proposals for the commissioning of a 
study to holistically investigate possible station locations along the Midway / Lenz to Oberholzer / 
Welverdiend railway line. 

The afore-mentioned study aims to consider, amongst other aspects, the following elements: 

• Determination of proposed station locations along the afore-mentioned railway line. 

• Existing and future proposed developments. 

• Projected rail commuter demand profile. 

• Maximization of accessibility towards stations for both pedestrian and vehicular movement. 

• Whether the re-commissioning of Welverdiend Station is justified. 

• Whether the relocation of Waterworks/Goudeon Station is justified. 

• Whether the upgrade of the corridor between Midway to Johannesburg to enable faster running 
of services is beneficial 

Tender proposals were invited and evaluated by PRASA and Messrs. ARUP was appointed as the 
successful service provider. A Project Steering Committee for the study was established and is 
represented by officials from the West Rand District, Westonaria Local Municipality, Merafong City 
Local Municipality, Transnet and PRASA. The Study has been completed and the Final Document is 
still awaited. 

Municipal Bus Service 

According to the WRDM ITP bus transport in the WRDM is very limited with no subsidised commuter 
services apart from contracted learner transport services. This explains why such a low percentage 
of public transport users use the bus as their main mode of transport. No municipal bus services 
are currently being rendered by the West Rand District Municipality. The WRDM did however in 
conjunction with the Department of Roads and Transport investigate the possibility to start of such 
services within the West Rand. These services are intended to be aligned with the Integrated Public 
Transport Network as formulated for the WRDM. Due to the fact that fact that the larger 
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component of public transport is currently being conducted by the local taxi industry, it was agreed 
after consultation with the industry that preference will be given to the current taxi operators to 
form part of the formalization and implementation of bus services. 

The taxi industry has subsequently formed cooperatives and a short distance and two long distance 
routes have been identified. This programme is currently in the process of being implemented. The 
Department of Roads and Transport has appointed the Council for Scientific and Industrial Research 
(CSIR) to undertake an investigation into the proposed Routes that will be of benefit to the 
communities of the West Rand. The Study has been completed, however, it is believed that the 
data used was outdated / inappropriate. Written concerns were forwarded to the MEC: Roads & 
Transport and a response is awaited. 


Public Transport Month 

Two activities are undertaken during the month of October - being Transport Month. Clean-Up of 
the Randfontein Taxi Rank. The event took place on Wednesday, 14 October, 2015 and involved the 
West Rand District Municipality, Randfontein Local Municipality, Department of Health, 
Department of Roads and Transport, SALGA, Rail Safety Regulator, Randfontein /Toekomsrus Taxi 
Association and Learner Transport Operators. 

The event commenced with a presentation by the Rail Safety Regulator on Road and Rail Safety. 
The presentation was aimed at Learner Transport Operators in the District. After the presentation 
a march from the WRDM Offices to the Taxi Rank was undertaken by all present. The Clean-up of 
the Taxi Rank was undertaken whilst the Department of Health rendered Health Care Services to 
the general public and the Department of Roads and Transport handed out promotional items to 
the public. 


Fun Walk 



A fun walk with a Vintage Theme was held on Wednesday, 28 October 2015. The walk passed 
through the Randfontein Central Business District, outer lying Commercial Business Areas and the 
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RandfonteinTaxi Rank. Members of the public joined the Executive Mayor, members of the Mayoral 
Committee and Staff of the District Municipality in celebrating Transport Month. The walk through 
the town was preceded by two Vintage Cars and Public Safety Vehicles. 

A Memorandum of Cooperation was signed between the WRDM and SANTAGO Western Gauteng 
Region during the festivities held after the Walk. 

Prizes were awarded for the:- 

• Most Vibrant Walker 

• Best Dressed Female in Theme Walker 

• Best Dressed Male in Theme Walker 

The event was supported by amongst others: 

• The SANTAGO Western Gauteng Region 

• Ben Morganrood Motors 

• The Department of Road and Transport 

• The Department of Health 


Shova Kalula Programme 



This Programme is funded by the Department of Roads and Transport. The objective of the Shova 
Kalula Programme is to promote the use of bicycles in order to address low cost mobility, health 
and access to economic opportunities, employment, skills and education. The programme focuses 
predominantly on the supply of bicycles to learners who meet the set qualifications. It is intended 
that this programme be extended to other sectors e.g. farm workers, etc. 


In the recent past bicycles were supplied to various schools in the district in the numbers as 
indicated below: 
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4 500 


Bicycle distributed to scholars since 2012 


4000 
3500 
3000 
2 sm 
1000 


1 5D0 1 250 



1011/13 1013/if 


3 900 



ID14/13 1013/16 Total 


For the 2015 / 2016 Financial Year bicycles were distributed to scholars from various schools in the 
Westonaria Local Municipal Area. Schools targeted were primarily from the Bekkersdal Area. The 
bicycles were distributed by the MFC: Roads and Transport together with the Executive Mayor of 
Westonaria Local Municipality and Councillors at a ceremony held on 25 July 2015 at the Isiqalo 
Primary School - Bekkersdal. The Gauteng Department of Roads and Transport is considering an 
application from the WRDM for additional bicycles. 


RURAL ROADS ASSET MANAGEMENT SYSTEM 

The National Department of Transport, as part of the S’Hambe Sonke Programme, has provided 
grant funding for the implementation of Rural Road Asset Management Systems (RRAMS) as set 
out in the framework for the Rural Road Asset Management Grant in the Division of Revenue Act 
(DORA). 

The strategic goal of the RRAM Grant is to ensure efficient and effective investment in roads 
through the development of Road Asset Management Systems (RAMS) and the collection of 
associated road and bridge inventory data condition assessments and traffic information. 
Improved data on rural roads will guide infrastructure investment, improve accessibility to and 
mobility of rural communities. The West Rand District Municipality has been allocated the following 
budgets over the next three year life-cycle of the RRAM Grant (figures are VAT inclusive): 

• 2015/16 - R2 204 000.00 

• 2016/17 - R2 484 000.00 

• 2017/18 - R2 608 000.00 


The intention of the grant is to assist District Municipalities to develop in-house skills and human 
resource capacity and to create employment for unemployed graduates. At the end of the three- 
year period. District Municipalities (along with their Local Municipalities) should be able to fulfil 
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their role as a Transport Planning Authority, and to utilize the RAMS as a planning tool for 
prioritizing transport infrastructure expenditure. 

A Service Provider - Re-Solve / EAS JV - was appointed to assist the District Municipality to set up a 
Rural Roads Asset Management System and collect road and traffic data for the road network 
under its jurisdiction in line with the Road Infrastructure Strategic Framework for South Africa and 
ensure S4 Civil Engineering Technician Graduates are comprehensively trained in order to ensure 
compliance for the successful completion of their practical training and to further enable them to 
register with ECSA as a Professional Civil Engineering Technician. 

The West Rand District Municipality identified six graduates who were employed and will be trained 
by the Service Provider. These Graduates will at the end of the programme be transferred to the 
WRDM to continue with the programme. These Graduates are currently receiving training at a 
RAMS Academy in the Eastern Cape. The training is expected to last two months after which the 
collection of data will commence. 

T3.8.7 


3.9 WASTE WATER (STORMWATER DRAINAGE) 


INTRODUCTION TO STORMWATER DRAINAGE 


The function is carried out by the consituent Local Municipalities. 


T 3.9.1 
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COMPONENT C: PLANNING AND DEVELOPMENT 


3.10 PLANNING 


The West Rand District Municipality, in terms of Section 84 of the Municipal Structures Act, Act 117 
of 1998, has a coordinating and monitoring role in the rendering of infrastructure and technical 
services within its area of jurisdiction, in addition to this function, and in terms of the National Land 
Transport Act, Act 22 of 2000, it also fulfils the role of transport planning authority for the Local 
Municipalities of Mogale, Merafong, Randfontein and Westonaria. 

3.10.1 


Applications for Land Use Development 

Detail 

Formalization of Townships 

Rezoning 

Built Environment 

Year -1 Year 0 

Year -1 Year 0 

Year -1 Year 0 

Planning application received 

The WRDM does not formally receive applications for land use 
development. It is only requested to provide comments from both 
environmental/ land use and transport planning point of view 

T 3.10.2 


Planning Policy Objectives Taken From IDP 


Service 

Objectives 

Outline 

Service 

Targets 

Year -1 

Year 0 

Yean 

Year 3 


Target 

Actua 

1 

Target 

Actua 

1 

Target 

Service 

Indicators 

*Previo 

us Year 


*Previo 

us Year 

*Curre 

nt Year 


*Curre 

nt Year 

*Curre 

nt Year 

*Followi 
ng Year 

0) 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 


The statutory obligation of the WRDM is to prepare a regional spatial development framework, the latter which was 

completed during the 2013/14 financial year. 


T 3.10.3 
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Employees: Planning Services 

Job Level 

Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

T 3.10.4 


Financial Performance Year 0: Planning Services 

R’ooo 

Details 

Year -i 

Year o 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

NO INFO TO REPORT FOR 2015/16 FY 

T 3.10.5 


Capital Expenditure Year o: Planning Services 

R’ 000 

Capital Projects 

Year o 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project Value 

NO INFO TO REPORT FOR 2015/16 FY 

T 3.10.6 
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3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET 
PLACES) 


INTRODUCTION TO ECONOMIC DEVLOPMENT AND TOURISM 

The Economic Development and Tourism Section falls within the Department Regional Planning and 
Economic Development. The main purpose of local economic initiatives is to create an enabling 
environment to attract investment, the latter which could contribute to the upliftment of the 
communities. Economic development initiatives should therefore aim to empower communities to 
utilise local resources and thus contribute towards stimulating their local economies. Economic 
stimulation should in turn, although not always the case, translate into the creation of job 
opportunities. 

The strategic approach of the WRDM was to promote an enabling environment for economic 
development, job creation, economic growth and poverty alleviation. These were underpinned by 
the guiding principles of sustainable development. This assisted in the creation of business 
opportunities, especially Small Medium and Macro Enterprises (SMME). During the financial year 
2011/2012 to 202015/2016, the municipality managed to create a total of 1019 job opportunities, 
through the different programmes in the entire West Rand Region. 

T 3.11.1 


ECONOMIC DEVELOPMENT 

4 - Cooperatives Support 

The department has continued with the programme of assisting with the establishment of 
Cooperatives throughout the region where the 70 cooperatives has been registered and trained. 
As part of supporting township economy and responding to the ten (10) pillars programme of 
radical transformation, modernization and reindustrialization. The department bought 17 Industrial 
sewing machines and tree felling chainsaws, poultry infrastructure, other agricultural tools such as 
jojo tanks, fencing, working tools which were handed over to twelve (5) Cooperatives from 
Westonaria, Randfontein and Merafong local municipalities. These machines will assist them to 
start or increase the production capacity of their businesses. Some of these Cooperatives have 
agreements with the Department of Social Development to manufacture school uniforms for our 
local schools. We will continue to support more cooperatives in order to address joblessness in our 
region. 

The agreement is being finalized by the Gauteng Fashion Council, the WRDM is providing support 
and assistance to up and coming young designers and providing guidance to sewing cooperatives. 
A West Rand Regional Committee of the Fashion Council was also formally launched during the 
2015/16 financial year to represent the interest of the fashion fraternity. 
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' 4 - Mechanization programme 

The Gauteng Department of Agriculture and Rural Development has an agricultural mechanization 
programme of support to farmers with agricultural related mechanized equipment such as tractors, 
tractor drawn-trailers and agricultural equipment which includes rippers, ploughs, planters, disc 
harrows, sledges and row cultivators to assist the farming sector in the province to contribute to 
food security and job creation; 

The WRDM in terms of this programme received 8 tractors and accompanying equipment which 
were equally allocated to all four constituent local municipalities. These tractors have been made 
available to farmers on a cost recovery basis. Farmers’ book tractors in advance and they are made 
available on a principle of first come first serve basis. These tractors have assisted over -98 farmers 
to cultivate 682 hectares in the current financial year. 

The nationwide drought conditions have already done a lot of damage and this region is no 
exception as a number of livestock and crops were reported to have died. Together with the 
Gauteng Department of Agriculture and Rural Development (GDARD), the WRDM is assisting 
farmers with cattle feeds and the supply of Jojo tanks in order to lessen the effect of drought. The 
WRDM has purchased 20 jojo tanks which were distributed to 5 farmers per municipality as part of 
the drought relief. 


■ 4 - Agriparks 



Agricultural Hubs are defined as portions of land characterised by clusters of high potential 
agricultural land demarcated to be managed as holistic agricultural development zones. The Agri- 
Parks are modelled along the basis of an industrial park whereby industries within similar sector are 
accommodated within a single land space to enhance their support mechanism for one another. 



The Agri-Parks are a component of the agricultural hubs which is a programme aimed at enhancing 
agricultural productivity and competitiveness by exploiting the complete agricultural value-chain of 
identified high value agricultural commodities within the parameters of ensuring sustainable use of 
the natural resources. 

The Establishment of Agriparks has been in progress in Bekkersdal, Merafong and Tarlton. In 
Bekkersdal 20 tunnels, a packhouse and an administrative block are already completed. In 
Merafong Flora- 16 tunnels and a shade net are already completed and planting of seedlings is in 
progress. The establishment of this agriparks will assist us in diversifying our economy which has 
been reliant on mining and will provide the much needed jobs. Over 50 job opportunities were 
created during construction and around 60 permanent jobs will be created. 

The Mega-agripark in Brandviei has not yet commenced. However an Agri-Park Business Plan has 
been developed for the WRDM as a guiding document towards the implementation of the Agri-Park 
within the district with the purpose of promoting growth of the smallholder sector by creating new 
small-scale producers in the district, as well as new jobs in agro-processing by the year 2020 (as set 
out in the NGP). 

-4- Social and Labour Plans (Mining Engagements) 

The mining industry is governed by the Mineral Petroleum Resources Development Act 28 of 2008 
which requires them to contribute towards the upliftment of the socio economic well-being of the 
areas in which they operate as well as the areas in which the mine traditionally sourced their labour 
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Westonaria Agri-park under construction 
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in the rural areas. To this end, the Social and Labour Plan are submitted to the Department of 
Mineral Resources for approval. 


The WRDM has established a regional Mining forum in order to oversee the implementation of the 
SLPS in accordance with their commitments and bi-monthly meetings are held to report on the 
progress of the implementation of each project. A number of projects have been implemented that 
has resulted in the creation of over 300 jobs for the 2015/16 financial year. 


■4- National Rural Youth Services Corp (Narysec) 

The objective of NARYSEC was to recruit and train unemployed youth between the ages of eighteen 
(18) to thirty five (35) in rural areas with a stipend of R60 a day for a period of two years. The 
programme would in the end enable the trained youth to be employable in the different sectors of 
the Economy. 

As part of the programme, 20 young people were selected and sent for training from Randfontein, 
specifically in Brandviei where after training they will be employed at the agri-park. 


TOURISM DEVELOPMENT 


The Tourism Industry is one of the main contributors to the GGP and has a potential to grow and 
offer increased job opportunities and business development. Below are pictures of some of the 
Tourist destinations available within the West Rand Region: 



R^ional Tourism Oiganisation (RTO) 

A need has been identified to establish an entity (RTO) that would facilitate engagement of all 
relevant tourism sector stakeholders in the West Rand Region. The RTO needs to send out a clear 
message to the private sector in tourism that the region is serious in assisting with marketing the 
West Rand. As private sector tourism establishments experience the advantages of an effective 
tourism organisation, they will become more willing to assist with financial support. It will also 
ensure that alignment is set with national and provincial legislation to create an enabling and 
facilitating environment for the entire tourism industry, and to facilitate organised tourism within 
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the industry. It must also ensure that aggressive collective marketing is undertaken for the region 
as a whole, to promote the West Rand as the destination of choice. 

This support function primarily entails tourism stakeholder/role-player alignment, management, 
delivery and support of tourism development in the West Rand and coordination of local tourism 
initiatives in the constituent municipalities (Mogale City, Randfontein, Westonaria and Merafong 
City) of the West Rand District. This will further entail coordination of activities through an 
institutional model that will address all spheres of public sector activity, ongoing private sector 
stakeholder engagement as well as the provision of platforms for labour and affected communities. 
Commercial Lawyers were appointed and it was found that a private company would be the best 
suited option for the municipality to drive the Regional Tourism Organisation in terms of the 
governance provisions of the Companies Act (Chapter 2). However, it was thereafter decided that 
the West Rand RTO be taken up in the West Rand Development Agency as part of one of the 
business units to strengthen the agency. 


Local Tourism Associations (LTAs) 


The Cradle Tourism Company 

The official launch of the LTA was held on 31 March 2016 at EnGedi. The LTA will exist primarily to 
market the COHWHS in partnership with government, its official visitor centres of Maropeng and 
Sterkfontein Caves (owned by Wits University) and private tourism establishments within the 
project area as a premier tourism destination and a destination of choice for local and international 
tourists. It was then recommended that this organisation be established as an LTA, led by the 
private sector in the COHWHS supported by government through seed-funding. This LTA also forms 
part of the implementation of the Institutional Framework of the Gauteng Tourism Authority (GTA) 
and will feed into the West Rand Regional Tourism Organisation (RTO). 

As part of Gauteng’s broader Township Economic Revitalisation (TER) programme, the Association 
has been mandated to work closely with Munsieville Local Tourism Association (LTA) on co- 
ordination of tourism in the neighbouring township. This means financial support for the 
Munsieville LTA and over the longer term to engage on township product development. It is 
important that the WRDM, in consultation with its local municipalities, closely engage on the 
tourism development initiatives for the West Rand and its Townships by Gauteng Department of 
Economic Development, their tourism agencies and the Cradle of Humankind World Heritage Site. 


Township LTAs 

West Rand Tourism unit arranged meetings/site visits with West Rand’s five (5) Local Tourism 
Associations (Kagiso, Munsieville, Randfontein, Westonaria and Merafong City) for engagements 
with the associations and find out what challenges the LTAs are facing and to see how best 
government and the associations can work together for the sustainability of the LTAs. 

All the LTAs in the four constituent local municipalities were visited during the year 


Database development 

West Rand Tourism has a tourism database developed on Microsoft Access of all the tourism 
establishments in the West Rand. The database is up-dated on a regular basis and updated lists are 
posted on the WRDM website once a year. 
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Tourism training 

• Tourism Buddies Programme - Gauteng Tourism Authority in partnership with National 
Department of Tourism hosted the Tourism Buddies Learnership Programme for 500 
learners in the province. The Tourism Buddies programme is an experiential hospitality 
training programme targeting the unemployed youth of South Africa as part of the 
Expended Public Works Programme (EPWP) of the National Department of Tourism (NDT). 
The programme covered the classroom (30%) and workplace (70%) training leading to the 
attainment of an accredited full qualification. The objective of the training 
programme/learnership is to train the unemployed youth to enable them to acquire skills 
and gain work experience to enhance employability in the hospitality and tourism sector. 
The West Rand identified one hundred (100) unemployed youth for this learnership 
programme, whom mostly graduated on 26 November 2015. 

• Training opportunities from GTA - The following training sessions were organised by GTA 
where West Rand Tourism forwarded all information and application forms to the township 
product owners in the West Rand: 

> Business Admin training; 

> Customer Care training; and 

> Township Experience tour guide training 

Ni2 Treasure Route - West Rand Tourism is a partner to the N12 Treasure Route and pays 
membership fees towards the N12 Treasure Route Association. The N12 TR partnership aims to 
develop an iconic tourism travel brand which conveys fresh experience and tells a new story of a 
large cross section of South Africa which appeals to consumers and the tourism trade. The N12 
T reasure Route’s vision is to be the top T ourism Route and one of the top five travel destinations in 
South Africa which benefits all communities along the N12 route. The mission is to tell a fresh story 
of South Africa through the eyes that attracts visitors to experience the N12 route and which 
travellers take home to family and friends to cherish forever. 

The N12 TR defines itself as an implementing agent that is able to not only develop a brand and 
develop the N12 route as a destination, but also implementing tourism development initiatives, 
supported through leading edge technologies that enables SMME development and for these 
SMMEs to market and sell their tourism and travel businesses to the wholesale travel industry and 
consumers. 


Tourism Awards 

The theme for the 9*'^ West Rand Tourism Awards was ‘Tourism Tango’ and the WRDM deviated 
from the previous years in the sense that there was no formal award ceremony, but focus was 
placed on unveiling a Wall of Excellence (memorabilia) honouring tourism excellence and 
simultaneously introduced a mentorship programme for upcoming product owners. Within the 
theme of ‘Tourism Tango’ (because it takes two to tango) it was believed that this event would help 
to establish progressive partnerships between tourism product owners & the media. A speed 
dating session was held directly after the formal proceedings between the S*'’ WRTA winners and 
all media present. Quite wide-spread media awareness was created for this event and the most 
important the tourism product owners. 
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The unveiling of the Wall of Excellence by the Executive Mayor Aid. Mpho Nawa, MMC Denis Thabe 
and the Six product owners who are on the Wall of Excellence. 


Thank you 




Shows and Exhibitions 


Domestic 

• Career Expo - Rotary Club in partnership with West Rand Chamber of Business & Tourism 
(WRCBT) hosted its 26* *'^ Annual West Rand Career Expo. Approximately 7,700 school pupils 
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from Grade io to 12 visited the three-day exhibition. Schools that attended came from 
Mogale City, Merafong City, Randfontein and Westonaria. 

West Rand Tourism (WRT) had 2 exhibition stands at the Career Expo and it formed part of 
the tourism outreach programme for the tourism unit. The stands were manned by WRT 
officials and members from the Local Tourism Associations in Munsieville, Kagiso, 
Mohlakeng and Merafong City, which included a Tour Guide and Tour Operators. 


International Shows 

• Indaba International Show - Africa’s Top Travel trade show, Indaba, took place at the Inkosi 
Albert Luthuli International Convention Centre in Durban from 7-9 May 2016 and was 
attended by a total of 7,292 delegates. Seventeen (17) countries from across the African 
continent exhibited with 96% of the space available utilised efficiently. West Rand Tourism 
(WRT) formed part of the Gauteng Tourism Authority (GTA) stand, as a sharing exhibitor 
with no costs involved. WRT received an exhibition desk on the GTA stand and 3 SMMEs 
from West Rand formed part of the SMME stand, namely Tshuku Transport Service, Tso’s 
Butchery & Fast Food and Munsieville Tourism Association. Online-diary appointments were 
made with local, national and especially international buyers, but the stand also received 
walk-in visitors. 

The show has come a long way since the very first Indaba and each year the show is 
evolving, taking tourism in South Africa to new heights. Today Indaba has become one of 
the top three ‘must visit’ travel trade shows on the global calendar as well as a gathering of 
Africa’s tourism leaders, policy makers, global buyers and travel media. 

By the end of this three-day show, 3,000 more meetings were held as compared to last year. 
With the number of hosted buyers and exhibitors also up, close to 6,000 meetings took 
place on the opening day of the Indaba, while the second day saw over 5,000 meetings held. 
In total quality 14,000 quality meetings were held over the three days of the show. 

COMMUNICATION 

E-marketing 

• West Rand Tourism Facebook page - West Rand Tourism has introduced our newly born 
West Rand Tourism mascot, Pandi the Eagle. The eagle was selected as an appropriate 
mascot for the West Rand due to the family of Verreaux’s (Black) Eagles which have been 
resident at the Walter Sisulu National Botanical garden in Roodepoort. The name, which 
was selected from a Facebook competition, is derived from the Zulu language. Pandi is 
short for Pandizwe - based on the Zulu words “izimpande” (= “roots”) and “izwe” (= 
“country / nation”). 

As part of e-marketing for West Rand Tourism a facebook page was developed where, Pandi 
the Eagle flies all over the West Rand and tell people where he is and what he is doing. He 
visits tourism establishments on a regular basis, and also keeps all his friends up to date 
with all news, events, specials and promotions in the West Rand. 


West Rand Tourism 
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(https://www.facebook.com/West-Rand-Tourism-8624i S9i046459o/^>'6f=3ymt_homepage_panel ) 


Economic Employment by Sector 




Jobs 

Sector 

Yean 

Year -1 

Year 0 

No. 

No. 

No. 

Agric, forestry and fishing 



3300 

Mining and quarrying 



8600 

Manufacturing 



2500 

Wholesale and retail trade 



1400 

Finance, property, etc. 



5000 

Govt, community and social services 



6400 

Infrastructure services 



900 

Total 



28100 




T 3.11.3 


Jobs Created during Year 0 by LED Initiatives (Excluding EPWP projects) 

Total Jobs created / Top 

3 initiatives 

Jobs created 

Jobs 

lost/displaced by 
other initiatives 

Net total jobs 
created in year 

Method of validating jobs 
created/lost 

No. 

No. 

No. 


Total (all initiatives) 





Year -2 





Year -1 





Year 0 

375 


375 







Initiative A (Year 0) 

SLPs 

300 

300 

Reports on SLPs 

Initiative B (Year 0) 

Agriparks 

programme 

50 

50 

Reports submitted to 
council 

Initiative C (Year 0) 

Cooperative 

support 

25 

25 

Report submitted to 
Council 





T 3.11.5 


Job creation through EPWP* projects 

Details 

EPWP Projects 

Jobs created through EPWP projects 

No. 

No. 

Year -2 



Year -1 

5 

214 

Year 0 

5 

69 

* - Extended Public Works 
Programme 


T3.11.6 


Local Economic Development Policy Objectives Taken From IDP 
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Target 

Actual 

Target 

Actual 

Target 

Service 

Indicators 

^Previous 

Year 


^Previous 

Year 

^Current 

Year 


^Current 

Year 

^Current 

Year 

^Following 

Year 

(0 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 

Service Objective xxx 

Training of 
people in 
essential 
skills: X, y, z 

Number of 

people 

trained 

(including 

retrained 

upskilled) 



100 people 
trained 
(budies 
programme 
and Narysec) 

120 

people 

trained 


100 

young 

people 


100 people 

T 3.11.7 


Employees: Local Economic Development Services 

Job 

Level 

Year -i 

Year o 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

00% 

4-6 

3 

3 

3 

0 

00% 

7-9 

2 

2 

2 

0 

025% 

10- 

12 

1 

1 

1 

0 

53% 

IB- 

IS 

0 

0 

0 

0 

40% 

16- 

18 

0 

0 

0 

0 

48% 

19- 

20 

0 

0 

0 

0 

40% 

Total 

7 

7 

7 

0 

41% 

T3.11.8 


The Economic Development and Tourism unit falls under the Department: Regional Planning and 
Economic Development. The personnel component totals 7 staff members, inclusive of the 
Manager: Economic Development. This unit focuses on SMME development, co-operative support, 
implementation and stimulation of local economic development projects in collaboration with local 
municipalities and government departments. Provision is also made for rural development where 
focus is placed on the NARYSEC programme and rendering assistance to emerging farmers through 
farmer support programmes. 


R’ooo 

Details 

Year 2014/15 

Year 2015/16 
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Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational 
Revenue 

837 847,00 

669 643,00 

2 669 643,00 

2 669 643,00 

75% 

Expenditure: 






Employees 

3 161 389,00 

3 297 426,00 

3 297 426,00 

3 345 256,00 

1% 

Repairs and 
Maintenance 





#DIV/o! 

other 

1 131 109,00 

1 430 610,00 

1 430 610,00 

842 338,00 

-70% 

Total Operational 
Expenditure 

4 292 498,00 

4 728 036,00 

4 728 036,00 

4 187 594,00 

-13% 

Net Operational 
Expenditure 


4 058 393,00 

2 058 393,00 

1 517 951,00 

-167% 

Net expenditure to be consistent with summary T 3.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 

T 3.11.9 


Capital Expenditure Year o: Economic Development Services 


R’ 000 


Capital Projects 


Total All 


Year o 


Budget 


Adjustment 

Actual 

Variance 

Total Project Value 

Budget 

Expenditure 

from 




original 




budget 



Refer to chapter five (5) 


Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 


T 3.11.10 
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COMPONENT D: COMMUNITY & SOCIAL SERVICES 


3.12 LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 
OTHER (THEATRES, ZOOS, ETC) 


This is not applicable to the WRDM as local municipalities are directly responsible for all those 
facilities thus will provide the statistics of utilization. 


Libraries; Archives; Museums; Galleries; Community Facilities; Other Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 
Targets 

2010/2011 

2010/2011 

2011/2012 



Target 

Actual 

Target 

Target 

Service Indicators 

^Previous 

Year 


^Previous 

Year 

*Current 

Year 

^Following Year 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(x) 

Service Objective xxx 

NO INFO TO REPORT 
FOR 2015/16 FY 

NO INFO TO 

REPORT FOR 
2015/16 FY 

NO INFO 

TO REPORT 
FOR 2015/16 
FY 

NO INFO 

TO 

REPORT 

FOR 

2015/16 

FY 

NO INFO 

TO 

REPORT 

FOR 

2015/16 

FY 

NO INFO 

TO REPORT 
FOR 2015/16 
FY 

NO INFO TO 

REPORT FOR 
2015/16 FY 


T 3.12.3 


Employees: Libraries; Archives; Museums; Galleries; Community Facilities; Other 


Job Level 

Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of total 
posts) 

No. 

No. 

No. 

No. 

% 

0-3 

NO INFO TO 

REPORT FOR 
2015/16 FY 

NO INFO 

TO 

REPORT 

FOR 
2015/16 FY 

NO INFO TO 

REPORT FOR 
2015/16 FY 

NO INFO TO REPORT 
FOR 2015/16 FY 

NO INFO TO REPORT FOR 
2015/16 FY 

Total 

NO INFO TO 

REPORT FOR 
2015/16 FY 

NO INFO 

TO 

REPORT 

FOR 
2015/16 FY 

NO INFO TO 

REPORT FOR 
2015/16 FY 

NO INFO TO REPORT 
FOR 2015/16 FY 

NO INFO TO REPORT FOR 
2015/16 FY 


T 3.12.4 
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3.13 CEMETERIES AND CREMATORIUMS 


The cemeteries are generally managed and maintained by local municipalities and not much has 
been reported with regard to adverse events involving cemeteries. The West Rand District 
Municipality and its constituent municipalities current stance is to ensure that Undertakers and 
Mortuaries complying to Regulation Relating to the Management of Human Remains No. R. 363 of 
May 2013 have access to the cemeteries. 

T 3.13.1 


Cemetories and Crematoriums Policy Objectives Taken From IDP 


Service Objectives 

Outline Service 

Year -1 

Year 0 

Year 1 

1 Year 3 


Targets 

Target 

Actual 

Target 

Actual 

Target 



*Previous 



*Current 


*Current Year 

*Current 

*Following 

Indicators 


Year 


*Previous Year 

Year 



Year 

Year 

(0 

00 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective xxx 

N/A 

|n/a 

N/A 

N/A 

|n/a 

N/A 

|n/a 

|n/a 

|n/a 

N/A 


T3-13-3 


Employees: Cemetories and Cremotoriums 


Year -i 

Year o 

Job Level 

Employees 

Posts 


Employees 

Vacancies 

(fulltime 

Vacancies (as a 
% of total 


No. 

No. 


No. 

No. 

% 

0 - 3 

N/A 

N/A 

N/A 

N/A 

N/A 

4-6 

N/A 

N/A 

N/A 

N/A 

N/A 

7 - 9 

N/A 

N/A 

N/A 

N/A 

N/A 

10-12 

N/A 

N/A 

N/A 

N/A 

N/A 

13 - 15 

N/A 

N/A 

N/A 

N/A 

N/A 

16 - 18 

N/A 

N/A 

N/A 

N/A 

N/A 

19-20 

N/A 

N/A 

N/A 

N/A 

N/A 

T otal 

N/A 

N/A 

N/A 

N/A 

N/A 

T 3 - 13-4 


Financial Performance Year 0: Cemetories and Crematoriums 

R*ooo 

Details 

Year -1 

Year 0 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

N/A 

N/A 

N/A 

N/A 

N/A 

Expenditure: 

N/A 

N/A 

N/A 

N/A 

N/A 

Employees 

N/A 

N/A 

N/A 

N/A 

N/A 

Repairs and Maintenance 

N/A 

N/A 

N/A 

N/A 

N/A 

Other 

N/A 

N/A 

N/A 

N/A 

N/A 

Total Operational Expenditure 

N/A 

N/A 

N/A 

N/A 

N/A 

Net Operational Expenditure 

#VALUE! 

#VALUE! 

#VALUE! 

#VALUE! 

#VALUE! 

T3.13.5 


WRDM, 2015/16 Annual Report 


145 


Capital Expenditure Year 0: Cemetories and Crematoriums 

R’ 000 

Capital Projects 

Year 0 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 

N/A 

N/A 

N/A 

N/A 

N/A 







Project A 

N/A 

N/A 

N/A 

N/A 

N/A 

Project B 

N/A 

N/A 

N/A 

N/A 

N/A 

Project C 

N/A 

N/A 

N/A 

N/A 

N/A 

Project D 

N/A 

N/A 

N/A 

N/A 

N/A 


T3.13.6 


3.14 CHILD CARE; AGED CARE; SOCIAL PROGRAMME 


The Department Health and Social Development coordinates the support the four local 
municipalities within the district. Some of the programmes implemented by the department cover 
a number of community/social programmes not specific to the heading. Below are some of the 
programmes that cut across. 

7 3.14.1 


The Department Health and Social Development coordinates the support the four local 
municipalities within the district. Some of the programmes implemented by the department cover 
a number of community/social programmes not specific to the heading. Below are some of the 
programmes that cut across. 

T3.14.7 
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Child Care; Aged Care; Social Programmes Policy Objectives Taken From IDP 

Service 

Outline Service 

Year -i 


Year 0 



Yean 

Year 3 


Objectives 

Targets 











Target 

Actual 

Target 

Actual 

Target 

Service Indicators 


(/) u 


(/) i- 

■M U 


■M U 

■M U 

)0JD *- 



3 ro 


□ ro 

c re 


c re 

c re 

c ™ 



O ^ 

*> ^ 


0 ^ 

*> ^ 

1 > 


1 > 

1 > 

Q 





V. 

u 


u 

u 




■K 


■3c 

■3c 


■3c 

■3c 

0 

LL 

■3c 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 

Service Objective xxx 



m 

LA 

LA 

vO 

VO 

VO 





o 

rN 

0 

Al 

0 

Al 

0 

0 

Al 

0 

Al 

0 

Al 














O 

rN 

0 

Al 

0 

Al 

0 

Al 

0 

Al 

0 

Al 

0 

Al 


Long and healthy 

Number of 




4 

4 

4 

4 


life for all South 

departmental 

NO INFO 

NO INFO TO 

NO INFO 






Africans 

quarterly 

TO REPORT 

REPORT FOR 

TO REPORT 







performance 

FOR 

2015/16 FY 

FOR 2015/16 







report 

2015/16 FY 


FY 







Number of 




24 

26 

24 

20 



workshops/educa 

NO INFO 

NO INFO TO 

NO INFO 







tion sessions 

TO REPORT 

REPORT FOR 

TO REPORT 







conducted on 

FOR 

2015/16 FY 

FOR 2015/16 







health and social 

2015/16 FY 


FY 







programme 










Schools reached 

20 

20 

20 

20 

20 

20 

20 



(prevent teenage 










pregnancy). 












Health sessions 

conducted in 
order to improve 
women and men 

health 

8 

8 

8 

4 

6 

4 

4 



Public education 
on HIV and AIDS, 

STI and TB 

700 000 

870 518 

700 000 

700 000 

993 418 

700000 

700000 


Impact of the 
door to door HIV 

and AIDS 

education 

Percentage 
compliance to 
provincial targets 
of people going 
fortesting 

NO INFO 

TO REPORT 

FOR 

2015/16 FY 

NO INFO TO 

REPORT FOR 

2015/16 FY 

70% of 

provincial 

target 


23 

16 

16 



Number of 

District Aids 

Council meetings 
held per quarter 

4 

4 

4 

4 

4 

4 

4 

4 

To promote 

social cohesion 
through art and 
culture 

Production and 
management of 
the Go West 
Heritage event 
through various 
arts and culture 
programming 

that is inclusive of 
the young and old 

1 

1 

1 

1 

1 

1 

1 

1 


T 3.14.3 


148 


WRDM, 2015/16 Annual Report 



Employees: Child Care; Aged Care; Social Programmes 


Job 

Level 

Year -i 

Year o 


Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 


0-3 

1 

1 

1 

0 

0% 


4-6 

3 

3 

3 

0 

0% 


7-9 

0 

0 

0 

0 

0% 


10-12 

3 

3 

3 

0 

0% 


Total 

7 

7 

7 

0 

0% 


T 3.14.4 


The level 0-3 person is responsible for all other programmes within the department. The 3 
Coordinators are each responsible for HIV and AIDs, Health Programmes and Sports Art and Culture, 
the latter being included under this group as they play a very important role in terms of social 
development and healthy life style. 


R’ooo 

Details 

Year 2014/15 

Year 2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational 
Revenue 

6 379 607,00 

6 636 041,00 

6 636 041,00 

6 636 041,00 

0% 

Expenditure: 






Employees 

19 403 385,00 

18 788 573,00 

18 788 573,00 

16 423 122,00 

-14% 

Repairs and 
Maintenance 





#DIV/o! 

Other 

13 446 011,00 

25 306 350,00 

25 306 350,00 

27 219 369,00 

7% 

Total Operational 
Expenditure 

32849396,00 

44 094 923,00 

44 094 923,00 

43 642 491,00 

-1% 

Net Operational 
Expenditure 

26 469 789,00 

37 458 882,00 

37 458 882,00 

37 006 450,00 

-1% 


T 3.14.5 


The activities indicated above, include educational programmes in communities in relation to 
health, and HIV and AIDs for purposes of prevention of social ills. All activities are personnel driven 
hence there is no budget allocated for these programmes with the exception of HIV and AIDs 
programme which is grant funded. 

Secondly the Go West Heritage event promotes social cohesion at various levels of communities 
whilst also bringing the element of economic development which is key for society to survive and 
reduce poverty thereby reducing crime. 


Financial Performance Year o: Child Care; Aged Care; Social Programmes 

R’ooo 

Details 

Year -i 

Year o 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to Budget 

Total Operational Revenue 






Expenditure: 






Employees 






Repairs and Maintenance 






HIV and AIDs program 

6376000 

6713000 

6 636 041 

6 636 041 

76959 

Total Operational 

Expenditure 






Net Operational 

Expenditure 






T 3.14.5 


The variance is due to the 2014/15 roll-over of Mogale City of R76 959 that had to be reduced from 
the original allocation of R6 713 000 to the district in the 2015/16 transfers. 


COMMENT ON THE PERFORMANCE OF CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 

OVERALL: 

Whilst the department was not allocated any budget for its programmes with the exception of the 
grant for HIV and AIDs programme, however it is important that funds are allocated to drive these 
programmes that impact regionally such as the purchase of educational toys etc. 

T3.14.7 
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COMPONENT E: ENVIRONMENTAL PROTECTION 


C 


INTRODUCTION TO ENVIRONMENTAL PROTECTION 

The Department Regional Planning and Economic Development also hosts the Environmental 
Management and Green IQ Unit, this Unit provides environmental management services (i.e. Air & 
water pollution control; waste & biodiversity management; greening; and environmental awareness 
campaigns). These are undertaken in conjunction with the four constituent Local Municipalities of the 
WRDM. 

LEGAL MANDATE 

The Environmental Management & Green IQ Unit of the WRDM receives its mandate from the following 
legislation: 

• Section 24 and Section 27 of the Constitution, which forms part of the Bill of Rights; 

• Section 24 deals with the environment and Section 27 with food, water; 

• Schedules 4 and 5 of the Constitution also have relevance to the mandate of the 
Environmental Management Unit; 

• National Environmental Management Act, as amended (as mother body of 
environmental management in the Country; 

• National Environmental Management: Air Quality Act, 2004 (Act 39 of 2004); 

• National Environmental Management: Biodiversity Act, 2004 (Act 10 of 2004); 

• National Environmental Management: Waste Act, 2009; 

• National Environmental Management: Protected Areas Amendment Act, 2004 (Act 31 of 
2004); and 

• National Water Act, 1998 (Act 36 of 1998). 

T3.14 
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3.15 POLLUTION CONTROL 


The Municipality is mandated to impiement various Environmental Management Legislations, 

Poiicies, Reguiations and Norms & Standards in order to controi pollution of the environment 

Cuiding principles 

• To recognize that all people need a healthy environment for their well-being and livelihoods 
and that all can help and sustain it; 

• To use our natural resources wisely, being fair to present and future generations; 

• To identify environmental opportunities, costs and risks in all policies and strategies; 

• To consult openly with interested and affected parties on decisions affecting the 
environment; 

• To aim for solutions which benefit both environment and development; 

• To contribute towards the protection and improvement of the global environment; 

• To safeguard and restore native species, habitats and landscape futures, and to control or 
eradicate invasive species; 

• To encourage activities and technologies that benefits the environment; and 

• To control pollution, with the polluter paying for prevention or remedies 

Key Service Delivery Priorities: 

• Undertake industrial inspections conducted as per iegal requirement 

• Undertake maintenance of ambient air quaiity monitoring stations 

• Conduct Environmental Campaigns and implement Green IQ Programs 

T 3.15.1 


AIR QUALITY MANAGEMENT 

The District, Randfontein & Mogale LMs continued with the management and maintenance of two 
ambient air quality monitoring stations located at Mogale City & Randfontein Local Municipalities in 
order to ensure compliance with the National Ambient Air Quality Standards as obligated by the 
National Environmental Management: Air Quality Act. These stations monitor pollution levels of toxic 
various pollutants in order to ensure that communities are not exposed to polluted air. 




A total of 30 industries and mines have been inspected across the region as part of ensuring 
compliance with National Air Quality Act and reduce air pollution levels. Furthermore, four (4) 
Atmospheric Emission Licences have been issued to industries to date in order to control pollution 
levels and ensure compliance with the National Minimum Emission Limits. 


Employees: Environmental Services 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 

2 

2 

2 

0 

0% 

10-12 

1 

1 

1 

1 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

5 

5 

5 

0 

0% 


Pollution Control Policy Objectives Taken From IDP 


Service 

Objecti 

ves 

Outline 

Service 

Targets 

Year o 

Yean 

Year 2 

Year 3 


Target 

Actual 

Target 

Actual 

Target 

Service 

Indicato 

rs 

^Previous 

Year 


^Previous 

Year 

^Current 

Year 


*Curre 

nt Year 

^Current 

Year 

^Follow! 

ng Year 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 


Refer to APR 


T 3.15.3 
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Employees: Pollution Control 

Job Level 

Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of total 
posts) 

No. 

No. 

No. 

No. 

% 

0-3 

01 

01 

01 

01 


Total 






T 3.15.4 


♦TV 


Financial Performance Year 0: Pollution Control 

R’ooo 

Details 

Year -1 

Year 0 


Actual 

Original 

Adjustment 

Actual 

Variance to Budget 



Budget 

Budget 



T 3.15.5 




Capital Expenditure Year 0: Pollution Control 

R’ 000 

Capital Projects 

Year 0 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 

original 

budget 

Total Project Value 

Total All 

Refer to chapter five (5) 


T 3.15.6 



3.16 BIO-DIVERSITY; LANDSCAPE (INCL. OPEN SPACES); AND OTHER (EG. COASTAL 
PROTECTION) 


BIODIVERSITY 


REHABILITATION OF WETLANDS PROGRAMMES 

Local Action for Biodiversity (LAB): Wetlands SA programme is a three year program implemented 
by International Council for Local Environmental Initiatives (ICLEI-Africa) in support with DEA, 
SALGA, and SANBI together with Working for Wetlands. The District Municipality is one of the 
eleven (ii) Municipalities in the Country which was chosen to participate in this programme. 

The key focus of the LAB: Wetlands SA is to raise awareness of the value of biodiversity and improve 
overall understanding of the functions of wetlands and its role in Climate Change Mitigation at the 
municipal level and sustainability of healthy wetlands. This program will be implemented in five 
phases, namely: 

Political Support - Mayors to sign the Durban Commitment, which is an international commitment 
to reduce biodiversity loss and improve local biodiversity management. 

Wetland Report - The municipalities are expected to develop a status report of the existing 
wetlands and how such wetlands are currently managed. This report will be a desktop study 
assessment, using readily available information from the municipality’s Spatial Planning, 
Engineering and Risk Management department(s), external stakeholders as well as Local NGOs and 
Community Based Groups. Furthermore, this process will also make use of guidelines from ICLEI 
which will also serve as a check list that indicate which information should be included in the report. 

Biodiversity Planning - Based on the outcome of the Wetland Report, a Biodiversity Strategy & 
Action Plan (BSAP) will be formulated, which will broadly outline wetland or Biodiversity Strategy 
for West Rand and will also detail actions for implementation. The Wetland Biodiversity Action Plan 
will further highlight priority areas for wetlands management within the municipality, articulate 
what needs to be done and estimate the funding required. 

Council approval - The Biodiversity Strategy & Action Plan will then be circulated through the official 
processes to acquire Council’s approval. 

Project proposal development & implementation - Proposals/ business plans for wetland projects 
will be developed. At the end of this project. Municipalities will be given an opportunity to compete 
for funding to the value of Rioo ooo.oo, by submitting a Pilot Wetland Project Proposal to ICLEI. 
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WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, WASTE 
DISPOSAL, STREET CLEANING AND RECYCLING 


Waste collection and disposal is a function rendered by the four Local Municipalities and not the 
district. However, the district mainly provides the necessary support when requested. The main 
function of the district on waste management is to develop regional plans and strategies for 
effective waste management, minimization, recycling and safe disposal in line with the National 
Environmental Management: Waste Act. 

The Municipality procured twenty (20) plastic waste recycling bins and twenty (20) trollies in order 
to intensify waste recycling programme with schools and communities. These materials have 
already been distributed to all beneficiaries, which include schools & emerging waste recycling 
companies. 


RANDFONTEIN SHOW 

During 3-6 March 2016, the Municipality together with its partners (i.e. SibanyeGold Mine, Rand 
Water, Reptiles Park Magalisberg& MPACT Plastic Containers) participated during the Randfontein 
Show which was held at the Green Hills Stadium and the theme for this year was “flag”. 



The Randfontein Show is an annual event and is utilized to showcase Randfontein and its 
surrounding areas. This show is also supported by the office of the WRDM Executive Mayor within 
the ambit of Green IQ, as the theme for the show normally focuses on environmentally related 
matters. The theme for the show this year was “Carnival Flags”. 
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Employees: Environmental Services 

Job Level 

Year-1 

YearO 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies (as a % of 
total posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 

2 

2 

2 

0 

0% 

10-12 

1 

1 

1 

1 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

5 

5 

5 

0 

0% 


Financial Performance Year 0: Bio-Diversity; Landscape and Other 

R’ooo 

Details 

Year -1 

Year 0 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to Budget 

Net Operational 
Expenditure 

Refer to Chapter five (5) 


T 3.16.5 
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Capital Expenditure Year o: Bio-Diversity; Landscape and Other 
R' 000 

Capital Projects Year o 


Budget 

Adjustment 

Actual 

Variance from 

Total Project 


Budget 

Expenditure 

original budget 

Value 


Total All Refer to Chapter five (5) 

^ T3.16.6 


GREEN IQ PROJECTS 

During the current financial year, twenty (20) Jojo tanks have been installed to selected schools 
across the region in order to intensify rain water harvesting given the recent drought situations. 
Furthermore, the district installed twelve (12) wooden Jungle gyms to other selected schools in 
order to provide play equipment for Grade R pupils as part of early childhood development. 
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The WRDM in collaboration with Mogale City Local Municipality and Mintails SA continued 
supporting the Community Nursery Project which produces flowers. Through this project nine (9) 
green jobs were created in line with the EPWP program. It is the intention of the WRDM in 
collaboration with respective partners and/or stakeholders to continue supporting this project until 
it becomes self-sustainable. 



The focus is on tree planting, however, the park maintenance program continued during the 
financial year under review, this led to thirty (30) jobs created. During the Arbour month, in 
September 2015, the WRDM distributed four hundred (400) indigenous and one thousand and three 
hundred (1300) fruit trees, this included orange and peach trees to all Local Municipalities. The trees 
were then planted in various areas within West Rand communities. 


CLEAN-UPS AND COMMUNITY AWARENESS 

As part of going back to basic approach, the WRDM undertook ten (10) major clean-up campaigns 
to areas such as Simunye (1 clean-up), Zuurbekom (1 clean-up), Mohlakeng (3 clean-ups). 
Waterworks (1 clean-up) and Teokomsrus (1 clean-up). The clean-ups were coupled with a 
community education on waste and recycling. In an effort to keep Cities clean, the WRDM, together 
with its constituencies will continue with the clean-up campaign, educational awareness and By- 
laws enforcement. The WRDM also participated and supported the Provincial World Wetlands Day 
Celebrations which was held at Dorothy Nyembe Environmental Park in Soweto. The main aim of 
the event was to raise community awareness and the importance of protecting Wetlands. 
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INTERGOVERNMENTAL RELATIONS 


PROVINCIAL INTERGOVERNMENTAL STRUCTURE 

• Provincial Air Quality Office’s Forum - aimed at information sharing among Municipalities & 
Government Departments, resolution of various air pollution issues and strategic planning. 

• Provincial Waste Officer’s Forum - aimed at information sharing among Municipalities & 
Government Departments, planning and standard’s setting 

• Provincial Climate Change Forum - aimed at sharing climate change related information 
such as mitigation and adaptation projects and programmes undertaken by various sectors 
in the province. 


DISTRICT INTERGOVERNMENTAL STRUCTURES 

• District Mining Technical Forum - engagement between district, municipal, mining and 
industrial officials on various environmental pollution matters. 

• District Environmental Coordination Forum - district, local municipal and provincial officials 
deliberate on various environmental issues, including implementation of legislations and 
plans. 
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COMPONENT F: HEALTH 


The Provincial Department of Health is the mandated service provider in terms of the above 
legislation thus it is also the employer of personnel for the health function. Therefore this 
Department (Health and Social Development) concentrates on the community education through 
the use of volunteers, National Youth Services learners and organized structures so that they have 
information on all health issues and services that are available. 

T3.17 


3.17 CLINICS 


Whilst the provincial government is directly responsible for all health services, however through the 
District Health Council (DHC), the statutory body in terms of the National Health Act of 2003, the 
Department of Health within the district tables Health Plans annually and reports quarterly to the 
DHC. Thus one can state some of the following national priority programmes during the reporting 
financial year. 

T 3.17.1 


In the reporting financial year (2013/16) the Department of Health (within the district) tabled the 
following: 

Number of state facilities 

• 1 Regional hospital; 

• District hospitals; 

• 44 clinics that function 5 days or more; and 

• 8 mobile clinics. 

Number of people that accessed state facilities 

Clinics - 1 659 024 and 308 910 were children under five years old 

Hospitals 

• In patient - 110 554; 

• Outpatient - 299 476; and 

• Casualty - 113 822. 

Other services of national priority 


• Immunization 13 588 fully immunized; 

• Total deliveries - 14 658 (706 were babies delivered by teenagers - those under i8yrs) 

• HCT-247270; 

• Those tested H IV positive 25 869 (4 347 were pregnant women); 

• Those on ART - 774 944 (13 268 were new patients) 

• Cervical cancer- 8 637 women were screened for cervical cancer; 
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• A total of 169 women were done mammogram after cervical screening; 

• Ante Natal 1^* visit before 20 weeks of pregnancy 9 700; 

• Patients with diabetes that were seen - 300 864 (1 485 of those were new); 

• Patients with hypertension (high blood) - 495 090 ( 4 774 of those were new); and 

• Patients treated for mental health at clinics - 11 469 (639 of those were under i8yrs). 

The statistical data provided above and below are from the year report 2015/16 of the Provincial 
Health Department in West Rand. 


Service Data for Clinics 


Details 

Year -1 

Year -0 

Yean 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Average number of 

Patient visits on an 
average day 

2 092 236 

1 918 350 

1 659 024 

1 918 350 

2 

Total Medical Staff 
available on an average 
day 

NO INFO TO 

REPORT FOR 
2015/16 FYfor 
district 

NO INFO TO 

REPORT FOR 
2015/16 FYfor 
district 

NO INFO TO 

REPORT FOR 
2015/16 FYfor 
district 

NO INFO TO 
REPORT FOR 2015/16 
FY for district 

3 

Average Patient waiting 
time 

6omins 

i2omins 

45-6omins 

i2omins 

4 

Number of HIV/AIDS tests 
undertaken in the year 

160 874 

196 175 

247 270 

196 175 

5 

Number of tests in 4 
above that proved 
positive 

16 646 

58 852 

25 869 

58852 

6 

Number of children that 
are immunised at under 1 
year of age 

17825 

15768 

13588 

15768 

7 

Child immunisation s 
above compared with the 
child population under 1 
year of age 

113% 

100% 

% 

% 

T 3.17.2 


As stated in the introduction that the function is provincial therefore one cannot provide the 
staffing or finances as only reports are tabled at the district. 

T 3.17.2.1 


PERFORMANCE OF CLINICS OVERALL: 

All clinics are performing reasonably well and all basic Primary Health Care services are available in 
all clinics including ARVs. 

T3.17.7 
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3.18 AMBULANCE SERVICES 


The provision of Ambulance Services (Emergency Medical Services) is an Exclusive Provincial 
Legislative Competence of the Provincial Government in terms of the provision of Part A 
Schedule 5 of the Constitution of the Republic of South Africa, 1996, thus on the first of 
November 2016, the said service was transferred back to the Gauteng Department of Health. The 
transfer of the emergency medical services was effected in terms of the provisions of section 195 
of the Labour Relations Act, Act 66 of 1995. The transfer of service included equipment and 
human resources. 

This service was provided to the communities of the West Rand on an agency basis on behalf of 
the Provincial Department of Health following the provisions of section 32 of the National Health 
Act which is also supported by section 56 of the Constitution and subject to an agreement signed 
between the two parties/authorities. Despite the uncertainties created by the transfer process 
and limited resources at our disposal, the WRDM continued to provide an acceptable ambulance 
services to the rest of the communities within its jurisdiction. The relationship established 
between the West Rand District Municipality and other relevant service providers in the 
ambulance services industry assisted the municipality to adequately spread the service as far as 
the regional rural areas. 

T 3.18.1 


The photo above and below shows the service rendering collaboration between the West Rand 
District Municipality and other relevant service providers. 
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Ambulance Service Data 


Details 

Year -i 

Year -o 

Yean 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Number of patients taken to 
medical facilities during the 
year 

19874 

20474 

21062 

22250 

2 

Average time from emergency 
call to arrival at the patient - in 
urban areas 

15 min 

15 min 

15 min 

15 min 

3 

Average time from emergency 
call to arrival at the patient - in 
rural areas 

20 min 

20 min 

20 min 

20 min 

4 

Average time from emergency 
call to the transportation of 
patient to a medical facility - in 
urban areas 

60 min 

60 min 

60 min 

60 min 

5 

Average time from emergency 
call to the transportation of 
patient to a medical facility - in 
rural areas 

120 min 

120 min 

120 min 

120 min 

6 

No. ambulance 

18 

33 

26 

36 

7 

No. paramedics/Emergency 
Medical Technicians 

201 

223 

223 

123 

T 3.18.2 


The average turnout and turn-round times from receiving the call to reaching an emergency incident 
and from initial call to the incident and then on to the medical facility would be approximately 1 hour 
in urban areas and 2 hours in rural areas 
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During the period under review the department was required to achieve 8o% respond to all priority 
one (critical) patients within 15 minutes in line with provincial EMS norms and standards, as to 
ensure an effective and prompt response to service critical calls, 84% response to all priority one 
patients was achieved within 15 minutes. 


AMBULANCE SAFETY OBJECTIVES TAKEN FROM IDP 

Service 

Objectives 

Outline 

Service 

Targets 

2012/2013 

2013/2014 

2014/2015 

Target 

Actual 

Target 

Actua 

1 

Target 

Actual 


Previou 

s Year 


Previou 

s Year 

Current 

Year 


Current 

Year 

Current 

Year 

Followin 
g Year 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective 2014/2015 

Integrated 

Emergency 

Services 

% response 
to Priority 1 
calls within 

15 minutes 

80% 

84% 

80% 

80% 

81% 

80% 

87% 

- 

% of all 

operational 

staff 

members to 
be subjected 
to refresher 
training and 
evaluation 

60% 

65% 

60% 

60% 

76% 

60% 

89% 



No of 

response to 

P2&P3 

patients 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

- 

T. 3.18.3 


Employees: Ambulances 

Job Level 

Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a 
% of total 
posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

0 

1 

100% 

4-6 

5 

5 

5 

0 

0% 

7-9 

83 

72 

65 

7 

35% 

10-12 

112 


114 


% 

13-15 

0 

31 

31 


% 

Total 

201 

6 

215 

8 


T 3 . 18.4 
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Financial Performance Year 2014/15: Ambulances 

R’ooo 

Details 

Year 2013/14 

Year 2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational 

Revenue 

36 149 000 

37 789 000 

37 789 000 

37 789 000 

0% 

Expenditure: 






Employees 


8 785 226 

1 098 598 

964 056 

20% 

Repairs and 

Maintenance 


100 000 

100 000 



other 

33 140 000 

8 628 759 

10 563 807 

9 150 836 

93 % 

Total Operational 
Expenditure 

33 140 000 

17 513 985 

11 762 404 

10114 892 

92% 

Net Operational 
Expenditure 

R3 009 000 

R20 275 015 

R26 026 596 

R27 674108 

-0% 


T3.18.5 


Capital Expenditure Year 0: Ambulances 

R' 000 

Capital Projects 

Year 0 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 

Value 

Total All 

Refer to chapter five (5) 


T3.18.6 


EMERGENCY MEDICAL SERVICES g WORK 





3-19 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND 
INSPECTION; ETC 


The Constitution of the Republic of South Africa, Act 108 of 1996 Section 156 (1) (a) Provides a 
legislative mandate for West Rand District Municipality to render Municipal Health Services (MHS). 
This is further confirmed by section 84 of the Municipal Structures Act, 1998 (Division of functions 
and powers between district and local municipalities) and the National Health Act, No 61 of 2003 
defines Environmental Health Services as MHS. There are nine listed functions which include: 

• Water quality monitoring; Food control; 

• Waste management; 

• Health surveillance of premises; 

• Surveillance and prevention of communicable diseases, excluding immunizations; 

• Vector control; 

• Environmental pollution control; 

• The disposal of the dead; and 

• Chemical safety 

The West Rand District Municipality has been able to implement all the programmes as is required 
by legislation. 

T 3.19.1 


Health Inspection and Etc. Policy Objectives Taken From 1 DP 

Service 

Objectives 

Outline 

Service 

T argets 

Year 2014/15 

Year 0 

Yean 

Year 2 


Target 

Actual 

Target 

Actual 

T arget 

Indpcotors 

*Previous 

Year 


^Previous 

Year 

2014/15 

*CurTent 

Year 

2015/16 


^Current 

Year 

■^Qirrent 

Year 

*FollowrTlg 

Year 

(1) 

(") 

(iii) 

(iu) 

(V) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 

Service Objective xxx 

To promote an 
environment thot 
js hedftby and 
safe for 

community of 
tfie West fiondf 

^compliance 
(100%) of 
monitoring 
process of 
food and 

water 

standards in 
line wfth 

South African 

Rational 

Standards 

N/A 

N.i'A 

NA 

1D0S 

10 0% 




Rumber of 
food samples 
and v^ater 
samples 
tested for 
compliance 
with 

standards 

&00 



600 

1074 

Eoo 



Rumber of 
health 
inspections 
conducted for 
compliance 

33 oo 

355= 

3S00 

4-000 

■44=5 

4000 




7 ^19.3 


Employees: Health Inspection and Etc. 
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Job Level 

Year -i 

Year o 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % of 
total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

25 

25 

25 

0 

0% 

10-12 

3 

3 

3 

1 

25% 

13-15 

2 

2 

2 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

34 

34 

34 

1 

25% 

T 3.19.4 


Capital Expenditure Year o: Health Inspection and Etc 

R’ 000 

Capital Projects 

Year o 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

0 

0 

0 

0 

0 








T 3.19.6 


There has been a great improvement in the performance of the unit especially following the filling 
of vacant posts and the implementation of a number of Standard Operating Procedures (SOPs). 
The west Rand district Municipality has been authorized to implement The Food Stuff Cosmetic and 
Disinfectant Act 54 of 1972, as amended in 2013 by the National Minister of Health. 

As a result, the Municipal Health Services renders a Food Safety programme that is designed to 
regulate, monitor, evaluate and control the quality and safety of food products supplied to the 
community. The food Safety programme consists of the following: 

• Education of food handlers and promotion of by-laws; 

• Inspection of food premises for certification and monitoring purposes, 

• Sampling and analysis of food stuffs for compliance, and 

• Law enforcement. 


FOOD HANDLER'S TRAININGS AND PROMOTION OF BY-LAWS (PERFORMANCE PER TARGET) 

In two consecutive financial years of 2014/15 to 2015/16 the WRDM has managed to maintain its five 
hundred and ten (510) target on health promotions regarding food safety and promotion of 
Municipal Health Services by-laws. In line with ensuring educated and informed communities with 
regards to Municipal Health Services seven hundred and sixty three (763) information sharing 
sessions were held. In 2015/16 financial year, the total number of information sessions was six 
hundred and sixty one (661) and one thousand four hundred and eighty three (1483) people 
reached. The graph below depicts a trend analysis on information sees 


168 


WRDM, 2015/16 Annual Report 


Trend analysis on information sessions and food handlers reached 

1600 
1400 
1200 
1000 
800 
600 
400 
200 



Qi 1 Q2 1 Q3 1 Q4 1 Tot 
Number of sessions 

Qi I Q2 I Q3 Q4 I Tot 

Number of food handlers reached 



Mogale City 

67 

14 

160 

114 

355 

152 

37 

307 

214 

710 

— Randfontein 

30 

32 

47 

39 

148 

54 

73 

93 

59 

279 

Westonaria 

9 

17 

31 

13 

70 

30 

37 

74 

22 

163 

Merafong City 

16 

27 

24 

21 

88 

115 

60 

78 

79 

332 

Total 


90 

262 

187 

661 

351 

207 

552 

374 

1483 



FOOD PREMISES INSPECTION 

In the year 2014/15 financial year, the department had projected to conduct three thousand eight 
hundred (3800) food premises inspections and achieved to do three thousand eight hundred and 
sixty one (3861), therefore exceeding the target with 61 inspections. In 2015/16 financial year a 
target of four thousand (4000) inspections was projected and four thousand three hundred and 
sixty (4360) inspections were done. The departmental performance in line with inspections 
conducted was 107% for 2014/15 financial year and 109% for 2015/16 financial year. An increase of just 
over two percent, this achievement has been achieved due to addition of human resources and an 
extended food safety programme linked to National and World Health Programme on promoting 
food safety. 

FOOD PREMISES STATUS INDICATOR 

The chard bellow reveals that four thousand three hundred and sixty (4360) inspections were 
conducted, and one thousand two hundred and twenty five (1225) were compliant to standards; 
compared to 2014/15 year were compliance to standards in relations to inspected facilities was at 
only 28% throughout the District. 
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6000 


5000 


4000 


3000 


2000 


1000 


28% 


1225 


33% 


4360 


1909 


1 , 

1 ys 1 

31% 

10% 


1 1 

^= 66 =^ 

947 

607 

897 


u 

Mogale City 
Local 

Municipality 

Randfontein 

Local 

Municipality 

Westonaria 

Merafong 

Local 

Municipal 

Total 

33% 

34% 

31% 

10% 

28% 

Compliant 627 

325 

187 

86 

1225 

P No. of Inspections 

1909 

947 

607 

897 

4360 


Further analysis reveals that food premises based in all municipal areas are performing in terms of 
compliance well below fifty percent (50%); the breakdown of the statistics provides the following 
facts in terms of inspections: 

• Randfontein Local Municipality has achieved compliance rate of thirty four percent (34); 

• Mogale city Local Municipality has achieved compliance rate of thirty three percent (33); 

• Westonaria has achieved compliance rate of thirty one (31) percent; and 

• Merafong Local Municipalities had achieved only ten percent (10%)’ 

The District wide compliance of food premises to standards is twenty eight percent (28%). This 
implies that there should be a concerted effort to do law enforcement to support inspections being 
implemented. 

SAMPLING AND FOOD ANALYSIS 

The target for 2014/15 was two hundred and eight (208) and the department was able to take three 
hundred and forty eight (348) samples. The performance rate was one hundred and sixty seven 
(167%). The target samples which were projected in 2015/16 was two hundred and eight (208) 
however three hundred and eighty seven (387) were taken; therefore, the activity performance 
rate was one hundred and eighty six percent (186%). 
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Outcomes analysis of sampling programmes 


800 

700 

600 

500 

400 

300 

200 
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86% 


334 


89% 


152 


92% 


81% 
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1 6l 1 

1 — 29 — 1 

78 

75 

1 1 

63 


387 


u 

Mogale City 
Merafong Local 
Municipality 

Randfontein 

Local 

Municipality 

Westonaria 

Merafong Local 
Municipal 

Total 

pCompliance 

89% 

92% 

81% 

78% 

86% 

II Compliant 

152 

72 

61 

49 

334 

No. of Samples Taken 

171 

78 

75 

63 

387 


The graph above shows that of the three hundred and eighty seven (387) samples taken, three 
hundred and thirty four (334) were compliant. Compared to the previous year compliance rate of 
seventy four percent (74%), the lab results show that compliance rate is eighty six percent (86%). 
This clearly shows an improvement on quality of the food being offered to public. The improvement 
may be as a result of sustained education and inspections being conducted. 

WATER SAMPLING 

In 2015/16 number of water samples taken was 318 for bacteriological compliance and over 97% were 
compliant. 176 samples were taken for chemical analysis. 

INITIATION SCHOOLS 

The West Rand District Municipality in Collaboration with South African Police Services, the 
Department of Cooperative Governance and Traditional Affairs has been monitoring initiation 
schools; in 2014/15 the total number of schools which operated is twenty six (26) and the number 
that was closed is seven (7) were closed for none compliance. 

In 2015/16 a total number of initiation schools which operated was twenty four (24) and three were 
closed for none compliance. 


Outbreak Response 

The outbreak Response team is still active and no major out breaks. 

Conclusion 

The West Rand District Municipality has achieved all its targets. The analysis of the Municipal Health 
Services programmes does indicate that more effort should be placed on monitoring and law 
enforcement. 
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COMPONENT G: SECURITY AND SAFETY 


This component includes: police; fire; disaster management, licensing and control of animals, and 
control of public nuisances, etc. 


The West Rand District Municipality in 2007 established a section called Community Safety Unit to 
focus purely on safety issues affecting the broader communities of the West Rand 

T 3.20 


3.20 POLICE (COMMUNITY SAFETY) 


The establishment of the community safety unit by the West Rand District Municipality was 
merely to give effect to the provisions of section 152 (d) & (e) of the Constitution of the Republic 
of South Africa which must be read in conjunction with National Outcomes 3 and 11 respectively. 

Section 152 (d) & (e) of the Constitution states the following: 

152 Objects of Local Government 
(1) The objects of local government are: 

(d) to promote a safe and healthy environment; and 

(e) to encourage the involvement of communities and community organisations in matters of 
local government. 

Whereas National Outcomes three (3) and eleven (11) encourage the municipality to make sure 
that “All people in South Africa are and feel safe, and to “Create a better South Africa and 
contribute to a better and safer Africa and the World”. The WRDM through the unit Community 
Safety also participate in all community safety structures such as the Community Policing Forums 
and Community Safety Forums. The effective planning and implementation of safety projects and 
programmes find expression in engagements of the District Law Enforcement Coordinating 
Committee (DLECC) which is also facilitated by the WRDM. The following stakeholders are very 
instrumental in the functioning of the DLECC: 

West Rand District Municipality: Public Safety 
South African Police Services; 

Regional Traffic Management Services; 

Provincial Traffic Management Services; and 

Private Security Companies in the Region (adhoc member) 

The following policy objectives are pivotal in ensuring a safe living environment for the citizens 
of the West Rand Region: 

o Facilitate commitment of law enforcement agencies in managing crime; 
o Ensure visible policing by law enforcement agencies; 
o Ensure safety on roads through effective traffic management; 
o Increase focus on overload to control and protect road infrastructure; 
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o Monitor and Evaluate implementation of crime prevention policies and 
regulatory framework; 

o Facilitate a proactive approach in dealing with crime; 
o Effective participation in community safety forums; and 
o Strengthen institutional capacity to deal with crime prevention initiatives 

T 3.20.1 


The Community Safety Unit of the West rand District Municipality commands its role as a 
coordinating structure of all law enforcement agencies in the region, their role also gives 
emphasis on making sure that a multi-sectoral, multi-disciplinary law enforcement approach 
prevails throughout the West Rand. 


T3.20.2.1 



A multi-sectoral, multi-discipline Community Safety during the establishment of a “Take Charge” 
child protection programme in Merafong City Local Municipality. In attendance was traffic law 
enforcement services from the four local municipalities, SAPS, Gauteng Provincial Traffic 
Management Services, respective Community Policing Forums and the West Rand District 
Municipality Community Safety (Facilitator). 
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Service Objectives 

Outline Service Targets 

2013/2014 

2014/2015 

2015/2016 


Target 

Actual 

Target 

Actual 

Actual 

Target 



Previous 

Year 


Previous 

Year 

Current 

Year 


Target 

Actual 

Following 

Year 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 

Service Objective: Community Safety 



% of revised 
community 
safety plans (1 ) 

100% 

100% 

- 

- 

- 

- 

- 

- 

% of victim 
empowerment 
programmes 
executed (4) 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

% of child 
protection 
(take charge) 
programme 
executed (4) 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

% of 16 days of 
activism of no 
violence 
against women 
and children 

commemoratio 
n programmes 
executed (1) 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

% of substance 
abuse 

programmes 
conducted (8) 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

% of Sectoral 
Safety Plans 
implemented 
(School safety, 
rural safety) (6) 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 
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% of land 
eviction and 
invasions 
strategy 
developed and 
implemented 

(1) 



100% 

100% 

100% 

100% 

100% 

100% 


% of operations 
to eradicate 
illegal informal 
trading (4) 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 


% of road safety 
awareness 

programmes 
conducted (4) 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 


% of monitoring 
of community 
patrollers 
programme as 
an when 
requested 

100% 

100% 








% of District law 
enforcement 
coordinating 
committee 

sessions 
conducted (4) 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 


% of task teams 
established (1 ) 

100% 

100% 

- 

- 

- 

- 

- 

- 


% of security 
inspections 
conducted & 
monitored (12) 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 


% of risk action 
plans 

implemented 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

T 3.20.3 
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Over a long time gold mining in the West Rand was ones the predominant economic activity and 
thus referred to as the economic base of the region. In the past 20 years or so, mining started to 
experience a steady decline and severely eroding the economic base of the West Rand. With the 
diminishing mining activities in the region, as a result respective mining houses in the area resorted 
on scaling down of activities which left them no other alternative but to evoke labour force 
retrenchments. The declining economic base of the district has resulted in many challenges such as: 

• Wide spread unemployment and a rising rate of poverty 

• Rapid urbanization and resultant growth in informal settlements 

• Mounting pressure on existing infrastructure 

• Increasing dependence of communities of government intervention 

• Increase in criminal and anti-social behaviour 

• Growing social disparities 

• Mounting pressure on the financial capacity of municipalities to address service 
backlogs 

• Pressure on environmental assets 

In managing the afore mentioned socio-economic challenges and with specific focus on lawlessness 
and crime reduction, the municipality conducted an array of relevant projects and programmes, the 
projects and programmes includes but not limited to the following: 

1. Close Circuit Television System 

2. Victim Empowerment 

3. Take Charge (Child Protection Programme) 

4. 16 days of activism of no violence against women and children commemoration 

5. Substance Abuse 
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Employees: Community Safety 

Job Level 

Year -1 

Year 0 

Police 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as 
a % of total 
posts) 

Administrators 

No. 

No. 

No. 

No. 

% 

Manager Community Safety 

1 

1 

1 



Other Community Safety 
Officers 






0-3 

1 

1 

1 

0 

0% 

4-6 

0 

0 

0 

0 

0% 

7-9 

3 

3 

3 

0 

0% 

10-12 

0 

0 

0 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

4 

4 

4 

0 

0% 

T 3.20.4 


Financial Performance Year 0: Community Safety 

Details 

Year-1 

Year 0 
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Actual 

Original 

Budget 

Adjustment Budget 

Actual 

Variance 

to the 
Budget 

Total Operational Revenue 

Ro 

Ro 

Ro 

Ro 

Ro 

Expenditure 

Ro 

Ro 

Ro 

Ro 

Ro 

Community Safety Officers 






Other employees 

Ro 

Ro 

Ro 

Ro 

Ro 

Repairs and Maintenance 





Ro 

Total Operational Expenditure 





Ro 

Net Operational Expenditure 





Ro 

T3.20.5 



Capital Expenditure Year 0: Community Safety 


R'ooo 

Capital Projects 

Year 0 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total 

Project 

Value 

Total all 

Ro 

Ro 

Ro 

Ro 


Project A 

Ro 

Ro 

Ro 

Ro 
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The photo above gives a depiction of the CCTV control room, the project was established to assist 
the municipality in achieving its constitutional mandate of promoting a safe and healthy 
environment. The CCTV project is aimed at crime reduction in the respective CBD’s throughout the 
West Rand Region. 


During the period under review the West Rand District Municipality coordinated and facilitated the 
establishment of Community Safety fora in three municipalities viz. Merafong City, Randfontein and 
Westonaria, the pivotal role played by the WRDM in this regard was also appreciated by the 
Gauteng Department of Community Safety and also requested to assist the process in other 
municipalities outside the WRDM jurisdiction. The National Department of Roads and Transport 
recently established structure called Road Incident Management System (RIMS), the WRDM was 
also appointed as the Chair of the structure owing from the capabilities and the capacity of the 
municipality in managing complex issues of this caliber. As part of its social crime prevention 
mandate the municipality revised its Regional Community Safety plan and included a 
comprehensive safety strategy, the implementation of the safety plan is also done in concurrence 
with other relevant policy framework and in conjunction with respective law enforcement agencies. 

In implementing the Community Safety Plan of the West Rand District Municipality the following 
programmes and projects were effectively executed: 

Monitoring of established Community Safety Forums: 
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Only two municipalities in the region has thus far established the Community Safety Forums viz. 
Westonaria and Merafong City Local Municipality. The West Rand District Municipality in 
conjunction with the Provincial Department of Community Safety played an important role in 
ensuring a smooth establishment of these two safety structures, it is envisaged that both 
Randfontein and Mogale City Local Municipalities will soon be given the same attention as their 
local counter parts. 

T 3.20.7 


3.21 FIRE 


The rendering of Firefighting Services is one of the fundamental mandates of the West Rand District 
Municipality and is provided for in terms of section 87 (j) of the Local Government Municipal 
Structures Act, whereas the regulation of the service is contained and provided for in terms of the 
Fire Brigade Services Act, South African National Standards to ensure an effective and efficient 
delivery of fire and rescue services. The Municipality in the period under review operated five 
Emergency Response Stations and four satellite stations in order to achieve the following expected 
service deliverables: 

1. Combat and prevent urban and rural structural/veld/hazardous fires; 

2. Conducting awareness to communities; 

3. Establishment of Fire Protection Associations; and 

4. Fire Risk Management services 

The WRDM fire and rescue services relentlessly continued to participate in the Southern African 
Emergency Services Institute National Rescue Competition which its aim is to monitor the 
preparedness and proficiency of operational staff members as well as the operational capabilities 
of the respective services throughout the SADAC Region. This time around the West Rand District 
Municipality introduced a team of fairly junior and newly appointed fire and rescue technicians to 
participate in the 2015/16 competitions which were held from the first (1) to the fourth (4) 
November 2015 at the Nasrec sport grounds. City of Johannesburg. As proof that the West Rand 
District Municipality is still one of the few municipalities/institutions rendering the best fire and 
rescue services in the Country if not the SADAC, this WRDM junior team came out second after the 
City of Cape Town in all SADAC participating teams. 

T 3.21.1 


Metropolitan Fire Service Data 



Details 

Year -i 

Year o 

Yean 



Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Total fires attended in the year 

897 

900 

834 

900 

2 

Total of other incidents attended in the 

0 

0 

0 

0 


year 





3 

Average turnout time - urban areas 

40 min 

60 min 

45 min 

60% 

4 

Average turnout time - rural areas 

2Hours 

2 Hours 

2 Hours 

2 Hours 

5 

Fire fighters in post at year end 








Combined service 


6 

Total fire appliances at year end 

14 

14 

5 

14 
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7 

Average number of appliance off the road 

10 

8 

9 

8 


during the year 






T 3.21.2 



FIRE SERVICES: OBJECTIVES TAKEN FROM IDP 


Outline Service 
Targets 

2013/2014 

2014/2015 

2015/2016 

Target 

Actual 

Target 

Actual 

Target 

Actual 


Previous 

Year 


Previous 

Year 

Current 

Year 



Current 

Following 

Year 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 


(vii) 

(ix) 

(x) 


Service Objective 


Fire 

% of fire calls 

80% 

84% 

80% 

89% 

80% 




Services 

responded to 
within 15 










minutes 










181 




% of rescue 
calls 

responded to 
within 15 
minutes 

80% 

91% 

80% 

89% 

80% 




No of Fire & 
Rescue staff 
to undergo 
internal 
training and 
evaluation 
(60% of 226 = 
135 per 
quarter) 

60% 

78% 

60% 

86% 

60% 




No of in loco 
inspections 
conducted at 

EMS stations 

12 

12 

12 

13 

12 




%of 

operational 
personnel to 
be evaluated 
in driver 
competencies 

100% 

98% 

100% 

100% 

100% 




No of rural 
fire statistics 
reports 
submitted to 
the 

Department 

of 

Agricultural 
Forestry and 
Fisheries 
(Monthly & 
quarterly) 

16 

16 

16 

16 

16 




No of Fire 

Risk 

Management 

Building 

inspections 

conducted 

400 

550 

400 

595 

400 




%of 

hazardous 

substance 

inspections 

conducted 

(flammable 

liquids, 

transport, 

storage and 

controlling of 

100% 

100% 

100% 

100% 

100% 
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hazardous 

substances) 









No of Building 
Control 

Forum Inter 

Governmental 

Relations 

engagements 

conducted 

4 

4 

4 

6 

4 




% of fire 

investigations 

conducted 

100% 

100% 

100% 

100% 

100% 




No of basic 
first aid and 
fire fighting 
training 
conducted 

80 

80 

80 

90 

80 




No of joint 
awareness 
campaigns 
conducted 

NO INFO 

TO 

REPORT 

FOR 

2015/16 

FY 

NO 

INFO 

TO 

REPORT 

FOR 

2015/16 

FY 

60 

84 

60 




Fire 

Protection 

Association 

programmes 

monitored 

and 

maintained 

15 

48 

15 

39 

15 




Fire 

Protection 

Association 

resource 

inspections 

conducted 

11 

11 

11 

11 

11 
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Employees: Ambulances 

Job Level 


0-3 
4-6 
7-9 
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Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of total 
posts) 

No. 

No. 

No. 

No. 

% 

1 

1 

0 

1 

100% 

5 

5 

5 

0 

0% 

83 


65 

7 

35% 


I 



10 - 12 

112 


114 


% 

13-15 

0 

31 

31 


% 

00 

0 

0 

0 

0 

0 

19 - 20 

0 

0 

0 

0 

0 

Total 

201 

6 

215 

8 



T 3.21.4 


Financial Performance Year 2014/15: Fire Services 
R’ooo 
Details 


Total Operational 

Revenue 

Expenditure: 

Fire fighters 

Other 
employees 
Repairs and 
Maintenance 
Other 

Total Operational 
Expenditure 
Net Operational 
Expenditure 


Year20i3/i4 

Year 2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

1 599 000 

1 504 798 

1 504 798 

40 256 

97 % 







86 212746 

86 491 678 

90 412 029 

1% 







183 732 

183 732 

102 063 

44% 

53 581 000 

8 217 500 

10 300 710 

10 436 287 

-1% 

53 581 000 

94 613 978 

96 976 121 

100 950 038 

-4% 

R51 982 000 

-R93 109 180 

-R95 471 322 

-R100 909 782 

-6% 


T 3.21.5 


Capital Expenditure Year 0: Fire Services 
R’ 000 

Capital Projects 


Year 0 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 


Total All 


Refer to chapter five (5) 
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Firefighting services of the West Rand District Municipality continued to provide and respond to 
distressed calls promptly with the help of intervention programmes such as first responder 
principle which by its nature allows the municipality to draw resources from different sources in 
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order to meet its objectives. It is a reality that despite the existing challenges the WRDM 
continues to provide a reputable service to its constituencies. 

During the period under review a total of 800 fire calls were successfully attended to by the 
WRDM fire services, thus surpassing the previous financial year by 63 calls. The WRDM again 
promptly responded to 86% of these calls within 15 minutes, beating the National Standards by 
6 %. 

The fire risk management unit conducted the following inspections to high risk areas in the 
region: 

593 Building inspections 

100% Hazardous substances inspections 

100% Fire investigations 

At least 50 fire safety programs were conducted to the existing 11 fire protection associations 
throughout the district. These programmes came handy in preventing the raging fires which 
would have been impactful owing to the dry season as result of the recent draught. With the 
decision to diversification of the regional economy, the sustaining of agricultural and farming 
activities has become pivotal for the West Rand, in that agriculture has become the possible 
future economic base of the West Rand. Public Information Education Relations (PIER), in its 
effort to capacitate community members on emergency related incidences, conducted a total of 
83 awareness engagements on learn not to burn, paraffin, gas and candle safety as well as 
grassfires. Community members were also trained on basic firefighting and basic first aid, a total 
of 74 training sessions were conducted during the period under review. 


T 3.21.7 



The photo above shows one of the regular training and awareness campaigns conduct throughout 
the West Rand by the PIER section. These types of campaigns empowers and educate the 
community in becoming resilient to fire related incidents. 



The WRDM fire services in action with some of the industry stakeholders fighting veld fires in 
order to prevent the possible environmental degradation and prospective negative economic 
impact to the farming community. 

Responding to fire calls in line with the National Norms and Standards, reducing damage to 
property and fiscal loss, and preserving life. 
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3-22 OTHER (DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, 
CONTROL OF PUBLIC NUISANCES AND OTHER) 

The provision of Disaster Management in the District is conducted in terms of Chapter 5 of the 
Disaster Management Act 57 of 2002, which covers the following: 

■ 4 - Compliance with Disaster Management Framework; 

■ 4 - Establishment of the Disaster Management Centre; 

■ 4 - Pro-active and Re-active Disaster Management services; 

4 - Functioning of Disaster Management Advisory Forum; 

4 - Preparation of Disaster Management Plans by Municipal Entities; and 
4 - Implementation of Disaster Management plans for the Municipal areas 

Effective disaster management in the district requires that the resources and capabilities of all 
spheres of government are co-ordinated to prevent disasters where possible, and deal with them 
effectively where they occurs. Each municipality should proactively plan for the prevention and 
management of disasters. Municipalities should, through their planning and implementation 
processes, seek to minimise the vulnerability of communities and protect people who are at risk. 
The direct involvement of communities in planning and implementation is the most effective way 
to identify the possible hazards and risks faced by communities, and build a culture of risk 
reduction. Disaster prevention and preparedness should be an integral part of development 
policy. 

The West Rand District Municipality in establishing a District Disaster Management Unit was privy 
to the fact that the poor often are the group most vulnerable to environmental degradation. 
They live on the most marginal land, often in overcrowded conditions, whereas Lack of access to 
sewerage, sanitation or waste disposal services can have a harmful effect on the poor, who can 
least afford to bear these costs. The poor are also those most at risk in cases of major floods, 
fires, earthquakes or other hazards. Protection of the poor from environmental degradation is 
thus a key element in anti-poverty strategies at the local level. The most important step is for the 
municipality to become more aware of environmental risk and its incidence amongst different 
groups in the population and to prepare contingency programmes for emergency relief and 
measures for disaster prevention. 

T 3.22.1 
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The above picture demonstrates the intensified and exceptional disaster management 
programmes provided by the WRDM, despite the resource challenge experienced by the 
municipality. During the financial year under review it became alarmingly clear that municipalities 
in this region are experiencing an extremely high lack of technical knowledge on areas such as the 
management of water and sanitation, thus the continuous unattended water bearing infrastructure 
jurisdictional areas of the likes of Merafong City Local Municipalities leading to water ingress and 
ultimately the formation of sinkholes. 



The sinkhole potentially formed due to a leaking subsurface wet service. Ingress of water from the 
leaking subsurface service caused subsurface erosion of the susceptible dolomite profile resulting 
in the formation of a sinkhole. 




WRDM, 2015/16 Annual Report 


189 



Employees: Disaster Management, Animal Licencing and Control, Control of Public Nuisances, Etc 


Job Level 

Year -i 

Year o 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 

8 

8 

8 

0 

0% 

10-12 

18 

18 

18 

0 

0% 

13-15 

1 

1 

1 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19 - 20 

0 

0 

0 

0 

0% 

Total 

34 

40 

33 

7 

18% 


T 3.22.4 


With the establishment of the District Disaster Management Centre the municipality also 
established a communication centre/disaster management centre (107) which operates as a conduit 
of information on emergency and disaster management related issues between the West Rand 
District Municipality and its active stakeholders such as the four constituent local municipalities. 
National and Provincial Disaster Management Centres, other organs of state, communities etc. 
During the period under review the disaster management unit was manned with a total of 23 staff 
members which includes, 1 x Manager, 1 x Coordinator, 4 x Disaster Management Officers, 3 x Centre 
Shift Supervisors, 15 x Call Takers and Dispatchers, 1 x Admin Assistant, 1 x Clerical Assistant and a 
Driver. The 107 centre during this period managed a total of 66 289 distressed calls, of which 50 863 
of these calls constitutes emergency services viz. fire, rescue and ambulance, and 15 426 constituted 
municipal essential services complaints. 



The photo above gives a depiction of how the 107 centre of the West Rand District Municipality is 
arranged. 


Financial Performance Year 2015/16: PUBLIC SAFETY 

R’ooo 

Details 

Year 2014/15 

Year 2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational 
Revenue 

38 504 787,00 

43 396 776,00 

32 108 100,00 

27 695 556,00 

-57% 

Expenditure: 






Fire fighters 






Other employees 

92 115 020,00 

80 604 495,00 

80 604 495,00 

82 899 869,00 

3% 

Repairs and 
Maintenance 

860 734,00 

2 232 854,00 

358 893,00 

984 865,00 

-127% 

other 

18 073 645,00 

21 404 087,00 

23 207 367,00 

13 189 927,00 

-62% 

Total Operational 
Expenditure 

111 049 399,00 

104 241 436,00 

104170 755,00 

97 074 661,00 

-7% 

Net Operational 
Expenditure 

72 544 612,00 

60 844 660,00 

72 062 655,00 

69379105,00 

12% 
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Mogale City Local Municipality Hailstorm damage, January, the 9*^^ 2016. 


In view of the disaster management unit of the West Rand District Municipality, Local Economic 
Development, and its associated programmes, cannot be effectively implemented without (a) the 
establishment and maintaining of a stable and safe social environment and (b) ensuring that strategies 
and programmes are focused on the most vulnerable to natural and man-made emergencies and 
disasters. Development activities must be aimed at the reduction of vulnerability and not creating the 
danger of further losses or vulnerability. 

The West Rand District Municipality during the year under review committed to rigorously focus on the 
reduction of vulnerabilities and thus the following projects and programmes were identified: 


Risk and vulnerability assessment: 

Vulnerability in the concept of Disaster Management refers to a concoction of risk aspects ranging from 
physical, economic, social, leadership and resources vulnerability. A municipality that cannot effectively 
deal with its risk is prone to subjecting its wellbeing to these vulnerabilities and ultimately it will 
become vulnerable in all aspects. Risk & vulnerability assessments as contained in the District Disaster 
Management Plan which forms an integral part of the I DP of the WRDM serve as directive tool for 
disaster management priorities, activities and strategies in the district; hence during the period under 
review the WRDM conducted four risk and vulnerability assessments in consultation with the four 
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constituent local municipalities. The process was aimed at reducing possible risks to the following 
vulnerabilities communities, infrastructure, education and economy especially investments. 


Disaster response, relief and recovery: 

During the period under review, disaster relief referred to the provision on a humanitarian basis of 
material aid and emergency medical care necessary to save and preserve human lives and property 
(Sphere - Humanitarian Charter and Minimum Standards in Disaster Response will apply). It also 
enabled affected families to meet their basic needs for medical and health care, disposal of the dead, 
shelter, clothing, water and food. Relief supplies or services were typically provided, free of charge, in 
the days and weeks immediately following the sudden onset of the event. The South African Food Bank 
and the Red Cross assisted in this regard. It was also aimed at removing/mitigating the cause of the 
event - such as extinguishing the wild fire or removing of trees and debris. 

The statistics provided above reveals the execution of disaster management programmes in relation 
to the provisions of the District Disaster Management Plan which is also in concurrence with the 
National Disaster Management Act. It is important to also indicate that 100% disaster related incidents 
reported and identified were responded within 24 hours. The effective functioning of the West Rand 
District Municipal Disaster Management Advisory Forum strengthened the overall readiness of the unit 
and also encouraged the culture of multi-sectoral and multi-discipline approach on disaster related 
issues in the region. 


Risk profiling the West Rand: 

The regional composite risk profile was conducted during the period under review wherein the recent 
hailstorm, continuous formation of sinkholes and the 2015/16 draught found expression. Amongst 
these fundamental risk areas the process still revealed that the greatest risk in the West Rand is inter 
alia flooding led by ineffective storm water drainage systems, dolomites, and informal house fires 
particularly affecting all densified informal settlements in the area of jurisdiction. It has also come to 
the attention of the unit 


Development of evacuation plans & drills: 

A total of 37 evacuation drills were conducted to various high risk establishments throughout the 
region, the drills were aimed at testing the readiness and also ensuring safe passage of human beings 
and animals during any disaster related incident involving these institutions. The institutions referred 
herewith were but not limited to Hospitals, schools, factories/industries and institutions of National, 
Provincial and local government. 
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The photo below provides a reflection of a sinkhole formed as a result of a leaking water network pipe, 
this incident left the community of Merafong City Local Municipality particularly in Carletonville and 
Khutsong without clean drinking water for a period of not less than three weeks. 



Employees: Disaster Management; Animal Licencing and Control; Control of Public Nuisances; 

Etc 


Job Level 

Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a 
% of total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 


4-6 

1 

1 

1 

0 


7-9 

13 

14 

13 

1 


10-12 

15 

27 

15 

12 


13-15 

1 

1 

1 

0 


16-18 






19-20 






Total 

31 

44 

31 

13 



T 3.22.4 


Disaster Management 


Financial Performance Year 0: Disaster Management 

R'oo 0 


Details 

Year-1 

Year 0 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 

the Budget 

DM/EOC Officers 

Refer to chapter five (5) 


Net expenditure to be consistent with summary T5.1.2 in Chapter 5. Variances are caicuiated by dividing the difference 
between Actuai and the originai by the annuai 

T3.22.5 


Capital Expenditure Year 0 Disaster Management 
R'ooo 


Capital Projects 



I 
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f 


Total all 

Refer to chapter five (5) 


T3.22.6 



COMPONENT H: SPORT AND RECREATION 


This component includes: community parks; sports fields; sports halls; stadiums; swimming pools; and 
camp sites. All facilities that are mentioned above belong to the four local municipalities. 


3.23 SPORT AND RECREATION 


INTRODUCTION AND OVERVIEW OF SPORTS, RECREATION, ARTS AND CULTURE (S RAC) 

The Department Health and Social Development within the district coordinate and support the four 
Local Municipalities within the District. Therefore, whilst coordinating services by various government 
departments, the department supports by identifying gaps and providing for such. 

As a coordinating and support structure, the WRDM is responsible for SRAC activities that work 
towards achievement of the GO West Heritage Festival strategic goals as well as ensuring that the 
WRDM personnel practice healthy living style. Over and above the WRDM supports identified schools 
with coaching clinics in the sporting codes of soccer, volley ball and netball. 


Other activities are those of supporting primary schools in promoting reading clubs, arts and cultural 
groups. 


Service 

Objectives 

Outline Service 
Targets 

Year20i4/i5 

Year 2015/16 

Year 

2016/17 

Year 2017/18 


Actual 

Planned 

Actual 

Planned 

Target 

^^^u\ 6 \cators 

^Previous 

Year 


* 


^Current 

Year 

^Current 

Year 

^Following 

Year 

(i) 

(ii) 

(iii) 

(iv) 

(vii) 

(viii) 

(ix) 

(x) 

Service Objective xxx 

To promote 
social cohesion 
through sports, 
art, and culture 

Number of 
sports, art, and 
culture events 
held 

1 

1 

2 

2 

1 

1 


GO WEST 

Heritage 
festivals hosted 
(1 in 1 st quarter) 

1. Go West 
event report 
submitted to 
Council 

1 

1 

1 

1 

1 

1 
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Hosting 1516 

and 

participation in 
annual O.R. 

Tambo inter 
municipal 
sporting code 
games (i in 2nd 
quarter) 

O.R Tambo 
event report 
submitted to 
Council 

1 

1 

Hoste 

d and 

partici 

pated 

X 1 

1 

1 

1 


As indicated in the introduction, the only the above projects have been tabled in the report as they carry an 
enoumous financial value whilst the supporting activities are operationally done without any financial 
implications. 

T 3.23.2 


Employees: Sport and Recreation 


Year-1 

YearO 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 


Vacancies (as a % of 




equivalents) 


total posts) 


No. 

No. 

No. 

No. 


% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 






10-12 

1 

1 

1 

0 

0% 

13-15 






16-18 






19-20 






Total 

3 

3 

3 




The person in level 0-3 and the rest of the personnel tabled here were tabled in the previous sections of 


Social Programmes. 


Financial Performance Year o: Sport and Recreation 

R’ooo 

Details 

Year -1 

Year 0 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Total Operational Revenue 






Repairs and Maintenance 

0 

0 

0 

0 

0 

GO WEST Heritage Festival 

R 8 332 442 

R 11 982 772 

R 17 982 722 

R11 993 872 

R303 850 

OR Tambo Games 

R 6 000 000 


R 5 685 000 


Total Operational 

Expenditure 


R 17 982 722 


R 17 678 872 


Net Operational 

Expenditure 






Net expenditure to be consistent with summary T ^.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 

T 3.23.4 


WRDMf 2015/16 Annual Report 


198 


A total of R400 000 was raised from government sponsors as follows: R100 000 from Gauteng Tourism 
which was channelled towards research and R300 000 from National Department of Arts and Culture 
which was used to enhance the necessary effects of the main festival. 


GO WEST HERITAGE FESTIVAL WEEK 


The project was initiated four years ago, each area is recognized and acknowledged by its people, 
geographic landscape, history or the offerings it has in terms of business, entertainment, various and/or 
unique opportunities it offers, political stability, and etc. West Rand as one of the Gauteng’s five regions 
was always obscured irrespective of the fact that it is home for the globally renowned Cradle of Humankind, 
a UNESCO World Heritage site. Therefore Go West was created to open West Rand to the people of the 
province and eventually the country and beyond. It had to be robust thus creating that image that people 
should acknowledge its existence within Gauteng instead of being referred as the west of Johannesburg 
and yet it is one of Gauteng regions. 

A project big as this one, needs commitment from all the municipalities, the support of the provincial and 
national departments as well as business sectors. This is very important because of the Local Economic 
Development element built in it. Municipalities should view such a project as a way of creating an enabling 
environment for economic development through activities of art and culture programmes thereby 
attracting people from outside the region instead of circulating money within the region. 

The Go West Heritage Month programme that was initiated in 2012 with specific objective to: 

o Promote art, culture, and sports lifestyle among the people of West Rand, 
o Branding of the region through art and culture activities; 
o Social Cohesion; and 

o Promotion of local economic development through art, culture, sports tourism taking advantage 
of the heritage site within our mist. 

The programming has been key in ensuring social cohesion through inclusion of road and spectator 
cycling in 2013 and 2014 respectively then introduction of Colour Run in 2015. The programming and the 
use of national artists that have won or nominated at national awards was critical to stimulate the 
interests of people inside and outside West Rand thereby drawing them to the West to see the place, 
interact with residents and enjoy the hospitality and entertainment it offers. 

Through art, culture and sports programming, one has to emphasize the importance of economic 
development, branding of the area through these activities whilst bringing the element of social 
cohesion. 

The Go West Heritage Festival has received support from the following Government Departments 
including Business Sector: 

SUPPORT FROM SECTOR DEPARTMENTS 

• Department of Art and Culture Ri,5m in 2012 and R300 000 in 2015; 

• Gauteng Sports Art and Culture R500 000 in 2013 and 2014; 

• Gauteng Tourism Department R50 000 in 2014 and R100 000 in 2015 as well as in kind (conducting 
research on behalf of WRDM); and 
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• Department Social Development in kind for transporting senior citizens across the region to 
Silverstar for their concert 2014 and 2015. 

BUSINESS SECTOR 

• MTN R250 000 for the Golf Day in 2012; 

• RANDWATER 

T-shirts, bottle water, transport and entry fee for 400 learners to Maropeng Centre and 
Sterkfontein caves in 2012; 

Water and t-shirts for Fun in 2014; 

R350 000 for the Golf Day in 2013; and 
Water sachets for the Colour run in 2015 

• ABI 

Gig truck (complete with sound system and DJ) and outdoor furniture for Dance Train 
2012-2014 with a trade-off of buying all drinks for the event from them; 

They also sponsored in kind through availing the Gig Truck with equipment and personnel 
for the talent show, drinks and printing of the media material for the pre-activation in 
2013. 

• MZANSI MAGIC 

Airtime worth R500 000 in 2014 and worth R600 000 in 2015 as a trade -off for using their 
screens. 

CONTRIBUTION BY LOCAL MUNICIPALITIES SINCE 2013 TO2015 

It was important that all municipalities contribute towards funding of the Go West. Each municipality 
following discussions at different various fora were given their respective contribution requirement: 


Year 

Municipality 

Required 

contribution 

Actual contribution 

2013 

Mogale City 

R700 000 

R500 000 

Randfontein 

R400 000 

0 

Westonaria 

R300 000 

0 

Merafong City 

R600 000 

0 

2014 

Mogale City 

R700 000 

R500 000 

Randfontein 

R400 000 

0 

Westonaria 

R300 000 

0 
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Merafong City 

R600 000 

R500 000 

2015 

Mogale City 

R2 500 000 

R2 500 000 

Randfontein 

R 500 000 

R500 000 

Westonaria 

R 500 000 

0 


GO WEST IMPACT ASSESSMENT 

The inclusion of different arts and culture and music genre ensured development of interests among 
emerging artists as well as attraction of a number of people across the province as well as the 
neighbouring provinces thereby branding the Go West. 

However what has been observed without any quantification of the impact in rand value are the 
following: 

4 - Busy petrol services stations along the route to event; 

4 - Taxi’s and buses busy transporting event revellers to and fro; 

4 - Difficulty in getting accommodation at any of the hospitality facilities (especially in Mogale City) 
as they are all full; 

4 - Bottle stores, supermarkets and butchery shops very busy; 

4 - Fast food outlets very busy and some even went out of stock in 2012; and 
4 - Clothing shops buzzing as people look for new clothes for the event. 

Local Economic Development in line with the GO-West Heritage Festival is quantified as follows: 


LOCAL SUPPLIERS BENEFITING FROM GO WEST 


Year 

Total spent on local 
suppliers 

Total Expenditure on 
Go West 

% to the total 
expenditure on local 

2015 

R5 306 223 

R11 993 872 

44.24% 

2014 

R2 799 749 

R 8 436 984 

33.15% 

2013 

Rl 853 893 

R 8 332 443 

22.24% 

2012 

Rl 451 604 

R 5 768 758 

25.16% 
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An increase of 19, 2% is observed on local suppliers benefiting from Go-West expenditure, since 2012 to 
2015. The table below provides a further breakdown of GO-West in term of expenditure category: 


Category of expenditure 

Amount spent 

a. Advertising, media, design, printing, video and 
photography 

R1 082 611.49 

b. Technical (sound, staging, lighting, AV, generators) 

R2 029 076.10 

c. Catering, decor, hospitality and tenting 

R4 668 805.47 

d. Security, risks and EMS 

R 847117.10 

e. Toilets and Cleaning 

R 222353.89 

f. Artists (national locals and emerging locals) 

Rl 148 794.50 

g. Transport, travel and accommodation 

R 274 684.26 

h. Staffing, collateral, prizes and other 

Rl 023 236.45 


Below is the list of GO-West Vendors: 


NAME LIST FOR GO - WEST VENDORS 

NO 

NAME 

TRADERS NAME 

CONTACT NUMBER 

1 

DORANKOSI 

FARIDA'S FAST FOOD 

079 639 0290 

2 

DIBUENGMOALUSI 

BASADIBANTSHO BA KOPANE 

082 869 4907 

3 

SOLOMON CEKWANA 

BPNQOLOANE 

078 499 3577 

4 

GLORIA TSOEU 

TG TAKE AWAYS 

081 089 4979 

5 

PATRICIA MAPHANGA 

JUGEPHAPHI CONSTRUCTION & PROJECl 

072 463 3739 

6 

GEMA MAPHANGA 

JUTRICIA CONSTRUCTION & PROJECTS 

078 872 0260 

7 

VALENTI A ZULU 

MAGEBA EATERY 

078 395 5784 

8 

THAPELOTSHOSE 

MASHOBANE'S FOOD 

076 533 1456 

10 

MMAKGOSI KHALANYANE 

MMAKGOSI TRADING ENTRERPRISE 

079 899 5637 

9 

MASELLO MAYISELA 

MMANYAKE'S CATERING & PROJECTS 

074 408 2188 

10 

SELLOANE LETS ATS I 

TASTY FOOD 

078 074 0210 

11 

ZAMAMBOMCHUNU 

TLM CATERING 

078 591 5921 

12 

WINNIE MPUTLE 

WINNIE'S FAST FOOD 

076 533 5779 

13 

TONY 

DEVOTED CATERERS 

0731547523 
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Having indicated the above vendor list, it is also key to mention that all the vendors wishing to sell goods 
or food at any of the events must register with the Municipal Health Services as they have to go and 
inspect their equipment to be used for preparing food as well as issuing of a certificate of acceptability 
allowing them to sell to the public especially those selling food. However registration is also important as 
there is limitation of space for selling, therefore, the first comes first serve principle applies. 

Below are the number of vendor as per the GO-West event(s): 

Music Festival 13 Vendors 

The Colour Run 15 Vendors 

Clap and Tap 3 Vendors 

The total number of vendors that were registered to sell at the GO-West Heritage Festival was 31. All of 
these vendors sold various goods, ranging from sun glasses, reflectors, instant photos and food ranging 
from chisa nyama, hot dogs, cold drinks, chips, peanuts, ice cream etc. unfortunately one cannot quantify 
the profit from each vendor. 


Employment opportunities created as well as growth of attendance specifically to the main event 
(Music Festival) 


Year 

2012 

2013 

2014 

2015 

Attendance 

3828 

3500 

6682 

8120 

Employment Created 

998 

1358 

1456 

1760 

Volunteers 

0 

20 

33 

30 


The Go West has developed a culture of outdoor activities across the region as seen by the number of 
events that are now happening across the region. This is very good as people are now coming to the West 
Rand to spend their money. 

In 2015, the lead service provider partnered with two West Rand service providers (one from Mogale City 
-Sophia Events Management and the other from Merafong City- Amadeka Production (Pty) Ltd), in an 
effort to ensure skills transfer and sustainability. 
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2015/16 FINANCIAL YEAR GO-WEST GALLERY 
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COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


3.24 EXECUTIVE AND COUNCIL 


The Municipal Council of the WRDM consists of 44 councillors who are made up of councillors elected on 
a proportional basis throughout the whole area of jurisdiction of the WRDM and councillors elected from 
the four participating local municipalities. 

26 Councillors are from the local municipalities and 18 councillors are proportionally elected. 

A comprehensive list of all the WRDM councillors is contained in Appendix A. 

T 3.24.1 


The Executive and Council Policy Objectives Taken From IDP 


Service 

Objectives 

Outline 

Service 

Targets 

Year -1 

Year 0 

Yean 

Year 3 


Target 

Actual 

Target 

Actual 

Target 

Service 

Indicators 

^Previous 

Year 


^Previous 

Year 

^Current 

Year 


^Current 

Year 

^Current 

Year 

^Following 

Year 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 


Service Objective xxx 


Please refer to the 2015/16 Annual Performance Report 

T 3.24.3 


Employees: The Executive and Council 

Job Level 

Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

2 

1 

1 


4-6 

14 

16 

14 

2 


7-9 

0 

0 

0 

0 


10-12 

9 

10 

9 

1 


13-15 

3 

3 

3 

0 


16-18 






19-20 






Total 

27 

31 

27 

4 


T 3.24.4 
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Financial Performance Year : The Executive and Council 

R’ooo 

Details 

Year 2014/15 

Year 2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

Total Operational 
Revenue 


16 308 233,00 

16 308 233,00 


#DIV/o! 

Expenditure: 






Employees 

30 622114,00 

33 925 609,00 

32 559 430,00 

30 333154,00 

-12% 

Repairs and 
Maintenance 

25 798,00 

31 398,00 

14 956,00 

18 334,00 

-71% 

other 

25804 440,00 

12 532 050,00 

15233 390,00 

13 821 661,00 

9 % 

Total Operational 
Expenditure 

56 452 352,00 

46 489 057,00 

47 807 776,00 

44173149,00 

-5% 

Net Operational 
Expenditure 

56 452 352,00 

30 180 824,00 

31 499 543,00 

44173149,00 

32% 

Net expenditure to be consistent with summary T ^.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 

T 3.24.5 


Capital Expenditure Year 0: The Executive and Council 

R’ 000 

Capital Projects 

Year 0 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total All 

100 000,00 

100 000,00 

58 200,00 

-72% 


Project A 
FURNITURE 

100 000,00 

100 000,00 

58 200,00 

-72% 

280 

Project B 

- 

- 

- 

#DIV/o! 

150 

Project C 

- 

- 

- 

#DIV/o! 

320 

Project D 

- 

- 

- 

#DIV/o! 

90 

Total project value represents the estimated cost of the project on approval by council (including past 

and future expenditure as appropriate. T3 24 6 
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3.25 FINANCIAL SERVICES 


Employees; Financial Services 


Job Level 

Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % of 
total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

4 

4 

4 

0 


4-6 

4 

4 

4 

0 


7-9 

8 

15 

8 

7 


10-12 

2 

3 

2 

1 


13-15 

3 

3 

3 

0 


16-18 






19 - 20 






Total 

21 

29 

21 

8 



T 3.25.4 


Note: Clustered SCM, Budget & Regional Support, Income & Expenditure and Fleet Management together 


R’ooo 

Details 

Year 2014/15 

Year 2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational 
Revenue 

188 307 527,00 

215 369 282,00 

216 238 265,00 

244 380 019,00 

12% 

Expenditure: 






Employees 

16 435 620,00 

19 213 115,00 

18 866 583,00 

17 283 500,00 

-11% 

Repairs and 
Maintenance 

2788,00 

3 111,00 

1 909 812,00 

379 338,00 

99% 

Other 

26 870 712,00 

19 223 012,00 

23 764 870,00 

15 043 048,00 

-28% 

Total Operational 
Expenditure 

43 309 120,00 

38 439 238,00 

44 541 265,00 

32705886,00 

-18% 

Net Operational 
Expenditure 

-144 998 407,00 

-176 930 044,00 

-171 697 000,00 

-211 674 133,00 

16% 

Net expenditure to be consistent with summary T in Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Original Budget by the Actual . 

T 3.25.5 
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Capital Expenditure Year 0: Financial Services 

R’ 000 

Capital Projects 

Year 0 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

0 

0 

0 

#DIV/o! 

— 

Project A 

0 

0 

0 

#DIV/o! 

280 

Project B 

0 

0 

0 

#DIV/o! 

150 

Project C 

0 

0 

0 

#DIV/o! 

320 

Project D 

0 

0 

0 

#DIV/o! 

90 

Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T 3.25. 6 
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3.26 HUMAN RESOURCE SERVICES 


The Human Resources Development function is composed of the following divisions: 

• Occupational Health and Safety (OHS); 

• Labour Relations; 

• Skills Development; and 

• Employee Assistance Programme (EAP) 

This unit is responsible for the daily assistance to various departments to ensure that staff 
members are trained and capacitated to ensure that service delivery targets of units are met. 
Without motivated and committed staff in each department, the target set by each Head of 
Department would not be met. Staff is the most critical and valuable source to ensure service 
delivery within local government. Human Resources unit plays a fundamental role in ensuring 
that the municipality through its relevant policies recruits the right type of resources with the 
necessary expertise. 

T 3.26.1 




Employees: Human Resource Services 

Job Level 

Year -1 

Year 0 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 

No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 


4-6 

4 

4 

4 

0 


7-9 

1 

1 

1 

0 


Total 

6 

6 

6 

0 


T3.26.4 


Financial Performance Year 2015/16: COOPERATE & HR 

R’ooo 

Details 

Year 2014/15 

Year 2015/16 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total 

Operational 

Revenue 

2197 747,00 

2 841 039,00 

2 841 039,00 

1 838 891,00 

- 54 % 

Expenditure: 






Employees 

13 277 540,00 

17 592 905,00 

16 141 471,00 

13 131 527,00 

- 34 % 

Repairs and 
Maintenance 

1 850,00 

7 676,00 



#DIV/o! 

other 

5 556 561,00 

9 840 394,00 

8 275 267,00 

4 768 272,00 

-106% 

Total 

Operational 

Expenditure 

18 835 951,00 

27 440 975,00 

24 416738,00 

17 899 799,00 

- 53 % 

Net 

Operational 

Expenditure 

16 638 204,00 

24 599 936,00 

21 575 699,00 

16 060 908,00 

- 53 % 

T3.26.5 
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HUMAN RESOURCES DEVELOPMENT OVERVIEW 

Human resources is viewed as the most valuable asset of the West Rand District Municipality. The 
vision with regards to human resource services is to render an efficient and effective human 
resource supportive service to all Departments within the WRDM. The responsibilities, functions 
and objectives are determined by the extent of service delivery by the rest of the organisation 
because of the supportive role that human resource services fulfil. 

The follow achievements are highlighted for the period July 2015 - June 2016. The functional 
activities set and achieved was: 

RECRUITMENT 

A total of 22 vacant posts were filled across the WRDM. These posts were mostly in the Public 
Safety Department as the latter is the biggest service rendering department. 

VOLUNTARY RESIGNATIONS 

For the period under review, staff voluntary resigned. Exit interviews are conducted to establish 
the reasons why staff would leave the WRDM. A total of 14 employees tendered their resignations. 

PROVINCIALISATION 

Sixty five (65) employees migrated to the Department of Health Services due to the emergency 
medical services being dealt with from provincial level. 

DECEASED 

No death were experienced during the year under review. 

RETIREMENTS 

Four (4) employees left the service of the WRDM as a result of normal and/or early retirement. The 
employee with the most years of service who went on early retirement was from Public Safety with 
a total of 28 years in the field of emergency services. 

INJURIES ON DUTY 

In an environment where service delivery could lead to injuries on duty, the WRDM had 8 staff 
members who got injured on duty. These employees were assisted and in line with the Occupational 
Injuries and Disease Act and received the necessary medical treatment. 

LABOUR RELATIONS 

The LLF is an important tool that is used in collective bargaining and used by Management to have 
discussions with representatives of the two recognized trade unions IMATU and SAMWU. 

For the year under review the following LLF meetings took place: 

- 21 August 2015 
-24 November 2015 

- 26 April 2016 

- 27 May 2016 
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EQUITY LEVELS 

The purpose of the Employment Equity Act, as laid out in the Act itself, is to "achieve equity in the 
workplace, by a) promoting equal opportunity and fair treatment in employment through the 
elimination of unfair discrimination; and b) implementing affirmative action measures to redress the 
disadvantages in employment experienced by designated groups, to ensure their equitable 
representation in all occupational categories and levels in the workforce.” 

During the period under review the overall equity levels of the municipality reveals that in terms of 
both male and female representation the WRDM is at 52% and 48% respectively. In terms of the 
management representation, the WRDM is currently standing at 64% males and 36% females, whereas 
senior management alone is represented as follows: 

Males = 60% (3) 

Females = 40% (2) 

African males represent 42 % of the workforce 
White males represent 10 % of the workforce 
Total male representation is 52 % of the workforce 
Females represent 48 % of the workforce 

STAFF TURNOVER 

The staff turnover of the WRDM is affected by the provincialisation. Sixty seven (67) staff members 
from Public Safety migrated to Province as the emergency services became a service which was no 
longer rendered on a local but provincial competency. 

For the past year six (6) employees retired and left the service while eight (8) employees voluntary 
resigned and accepted job offers elsewhere. Three (3) employees were dismissed after disciplinary 
action were taken against them for contravening their employment conditions and the WRDM sadly 
lost one (1) employee who passed away. 

TRAINING 

The WRDM is committed to the structured and systematic training and development of all its 
employees on an on-going basis to enable them to perform their duties effectively and efficiently. 
Training and skills development programmes are also provided to enable employees to acquire the 
skills, knowledge and other attributes and develop their potential to meet the municipality’s future 
human resource needs. The following training was offered: 

T3.26.7 
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NAME OF TRAINING PROGRAMME 

FEMALE 

MALE 

TOTAL NUMBER 

OF STUDENTS 

Certificate Programme in the Development & Management of Local 
Government 

1 

2 

3 

Induction (Milpark Business School) 

3 

4 

7 

Induction (University of Pretoria) 

6 

1 

7 

Councillor's Development Programme 

8 

6 

14 

Conducting an Audit From Cradle to Grave Training; Essential Elements of 
the Internal Auditing Process (EEIP); Risk Based IT Auditing Training 

4 

0 

4 

Emerging Management Development Programme 

3 

4 

7 

SHE Representative Training 

14 

6 

20 

IDP Training 

1 

1 

2 

Local Labour Forum Training (LLF) 

10 

23 

33 

OHS Training 

9 

6 

15 

Assets Management Training 

4 

7 

11 

Geodatabase Training (GIS) 

3 

0 

3 

First Aid Level 1 & 2 Combined Training 

13 

7 

20 

Basic Fire Fighting Training 

9 

3 

12 

Employment Equity & Skills Development Workshop 

6 

10 

16 

High Emotional Intelligence & Leadership Skills Workshop 

6 

13 

19 

Workshop For Safety Team - Evacuation Procedure 

25 

6 

31 
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First Aid Level 1 - 3 Combined 

8 

1 

9 

Job Evaluation 

1 

3 

4 

Intermediate Life Support Refresher 

17 

32 

49 

Telephone Etiquette 

19 

2 

21 

Human Resources Practitioner Forum Workshop 

0 

2 

2 

Basic Life Support Refresher 

33 

64 

97 

Newly Appointed Employees, Interns &WIL 

34 

17 

51 

MFMP Training (Group 1) COGTA 

3 

1 

4 

MFMP Training (Bavuse) 

2 

2 

4 

MFMP Training (Group 2) COGTA 

2 

2 

4 

1 Year In-House Higher Certificate in Public Sector Management 

3 

5 

8 

Fire Fighter 1 & 2 

4 

11 

15 

MFMP Training (University of Pretoria) 

5 

2 

7 

MFMP Training Group 2 (University of Pretoria) 

2 

1 

3 

SHE Representative Training 

3 

10 

13 

TOTAL 

261 

254 

515 
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EMPLOYEE ASSISTANCE PROGRAMME (EAP) 

The HR-unit is assisting employees with EAP related matters on a regular basis. Where a problem is beyond 
the assistance that can be offered by the HR-unit employees are assisted with formal appointments through 
their various medical aid schemes. Staff members are assisted in matters such as marital problems, financial 
constraints and planning, problem with children and assistance with school related matters. 


3.27 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

3.27.1 Introduction 

Information and Communication Technology (ICT) consist of Geographical Information Systems 
(CIS), Technical Support (ITS), Network Support, Help Desk and Switch board. ICT is responsible for 
maintaining an enabling environment that would support the efficient and effective provision of 
ICT and CIS services to WRDM Head Office, WRDA, 107 Centre, 9 West Rand Fire Stations, 4 Local 
Municipalities, 26 West Rand Libraries and Municipal Health Services. Extension of wireless 
network to all remote offices. Libraries, Fire Stations and clinics (including the extension of financial 
system to locals) to ensure that offices will have online services to deal with personnel related 
conditions of services and the procurement and payment of goods and integration of services. 

3.27.2 Ado pted ICT policies and procedures 


The WRDM Council reviewed and approved the following ICT policies and procedures for the 
2015/16 financial year: 


Policies: 


■ 4 - ICT Security Policy 

■ 4 - Hardware Renewal Policy 

■ 4 - Cell phone and 3G Policy 
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■4- Acceptable computer use Policy 
■4- Telephone and Facsimile Usage Policy 


Procedures 

■4- Data Backup Procedure 

4- Disaster Recovery Plan 

-4- Help Desk Procedure 

■4- Computer Account Management Procedure 

ICT security policy depicts the use of ICT equipment and infrastructure by employees and councilors 
of the WRDM in order to support implementation of the WRDM strategic goals at an ICT 
perspective. The policy also covers the following aspects: 

4- Provide the high level strategy for information Security at the WRDM; 

4- Promote awareness among all employees, contractors and consultants on the value of 
information, the risks involved in working with or handling proprietary information and the 
need to protect information; 

4- Provide for consequences in the event of non-compliance; 

4- Define the information owners and users responsible for protecting information; and 
4- Preserve rights and remedies in the event of security breach. 

The role of protecting the WRDM’s assets is a vital part of the WRDM ICT Security Policy and 
requires clearly defined duties and a reporting infrastructure. Information owners grant users 
access to the business’ systems, according to their business requirements and other relevant 
criteria. ICT is the custodian of information and are responsible for daily administration of controls 
that are specified by the Information owners. In response to the risks, this policy describes West 
Rand District Municipality’s official policy regarding ICT Security. All suspected and actual security 
breaches are investigated and the necessary disciplinary action are taken. 

In addressing the requirements of ICT security policy, ICT implemented network management tool, 
Cisco firewall and AVG Antivirus. 

The cell phone and 3G policy was also reviewed by the WRDM council, during the period under 
review. The WRDM has a contract with Vodacom Pty Ltd for provision of cell phones and 3G 
services. Reports and invoices are received from Vodacom Pty Ltd on monthly basis and users who 
exceed limits, are informed timeously and deductions are effected accordingly. WRDM has 128 
voice contracts and 113 data contracts with Vodacom Pty Ltd. WRDM employees and councilors are 
assisted on continuous basis with their cellphones queries. 

Acceptable computer use policy depicts that the following activities are prohibited. Employees and 
Councilors may be exempted from these restrictions during the course of their legitimate job 
responsibility (e.g. Systems Administrators may have a need to disable a network access of a host, 
if that host is disrupting production services). Under no circumstances is an employee and 
Councilor of WRDM authorized to engage in any activity that contravenes local, government or 
international law while utilizing WRDM owned resources. 

The purpose of telephone and facsimile usage policy is to ensure the effective and efficient use of 
municipal telephones; curbing the abuse of telephones by employees of Council; reduction in 
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telephone costs; prevention of utilization of official telephones by unauthorized persons; to 
standardize reasonable calls that may be made for private purposes; and to introduce salary 
deduction from employees. 

The WRDM Council required management to implement cost containment measures. In response 
to the request a new telephone management system was installed and is currently monitored by 
iCT. Telephone pin codes were issued to officials and fulltime Councilors utilizing the system, with 
limits ranging from R50-00 for junior staff members, R100-00 for management, R200-00 for 
Councillors, and R200-00 for Supply Chain Management, Public Safety Officials R200 and R500-00 
for personal assistants/secretaries. 

Disaster Recovery Plan depicts recovery of systems operations after a disaster. WRDM has an 
offsite backup for documents and financial system. 

Help Desk Procedure ensures that all ICT related calls are reported to the ICT Help Desk, and are 
logged on a help desk management system called, SysAid. 

Computer Account Management Procedure’s purpose is to establish a standard for the 
administration of Computer accounts that facilitate access or changes to WRDM data. An account, 
at minimum, consists of a user ID and a password; supplying account information will usually grant 
access to some set of services and resources. This Procedure establishes standards for issuing 
accounts, creating password values, and managing accounts. 

ICT created just under 80 new employees on the system on the year under review within the 
requirements of Computer Accounts Management Procedures. 

Data Backup Procedure requires that the information on the computers and servers be backup on 
daily basis. This is being performed and reports are available on request. 

3.27.3 WRDM Internal ICT Support 

ICT is currently providing ongoing support and maintenance of ICT systems of the WRDM. The ICT 
systems are improved on a continuous basis and customer queries are attended promptly. ICT 
systems are updated on a continuous basis to ensure that there are no compatibility issues and to 
ensure that the system runs efficiently to improve service delivery. ICT resolved more than 600 
service request calls that were logged by WRDM employees and Councillors. 

3.27.3.1 Help Desk 

The IT Help Desk and Switchboard operates from 7:30 to 16:00 Monday to Friday excluding any 
public holidays that fall during the week and offers a single point of contact for all customer 
inquiries related to WRDM. After hours, a standby technician is available on the standby cell phone: 
083 291 1962 and 071 600 9709. Any critical incident or request should be initiated by calling or 
emailing the Help Desk. All service requests that are logged through email or fax must be followed 
up with a telephone call to ensure proper service prioritization. 

WRDM has implemented SysAid Help Desk Solution. SysAid is an ITSM, Service Desk and Help Desk 
software solution that integrates all of the essential IT tools into one product, its rich set of features 
include a powerful Help Desk, IT Asset Management, and other easy-to-use tools for analysing and 
optimizing IT performance. 
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3.27.3-2 Desktop Support 


ICT directorate is currently providing ongoing support and maintenance of ICT systems of the 
WRDM. The ICT systems are improved on a continuous basis and customer queries are attended 
promptly. ICT systems are updated on a continuous basis to ensure that there are no compatibility 
issues and to ensure that the system runs efficiently to improve service delivery. 

WRDM adopted the Hardware renewal policy which indicate that computers will be renewed as per 
the industry norms however this has not been followed due to budget constraints. Majority of 
desktop computers has become obsolete which put a strain in the ICT to support old equipment. 

ICT has leased multi functioning printing, copier, faxing and scanning machines from Nashua West 
Rand. 36 multi functioning copiers were installed in November 2015. 

3.27.3.3 Server Management 

ICT Provides 24/7 monitoring of WRDM server and over the past year no security breaches were 
experienced. 

3.27.4 Geographic Information Systems 

Arc View CIS is used by the WRDM, local municipalities and other spheres of government. Datasets 
are exchanged continuously to update the system with the latest demarcation, census and relevant 
data which is used to provide information for various directorates. Maps are produced and data 
provided for the WRDM, local municipalities, consultants and other stakeholders on a daily basis. 
The CIS section is in the process of integrating sectorial plans such as the Spatial Development Plan, 
Environmental plans. Disaster Management Plan, Dolomite Risk Management System, etc into the 
CIS system. 

The Gauteng Planning Division (GPD) in the Office of the Premier hosted the quarterly GIS Forum 
Meeting on 2 June 2016. Progress on the procurement of software for municipalities in Gauteng 
was discussed. The tender process is not finalized, and the members will be informed on progress 
made. Once the procurement process is finalized WRDM will save on GIS software licensing. 

3.27.5 107 Emergency and Disaster Call Centre: 

ICT provides 24/7 ICT support to the Public Safety Directorate with regard to integrated Emergence 
Medical Services. Ensure 24/7 system functionality and operations, telecommunication, two way 
radio and Joint Operations Centre systems and 24/7 ICT support to fire stations. 

3.27.6 West Rand Libraries 

All libraries of the West Rand District are connected to the WRDM voice over IP network except 
libraries from Merafong. This include 12 libraries of Mogale City, namely Lusaka, Kagiso old, Kagiso 
Ext 12, Luipaardsviei, Krugerdorp Main, Krugersdorp West, Magaliesburg, Desmond Tutu 
(Munsieville), Azaadville, Muldersdrift, Tarlton, and Hekpoort. Randfontein have 8 libraries; namely 
are Randfontein main, Mohlakeng Ralerata Street, Mohlakeng Ext 7, Toekomsrus, Koksoord, 
Jabulani, Badirile and Randgate libraries and three of Westonaria namely Simunye, Bekkersdal, 
Westonaria main, Zuurbekom, Venterspos and Hillshaven. 
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The WRDM in conjunction with Department of Arts, Culture, Recreation and Sports ensure the 
provision of internet and e-mail facilities to the communities via the network for free. This has 
improved the visits to the libraries by communities. WRDM has tried close the gap between 
previously disadvantaged communities by providing access to online services. Libraries have 
centralized library system reduces the licencing of books. Previously disadvantage communities 
have free access to internet services 


3.27.7 Financial Syitem Manggement 

ICT implemented a cost effective financial Management system. The system helps Finance to keep 
accurate financial records. HR and Payroll records are also safely kept. The system has never been 
hacked due to the effective security measures that ICT has put in place. 

3.27.8 Broadband Implementation 

Hon. Premier David Makhura announced the reconfiguration of the Gauteng City Region’s space 
and economy along five development corridors that have distinct industries and different 
comparative advantages. In responding to the call, WRDM entered into partnership with the 
department of e-Governance to implement broadband network that will make it easy for doing 
business in the West Rand. In 2015/16 broadband network installation progress has moved with a 
high speed. A network Core was installed in the WRDM and currently provides high speed 
connectivity. The next phase of the project will be installation of wireless access routers and linking 
all government departments in the West Rand to WRD network. This would further ensure free 
access by communities to WIFI and other related services. 

3.27.9 Achievements 

■ 4 - 55 Laptops and 33 Desktops where delivered; 

4 - Implementation of cost effective telephone management system 
4 - Effective call resolution 

4 - Implementation of offsite backups (Disaster recovery site) 

4 - Effective switch board 

4 - Good partnership with province which led to more libraries being connected to networks 
4 - Effective Geographic Information System 
4 - Effective patch management 

4 - Gauteng Broad Network has installed a core in WRDM and generator 
4 - Effective cellphone and telephone management 
4 - Reliable, available and efficient financial management system 

4 - 11 Mogale City Libraries, 107 Centre, Mogale City EMS Station, 6 Randfontein Libraries, 7 
Westonaria Libraries, Randfontein EMS Station, WRDA Offices, WRDM Head offices, 
Westonaria EMS Station and MHS offices are connected 
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ICT Services Policy Objectives Taken From I DP 


Service 

Objectives 


Service 

Indicators 


0 ) 

Service Objective xxx 


Outline Service 
Targets 

Year -1 

Year 0 

Yean 

Year 3 

Target 

Actual 

Target 

Actual 

Target 

^Previous 

Year 


^Previous 

Year 

♦Current 

Year 


^Current 

Year 

^Current 

Year 

♦Followin 

gYear 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 


Please refer to the 201SI16 Annual Performance Report 


T 3 . 27.3 


Employees: ICT Services 


Year -1 

Year 0 

Job Level 

Employees 


Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 


No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 


4-6 

3 

3 

3 

0 


7-9 

7 

8 

7 

1 


10-12 

1 

1 

1 

0 


13-15 






16-18 






19-20 






Total 

12 

13 

12 

1 


T3.27.4 


Financial Performance Year 2015/16: ICT Services 

R’ooo 

Details 

Year 2013/14 

Year 2014/15 

Actual 

Original Adjustment Actual Variance 

Budget Budget to Budget 

Total Operational Revenue 

Expenditure: 

Employees 

Repairs and Maintenance 

Other 

Total Operational 

Expenditure 

Net Operational 

Expenditure 

1 Please refer to Chapter 5 of this report 


T 3.27.5 
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Capital Expenditure Year 2015/16: ICT Services 
R’ 000 


Capital Projects 

Year 2015/16 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 

Value 

Total All 

Please refer to Chapter 5 of this report 


T 3-27.6 
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3.28 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 


LEGAL SERVICES 

The mandate of this business unit is to consolidate and render all legal services and support to Council 
and its Administration. Central to its functions is the responsibility to ensure compliance with all legal 
frameworks impacting on the business of the Municipality. The purpose of the Division is to provide a 
comprehensive legal and logistical service to the municipality to safeguard the municipality’s interest 
in all legally related matters. 

Main functions of the unit include the foliowing: 

• Drafting and legal vetting of by-laws and Policies pertinent to Municipality. 

• Providing of Legal Advice and Legal Opinions Departments and to Council. 

Carry out all administrative legal actions to ensure legal compliance by Council 
Advice on the drafting and monitoring of service level agreements 

• Provide sound legal advice and General Litigation support to Council 

• Drafting of pleadings and Legal documents. 

• Legal research 

• Labour Litigation 

• General advice and assistance on disciplinary matters. 

• Representation of Council (CCMA, Courts and Private Arbitrations) 

• General matters of compliance and risk management 

• Management of external attorneys and service providers 

• Responsible for the compilation of the Code of Delegations. With input from Senior 
Management 

T3.28.1 


DRAFTING AND LEGAL VETTING OF BY-LAWS 

By-Laws are drafted by the various line departments as expertise in their field of discipline, in line 
with the legislation under their control and to achieve the outcomes set in the said legislation and 
outcomes set in the IDP and SDBIP. 

No By-Laws were submitted to the legal Section in the year under review 

DRAFTING AND VETTING OF POLICIES 

The following policies were drafted and adopted by Council: 

4 - Logistics Standard Operating Procedures Policy 
4 - Private Work and Declaration of Interest Policy 
4 - Contract Management Policy 



DRAFTING AND VETTING OF AGREEMENTS 

Vetting of Agreements 

Twenty One (21) agreements were vetted. 

Drafting of Agreements 

Thirty Three (33) agreements were compiled 


GENERAL MATTERS OF COMPLIANCE AND RISK MANAGEMENT 

Three major risks for the Legal Section has been identified in terms of the Risk Management 
Register, viz: 

■ 4 - Litigation against the Municipality 
■ 4 - Non-compliance with legislation 
4 - Poor performance by service providers 

The following has been implemented to mitigate the realisation of the identified risks: 

4 - Litigation against the Municipality: A quarterly report on litigation matters is submitted to 
Council to identify any problem areas and immediately be able to address same 
4 - Non-compliance with legislation: The Legal Section is in process of compiling a Municipal 
Code containing By-Laws relevant to the Municipality for easy reference for users 
4 - Poor performance by service providers: A Project and Performance Plan was drafted to 
enable line departments to track performance of service providers. Furthermore, a Contract 
Management Policy was drafted to enable line departments to ensure all relevant 
information is submitted to Legal Section for inclusion in Service Delivery Agreements 

LITIGATION MATTERS 

The litigation matters cannot be discussed in detail, as the matters are sub judice, but the following 
information can be provided. 

There were eight litigation matters against the Municipality during the year under review. 

Five matters were wrongly instituted against the WRDM for matters relating to functions and duties 
performed by the local municipalities and under their jurisdiction. The applicants were informed 
accordingly and the WRDM is awaiting final confirmation that the matters were withdrawn against 
the WRDM. 

The WRDM on advice of its legal representative settled two matters due to the probability of 
success in the matters. 

The WRDM is defending one matter and is confident on a positive outcome based on the merits of 
the case and the vexatious nature of the claim instituted against the WRDM. 
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CODE OF DELEGATIONS 

The System of Delegations of the WRDM was reviewed during the year under review and adopted 
by Council 


GENERAL LEGAL ADMINISTRATION 


The Legal Section has on a continued basis through the year under review performed general legal 
administrative duties, such as providing legal opinions and assistance to line departments, managed 
external attorneys and monitored legal compliance to legislation and service level agreements. 

Property; Legal; Risk Management; and Procurement Services Policy Objectives Taken From I DP 


Service Objectives 


Service Indicators 


(i) 


Outline Service 
Targets 

Year -1 

Year 0 

Yean 

Year 3 

Target 

Actual 

Target 

Actual 

Target 

^Previous 

Year 


^Previous 

Year 

^Current 

Year 


^Current 

Year 

^Current 

Year 

^Following 

Year 

(ii) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 


Service Objective xxx 


Please refer to the 2015/16 APR 


T3.28.3 


Employees: Property; Legal; Risk Management; and Procurement Services 


Job Level 

Year -1 

Year 0 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 






10-12 

1 

1 

1 

1 

100% 

13-15 






16-18 






19-20 






Total 

3 

3 

3 

1 

33% 


T 3.28.4 


Financial Performance Year 2014/15: Property; Legal; Risk Management and Procurement Services 

R’ooo 


Details 

Year20i4/i5 

Year 2015/16 





Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 
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Total Operational 
Revenue 

Expenditure: 

Employees 

Repairs and 
Maintenance 

Please refer to chapter five (5) of this report 

Other 

Total Operational 
Expenditure 

Net Operational 
Expenditure 



T 3.28.5 
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COMPONENT J: MISCELLANEOUS 


This component includes: the provision of Airports, Abattoirs, Municipal Courts and Forestry as 
municipal enterprises. 
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COMPONENT K: ORGANISATIONAL PERFORMANCE SCORECARD 
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2015/16 ANNUAL PERFORMANCE REPORT (APR) ANALYSIS 


Glossary of Terms 
Purpose and background 
Organisational performance 
Conclusion 


Abbreviation 

Description 

WRDM 

West Rand District Municipality 

IDP 

Integrated Development Planning 

PMS 

Performance Management System 

ePMS 

Electronic Performance Management System 

KPA 

Key Performance Area 

SDBIP 

Service Delivery and Budget Implementation Plan 

Qi 

Quarter! 

Q2 

Quarter 2 

Q3 

Quarter 3 

Q4 

Quarter 4 

RPED 

Regional Planning and Economic Development 

H&SD 

Health and Social Development 

MM 

Municipal Manager 

HOD 

Head of Department 
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PURPOSE AND BACKGROUND 

The purpose of this report is to provide analysis of Municipal performance for the 2015/16 financial 
year. It must also be noted that, this report must be read in juxtaposition with Annexure A, the 
detailed Excel Spreadsheet of all the Key Performance Indicators and targets. 

The West Rand District Municipality’s performance information is configured in line with its vision, 
mission and core values which are depicted as follows: 

• Vision: Integrating District Governance to achieve a better life for all; 

• Mission: to provide an integrated and excellent developmental district governance system 
in the West Rand; and 

• Core values: pride, integrity, responsibility, innovation and teamwork 

In order to give effect to all of this, the WRDM identified five (5) Council priorities, which translate 
into five (5) strategic goals. The table below demonstrates the alignment of the strategic goals as 
per the WRDM department(s): 


* 

strategic Goal 

Department 

1 

Regional Planning and Economic 

Development 

Regional Planning and Economic 
Development 

(RPED) 

2 

Health and Social Development 

Health & Social Development 

3 

Public Safety Services 

Public Safety Services 

4 

Sustainable Governance for Local 

Communities 

Risk, Internal Audit and Political Office 

5 

Business Excellence within the WRDM 

Corporate Services, IDP and Finance 
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ORGANISATIONAL PERFORMANCE 


Organisational performance for the period under review is 98%, it is furthermore observed that 
there seems to be an improvement in performance in contrast to prior financial years. 


ioi5/i6 Predetermined objectives performance 



2015/16 Predetermined objectives 

160 


2015/16 

Variance 


TARGETS PROJECTED TARGETS ACHIEVED TARGETS NOT ACHIEVED 




In line with the predetermined objectives of the Municipality, the Municipality had projected to do 
150 targets as per the 2015/16 scorecard (SDBIP), however, only 147 targets could be achieved, 
hence a variance of 3 targets. 
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Organisational performance per Strategic Coal 

102^0 0 % 

100 , 00 % 

98,00% 

96,00% 

94 , 00 % 

92,00% 

90,00% 

88,0 0 % 

86,0 0 % 



84,00% 

Gl 

G2 


G 4 

G 5 


Total 


Score 

100,00% 

91,67% 

97,67% 

90,00% 

100,00% 


98,00% 1 









The graph above provides a snapshot of trend analysis as per the Municipality’s Strategic Goals as 
at 30 June 2016. We observe 100% performance on Gi and G5, followed by a slight dip on G2 and G4 
performance. We furthermore see a positive performance on G3, followed by a definite positive 
mean performance for all the Strategic Goals. A variance of 2% for all strategic goals is also observed. 



Outcomes trend analysis 
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In line with the indicators at outcome level, we observe a definite performance consistency 
throughout the quarters, leading to a consistency mean performance as at 30 June 2016. 
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Direct Output trend an lysis 
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100 % 
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qRT 4 

100% 

100 % 

100% 
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100% 


The graph above demonstrates the Municipality’s performance as per the direct output indicators. 
Based on the above graph we furthermore observe a business like performance graph, as we see 
the slope moving up and down throughout all quarters. 


Manager outputs trend analysis 
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The manager output indicator graph continues to provide the same analysis as the direct output 
graph above. We continue to observe to business like performance also in this graph, see the 
upward and downward mobility of all quarterly indexes. 
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Activity indicators trend analysis 
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In line with activity indicators the Annual Average to date is ioo%, the Municipality has managed to 
achieve its predetermined objectives at this planning level. 


WRDM performance timelines 

98% 


74% 

^0% 

20 % 

0% 

201 2012/^ 20-13/1^ 201^15 2015/16 


The above graph provides movements across all the financial years since the Term of Office. It is 
further observed that the Municipality managed to ensure 24% improvement on overall Municipal 
performance since the inception of the Term of Office. 
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Term Trend analysis 
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The above graph indicates trend analysis of all the strategic goals since the inception of the Term 
of Office. 


CONCLUSION 

The 2015/16 represented an opportunity for the Municipality to ensure improvement in operational 
efficiencies therefore, leading to an improvement in Municipal performance. It is the intention of 
the Municipality to extend support to all the constituent local municipalities of the West Rand in 
order to ascertain and strengthen performance improve throughout the West Rand Region. It also 
important to indicate that the implementation of District Wide Shared Services arrangement 
becomes of key importance in this regard. 

Note; The detailed Annual Performance Report (APR) is attached as Annexure A. 
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CHAPTER 4: ORGANISATIONAL DEVELOPMENT PERFORMANCE 
(PERFORMANCE REPORT PART II) 


WRDMf 2015/16 Annual Report 


242 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


Employees 

Description 

Year -1 

Year 0 

Employees 

Approved 

Posts 

Employees 

Vacancies 

Vacancies 


No. 

No. 

No. 

No. 

% 

Water 





% 

Waste Water (Sanitation) 





% 

Electricity 





% 

Waste Management 





% 

Housing 





% 

Waste Water (Storm water Drainage) 





% 

Roads 





% 

Transport 

16 

16 

16 

0 

% 

Planning 





% 

Local Economic Development 

7 

7 

7 

0 

% 

Planning (Strategic & Regulatory) 





% 

Local Economic Development 





% 

Community & Social Services 





% 

Environmental Protection 





% 

Health 

44 

57 

44 

13 

% 

Security and Safety 

214 

331 

214 

117 

% 

Sport and Recreation 





% 

Corporate Policy Offices and Other 

106 

133 

106 

27 

% 

Totals 

387 

544 

387 

157 

- 


T 4.1.1 

1 Transport: Clustered Regional Planning (except Economic Development) 

2 Economic Dev: Clustered LED 

3 Health: Clustered Health & Social Dev. 

4 Secuity & Safety: Clustered Public Safety, Disaster Management & EOC 

5 Corporate Policy Offices and other: Clustered rest of depts. 


Vacancy Rate: Year 0 

Designations 

*Total Approved Posts 

No. 

^Vacancies 
(Total time that 
vacancies exist using 
fulltime equivalents) 

No. 

^Vacancies 
(as a proportion of 
total posts in each 
category) 

% 

Municipal Manager 

1 

0 

0,00 

CFO 

1 

0 

0,00 

Other S57 Managers (excluding Finance 

Posts) 

4 

1 

25,00 

Other S57 Managers (Finance posts) 

0 

0 

0,00 

Police officers 

0 

0 

0,00 

Fire fighters 

173 

99 

57,23 

Senior management: Levels 3-5 (excluding 
Finance Posts) 

16 

5 

31,25 

Senior management: Levels 3-5 (Finance 
posts) 

5 

0 

0,00 

Highly skilled supervision: levels 6-8 
(excluding Finance posts) 

126 

36 

28,57 

Highly skilled supervision: levels 6-8 (Finance 
posts) 

19 

6 

31,58 

Total 

345 

147 

42,61 

T 4.1.2 


200 

180 

160 

140 

120 

100 

80 

60 

40 

20 

0 






Vacancy Rate 


173 


1 0 


1 0 


4 1 00 


0 0 


126 


P 9 


16 


L 


be 


'9 


L □ 






/ / •/ ./ / / 

/ / /" 

J' .-/’ ./’ .c/' .J' 












□ *TotaI Approved Posts 


*Vacancies (Total time that 
vacancies exist using fulltime 
equivalents) 
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Turn-over Rate 

Details 

Total Appointments as of 
beginning of Financial Year 

Terminations during the 
Financial Year 

Turn-over Rate* 


No. 

No. 


Year -2 

9 

12 

133% 

Year-1 

69 

23 

33% 

Year o 

27 

85 

Please refer to T3.26.7 above under Staff 
Turnover 

T 4.1.3 



COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


Note: MSA 2000 S67 requires municipalities to develop and adopt appropriate systems and procedures to 
ensure fair; efficient; effective; and transparent personnel administration in accordance with the 
Employment Equity Act igg8. 

T 4.2.0 


HR Policies and Plans 


Name of Policy 

Completed 

% 

Reviewed 

% 

Date adopted by council or comment 
on failure to adopt 

1 

Acting & Payment of Allowance 

Policy 

100 



2 

Bereavement Policy 

100 



3 

Capacity Building Policy 

100 



4 

Code of Conduct 

100 



5 

HIV/AIDS 

100 



6 

Sexual Harassment 

100 



7 

Disciplinary Procedure (SALGBC) 

100 


Came into operation on 1 July 2015 
and shall remain in force until 30 June 
2020 

8 

Dress Code Procedures 

100 



9 

Employee Assistance 

100 



10 

Employment Equity 

100 



11 

HR Policy 

100 



12 

Leave Policy 

100 



13 

Long Service Award Policy 

100 



14 

Main Collective Agreement 
(SALGBC) 

100 


Came into operation on 1 July 2015 
and shall remain in force until 30 June 
2020 

15 

Movement Policy & Procedure 

100 



16 

Overtime, Night-shift & Standby 

Policy 

100 



17 

Performance Management 

100 



18 

Provision of Sports Gear (OR Tambo) 

100 



19 

Recruitment & Selection 

100 



20 

SHERQ Policy 

100 



21 

Skills Retention 

100 



22 

Smoking Policy 

100 



23 

Succession Planning Policy 

100 



24 

Working Hours 

100 



25 
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4-3 INJURIES, SICKNESS AND SUSPENSIONS 


T 4.2.1 


Number and Cost of Injuries on Duty 

Type of injury 

Injury 

Leave 

Taken 

Employees 

using 

injury 

leave 

Proportion 
employees 
using sick 
leave 

Average 
Injury 
Leave per 
employee 

Total 

Estimated 

Cost 

Days 

No. 

% 

Days 

R'ooo 

Required basic medical attention 
only 

79 

18 

100% 

4 


Temporary total disablement 






Permanent disablement 






Fatal 






Total 

79 

18 

100% 

4 







T 4.3-1 


In an environment where service delivery could lead to injuries on duty, the WRDM had 18 staff 
members who got injured on duty. These employees were assisted and in line with the Occupational 
Injuries and Disease Act and received the necessary medical treatment. 


T 4 - 3-4 


Number and Period of Suspensions 

Position 

Nature of Alleged Misconduct 

Date of 
Suspension 

Details of 
Disciplinary Action 
taken or Status of 
Case and Reasons 
why not Finalised 

Date Finalised 

Supply Chain 

Officer 

Supply Chain Management 

2015-06-15 

Resigned 

2016-01-05 


irregularity/ Dishonesty 




Supply Chain 

Officer 

Supply Chain Management 

2015-06-17 

Dismissed 

2016-01-12 


irregularity/ Dishonesty 




Mayor’s 

Spokesperson 

Disclosure of privileged 
information & attempted fraud 

2015-08-12 

Dismissed 

2016-02-29 















T 4.3.5 
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Disciplinary Action Taken on Cases of Financial Misconduct 

Position 

Nature of Alleged Misconduct and Rand 
value of any loss to the municipality 

Disciplinary action taken 

Date 

Finalised 

Supply Chain 

Officer 

Supply Chain management irregularity/ 

Resigned before Disciplinary hearing 

2016-01- 

05 


Dishonesty 



Supply Chain 

Officer 

Supply Chain management irregularity/ 

Dismissed 

2016-01- 

12 


Dishonesty 



T4.3.6 
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4-4 PERFORMANCE REWARDS 


Performance Rewards By Gender 

Designations 

Beneficiary profile 

Gender 

Total 

number of 
employees in 
group 

Number of 
beneficiaries 

Expenditure on 
rewards Year 1 

Proportion of 
beneficiaries 
within group 

R' 000 

% 

Male 





MM and S57 

Female 

2 


R 248 423.76 


Male 

3 


R 391 356.36 


Total 

50 

21 



Has the statutory municipal calculator been used as part of the evaluation process? 

Yes 


T 4.4.1 



COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


Note: /VISA 2000 S 68 (1) requires municipalities to develop their human resource capacity to a level that 
enables them to perform their functions and exercise their powers in an economical, effective, efficient 
and accountable way. 

T 4.5.0 


4.5 SKILLS DEVELOPMENT AND TRAINING 


Management level 

Gender 

Employees 

Number of skilled employees required and actual as at 30 June Year 0 



in post as 
at 30 June 

Learnerships 

Skills programmes & other 
short courses 

Other forms of training 


Total 




Year 0 
















Actual: 

Actual: 

Year 0 

Actual: 

Actual: 

Year 0 

Actual: 

Actual: 

Yearo 

Actual: 

Actual: 

Yearo 



No. 

End of 

End of 

Target 

End of 

End of 

Target 

End of 

End of 

Target 

End of 

End of 

Target 




Year -1 

Year 0 


Year -1 

Year 0 


Year -1 

Yearo 


Year -1 

Yearo 


MM and 557 

Female 

2 




2 






2 




Male 

3 




3 






3 



Councillors, senior 

Female 

22 




17 



6 



5 



officials and managers 

Male 

48 




32 



11 



7 



Technicians and associate 

Female 

4 




4 






2 



professionals* 

Male 

1 













Professionals 

Female 

31 




12 



5 



9 




Male 

29 




10 



2 



8 

2 

2 

Sub total 

Female 

68 




35 










Male 

92 




45 







2 

2 

Total 


160 




80 



24 



36 

4 

4 


Skills Matrix 


*Registerecl with professional Associate Body e.g CA (SA) 


T 4-5-1 


Description 


Financial Officials 


Accounting officer 


Chief financial officer 


Senior managers 


Any other financial officials 


Supply Chain Management Officials 


Heads of supply chain management 
units 


Supply chain management senior 
managers 


TOTAL 


Financial Competency Development: Progress Report* 


A. 

Total number of 
officials employed by 
municipality 
(Regulation I4(4)(a) 
and (c)) 


34 


B. 

Total number of 
officials employed by 
municipal entities 
(Regulation I4(4)(a) 
and (c) 


Consolidated: Total 
of A and B 


34 


Consolidated: 
Competency 
assessments 
completed for A 
and B (Regulation 
I4(4)(b) and (d)) 


Consolidated: Total 
number of officials 
whose performance 
agreements comply 
with Regulation 16 
(Regulation I4(4)(f)) 


■ This is a statutory report under the National Treasury: Local Government: MFMA Competency Regulations (June 2007) 


Consolidated: Total 
number of officials 
that meet prescribed 
competency levels 
(Regulation i4(4)(e)) 


T 4.5.2 
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Skills Development Expenditure 

R’ooo 

Management level 

Gender 

Employee 
s as at the 
beginning 
of the 

financial 

year 

Original Budget and Actual Expenditure on skills development Year 1 

Learnerships 

Skills 

programmes & 
other short 

courses 

Other forms of 
training 

Total 

No. 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

MM and S57 

Female 

2 




51125 





Male 

3 




51125 





Legislators, senior 
officials and managers 

Female 

22 




91200 




91200 

Male 

48 




91200 




91200 

Professionals 

Female 

31 




116696 




116696 

Male 

29 




18497 




18497 

Technicians and 
associate professionals 

Female 

13 




31806 




31806 

Male 

12 









Clerks 

Female 

62 




142373 




142373 

Male 

15 




193750 




193750 

Service and sales 

workers 

Female 

65 




206431 




206431 

Male 

105 




206431 




206431 

Plant and machine 
operators and 

Female 

1 




9350 




9350 

Male 

10 




9350 




9350 

Elementary occupations 

Female 

15 




80340 




80340 

Male 

11 




16500 




16500 

Sub total 

Female 

211 




639631 




639631 

Male 

233 




561003 





Total 


444 

1E+06 

210000 

1E+06 

879999 

0 

0 

2210000 

r 

1089999 

*% and *R value of municipal salaries (original budget) allocated for workplace skills plan. 

%* 

*R 
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The West Rand District Municipality has a legislative mandate to develop and improve the skills of its 
workforce. The Skills Development Act, Act no 97 of 1998 inter alia states the purpose of the act as 
follows: 

(a) to develop skills of the South African workforce 

(b) to increase the level of investment in education and training in the labour market and to improve 
return on investment 

(c) to provide employees with opportunities to acquire new skills 

(d) to encourage workers to participate in learnership and other training programmes 

( e) to improve employment prospects of persons previously disadvantaged by unfair discrimination 
and to redress those disadvantages through training and education. 

The obligations of the municipality is further emphasised in terms of the provisions of the Municipal 
Finance Management Act Regulation, which requires that relevant employees of the municipality to 
undergo competency training. During the financial year under review the municipality subjected a 
noticeable number of employees to competency training, these employees includes three Senior 
Managers, Managers and other relevant officials. A total of 15 officials and 5 Councillors were 
subjected to this training. 

T 4-5-4 
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COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


4.6 EMPLOYEE EXPENDITURE 


Skills Development Expenditure 
R’ooo 


c 

0) 

E 

0) 

W) 

re 

c 

re 


7: re 
re o a» 
Too >* 

a» = y 
01 .= c 
Too ro 
O 01 c 

cL ^ 
c a» a» 


Original Budget and Actual Expenditure on skills development Year 1 


01 

E 

^ - 
ro u 

Sb£ t 
!S S ° ^ 

I/I CL 00 VI 


E w) 


O o 


re 

4-* 

o 


0 ) 

■D 

c 

0 ) 

o 


No. 

Original 

Actual 

Original 

Actual 

Original 

Actual 

Original 

Actual 


Budget 


Budget 


Budget 


Budget 



Total 


73 

7: 

73 

73 

73 

73 

73 

73 

o^ 

VJ 



\JJ 

V/J 

M 

10 

00 

VJ 

10 

VJ 

hJ 

C 3 V 


00 
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0 

VJI 
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M 

\>J 
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00 

o^ 

VO 
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\>J 
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0 


00 

V/J 

V/J 

VJ 
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p 

00 

0 

0 

\JJ 

ov 

00 


vj 

b 

0 

Od 

VJ 1 

vb 

00 

vb 

vb 

V/J 

bo 



VJ 

VJ 1 



VO 


* 7 o and *R value of municipal salaries (original budget) allocated for workplace skills plan. 


%* 
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Number Of Employees Whose Salaries Were Increased Due To Their Positions Being Upgraded 

Beneficiaries 

Gender 

Total 

Lower skilled (Levels 1-2) 

Female 


Male 


Skilled (Levels 3-5) 

Female 


Male 


Highly skilled production 
(Levels 6-8) 

Female 


Male 

2 

Highly skilled supervision (Levels9-12) 

Female 


Male 


Senior management (Levelsi3-16) 

Female 


Male 


MiVl and S 57 

Female 


Male 


Total 

2 

T4.6.2 


Employees Whose Salary Levels Exceed The Grade Determined By Job Evaluation 


Occupation Number 

of Job 

evaluation Remuneration 

Reason for deviation 

employees 

level 

level 



NO INFO TO REPORT FOR 2015/16 FY 


T 4.6.3 


Employees appointed to posts not approved 


Department 

Level 

Date of 

No. 

Reason for appointment when no 



appoinment 

appointed 

established post exist 


Employees are only appointed as per the approved organizational structure 


T 4.6.4 


DISCLOSURES OF FINANCIAL INTERESTS 

Please refer to Appendix J, 


T 4.6.6 


WRDMf 2015/16 Annual Report 


254 


CHAPTER 5: FINANCIAL PERFORMANCE 


INTRODUCTION 

Chapter 5 contains information regarding financial performance and highlights specific 
accomplishments. The chapter comprises of three components: 

• Component A: Statement of Financial Performance 

• Component B: Spending Against Capital Budget 

• Component C: Other Financial Matters 

T 5.0.1 


Please refer to Annexure B for more details on this chapter. 
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COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


Note; Statements of Revenue Collection Performance by vote and by source are included at Appendix K. 


T s.1.0 


5.1 STATEMENTS OF FINANCIAL PERFORMANCE 


Reconciliation of 
Table Ai Budget 
Summary 
















Description 

2015/2016 

2014/2015 

R thousands 

Original Budget 

Budget Adjustments 

(i.t.o. s28 and S31 of 
the MFMA) 

Final adjustments 
budget 

Shifting of funds 

(i.t.o. S31 of the 
MFMA) 

Virement (i.t.o. 

Council approved 
policy) 

Final Budget 

Actual Outcome 

Unauthorised 

expenditure 

Variance 

Actual Outcome as % 

of Final Budget 

Actual Outcome as % 

of Original Budget 

Reported 

unauthorised 

Expenditure 

authorised in terms 

of section 32 of 

Balance to be 

recovered 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 
































Financial 
















Performance 
















Property rates 

- 

- 

- 



- 

- 


- 

- 

- 




- 

Service charges 

4013 

19 

4032 



4032 

831 


(3201) 

21% 

21% 




1 024 

Investment 

7177 


7177 



7177 

3 180 


(3 997) 

44% 

44% 




3297 

revenue 
















Transfers 

246 431 

(14 791) 

231 640 



231 640 

211 055 


(20585) 

91% 

86% 




190 547 

recognised - 
















operational 
















Other own 

43 oil 

(3 854) 

39157 



39157 

77 344 


38187 

198% 

180% 




45 596 

revenue 

















Total Revenue 
(excluding 
capital transfers 
and 

contributions) 

300 632 

(18626) 

282 006 



282 006 

292 410 


10 404 

104% 

97 % 




240 464 

Employee costs 

(169 429) 

(84) 

(169 513) 



(169 513) 

(169 563) 


(50) 

100% 

100% 




(175 080) 

Remuneration of 
councillors 

(12327) 

700 

(11 627) 



(11 627) 

(9 968) 


1659 

86% 

81% 




(10 093) 

Debt impairment 

- 

- 

- 



- 

(890) 


(890) 

- 

- 




- 

Depreciation & 
asset impairment 

(9798) 


(9 798) 



(9798) 

(8 565) 


1233 

87% 

87% 




(13 068) 

Finance charges 

(95) 


(95) 



(95) 

- 


95 

- 

- 




(600) 

Materials and 
bulk purchases 



- 



- 

- 


- 

- 

- 




- 

Transfers and 
grants 

(4 394) 


(4 394) 



(4 394) 

- 


4 394 

- 

- 




(4 394) 

Other 

expenditure 

(94489) 

(29 090) 

(123 579) 



(123 579) 

(134 118) 


(10 539) 

109% 

142% 




(83 991) 

Total 

Expenditure 

(290 532) 

(28 474) 

(319 006) 



(319 006) 

(323 104) 


(4 098) 

101% 

111% 




(287 226) 

Surplus/(Deficit) 

10 100 

(47 100) 

(37 000) 



(37 000) 

(30 694) 


6 306 

83% 

-304% 




(46 762) 

Transfers 
recognised - 
capital 

10 000 

27 000 

37 000 



37 000 

34 762 


(2 238) 

94% 

348% 





Contributions 
recognised - 
capital & 
contributed 

assets 
















Surplus/(Deficit) 
after capital 
transfers & 
contributions 

20 100 

(20 100) 





4 068 


4 068 


20% 




(46 762) 

Share of surplus/ 
(deficit) of 
associate 
















Surplus/(Deficit) 
for the year 

20 100 

(20 100) 

- 



- 

4 068 


4 068 

- 

20% 




(46 762) 










- 

- 

- 





Capital 

expenditure & 

funds sources 
















Capital 

expenditure 









- 

- 

- 
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Transfers 
recognised - 
capital 

10 000 

27 000 

37 000 



37 000 



(37 000) 







Public 

contributions & 
donations 
















Borrowing 

- 

- 

- 



- 

- 


- 

- 

- 




- 

Internally 
generated funds 

- 

- 

- 



- 

- 


- 

- 

- 




5 086 

Total sources of 
capital funds 

10 000 

27 000 

37 000 



37 000 

- 


(37 000) 

- 

- 




5 086 










- 

- 

- 





Cash flows 









- 

- 

- 





Net cash from 
(used) operating 

20 100 

(30 100) 

(10 000) 



(10 000) 

(21 708) 


(11 708) 

217% 

-108% 




566 

Net cash from 
(used) investing 

(20 100) 

19 900 

(200) 



(200) 

35 612 


35812 

-17806% 

-177% 




(1 716) 

Net cash from 
(used) financing 

- 

- 

- 



- 

- 


- 

- 

- 




(5 663) 

Cash/cash 
equivalents at 
the year end 

86 582 

(61 170) 

(10 200) 



(10 200) 

13 904 


24 104 


16% 




35612 











#DIV/o! 






T 5.1.1 


Financial Performance of Operational Services 

R’ooo 

Description 

Year -1 

Year 0 

Year 0 Variance 

Actual 

Original Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Operating Cost 







Water 

- 

- 

- 

- 

100,00% 

100,00% 

Waste Water (Sanitation) 

- 

- 

- 

- 

100,00% 

100,00% 

Electricity 

- 

- 

- 

- 

100,00% 

100,00% 

Waste Management 

- 

- 

- 

- 

100,00% 

100,00% 

Housing 

- 

- 

- 

- 

100,00% 

100,00% 

Component A: sub-total 

- 

- 

- 

- 

100,00% 

100,00% 
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Waste Water (Stormwater Drainage) 

- 

- 

- 

- 

100,00% 

100,00% 

Roads 

- 

- 

- 

- 

100,00% 

100,00% 

Transport 

- 

- 

- 

- 

100,00% 

100,00% 

Component B: sub-total 

- 

- 

- 

- 

100,00% 

100,00% 

Planning 

- 

10 518 

11332 

5055 

-108,08% 

-124,19% 

Local Economic Development 

- 

4177 

4938 

2371 

-76,16% 

-108,28% 

Component B: sub-total 

- 

14695 

16 060 

7426 

-97,89% 

-116,28% 

Planning (Strategic & Regulatary) 

- 

2984 

2 256 

871 

-242,47% 

-158,88% 

Local Economic Development 

- 

- 

- 

2 402 

100,00% 

100,00% 

Component C: sub-total 

- 

- 

- 

3273 

100,00% 

100,00% 

Community & Social Services 

- 

15563 

30 891 

4291 

-262,68% 

-619,91% 

Enviromental Proctection 

- 

- 

- 

4971 

100,00% 

100,00% 

Health 


44140 

44 095 

32730 

-34,86% 

-34,73% 

Security and Safety 


111 624 

100 581 

52 239 

-113,68% 

-92,54% 

Sport and Recreation 


- 

- 

4971 

100,00% 

100,00% 

Corporate Policy Offices and Other 


307 851 

148 272 

212 919 

-531,89% 

-204,34% 

Component D: sub-total 

- 

275 838 

302 946 

312 120 

-86,48% 

-104,80% 

Total Expenditure 

- 

290 532 

319 006 

322 819 

-25,59% 

-37,90% 

In this table operational income is offset agaist operational expenditure leaving a net operational expenditure total for each service as shown in the 
individual net service expenditure tables in chapter 3. Variances are calculated by dividing the difference between actual and original/adjustments budget 
by the actual. 
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5.2 GRANTS 


Grant Performance 

R’ 000 

Description 

2014/2015 

2015/2016 

Year 0 Variance 

Actual 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

(%) 

Adjustments 

Budget 

(%) 

Operating Transfers and Grants 







National Government: 

182 968 

188 022 

188 022 

210 

778 

89% 

89% 

Equitable share 

27825 

30 593 

30593 

30 

593 

100,00% 

100% 

Municipal Systems Improvement 

934 

930 

930 

930 

100,00% 

100% 

Department of Water Affairs 

2440 

1 000 

1 000 

1 

000 

100,00% 

100% 

Levy replacement 

150 519 

154 249 

154 249 

154 

249 

100,00% 

100% 

Finance management 

1 250 

1 250 

1 250 

1 

250 

100,00% 

100% 

Neighbourhood Development Partnership Grant 

- 

10 000 

- 

10 

000 

100,00% 

- 

Merger/ Transformation Grant 

- 

- 

- 

9 

606 

- 

- 

Gauteng Department of Agriculture And Rural Development 

- 

- 

- 

3 

150 

- 

- 








Provincial Government: 

45 607 

8413 

6636 

35 

039 

130,16% 

19% 

Health subsidy 

6380 

6713 

6636 

6 

566 

102,25% 

101% 

Ambulance subsidy 

37 789 

- 

- 

- 

- 

- 

Sports and Recreation 

938 

- 

- 

- 

- 

- 

Library 

500 

1 700 

- 

2 

504 

147,30% 

- 
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Rural Asset Managrment Grant 

- 

2 204 

- 

1 

208 

54,79% 

- 

Muncipal Water Infrastructure Grant 

- 

- 

- 

24 

762 

- 

- 

District Municipality: 

- 

- 

- 

- 

- 

- 

[insert description] 














Other grant providers: 

- 

- 

- 

- 

- 

- 

[insert description] 














Total Operating Transfers and Grants 

228 575 

196 435 

194 658 

245 

817 

219% 

108% 

Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. Full list of provincial and national grants 
available from published gazettes. 

T 5.2.1 



Grants Received From Sources Other Than Division of Revenue Act (DoRA) 

Details of Donor 

Actual Actual 

Grant Grant 

Year -1 Year 0 

Year 0 

Municipal 

Contribution 

Date Grant 

terminates 

Date 

Municipal 

contribution 

terminates 

Nature and benefit from the 
grant 

received, include description 
of any contributions in kind 

Parastatals 


A - ’’Project i” 

A - ’’Project 2” 

B - ’’Project 1” 

B - ’’Project 2” 































Foreign Governments/Development Aid Agencies 

A - ’’Project 1” 

A - ’’Project 2” 

B - ’’Project 1” 

B - ’’Project 2” 































Private Sector / Organisations 

A - ’’Project 1” 

A - ’’Project 2” 

B - "Project i" 

B - ’’Project 2” 































Provide a comprehensive response to this schedule 

T 5.2.3 




5-3 ASSET MANAGEMENT 


TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED YEAR 2014/15 

Asset 1 

Name 

Description 

Asset Type 

Key Staff Involved 

Staff Responsibilities 

Asset Value 

Capital Implications 

Fire Engines 

Fire Engines 

Specialised Vehicles 

Fire Fighters 








Year -3 

Year -2 

Year-1 

Year o 




2 300 000 


Future Purpose of Asset 


Describe Key Issues 

Policies in Place to Manage Asset 



Asset 2 


Name 

Description 

Asset Type 

Key Staff Involved 

Staff Responsibilities 

Asset Value 

Capital Implications 

TELEPHONE MANAGEMENT SYSTEM 











Year -3 

Year -2 

Year-1 

Year o 




3 000 000 


Future Purpose of Asset 


Describe Key Issues 

Policies in Place to Manage Asset 



Asset 3 


Name 

Description 

Asset Type 

Key Staff Involved 

Staff Responsibilities 

Asset Value 

Capital Implications 

ICT EQUIPMET 

Laptops, desktop computers and i pads. 

Office Equipment 

IT 








Year -3 

Year -2 

Year-1 

Year o 




1 200 000 


Future Purpose of Asset 


Describe Key Issues 

Policies in Place to Manage Asset 
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Repair and Maintenance Expenditure: Year 2015/2016 

R’ 000 


Original 

Budget 

Adjustment 

Budget 

Actual 

Budget variance 

Repairs and Maintenance 
Expenditure 

3 081 

3 435 

2883 

552 





T 5-3-4 



5-4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 




I 


I 
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Total Outstanding Service Debtors 



Total Outstanding Service Debtors - Measures how much money is still owed by the community 
for water, eiectricity, waste removal and sanitation compared to how much money has been paid 
for these services. It is calculated by dividing the total outstanding debtors by the total annual 
revenue. A lower score is better. 



Debt Coverage 



1,0 


0,5 


Year -3 Year -2 Year-i Current: Year 0 


Debt Coverage- The number of times debt payments can be accomodated within Operating revenue 
(excluding grants) . This in turn represents the ease with which debt payments can be accomodated 
by the municipality 

Data used from MBRR SA8 
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Creditors System Efficiency 


I 

I 

I 


120 , 0 % 

100 , 0 % 

80,0% 

60,0% 

40,0% 

20 , 0 % 

0 , 0 % 


Creditor System Efficiency - The proportion of creditors paid within terms (i.e. 30 days). This 
ratio is calculated by outstanding trade creditors divided by credit purchases 

Data from 



80,0% 76,0% 

69 

70 , 0 % 

60,0% 

50,0% 

40,0% 

30,0% 

20 , 0 % 

10 , 0 % 

0 , 0 % 

Year -3 Year -2 Year-i Current: Year o 


Capital Charges to Operating Expenditure ratio is calculated by dividing the sum of capital 
interest and principle paid by the total operating expenditure. 

Data from 



-Creditors System Efficiency 



Year -3 


Year -2 


Year -1 


Current: Year 0 


I 


I 
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90,0% 


Employee Costs 




costs. It is calculated by dividing the total employee cost by the difference between total 
revenue and capital revenue. 


Data used from MBRR SA8 


10 , 0 % 


I 


0 , 0 % 


•Seriesi 


2012/13 

2013/14 

2014/15 

Current Year 
2015/16 

63,9% 

79,2% 

72,8% 

55,3% 


100 , 0 % 

90,0% 

80,0% 

70,0% 

60,0% 

50,0% 

40,0% 

30,0% 

20,0% 

10,0% 

0,0% 


Year -3 


Repairs & Maintenance 

— Repairs & Maintenance 



Year -2 


Year-1 


Current: Year 0 


Repairs and Maintenance - This represents the propotion of operating expenditure spent 
and is caiculated by dividing the totai repairs and maintenace. 


Data used from MBRR SA8 





COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


5.5 CAPITAL EXPENDITURE 


Capital Expenditure: Year 0 

350 000 
300 000 
250 000 

200 000 


100 000 

50 000 



1 

□ Capital Expenditure 

10 200 

Operating Expenditure 

319 006 


R million 

Original Budget 

Adjustment 

Budget 

Audited Full Year 

Outcomes 

Original 

Budget 

varianc 

e 

Adjuste 

d 

Budget 

Varianc 

e 

Capital Expenditure 

20 100 

10 200 

541 

97,3% 

94,7% 


20 100 

10 200 

541 

97,3% 

94,7% 

Operating Expenditure 

290 532 

319 006 

322 819 

-11,1% 

-1,2% 


290 532 

319 006 

323 

-11,1% 

-1,2% 

Total expenditure 

- 

- 




Water and sanitation 

- 

- 

- 



Electricity 

- 

- 

- 



Housing 

- 

- 

- 



Roads, Pavements, Bridges and 
storm water 

- 

- 

- 



Other 

- 

- 

- 






- 



External Loans 

- 

- 

- 



Internal contributions 

- 

- 

- 



Grants and subsidies 

4 394 

4 394 

- 

100,0% 

100,0% 

Other 

- 

- 

- 









External Loans 

- 

- 

- 
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Grants and subsidies 

4 394 

4 394 

- 

100,0% 

100,0% 

Investments Redeemed 

- 

- 

- 



Statutory Receipts (including VAT) 

- 

- 

- 



Other Receipts 

- 

- 

- 









Salaries, wages and allowances 

169 429 

169 513 


100,0% 

100,0% 

Cash and creditor payments 

- 

- 




Capital payments 

- 

- 




Investments made 

- 

- 




External loans repaid 

- 

- 




Statutory Payments (including VAT) 

- 

- 




Other payments 







173 918 

174 002 

1 183 

-580,3% 

-580,0% 


Original Budget 

Adjustment 

Budget 

Audited Full 

Year Outcomes 

Original 

Budget 

varianc 

e 

Ad juste 
d 

Budget 

Varianc 

e 

Property rates 

- 

- 

- 



Service charges 

4013 

4032 

831 

79,3% 

79,4% 

Other own revenue 

320312 

325 805 

310 830 

3,0% 

4,6% 


324324 

329 837 

311 661 

3,9% 

5 , 5 % 

Employee related costs 

173 858 

173 942 

169 563 

2 , 5 % 

2 , 5 % 

Provision for working capital 

- 

- 




Repairs and maintenance 

3 081 

3 435 

2883 

6,4% 

16,1% 

Bulk purchases 

- 

- 

- 

0,0% 

0,0% 

Other expenditure 

124 003 

139885 

150372 

-21,3% 

- 7 , 5 % 







Service charges: Electricity 






Grants & subsidies: Electricity 






Other revenue: Electricity 












Employee related costs: Electricity 






Provision for working capital: 
Electricity 






Repairs and maintenance: 

Electricity 






Bulk purchases: Electricity 






Other expenditure: Electricity 












Service charges: Water 






Grants & subsidies: Water 






Other revenue: Water 












Employee related costs: Water 






Provision for working capital: Water 






Repairs and maintenance: Water 
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Bulk purchases: Water 






Other expenditure: Water 







156399 

156472 

946 141 

-505,0% 

-504,7% 






Txxx 


5.6 SOURCES OF FINANCE 


Capital Expenditure - Funding Sources: Year -1 to Year 0 

R’ 000 

Details 

Year -1 

Year 0 

Actual 

Original 

Budget 

(OB) 

Adjustmen 
t Budget 

Actua 

1 

Adjustmen 

ttoOB 

Variance 

(%) 

Actual 

to OB 

Varianc 

e(%) 

Source of finance 









External loans 

- 

- 

- 

- 

#DIV/o! 

#DIV/o! 


Public contributions 
and donations 

- 

- 

- 

- 

#DIV/o! 

#DIV/o! 


Grants and subsidies 

- 

10 000 

10 000 

8545 

0,00% 

-14,55% 


Other 

1731 

10 100 

200 

541 

-98,02% 

-94,65% 

Total 


1731 

20 100 

10 200 

9 086 

#DIV/o! 

#DIV/o! 

Percentage of 
finance 









External loans 

0,0% 

0,0% 

0,0% 

0,0% 

#DIV/o! 

#DIV/o! 


Public contributions 
and donations 

0,0% 

0,0% 

0,0% 

0,0% 

#DIV/o! 

#DIV/o! 


Grants and subsidies 

0,0% 

49,8% 

98,0% 

94,0% 

#DIV/o! 

#DIV/o! 


other 

100,0% 

50,2% 

2,0% 

6,0% 

#DIV/o! 

#DIV/o! 

Capital 

expenditure 









Water and sanitation 

0 

0 

0 

0 

#DIV/o! 

#DIV/o! 


Electricity 

- 

- 

- 

- 

#DIV/o! 

#DIV/o! 


Housing 





#DIV/o! 

#DIV/o! 


Roads and storm 

water 





#DIV/o! 

#DIV/o! 


other 

1 

731 

20 100 

10 

200 

9 086 

-49,25% 

-54,79% 

Total 


1 

731 

20 100 

10 

200 

9 086 

#DIV/o! 

#DIV/o! 

Percentage of 
expenditure 









Water and sanitation 

0,0% 

0,0% 

0,0% 

0,0% 

#DIV/o! 

#DIV/o! 


Electricity 

0,0% 

0,0% 

0,0% 

0,0% 

#DIV/o! 

#DIV/o! 


Housing 

0,0% 

0,0% 

0,0% 

0,0% 

#DIV/o! 

#DIV/o! 


Roads and storm 

water 

0,0% 

0,0% 

0,0% 

0,0% 

#DIV/o! 

#DIV/o! 
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other 

100,0% 

100,0% 

100,0% 

100,0 

% 

#DIV/o! 

#DIV/o! 








T 5.6.1 


Source of Finance and Capital Expenditure 


in 

UJ 

O 


25 000 000,00 
20 000 000,00 
15 000 000,00 
10 000 000,00 
5 000 000,00 


{5 000 000,00; 

Year-1 

Year 0 




External loans 

- 

- 

- 

- 

0,00% 

Public contributions and 
donations 

- 

- 

- 

- 

0,00% 

Grants and subsidies 

- 

10 000 

10 000 

8545 

0,00% 

Other 

1731 

10 100 

200 

541 

-98,02% 

—•—Water and sanitation 

0 

0 

0 

0 

0,00% 

—•—Electricity 

- 

- 

- 

- 

0,00% 

• — Housing 

- 

- 

- 

- 

0,00% 

• Roads and storm water 

- 

- 

- 

- 

0,00% 

Other 

1731 

20 100 

10 200 

9 086 

-49,25% 
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5-7 CAPITAL SPENDING ON 5 LARGEST PROJECTS 


Capital Expenditure of 5 largest projects* 

R’ 000 

Name of Project 

Current: Year 0 

Variance: Current 

Year 0 

Origina 

1 

Budget 

Adjustm 

ent 

Budget 

Actual 

Expend! 

ture 

Origin 

al 

Varian 
ce (%) 

Adjust 

ment 

varianc 

e(%) 

A - Paving of sidewalk 

10 000 

10 000 

8545 

15% 

0% 

B - Purchasing of fire engines 

10 000 

- 

- 

100% 

100% 

C- Name of Project 

- 

- 

- 

0% 

0% 

D - Name of Project 

- 

- 

- 

0% 

0% 

E - Name of Project 

- 

- 

- 

0% 

0% 

* Projects with the highest capital expenditure in Year 0 


Name of Project - A 

Paving of sidewalks 

Objective of Project 

Pave sidewalks in Mohlakeng and Westonaria 

Delays 

None 

Future Challenges 

None 

Anticipated citizen benefits 


Name of Project - B 

Purchasing of fire engines 

Objective of Project 

Purchase fire engines to assist with fire fighting 
services 

Delays 

Decision to lease instead of outright purchase 

Future Challenges 

None 

Anticipated citizen benefits 


Name of Project -C 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 


Name of Project - D 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 


Name of Project - E 


Objective of Project 


Delays 


Future Challenges 


Anticipated citizen benefits 


T 5.7.1 
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5.8 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 


Service Backlogs as at 30 June Year 0 

Households (HHs) 


Water 

Sanitation 

Electricity 

Waste management 

Housing 

*Service level above minimun 

standard 

**Service level below minimun 

standard 

No. HHs % HHs 

No. HHs % HHs 

Covered in chapter! 

% HHs are the service above/below minimum starndard as a proportion of total HHs. 'Housing' refrs to * 

formai and ** informai settlements. ^ 


Municipal Infrastructure Grant (MIG)* Expenditure Year o on Service backlogs 
R’ 000 


Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major conditions applied by 
donor (continue below if 
necessary) 

Budget 

Adjustment 

Budget 

Infrastructure - Road transport 




% 

% 


Roads, Pavements & Bridges 




% 

% 


Storm water 




% 

% 


Infrastructure - Electricity 




% 

% 


Generation 




% 

% 


Transmission & Reticulation 




% 

% 


Street Lighting 




% 

% 


Infrastructure - Water 




% 

% 


Dams & Reservoirs 




% 

% 


Water purification 




% 

% 


Reticulation 




% 

% 


Infrastructure - Sanitation 




% 

% 


Reticulation 




% 

% 


Sewerage purification 




% 

% 


Infrastructure - Other 




% 

% 


Waste Management 




% 

% 


Transportation 




% 

% 


Cas 




% 

% 


Other Specify: 




% 

% 






% 

% 






% 

% 
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% 

% 


Total 




% 

% 


* MIC is a government grant program designed to fund a reduction in service backiogs, 
mainiy: Water; Sanitation; Roads; Eiectricity. Expenditure on new, upgraded and 
renewed infrastructure is set out at Appendix M; note aiso the caicuiation of the 
variation. Variances are caicuiated by dividing the difference between actuai and 
originaij adjustments budget by the actuai. 

T 5.8.3 




COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


5.9 CASH FLOW 


Cash Flow Outcomes 

R’ooo 

Description 

2014/2015 

Current: Year 2015/2016 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Actual 

CASH FLOW FROM OPERATING ACTIVITIES 





Receipts 

254 136 

310 632 

319 006 

291 460 

Ratepayers and other 

- 

86 816 

71 692 

34 698 

Government - operating 

61 034 

204 435 

227 933 

217 926 

Government - capital 

189 805 

12 204 

12 204 

35 880 

Interest 

- 

7177 

7177 

2956 

Dividends 

3297 

- 

- 

- 

Payments 

(253 569) 

(290 532) 

(319 006) 


Suppliers and employees 

(252 969) 

(286 043) 

(314 517) 

(312 

634) 

Finance charges 

(600) 

(95) 

(95) 

- 

Transfers and Grants 

- 

(4 394) 

(4 394) 

- 

NET CASH FROM/(USED) OPERATING ACTIVITIES 

566 

20 100 

(0) 

(21 174) 






CASH FLOWS FROM INVESTING ACTIVITIES 





Receipts 





Proceeds on disposal of PPE 

16 

- 

- 

(541) 

Decrease (Increase) in non-current debtors 

- 

- 

- 


Decrease (increase) other non-current receivables 

- 

- 

- 

6 

Decrease (increase) in non-current investments 

- 

- 

- 


Payments 





Capital assets 

(1 731) 

(20 100) 

(10 200) 


NET CASH FROM/(USED) INVESTING ACTIVITIES 

(1 716) 

(20 100) 

(10 200) 

(535) 






CASH FLOWS FROM FINANCING ACTIVITIES 





Receipts 





Short term loans 

- 

- 

- 


Borrowing long term/refinancing 

0 759) 

- 

- 


Increase (decrease) in consumer deposits 

- 

- 

- 


Payments 
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Repayment of borrowing 

(3 903) 

- 

- 


NET CASH FROM/(USED) FINANCING ACTIVITIES 

(5 663) 

- 

- 







NET INCREASE/ (DECREASE) IN CASH HELD 

(6 812) 

(0) 

(10 200) 

(21 

708) 

Cash/cash equivalents at the year begin: 

42 424 

86 562 

35 612 

35 

612 

Cash/cash equivalents at the year end: 

35 612 

86 562 

25 412 

13 

903 

Source: MBRR Ay 




T5.9.1 
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5.10 BORROWING AND INVESTMENTS 


Actual Borrowings: Year -2 to Year 0 

R’ 000 

Instrument 

Year -2 

Year -1 

Year 0 

Municipality 




Long-Term Loans (annuity/reducing balance) 

1759 

- 

- 

Long-Term Loans (non-annuity) 




Local registered stock 




Instalment Credit 




Financial Leases 

3391 

- 

- 

PPP liabilities 




Finance Granted By Cap Equipment Supplier 




Marketable Bonds 




Non-Marketable Bonds 




Bankers Acceptances 




Financial derivatives 




Other Securities 




Municipality Total 

5151 

- 

- 





Municipal Entities 




Long-Term Loans (annuity/reducing balance) 




Long-Term Loans (non-annuity) 




Local registered stock 




Instalment Credit 




Financial Leases 




PPP liabilities 




Finance Granted By Cap Equipment Supplier 




Marketable Bonds 




Non-Marketable Bonds 




Bankers Acceptances 




Financial derivatives 




Other Securities 




Entities Total 

0 

0 

0 
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Actual Borrowings 

400 

350 

300 

250 

c 

5 | 200 

DC 

150 

100 


50 



Municipal and Entity Investments 

R’ 000 

Investment* type 

2013/2014 

2014/2015 

2015/2016 

Actual 

Actual 

Actual 

Municipality 




Securities - National Government 




Listed Corporate Bonds 




Deposits - Bank 




Deposits - Public Investment Commissioners 




Deposits - Corporation for Public Deposits 




Bankers Acceptance Certificates 




Negotiable Certificates of Deposit - Banks 




Guaranteed Endowment Policies (sinking) 




Repurchase Agreements - Banks 




Municipal Bonds 




other 

- 

21 000 

10 000 

Municipality sub-total 

0 

21 000 

10 000 





Municipal Entities 




Securities - National Government 




Listed Corporate Bonds 




Deposits - Bank 




Deposits - Public Investment Commissioners 




Deposits - Corporation for Public Deposits 




Bankers Acceptance Certificates 




Negotiable Certificates of Deposit - Banks 
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Guaranteed Endowment Policies (sinking) 




Repurchase Agreements - Banks 




other 




Entities sub-total 

0 

0 

0 





Consolidated total: 

0 

21 000 

10 000 
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5.11 PUBLIC PRIVATE PARTNERSHIPS 


In terms of Section 120 of the Municipal Finance Management Act a municipality may enter into a 
public-private partnership agreement subject thereto that it can demonstrate that the agreement 
will provide value for money for the municipality and that it is affordable. 

In adhering to the above and also expanding on Economic Development opportunities, the WRDM 
is in the process of investigating the possible establishment of Public Private Partnerships (PPPs) 
between the WRDM and private enterprise with the focus on the following two establishments: 

Messrs AIDA (Alternative Initiatives for Development of Africa) 

In 2007, AIDA’s founder invested in the first organic feed manufacturing of Botswana, and ran the 
second largest feedlot under the Botswana Meat Commission feed program. In 2010, AIDA opened 
Academe - A company registered at the Botswana Innovation Hub, specializing in performance 
support, training and certification programs. 

In 2014, the Gauteng Province approached AIDA to assist on the creation, management & financing 
of partnerships to improve energy outlook and create employment in select areas. Smart agriculture 
was selected for its employment creation potential. 

In 2015, AIDA has earmarked a few partners to deploy SmartR farms franchises for integrated 
farming for local food security and for crop/fodder production for both the domestic and export 
markets. 

AIDA focuses on Smart Farming principles which addresses various markets and include the whole 
value chain from adapting production to providing in the demand. The programme is also aimed at 
the training of emerging farmers and to assist them in becoming involved in the entire value chain 
which include the following areas: 

• ICT, Information & Communication Technology, platform; 

• cold storage and distribution set-up; 

• training center to transfer & localize skills and empower local managers; 

• Certification programs for out growers & franchises. 

During December 2015, Messrs AIDA made a presentation to the WRDM and it was resolved that 
the proposal on out-growers and training programmes be supported, subject to compliance with 
certain conditions. 

Messrs TIMBALI 

In addition to the above, and also elaborating on the principles of public private partnership, the 
WRDM paid a visit to Messrs Timbali in Nelspruit. 

Timbali Technology Incubator has been setting up small-scale farmers in sustainable businesses 
since 2003. As a non-profit organisation they provide business development services including but 
not limited to business management, accounting and sales. The technical skills, technology and 
clustering (grouping farmers together to share services and create bulk buying power) create the 
ability for a small-scale farmer to compete with commercial farmers. 
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Timbali provides farmers with access to quality management systems and ensure that proper risk 
management is in place. In addition to this, they assist with their route-to-market, ensuring they sell 
products and get a good rate paid into their accounts, linking closely with careful financial planning 
and other business skills. 

Apart from creating an enabling environment, Timbali also provides a route to the market and 
negotiates prices with large buyers, to whom a collective product from the cluster is send. Timbali 
found a way to connect low skilled, young, inexperienced, unemployed rural people, (75% women), 
to sophisticated markets by means of our incubation product supply chain and enabling 
environment created in the Agri-Parks. Timbali’s reliable Prototype-System-Driven-Cluster-Model 
tips the balance in favour of the start-up SMMEto increase economy of scale and by using a system- 
dependent-business-format that enables the small agri-business to consistently deliver a 
predictable, high-quality product to the market. This enables the small business to consistently 
deliver a predictable, high quality product resulting in significant economic benefits. 

Way forward:- 

Further role out of the above processes, in compliance with the regulations of the MFMA, is 
currently underway. 

T 5.H.1 


NEIGHBOURHOOD DEVELOPMENT PROGRAMME 


PHASE 1 : PUBLIC REALM UPGRADE - MOHLAKENG AND TOEKOMSRUS SIDE-WALKS 
1. INTRODUCTION AND BACKGROUND 

The National Treasury Department has a project called Neighbourhood Development Programme 
which is long term. This is to ensure that municipalities plan appropriately for projects that will 
result in: 

o Improvement of public space; 

o Linking of the township with the town or place of business; 

o Reducing of travelling time through other developments closer to where people live to create 
an environment where people live, work and play or compact space; and 

o Investing in catalytic projects that have the potential to create multi-functional public and private 
sector nodes or corridors in townships. 

The West Rand District Municipality applied for the grant and was succefull. This was meant for 
Westonaria and Randfontein, (Mohlakeng, Toekomsrus, Finsbury, Aureus and Simunye.) The NDP 
made a grant to the municipality in a ring-fenced funding envelope consisting of Technical Assistance (TA) 
funding and Capital Grant (CG) funding to the tune of R88 million (R8 million for TA and R80 million for CG). 

In 2015 March the West Rand Business Plan on the NDPG was approved. The first phase of the 
implementation of the grant that was approved from the portfolio of projects from the approved 
Business plan was the Side-walks with greening and street furniture for Mohlakeng entrance and 
Toekomsrus. 
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The actual commencement of the project started end of October 2015 and has been completed at the 
end of the financial year. An application for phase has been forwarded to National Treasury NDPG Unit 
and currently still awaiting confirmation of that. 


NDPG BUDGET ALLOCATION FOR THE CAPITAL GRANT 


2015/16 Gazetted 

2015/16 ACTUAL ALLOCATED 

FOR PROJECT BY NT 

2016/17 Gazetted 

PHASE 2 COST ESTIMATE 

SUBMITTED 

Rio 000 000 

R13 717 522 

Rio 000 000 

R19 971 039 
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COMPONENT D: OTHER FINANCIAL MATTERS 



5.12 SUPPLY CHAIN MANAGEMENT 


The West Rand District Municipality has established Supply Chain Management unit that operates 
under direct supervision of the Chief Financial Officer. As per Section 111 of Municipal Finance 
Management Act (Act No. 56 of 2003) West Rand District Municipality adopted its Supply Chain 
Management policy. The policy was also amended and tabled for adoption on 05 December 2011 to 
align it with the changed Preferential Procurement Regulations (new Preferential Procurement 
regulations implemented on 7th December 2011) The SCM policy is reviewed and amended annually. 
The current policy was amended and adopted by Council on 31 May 2016. As per legislation, SCM is 
responsible for the following prescribed functions: 

• Demand Management; 

• Acquisition Management; 

• Disposal Management; 

• Logistics Management; 

• Performance Management; and 

• Risk Management. 

An Invitation was placed on the website and newspapers circulating on local and national media for both 
current and prospective service providers to update their information or to register on the West Rand 
District Municipality Supplier Database and National Treasury Central Supplier Database (CSD). The 
database is reviewed on a quarterly basis. With effect from 1 July 2016, Municipalities and Municipal 
Entities must use the CSD supplier number starting with (MAAA) which is auto generated by the Central 
Database System after successful registration and validation of the prospective provider as mandatory 
requirement as part of listing criteria for accrediting prospective provider in line with Section 14(1) (b) of 
the Municipal Supply Chain Management Regulations. This is in accordance with the requirements of the 
Regulation 14 of the Municipal Supply Chain Management and MFMA Circular No. 81 

Bid committees (Bid Specification committee, Bid Evaluation Committee and Bid Adjudication 
committee) are established to allow for the smooth implementation of competitive bidding processes. 
All committee members have been appointed by the Accounting Officer and no Councillors are 
members of these committees, in line with the MFMA Competency Regulation Guidelines, the SCM 
Manager has reached the prescribed levels of competency. Other officials within the SCM Manager’s 
supervision are currently being trained through COGTA. 
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5.13 GRAP COMPLIANCE 


The Draft WRDM 2014/15 AFS are prepared in accordance with the following GRAP standards and 
directives: 

• CRAP 25: Employee benefits; 

• CRAP 105: Transfers of functions between entities under common control; 

• CRAP 106: Transfers of functions between entities not under common control; 

• CRAP It: Consolidation - Special purpose entities; 

• CRAP 6 (as revised 2010): Consolidated and Separate Financial Statements; 

• CRAP 1 (as revised 2012): Presentation of Financial Statements; 

• CRAP 3 (as revised 2012): Accounting Policies, Change in Accounting Estimates and Errors; 

• GRAP 9 (as revised 2012): Revenue from Exchange Transactions; 

• GRAP 12 (as revised 2012): Inventories; 

• CRAP 13 (as revised 2012): Leases; 

• CRAP 16 (as revised 2012): Investment Property; 

• GRAP 17 Property, Plant and Equipment; 

• GRAP 31 (as revised 2012): Intangible Assets (Replaces; 

• GRAP 102); and 

• CRAP16: Intangible assets website costs 
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COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS YEAR- 

1 


6.1 AUDITOR GENERAL REPORTS YEAR -1 (PREVIOUS YEAR) 


Auditor-General Re| 

Dort on Financial Performance Year -i* 

Status of audit report: 

Unqualified with matters of emphasis 

Non-Compliance Issues 

Remedial Action Taken 









Note:* The report's status is supplied by the Auditor General and ranges from unqualified (at best); to unqualified 
with other matters specified; qualified; adverse; and disclaimed (at worse). This table will be completed prior to the 
publication of the Annual report but following the receipt of the Auditor- General Report on Financial Performance 
Year o. 


T 6.2.1 


Auditor-General Report on Service Delivery Performance Year -i* 

Status of audit report: 

Unqualified - Clean Audit 

Non-Compliance Issues 

Remedial Action Taken 









Note:* The report's status is supplied by the Auditor General and ranges from unqualified (at best); to unqualified 
with other matters specified; qualified; adverse; and disclaimed (at worse). This table will be completed prior to the 
publication of the Annual report but following the receipt of the Auditor- General Report on Financial Performance 
Year o. 

T 6.2.1 


WRDMf 2015/16 Annual Report 


287 


COMPONENT B: AUDITOR-GENERAL OPINION YEAR 0 (CURRENT YEAR) 


6.2 AUDITOR GENERAL REPORT YEAR 


Detailed report will form Annexure D of this document 


Auditor-General Report on Financial Performance: Year o 

Audit Report Status*: 

Unqualified with matters of emphasis 

Non-Compliance Issues 

Remedial Action Taken 


Please refer to Management Letter Action Plan (MLAP) below 





Note:*The report status is supplied by the Auditor General and ranges from unqualified (at best); to 
unqualified with other matters specified; qualified; adverse; and disclaimed (at worse) 


T 6.1.1 


Auditor-General Report on Service Delivery Performance: Year o 

Audit Report Status: 

Unqualified - Clean Audit 

Non-Compliance Issues 

Remedial Action Taken 










T 6.1.2 


COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES: 

Section 71 of the MFMA requires municipalities to return a series of financial performance data to the 
National Treasury at specified intervals throughout the year. The Chief Financial Officer states that 
these data sets have been returned according to the reporting requirements. 

Signed (Chief Financial Officer): R Mohaudi 

T6.2. 
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MANAGEMENT LETTER ACTION PLAN 2014/15 


In line with the MFMA 131 (2), the municipality must address any issues raised by the Auditor 
General in an audit report. 


Flowing from the above, during the 2014/15 audit, the municipality had a total of seventeen (17) 
findings. To date, all the findings have been cleared and finalised as per the Management Letter 
Action Plan. 


See below for correspondence from Gauteng Provincial Treasury: 



GAUTENG PROVINCE 

REPUBLIC OF SOUTH AFRICA 


Enquire; Xolani Ndlovana 
Jet : 011 241 0619 

Email ; 


Mr. D Mokoena 
Municipal Manager 
Westrand District Municipality 
Private Bag X033 
Randfontein 
1760 


Dear Sir 

OPCA PROGRESS REPORT FOR WESTRAND DISTRICT MUNICIPALITY 


Background 

The purpose of the letter is to report back to the Accounting Officer and the Chief Financial 
Officer on the progress made In addressing issues raised by the Auditor General in the audit 
and management reports Gauteng Provincial Treasury (GPT) performs oversight, monitors 
compliance with MFMA section 131(2), which states that a municipality must address any 
issues raised by the AG in an audit report 


Summary of Category of total findings 



Progress of audit findings 

It is noted that Westrand District Municipality has made significant progress in cleanng all the 
findings that were raised by the Auditor General for the finacial year ending 2014/15. 

The treasury will appreciate if assistance could be accorded to the local municipalities by the 
district in this area 


Gauteng Provincial Treasury would like to extend its appreciation to Westrand Distnct 
Municipality management for the good relationship we share as part of our aim is to strengthen 
this governance relationship with the municipality. 


► 


Yours sincerely. 



Mr. Owen Witbooi 

DDG: Municipal Financial Governance 
Gauteng Rrovincial Treasury 
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MANAGEMENT LETTER ACTION PLAN 2015/16 


West Rand District Municipality 


INFO TO BE UPDATED 


OPCAPIan - Monitoring Pane 

As per Management Letter 2016 


INPUT Cell INPUT Cell INPUT Cell INPUT Cell 

# # # # 


STATUS SUMMARY 


Control 

no. 


Page # 


Finding 


Auditor's 

recommendation 


Action to be taken 


Estimated date 
of compietion/ 
correction 


Key tasks that need 
to be performed 


Officiai(s) 
deiegated to 


%Compiete 


Handed to internai Audit 


The commitment disclosure 
note on the notes of the AFS 
w as not complete 


Mnagement should 
ensure that the 
schedule of lease 
commitments is 
review ed after 
preparation to ensure 
accuracy and a list of 
current operating lease 
is kept and the schedule 
is reviewed for 
conpleteness against 
the schedule. 


- Review and update 
schedule of 
commitments. 


Misstatements in 

financial 

statements 


- Identify total in 
schedule of 
commitments 

- Review and update 
schedule. 

- Update and correct 
AFS. 

-All 

Transactions/journals to 
be reviewed and 
authorised by the CFO 


- R Mohaudi 
(CFO) 


Completed 


Handed to AGSA as part of 
final AFS. 

This finding forms part of 
the corrected audit 
misstatements. 


The employee benefit 
disclosure note on the AFS 
included incorrect amounts for 
assumed healthcare cost 
trends. 


Management should 
ensure that the 
effective amount is 
reflected in the 
financials 


- Review GRAP19 
assessment 
documents and update 
annual financial 
statements 


Misstatements in 

financial 

statements 


- Update AFS 
disclosure w ith the 
effective amount per 
the actuarial report 


- R Mohaudi 
(CFO) 


Completed 


Handed to AGSA as part of 
final AFS. 

This finding forms part of 
the corrected audit 
misstatements. 


The auditors assessment of 
functionality for bid 
WR/PS/04/201 6 differs from 
management assessment, and 
as a result, management has 
further evaluated bidders that 
did not meet functionality 
creteria. 


Management should 
implement review 
processes by a senior 
staff member at key 
stages of the 
procurement processes 
to ensure that all SCM 
compliance 
requirements are met 
before transactions are 
approved. Staff should 
be guided by tools such 
as a checklist w hich 
includes all SCM 
conpliance 

requirements that must 
be met before 
transactions are 
approved. 


- Conduct review of 
bid documents prior to 
award 

- Strengthern 
compliance documents 
check by both internal 
audit and SCM 


Compliance 


- Review Bid 
documents for 
WR. PS/04/20 16 

- Submit a report to 
Section 80/ Council on 
processes followed for 
ratification 


- R Mohaudi 
(CFO) 


In Progress 






4 

41 

The auditors assessment of 
functionality for bid 
WR/FIN/12/16 differs from 
management assessment, and 
as a result, management has 
further evaluated bidders that 
did not meet functionality 
creteria. 

Management should 
implement review 
processes by a senior 
staff member at key 
stages of the 
procurement processes 
to ensure that all SCM 
conpliance 
requirements are met 
before transactions are 
approved. Staff should 
be guided by tools such 
as a checklist w hich 

includes all SCM 
compliance 

requirements that must 
be met before 

transactions are 
approved. 

- Conduct review of 
bid documents prior to 
award 

- Strengthern 
compliance documents 
check by both internal 
audit and SCM 

Conpliance 

SCM 

31 -Mar-1 7 

- Review Bid 

documents for 
WR/FIN/12/16 

- Submit a report to 
Section 80/ Council on 
processes followed for 
ratification 

- R Mohaudi 
(CFO) 

100% 

In FVogress 

75 

No 







5 

45 

Items included in the bank 
reconciliation as reconciling 
items w ere assessed as 
invalid items as at 30 june 2016 

Management should 
ensure that reconciling 
items are valid items 
w hen compared to the 
bank statement, and 
that the reconciling 
items have supporting 
documents. 

- Ensure performance 
of Bank Reconciliation 
on a weekly basis 

- Ensure that 
appropriate review is 
done at a senior 
manager level 

Misstatements in 

financial 

statements 

Assets 

30- Nov- 16 

- Update Bank and 

Cash reconciliation 

- Make adjustment to 
final AFS 

- R Mohaudi 
(CFO) 

100% 

Completed 

100 

Yes 

Flanded to AGSA as part of 
final AFS. 

This finding forms part of 
the corrected audit 

misstatements. 


6 

A1 

Bectricity for the month of 

June of R51 5 053.24 w hich 
w as paid in July 201 6, w ere 
not accrued for in the AFS 

submited for audit. 

Management should 
ensure that all liabilities 

are accounted for at 
year-end according to 
GRAP policies 

- Update records and 
AFS to accrue for the 
June electricity 
invoices 

Misstatements in 
financial 

statements 

Liabilities 

30- Nov- 16 

- Update the General 
ledger 

- Make adjustment to 
the AFS 

R Mohaudi 
(CFO) 

100% 

Completed 

100 

Yes 

Flanded to AGSA as part of 
final AFS. 

This finding forms part of 
the corrected audit 

misstatements. 
















7 

49 

Incorrect preferential points 
used to calculate points for 
final award 

Management should 
review calculations 
performed for awarding 
of quotations so that the 
right suppliers are 
aw arded and no 
irregular expenditure 
incurred. 

- Strengthern SCM 
Conpliance checklist 

- All Quotations to be 
review ed by both the 
SCM Manager and the 
CFO prior to aw ard 

Internal control 
deficiency 

SCM 

31-Mar-17 

- Strengthern SCM 
Conpliance Check 

- Assign responsibility 
to senior SCM 
practitioner to review all 
quotation 

documentation before 
final award 

- Update SCM Register, 
and Disclose IR 
Expenditure 

- M Maluleke 
(SCM Manager) 

- R Mohaudi 
(CFO) 

100% 

Conpleted 

100 

Yes 


8 

48 

The bid price on the signed bid 
docuent w as inconsitent w ith 
the price recorded in the 
registry of bids received during 
bid opening 

Management should 
implement review 
processes by a senior 
staff member at key 
stages of the 
procurement processes 
to ensure that all SCM 
conpliance 
requirements are met 
before transactions are 
approved. Staff should 
be guided by tools such 
as a checklist 

- Conduct review of 
bid documents prior to 
award 

- Strengthern 
conpliance documents 
check by both internal 
audit and SCM 

Internal control 
deficiency 

SCM 

31-Mar-17 

- Strengthern SCM 
Conpliance Check 

- Assign responsibility 
to senior SCM 
practitioner to review all 
bid registery before 
evaluation. 

- M Maluleke 
(SCM Manager) 

- R Mohaudi 
(CFO) 

100% 

In Progress 

75 

No 
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9 

53 

Incorrect submission of VAT 

201 

Management should 
ensure that VAT 20Ts 
are reviewed against 
the VAT recons 
prepared prior to 
submission 

-Review Vat 
reconciliation against 
VAT 201 forms prior 
to submission 

Internal control 
deficiency 

Receivables 

30- Nov- 16 

- Review nx)nthly VAT 
201 forms against vat 
reconciliations 

- M Mkhize ( 
Manager Inc & 
Exp) 

-R Mohaudi 
(CFO) 

100% 

Completed 

100% 

Yes 

Handed to AGSA as part of 
final AFS. 

This finding forms part of 
the corrected audit 

misstatements. 

10 

54 

Long term receivables - study 
loans 

Management must 
ensure that practice 
and policy are aligned 

- Conduct an internal 
audit of all study loans 
and update records 
w ith outcome of the 

audit 

Internal control 
deficiency 

Receivables 

31-Mar-17 

- Audit of Study loan 
accounts 

- M Mkhize ( 
Manager Inc & 
Exp) 

-R Mohaudi 
(CFO) 

- N Seabi 
(Manager lA) 

100% 

In FVogress 


No 


11 

56 

Incorrect recording of invoices 
as a result of service 
providers claiming incorrect vat 
on invoices 

-The Creditor's officer 
responsible for 
capturing of invoices 
should ensure that the 
details (amounts) 
captured agree to 
information as per 
invoice. 

- Management should 
perform an exercie on 
all invoices received for 
legal services to ensure 
that the total error is 

corrected. 

- Assign responsibility 
to creditor's officers to 

ensure that invoices 
are adequately and 
correctly captured. 

- Ensure that review is 

conducted on all 
captured invoices 
prior to payments 
being made. 

- Engage panel of 
attorneys on 
submission of correct 

tax invoices 

- Identify and correct 
the error in the 

2015/16 AFS 

Misstatements in 

financial 

statements 

Vat Receivables 

30- Nov- 16 

- Assign responsibility 
to creditor's officers to 

ensure that invoices 
are adequately and 
correctly captured. 

- Ensure that review is 

conducted on all 
captured invoices prior 
to payments being 
made. 

- Engage panel of 
attorneys on 
submission of correct 

tax invoices 

- Identify and correct 
the error in the 2015/16 

AFS 

- Make adjustment to 
the AFS 

- M Mkhize ( 
Manager Inc & 
Exp) 

-R Mohaudi 
(CFO) 

100% 

Completed 

100 

Yes 

Handed to AGSA as part of 
final AFS. 

This finding forms part of 
the corrected audit 

misstatements. 


12 

58 

Interest for the month of 

October and december w as 

ommitted in the interest 

revenue account. 

Management should 
review automatic 
accounting entries for 
validity and accuracy 

- Ensure correct 
automation during 
rrwnthly close out of 
the system. 

- Perform a 

reconciliation of 
outstanding accounts 
to interest raised 

Internal control 
deficiency 

Revenue 

30- Nov- 16 

- Update system 
calculations. 

- Perform rrwnthly close 
out verification of 

accounts 

- Ensure system 
supervisor reviews 
daily/rrwnth end 
update/runs 

- M Mkhize ( 
Manager Inc & 
Exp) 

-R Mohaudi 
(CFO) 

100 % 

Completed 

100 

Yes 

Handed to AGSA as part of 
final AFS. 

This finding forms part of 
the corrected audit 

misstatements. 

13 

56 

T Governance - Lack of formal 

review of SLA's 

Management should 
keep attendance 
registers of 
engagement w ith 
service provide. 

- Ensure that all 

communication w ith 
service provider is 
adequately recorded ( 
Registers and 

Minutes) 

- Incorporate Service 
Provider performace 
assessment in monthly 
management meetings 

Internal control 
deficiency 

Contract 

Management 

30- Nov- 16 

- Update SOP for 
financial services 

- Incorporate the 
keeping of attendance 
registers of meetings 
w ith service providers 
in contract management 
manual 

- M Maluleke 
(SCM Manager) 

- S Sbukwana 
(ICT Manager) 

-R Mohaudi 
(CFO) 

100 % 

Completed 

100 

Yes 

Handed to AGSA as part of 
final AFS. 

This finding forms part of 
the corrected audit 

misstatements. 
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A petty cash request fpr an 

Follow ups should be 

- Ensure that petty 

Internal control 

Assets 


- Financial Officer 






Handed to AGSA as part of 



amount of R1 000 w as utilized 

made w ith person 

cash purchase 

deficiency 



should do follow ups 






final AFS. 



a w eek after it w as requested. 

requesting petty cash to 

documents are 




w ith employees 









Additionally documents for a 

ensure that supporting 

returned to finance 




requesting petty cash 

- M Mkhize ( 
Manager Inc & 
Exp) 

-R Mohaudi 
(CFO) 





This finding forms part of 



petty cash request for R300 

documents/receipts are 

w ithin 48 hours of 




and ensure that 





the corrected audit 

14 

60 

was submitted after 48 hours 

brought forw ard w ithin 
48 hours per council 

taking the money. 

- Ensure that adequate 



3O-N0V-I6 

receipts are returned 
w ithin 48 hours. 

100% 

Completed 

100 

Yes 

misstatements. 




approved policy 

and regular follow ups 




- Any deviation from the 










are made by officers 




policy should be 










responsible for petty 




reported immediately to 











cash 




the Manager Inc & Exp 
or CFO 
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GLOSSARY 


Accessibility indicators 

Explore whether the intended beneficiaries are able to access services or outputs. 

Accountability documents 

Documents used by executive authorities to give ^Jull and regular'^ reports on the 

matters under their control to Parliament and provincial legislatures as prescribed by 

the Constitution. This includes plans, budgets, in-year and Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the desired outputs and 

ultimately outcomes. In essence, activities describe ”what we do”. 

Adequacy indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the regulations set out in 

Section 121 of the Municipal Finance Management Act. Such a report must include 

annual financial statements as submitted to and approved by the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the Auditor General 

and approved by council or a provincial or national executive. 

Baseline 

Current level of performance that a municipality aims to improve when setting 

performance targets. The baseline relates to the level of performance recorded in a 

year prior to the planning period. 

Basic municipal service 

A municipal service that is necessary to ensure an acceptable and reasonable quality 

of life to citizens within that particular area. If not provided it may endanger the public 

health and safety or the environment. 

Budget year 

The financial year for which an annual budget is to be approved - means a year ending 

on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of outputs. 

Distribution indicators 

The distribution of capacity to deliver services. 



Financial Statements 

Includes at least a statement of financial position, statement of financial performance, 

cash-flow statement, notes to these statements and any other statements that may 

be prescribed. 

General Key performance 

After consultation with MECs for local government, the Minister may prescribe 

indicators 

general key performance indicators that are appropriate and applicable to local 

government generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty and creating jobs. 

Inputs 

All the resources that contribute to the production and delivery of outputs. Inputs are 

’’what we use to do the work”. They include finances, personnel, equipment and 

buildings. 

Integrated Development 

Plan (IDP) 

Set out municipal goals and development plans. 

National Key performance 

• Service delivery & infrastructure. 

areas 

• Economic development. 

• Municipal transformation and institutional development. 

• Financial viability and management. 

• Good governance and community participation. 

Outcomes 

The medium-term results for specific beneficiaries that are the consequence of 

achieving specific outputs. Outcomes should relate clearly to an institution’s strategic 

goals and objectives set out in its plans. Outcomes are ’’what we wish to achieve”. 

Outputs 

The final products, or goods and services produced for delivery. Outputs may be 

defined as ’’what we produce or deliver”. An output is a concrete achievement (i.e. a 

product such as a passport, an action such as a presentation or immunization, or a 

service such as processing an application) that contributes to the achievement of a 

Key Result Area. 

Performance Indicator 

Indicators should be specified to measure performance in relation to input, activities, 

outputs, outcomes and impacts. An indicator is a type of information used to gauge 

the extent to which an output has been achieved (policy developed, presentation 

delivered, service rendered). 
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Performance Information 

Generic term for non-financial information about municipal services and activities. Can 

also be used interchangeably with performance measure. 

Performance Standards: 

The minimum acceptable level of performance or the level of performance that is 

generally accepted. Standards are informed by legislative requirements and service- 

level agreements. Performance standards are mutually agreed criteria to describe how 

well work must be done in terms of quantity and/or quality and timeliness, to clarify 

the outputs and related activities of a job by describing what the required result should 

be. In this EPMDS performance standards are divided into indicators and the time 

factor. 

Performance Targets: 

The level of performance that municipalities and its employees strive to achieve. 

Performance Targets relate to current baselines and express a specific level of 

performance that a municipality aims to achieve within a given time period. 

Service Delivery Budget 

Implementation Plan 

Detailed plan approved by the mayor for implementing the municipality's delivery of 

services; including projections of the revenue collected and operational and capital 

expenditure by vote for each month. Service delivery targets and performance 

indicators must also be included. 

Vote: 

One of the main segments into which a budget of a municipality is divided for 

appropriation of money for the different departments or functional areas of the 

municipality. The Vote specifies the total amount that is appropriated for the purpose 

of a specific department or functional area. 

Section 1 of the MFMA defines a ^Vote^^ as: 

a) one of the main segments into which a budget of a municipality is divided for the 

appropriation of money for the different departments or functional areas of the 

municipality; and 

b) which specifies the total amount that is appropriated for the purposes of the 

department or functional area concerned. 
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APPENDIX A - COUNCILLORS: COMMITTEE ALLOCATION AND COUNCIL ATTENDANCE 


Councillors, Committees Allocated and Council Attendance 


Councillors 

Full Time/ 

Committee Allocated 

Ward and/or 

Percentage 

Percentage 


Part Time 


Party 

Council 

Apologies 




Represented 

Meetings 

for non- 





Attendance 

attendance 


FT/PT 



% 

% 

Mphithikezi 

FT 

Corporate Services 

PR 

100% 

0% 

Blake BD 

PT 

Finance 

LM REP 

100% 

0% 

BestN 

PT 


LM REP 

90% 

10% 

Caldeira 0 

FT 

Rural Development 

PR 

90% 

10% 

Choledi MF 

PT 


LM REP 

70% 

20% 

Daniel TN 

PT 

Corporate Services 

Rural Development 

Human settlement 
Infrastructure 

Finance 

LM REP 

70% 

30% 

De Jager PHC 

PT 

LED 

LM REP 

70% 

20% 

Du Plessis E 

PT 



60% 

40% 

Foteng TK 

PT 

Corporate Services 

LM REP 

40% 

50% 

Gama M 

FT 

Human settlement 

PR 

100% 

0% 

Hundula SS 

FT 

MPAC 

LM REP 

90% 

10% 

Harris RJA 

PT 

Rural Development 

PR 

70% 

30% 

Holenstein M 

PT 

LED 

PR 

80% 

10% 

Hoon J 

PT 

Public Safety 

LM REP 

100% 

0% 

Isherwood GS 

PT 

Infrastructure 

PR 

70% 

30% 

Isherwood L 

PT 

Public Safety 

LM REP 

50% 

50% 

Jiba MV 

PT 

LED 

LM REP 

80% 

10% 

Kasibi NG 

PT 

Corporate Services 

LM REP 

40% 

40% 

Kawe M 

FT 


PR 

90% 

10% 

Kgoleng MP 

FT 

Health & Social development 

PR 

100% 

0 % 

Khenene SN 

PT 

Health & Social development 

LM REP 

100% 

0% 

Khoza G 

PT 


PR 

80% 

20% 

Lebopa Al 

PT 

Public Safety 

LM REP 

100% 

0% 

Lees R 

PT 

Corporate Services 

LM REP 

100% 

0% 

Lipudi NP 

FT 

Infrastructure 

PR 

100% 

0% 

Lwabi V 

PT 


PR 

80% 

10% 

Matsogo F 

PT 


LM REP 

70% 

0% 

Mavuso TBN 

PT 

LED 

LM REP 

100% 

0% 

Mcungeli S 

PT 

Rural Development 

PR 

80% 

20% 

Mfazi MV 

PT 


PR 

100% 

0% 

Mosetle NP 

PT 

Health & Social development 

LM REP 

100% 

0% 

Mphethikezi TE 

FT 

LED 

PR 

70% 

30% 

Nawa KM 

FT 

Executive Mayor 

PR 

90% 

10% 



Ngcobo FF 

PT 

Health & Social development 

PR 

50% 

40% 

Ngubane DE 

PT 

Health & Social development 

LM REP 

100% 

0% 

Ngweventsha SD 

FT 

Chief Whip 

LM REP 

70% 

30% 

Nkosiane LL 

FT 

Finance 

PR 

90% 

10% 

Nomandia MN 

PT 

Corporate services 

PR 

80% 

20% 

Nondzaba D 

PT 


PR 

90% 

10% 

Nqoro M 

PT 

Corporate services 

PR 

100% 

0% 

PhiriJN 

FT 

Speaker 

PR 

100% 

0% 

Plaatjie WM 

PT 

Infrastructure 

LM REP 

80% 

10% 

Pretorius DH 

PT 

Finance 

LM REP 

90% 

10% 

Seemela PL 

PT 


LM REP 

100% 

0% 

Selibo MJ 

PT 

Human settlement 

LM REP 

100% 

0% 

Simon P 

PT 

Health & Social development 

LM REP 

60% 

20% 

Thebenare SE 

FT 


PR 

100% 

0% 

Thabe DS 

PT 

Finance 

LM REP 

90% 

10% 

Xulu BC 

FT 

Public Safety 

LM REP 

90% 

10% 

Zagagana CP 

PT 

LED 

LM REP 

100% 

0% 

Zwart JDW 

PT 

Human settlement 

LM REP 

100% 

0% 


APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Third Tier Structure 

Directorate 

Director/Manager (State title and name) 

Office of the MM 

Municipal Manager - MD Mokoena 

Financial Services 

Chief Financial Officer - R Mohaudi 

Public Safety 

Executive Manager: Public Safety - ME Koloi 

Regional Planning & Economic 

Development 

Executive Manager: Regional Planning & Economic 
Development - 


H Hamer 

Health & Social Development 

Executive Manager: Health & Social Development - KS 

Ndlovu 

IDP&PMS 

Manager: IDP & PMS - LM Seabi 

Technical Support & Transport Planning 

Manager: Technical Support & Transport Planning - N 
Govender 

Health & Social Development 

Manager: Health & Social Development - CTC Khotle 

Income & Expenditure 

Manager: Income & Expenditure - MR Mkhize 

Budget & Regional Support 

Manager: Budget & Regional Support - LS Ramaele 

Supply Chain Management 

Manager: Supply Chain Management - MN Maluleke 

Legal & Logistical Services 

Manager: Legal & Logistical Services - JJ Nieuwoudt 

HR & Development 

Manager: HR & Development - EM Pretorius 

Disaster Management & Community Safety 

Manager: Disaster Management & Community Safety - PRJ 
Mokoto 

Public Safety 

Manager: Emergency Services - HNJ Kahts 

Economic Development 

Manager: Economic Development - AZ Mphaphuli 

ICT 

Manager: ICT - S Sbukwana 

Human Settlement & Land Use Planning 

Manager: Human Settlement & Land Use Planning - M 
Nevhungoni 

Environmental Management & Green IQ 

Manager: Environmental Management & Green IQ - MS 
Zwane 

Internal Audit 

Manager: Internal Audit - N Seabi 

Political Support Unit 

Chief of Staff - MA Maxeke 

TC 
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APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tier Structure 


Directorate 

Director/Manager (State title and name) 

Office of the MM 

Municipal Manager - MD Mokoena 

Financial Services 

Chief Financial Officer - R Mohaudi 

Public Safety 

Executive Manager: Public Safety - ME Koloi 

Regional Planning & Economic Development 

Executive Manager: Regional Planning 8c Economic 

Development - 


H Hamer 

Health & Social Development 

Executive Manager: Health 8c Social Development - KS Ndlovu 

Technical Support & Transport Planning 

Manager: Technical Support 8c Transport Planning - N 

Govender 

Health & Social Development 

Manager: Health 8c Social Development - CTC Khotle 

Income & Expenditure 

Manager: Income 8c Expenditure - MR Mkhize 

Budget 8c Regional Support 

Manager: Budget 8c Regional Support - S Ramaele 

Supply Chain Management 

Manager: Supply Chain Management - MN Maluleke 

Legal 8c Logistical Services 

Manager: Legal 8c Logistical Services - Adv. JJ Nieuwoudt 

HR 8c Development 

Manager: HR 8c Development - Dr EM Pretorius 

Disaster Management 

Manager: Disaster Management - PRJ Mokoto 

Public Safety 

Acting Manager: Emergency Services - B Mohlabeng 

Public Safety 

Acting Manager: Community Safety - H Majadibodu 

Economic Development 

Manager: Economic Development - AZ Mphaphuli 

ICT 

Manager: ICT - S Sbukwana 

IDP8cPMS 

Acting Manager: IDP 8c PMS - L M Seabi 

Human Settlement 8c Land Use Planning 

Manager: Human Settlement 8c Land Use Planning - M 
Nevhungoni 

Environmental Management 8c Green IQ 

Manager: Environmental Management 8c Green IQ - MS Zwane 

Internal Audit 

Manager: Internal Audit - N Seabi 

Political Support Unit 

Chief of Staff - MA Maxeke 

Use as a spill-over schedule if top 3 tiers cannot be 
accomodated In chapter 2 (T2.2.2). 

TC 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


Municipal / Entity Functions 


MUNICIPAL FUNCTIONS 

Function Applicable to 
Municipality (Yes / No)* 

Function 
Applicable 
to Entity 
(Yes /No) 

Constitution Schedule 4, Part B functions: 



Air pollution 

Y 


Building regulations 

N 


Child care facilities 

N 


Electricity and gas reticulation 

N 


Firefighting services 

Y 


Local tourism 

Y 


Municipal airports 

Y 


Municipal planning 

Y 


Municipal health services 

Y 


Municipal public transport 

Y 


Municipal public works only in respect of the needs of municipalities in 
the discharge of their responsibilities to administer functions specifically 
assigned to them under this Constitution or any other law 

Y 


Pontoons, ferries, jetties, piers and harbours, excluding the regulation of 
international and national shipping and matters related thereto 

N 


Stormwater management systems in built-up areas 

N 


Trading regulations 

N 


Water and sanitation services limited to potable water supply systems 
and domestic waste-water and sewage disposal systems 

N 


Beaches and amusement facilities 

N 


Billboards and the display of advertisements in public places 

N 


Cemeteries, funeral parlours and crematoria 

N 


Cleansing 

N 


Control of public nuisances 

N 


Control of undertakings that sell liquor to the public 

N 


Facilities for the accommodation, care and burial of animals 

N 


Fencing and fences 

N 


Licensing of dogs 

N 


Licensing and control of undertakings that sell food to the public 

N 


Local amenities 

N 


Local sport facilities 

N 


Markets 

Y 


Municipal abattoirs 

N 


Municipal parks and recreation 

N 


Municipal roads 

N 


Noise pollution 

N 


Pounds 

N 
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Public places 

Refuse removal, refuse clumps and solid waste disposal 

N 


N 


Street trading 

N 


Street lighting 

N 


Traffic and parking 

N 


* If municipality: indicate (yes or No); * If entity: Provide name of entity 


TD 
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APPENDIX E - WARD REPORTING 


Functionality of Ward Committees 

Ward Name 
(Number) 


NO INFO 
TO REPORT 
FOR 2015/16 
FY 
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Name of Ward 
Councillor and 
elected Ward 
committee members 

Committee 
established (Yes/ 
No) 

Number of 
monthly 
Committee 
meetings held 
during the year 

jmber of monthly 
reports 
submitted to 
Speakers Office 
on time 

Number of 
quarterly public 
ward meetings 
held during year 

NO INFO TO REPORT 
FOR 2015/16 FY 

NO INFO TO 

REPORT FOR 

2015/16 FY 

NO INFO TO 

REPORT FOR 
2015/16 FY 

NO INFO TO 

REPORT FOR 
2015/16 FY 

NO INFO TO 

REPORT FOR 
2015/16 FY 





TE 


r APPENDIX F - WARD INFORMATION ^ 


Ward Title: Ward Name (Number) 

Capital Projects: Seven Largest in Year o (Full List at Appendix 0 ) 





R’ 000 

No. 

Project Name and detail 

Start Date 

End Date 

Total Value 

NO 

INFO 

TO 

REPORT 

FOR 

2015/16 

FY 

NO INFO TO REPORT FOR 2015/16 FY 

NO INFO TO REPORT 
FOR 2015/16 FY 

NO INFO TO 

REPORT FOR 
2015/16 FY 

NO INFO TO 

REPORT FOR 
2015/16 FY 


Basic Service Provision 

Detail 

Water 

Sanitation 

Electricity 

Refuse 

Housing 

Households with 
minimum service 
delivery 

NO INFO TO 

REPORT FOR 
2015/16 FY 

NO INFO TO 

REPORT FOR 
2015/16 FY 

NO INFO TO 

REPORT FOR 

2015/16 FY 

NO INFO TO 

REPORT FOR 
2015/16 FY 


Total Households* 






^Including informal settlements 

(The municipality is not an implementing authority) 

TF.2 


Top Four Service Delivery Priorities for Ward (Highest Priority First) 

No. 

Priority Name and Detail 

Progress During Year o 


NO INFO TO REPORT FOR 2015/16 FY 

NO INFO TO REPORT FOR 2015/16 FY 


The municipality is not an implementing authority. 
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APPENDIX G 

- RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 

YEAR 0 




Municipal Audit Committee Recommendations 


Date of 

Committee recommendations 

Recommendations adopted (enter Yes) If not 


Committee 

during Year o 

adopted (provide explanation) 


Refer to the audit committee report (Annexure E), 


TG 
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APPENDIX H - LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS 


Long Term Contracts (20 Largest Contracts Entered into during Year 2015/16) 

R’ 000 

Name of Service 

Provider (Entity or 
Municipal Department) 

Description of Services 
Rendered by the Service 
Provider 

Start Date 

of Contract 

Expiry date 
of Contract 

Project 

manager 

Contract Value 

Mafoko Security Patrols 

IP Based Street Surveillance 
Systems 

2015/05/01 

2018/04/30 


29 682 429 

C & iVl Consulting 

Engineers 

Management of two 
ambient air quality 

2014/05/01 

2015/02/28 


465 872 






TH.l 
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APPENDIX J - DISCLOSURES OF FINANCIAL INTEREST 


DISCLOSURE OF FINANCIAL INTERESTS 

Period i July to 30 June 

Position 

Name 

Description of Financial Interest 
(Nil/or details 

(Executive) Mayor 

Nawa KM 

Nil 

Member of MayCo / Exco 

Caldeira 0 

Nil 

Gama M 

Nil 

Kgoleng MP 

Nil 

Lipudi NP 

Business interest 

Mphethikezi TE 

Nil 

Nkosiane LL 

Not declared 

Xulu BC 

Nil 






Councillor 

Blake BD 

Business interest 

Best N 

Not declared 

Choledi MF 

Not declared 

Daniel TN 

Not declared 

DeJager PHC 

Financial interest 

Du Plessis E 

Financial interest 

FotengTK 

Not declared 

Handula SS 

Nil 

Harris RJA 

Business interest & Financial interest 

Holenstein M 

Not declared 

Hoon J 

Not declared 

Isherwood GS 

Not declared 

Isherwood L 

Not declared 

Jiba MV 

Nil 

Kasisbi NG 

Not declared 

Kawe M 

Nil 

Khoza G 

Nil 

Lees R 

Not declared 

Lwabi V 

Nil 

Matshogo F 

Not declared 

Mavuso TBN 

Nil 

Mcungeli S 

Nil 

Mfazi MV 

Not declared 

Mosetle NP 

Nil 

Ngcobo FF 

Not declared 

Ngubane DE 

Nil 

Ngweventsha SD 

Nil 

Nomandia MN 

Not declared 

Nondzaba D 

Financial interest 

Nqoro M 

Nil 

PhiriJN 

Nil 

Plaatjie WM 

Not declared 

Pretorius DH 

Not declared 

Seemela PL 

Not declared 

Selibo MJ 

Nil 

Simon P 

Not declared 

Thebenare SE 

Nil 





Thabe DS 

Nil 

Zagagana CP 

Nil 

Zwart JDW 

Not declared 




Municipal Manager 

Mokoena MD 

Financial & property interest 




Chief Financial Officer 

R Mohaudi 

Financial interest 




Deputy MM and (Executive) 
Directors 

NO INFO TO REPORT FOR 2015/16 
FY 





Other S57 Officials 

Executive Manager Public Safety: 
ME Koloi 

Nil 

Executive Manager Development 
Planning: H Hamer 

Nil 

Executive Manager Health & 

Social Development: 

K Ndlovu 

Financial interest 
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APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY SOURCE 


Revenue Collection Performance by Vote 







R’ 000 

Vote Description 

2014/2015 

Current: 2015/2016 

Year 2015/2016 Variance 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Vote 1 - Corporate Governance 


16 308 

16 308 

32 

(16 276) 

(16 276) 

Vote 2 - Municipal Manager 8c 
Support 


- 

- 

- 

- 

- 

Vote 3 - Corporate Services 


2 841 

2 841 

1396 

(1 445) 

(1 445) 

Vote 4 - Financial Services 


214 435 

215 304 

43 510 

(170 925) 

(171 794) 

Vote 5 - Health 8c Social 
Development 


46 826 

35 479 

- 

(46 826) 

(35 479) 

Vote 6 - Public Safey 


3585 

3585 

5732 

2147 

2147 

Vote 7 - Public Safety 
(Continue) 


- 

- 

- 

- 

- 

Vote 8 - Regional Planing 8c 
Enviromental Management 


1 000 

1 000 

2498 

1498 

1498 

Vote 9 - Technical Services 


10 000 

37 765 

33 873 

23873 

(3 891) 

Vote 10 - Economic 
Development 


2329 

2329 

- 

(2 329) 

(2329) 

Vote 11 - Development Agency 


13 308 

4 394 

- 

(13 308) 

(4 394) 

Example 12 - Vote 12 







Example 13 - Vote 13 







Example 14 - Vote 14 







Example 15 - Vote 15 







Total Revenue by Vote 


310 632 

319 006 

87 042 

(223 591) 

(231 964) 

Variances are calculated by dividing the difference between actual and originalladjustments budget by 
the actual. This table is aligned to MBRR table 

TK .1 


APPENDIX K (II): REVENUE COLLECTION PERFORMANCE BY SOURCE 


Revenue Collection Performance by Source 

R ’ooo 


Description 

Year 

2014/2015 

Year 2015/2016 

Year 2015/2016 Variance 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustment 
s Budget 

Property rates 







Property rates - 
penalties & collection 
charges 







Service Charges - 
electricity revenue 







Service Charges - water 
revenue 







Service Charges - 
sanitation revenue 







Service Charges - refuse 
revenue 







Service Charges - other 

4683 

4013 

4032 

831 

3182 

3 201 

Rentals of facilities and 
equipment 

1783 

1947 

1947 

1994 

(47) 

(47) 

Interest earned 

external investments 

6193 

7177 

7177 

3180 

3 997 

3 997 

Interest earned 

outstanding debtors 

- 

- 

- 

163 

(163) 

(163) 

Dividends received 

- 

- 

- 

- 

- 

- 

Fines 

- 

- 

- 

- 

- 

- 

Licences and permits 

159 

174 

174 

246 

(72) 

(72) 

Agency services 

37 789 

39 792 

28 503 

27 206 

12 586 

1297 

Transfers recognised - 
operational 

191 178 

204 435 

227 933 

211 054 

(6619) 

16 879 

Other revenue 

4 394 

40 891 

37 036 

47 734 

(6 844) 

(10 698) 

Gains on disposal of PPE 

- 

- 

- 

- 

- 

- 

Enviromental 

Proctection 

- 

- 

- 

- 

- 

- 

Total Revenue 

(excluding capital 

transfers and 

contributions) 

246 180 

298 428 

306 802 

292 409 

6 019 

14393 

Variances are calculated by dividing the difference between actual and originalladjustments budget by the 
actual. This table is aligned to MBRR table A^. 

TK .2 
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APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Conditional Grants: excluding MIG 

R’ 000 

Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major 

conditions 

applied by 

donor 

(continue 

below if 

necessary) 

Budget 

Adjustment 

s 

Budget 

Neighbourhood 
Development 
Partnership Grant 

10 000 

10 000 

10 000 








- 

- 






- 

- 


Public Transport 
Infrastructure and 
Systems Grant 

0 

0 

0 








- 

- 


Other Specify: 




- 

- 






- 

- 


Finance Management 

1 250 

1 250 

1 250 

- 

- 


EPWP 

1 000 

1305 

1 000 

- 

305 


Health subsidy 

6566 

7174 

6566 

- 

608 


Library grant 

2504 

2 800 

2504 

- 

296 


Merger/ 

Transformation grant 

9 606 

- 

9 606 

- 

(9 606) 


LG SETA 


1450 

- 

- 

1450 


Rural Asset 

Management(Capital 

Grant) 

1 208 

2484 

1 208 


1 276 
















Total 

32133 

26 463 

32133 

- 

(5 670) 


* This includes Neighbourhood Development Partnership Grants Public Transport Infrastructure and 
Systems Grant and any other grant excluding Municipal Infrastructure Grant (MIG) which is dealt with 
in the main report, see T 5.8.3. Variances are calculated by dividing the difference between actual and 
original/adjustments budget by the actual. Obtain a list of grants from national and provincial 
government. 

TL 
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APPENDIX M: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL PROGRAMMES 


APPENDIX M (I): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 


Capital Expenditure - New Assets Programme* 

R’ooo 

Description 

Year -i 

Year o 

Planned Capital 
expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expendit 

ure 

FY + 1 

FY +2 

FY + 3 

Capital expenditure by Asset 

Class 








Infrastructure - Total 

- 

10 000 


8545 

- 

- 

- 

Infrastructure: Road transport - 
Total 

- 

- 


- 

- 

- 

- 

Roads, Pavements & Bridges 








Storm water 








Infrastructure: Electricity - Total 

- 

- 


- 

- 

- 

- 

Generation 








Transmission & Reticulation 








Street Lighting 








Infrastructure: Water - Total 

- 

- 


- 

- 

- 

- 

Dams & Reservoirs 








Water purification 








Reticulation 








Infrastructure: Sanitation - Total 

- 

- 


- 

- 

- 

- 

Reticulation 








Sewerage purification 








Infrastructure: Other - Total 

- 

10 000 


8545 

- 

- 

- 

Waste Management 








Transportation 








Gas 








other 


10 000 

10 000 

8545 












Community -Total 

- 

- 


- 

- 

- 

- 

Parks & gardens 








Sportsfields & stadia 








Swimming pools 








Community halls 








Libraries 








Recreational facilities 








Fire, safety & emergency 








Security and policing 








Buses 








Clinics 
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Museums & Art Galleries 








Cemeteries 








Social rental housing 








other 








Table continued next page 
















Table continued from previous 
page 








Capital Expenditure - New Assets Programme* 

R’ooo 

Description 

Year -i 

Year o 

Planned Capital 
expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expendit 

ure 

FY + 1 

FY+2 

FY + 3 

Capital expenditure by Asset 

Class 








Heritage assets - Total 

- 

- 


- 

- 

- 

- 

Buildings 








Other 
















Investment properties - Total 

- 

- 


- 

- 

- 

- 

Housing development 








Other 








- 








Other assets 

- 

100 


541 

- 

- 

- 

General vehicles 








Specialised vehicles 








Plant & equipment 








Computers - hardware/equipment 








Furniture and other office 
equipment 








Abattoirs 








Markets 








Civic Land and Buildings 








Other Buildings 








Other Land 








Surplus Assets - (Investment or 
Inventory) 








Other 


100 

200 

541 












Agricultural assets 

- 

- 


- 

- 

- 

- 

List sub-class 
























Biological assets 

- 

- 


- 

- 

- 

- 

List sub-class 


























Intangibles 

- 

- 


- 

- 

- 

- 

Computers - software & 
programming 








Other (list sub-class) 
















Total Capital Expenditure on new 
assets 

- 

10 100 


9 o86 

- 

- 

- 









Specialised vehicles 

- 

10 000 


- 

- 

- 

- 

Refuse 








Fire 


10 000 

- 

- 




Conservancy 








Ambulances 








* Note: Information for this table may be sourced from MBRR (20og: Table 5A34a) 



T/VI.l 


























APPENDIX M (II): CAPITAL EXPENDITURE - UPGRADE/RENEWAL PROGRAMME 


Capital Expenditure - Upgrade/Renewal Programme* 

R’ooo 

Description 

Year -i 

Year o 

Planned Capital 
expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expendit 

ure 

FY + 1 

FY+2 

FY + 3 

Capital expenditure by Asset 

Class 








Infrastructure - Total 

- 

- 


- 

- 

- 

- 

Infrastructure: Road transport - 
Total 

- 

- 


- 

- 

- 

- 

Roads, Pavements & Bridges 








Storm water 








Infrastructure: Electricity - Total 

- 

- 


- 

- 

- 

- 

Generation 








Transmission & Reticulation 








Street Lighting 








Infrastructure: Water - Total 

- 

- 


- 

- 

- 

- 

Dams & Reservoirs 








Water purification 








Reticulation 








Infrastructure: Sanitation - Total 

- 

- 


- 

- 

- 

- 

Reticulation 








Sewerage purification 








Infrastructure: Other - Total 

- 

- 


- 

- 

- 

- 

Waste Management 
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Transportation 








Gas 








other 
















Community 

- 

- 


- 

- 

- 

- 

Parks & gardens 








Sportsfields & stadia 








Swimming pools 








Community halls 








Libraries 








Recreational facilities 








Fire, safety & emergency 








Security and policing 








Buses 








Clinics 








Museums & Art Galleries 








Cemeteries 








Social rental housing 








Other 
















Heritage assets 

- 

- 


- 

- 

- 


Buildings 








other 








Table continued next page 








Table continued from previous 
page 








Capital Expenditure - Upgrade/Renewal Programme* 

R’ooo 

Description 

Year -i 

Year o 

Planned Capital 
expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY+2 

FY + 3 

Capital expenditure by Asset 

Class 








Investment properties 

- 

- 


- 

- 

- 

- 

Housing development 








Other 
















Other assets 

- 

- 


- 

- 

- 

- 

General vehicles 








Specialised vehicles 








Plant & equipment 








Computers - hardware/equipment 








Furniture and other office 
equipment 
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Abattoirs 








Markets 








Civic Land and Buildings 








Other Buildings 








Other Land 








Surplus Assets - (Investment or 
Inventory) 








other 
















Agricultural assets 

- 

- 


- 

- 

- 

- 

List sub-class 
























Biological assets 

- 

- 


- 

- 

- 

- 

List sub-class 
























Intangibles 

- 

- 


- 

- 

- 

- 

Computers - software & 
programming 








Other (list sub-class) 
















Total Capital Expenditure on 
renewal of existing assets 

~ 

~ 


~ 

~ 

~ 

~ 









Specialised vehicles 

- 

- 


- 

- 

- 

- 

Refuse 








Fire 








Conservancy 








Ambulances 








* Note: Information for this table may be sourced from MBRR (20og: Table SA^4b) 


TM.2 
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APPENDIX N - CAPITAL PROGRAMME BY PROJECT YEAR 0 


Capital Programme by Project: Year o 

R’ 000 

Capital Project 

Original Budget 

Adjustment 

Budget 

Actual 

Variance (Act - 
Adj) % 

Variance (Act - 
OB) % 







Water 






’’Project A” 






"Project B" 






’’Project C” 






Sanitation/Sewerage 






’’Project A” 






’’Project B” 






Electricity 






’’Project A” 






’’Project B” 






Housing 






’’Project A” 






"Project B" 






Refuse removal 






’’Project A” 






"Project B" 






Stormwater 






’’Project A” 






’’Project B” 






Economic 

development 






’’Project A” 






’’Project B” 






Sports, Arts & Culture 






’’Project A” 






"Project B" 






Environment 






’’Project A” 






"Project B" 






Health 






’’Project A” 






’’Project B” 






Safety and Security 
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’’Project A” 






"Project B" 






ICT and Other 






Purchase of fire 

engines 

10 000 

- 

- 

0% 

0% 

Paving sidewalks 

10 000 

10 000 

8 545 

- 17 % 

- 17 % 

Paving sidewalks 

20 000 

10 000 

8545 

(0) 

(0) 

TN 


APPENDIX O - CAPITAL PROGRAMME BY PROJECT BY WARD YEAR 0 


R’ 000 

Capital Project 

Ward(s) affected 

Works completed 
(Yes/No) 

NO INFO TO REPORT FOR 2015/16 FY 

NO INFO TO REPORT FOR 2015/16 FY 

NO INFO TO REPORT 

FOR 2015/16 FY 


APPENDIX P - SERVICE CONNECTION BACKLOGS AT SCHOOLS AND CLINICS 


Service Backlogs: Schools and Clinics 

Establishments lacking basic 
services 

Water 

Sanitation 

Electricity 

Solid Waste 
Collection 

Schools (NAMES, LOCATIONS) 





NO INFO TO REPORT FOR 
2015/16 FY 

NO INFO TO 

REPORT FOR 

2015/16 FY 

NO INFO TO 

REPORT FOR 

2015/16 FY 

NO INFO TO 

REPORT FOR 
2015/16 FY 

NO INFO TO 

REPORT FOR 
2015/16 FY 


APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE COMMUNITY WHERE 
ANOTHER SPHERE OF GOVERNMENT IS RESPONSIBLE FOR SERVICE 

PROVISION 


Service Backlogs Experienced by the Community where another Sphere of Government is the Service Provider (where 
the municipality whether or not act on agency basis) 

Services and Locations 

Scale of backlogs 

Impact of backlogs 

NO INFO TO REPORT FOR 
2015/16 FY 

NO INFO TO REPORT FOR 2015/16 
FY 

NO INFO TO REPORT FOR 2015/16 FY 
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APPENDIX R - DECLARATION OF LOANS AND GRANTS MADE BY THE 

MUNICIPALITY 


Declaration of Loans and Grants made by the municipality: Year o 

All Organisation or 
Person in receipt of 
Loans ^/Grants* 
provided by the 
municipality 

Nature of project 

Conditions attached to 
funding 

Value 

Year o 

R’ 000 

Total Amount 
committed over 
previous and future 
years 






* loans! Grants - whether in cash or in kind 

TR 
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VOLUME II: ANNUAL FINANCIAL STATEMENTS 


Choose name from list - Table Ai Financial Summary 

R' 000 

Description 

2012/2013 

2013/2014 

2014/2015 

Current Year 2015/2016 

2016/2017 MTREF 

Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Full Year 

Forecast 

Audited 

Outcome 

Budget Year 
2016/2017 

Budget 

Year 

2017/2018 

Budget 

Year 

2018/2019 

Financial Performance 











Property rates 

- 

- 

- 

- 

- 


- 

- 

- 

- 

Service charges 

2972 

2 125 

1 024 

4013 

4032 

4032 

831 

30 656 

32 618 

34 706 

Investment revenue 

5 539 

4127 

3297 

7177 

7177 

7177 

3 180 

3139 

3340 

3 554 

Transfers recognised - 
operational 

180 319 

182 260 

189 805 

204 435 

227 838 

227 838 

211 055 

203 891 

216 940 

230 824 

Other own revenue 

32395 

37 927 

43 510 

82 803 

67 660 

67 660 

61 025 

59382 

63 182 

67 226 

Total Revenue (excluding 
capital transfers and 
contributions) 

221 225 

226 440 

237 636 

298 428 

306 707 

306 707 

276 091 

297 068 

316 081 

336310 

Employee costs 

153 172 

164 260 

175 080 

169 429 

169 513 

169513 

164 979 

173 518 

184 623 

196 439 

Remuneration of councillors 

7989 

9509 

10 093 

12327 

11 627 

11 627 

9 968 

13692 

14 568 

15501 

Depreciation & asset 
impairment 

13192 

13 915 

13 068 

9798 

9798 

9798 

8 023 

14741 

15685 

16 689 

Finance charges 

729 

739 

600 

95 

95 

95 

- 

1 200 

1277 

1359 

Materials and bulk 
purchases 

- 

- 

- 

- 

- 

- 


766 

815 

867 

Transfers and grants 

- 

- 

- 

4 394 

4 394 

4 394 

4 394 

4392 

4673 

4972 

Other expenditure 

99653 

100955 

88385 

94 489 

123 579 

123 579 

122 801 

91 237 

97 077 

103 289 

Total Expenditure 

274 735 

289 378 

287 226 

290 532 

319 006 

319 006 

310 166 

299 546 

318717 

339115 

Surplus/(Deficit) 

(53 511) 

(62 938) 

(49 591) 

7896 

(12 299) 

(12 299) 

(34 075) 

(2 478) 

(2 637) 

(2 805) 

Transfers recognised - 
capital 

- 

- 

742 

12 204 

12 299 

12299 

34 762 

12 484 

13283 

14133 

Contributions recognised - 
capital & contributed assets 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Surplus/(Deficit) after 
capital transfers & 
contributions 

(53 511) 

(62 938) 

(48 848) 

20 100 

(0) 

(0) 

687 

10 006 

10 646 

11 328 



Share of surplus/ (deficit) of 
associate 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Surplus/(Deficit) for the 
year 

(53 511) 

(62 938) 

(48 848) 

20 100 

(0) 

(0) 

687 

10 006 

10 646 

11 328 












Capital expenditure & funds 

sources 











Capital expenditure 

- 

- 

742 

20 100 

10 200 

10 200 

43 942 

10 000 

- 

- 

Transfers recognised - 
capital 

- 

- 

742 

10 000 

10 000 

10 000 

43 942 

10 000 

- 

- 

Public contributions & 
donations 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Borrowing 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Internally generated funds 

- 

- 

- 

10 100 

200 

200 


- 

- 

- 

Total sources of capital 
funds 

- 

- 

742 

20 100 

10 200 

10 200 

43 942 

10 000 

- 

- 












Financial position 











Total current assets 

94 349 

44507 

39436 

167 455 

26 476 

26 476 

55 455 

41 677 

69 015 

98 101 

Total non current assets 

93 926 

82 882 

74 718 

135790 

87 175 

87 175 

65 672 

73 998 

74 643 

77902 

Total current liabilities 

(33 266 ) 

(30 145) 

(49 738) 

37 523 

7378 

7378 

(49 530) 

7851 

8353 

8 888 

Total non current liabilities 

(54 839) 

(63 314) 

(69 933) 

61 811 

69843 

69 843 

(63 278) 

70599 

75303 

77958 

Community wealth/Equity 

100170 

33 929 

(5 518) 

203 911 

36 429 

36429 

8319 

37 226 

60 002 

89 158 












Cash flows 











Net cash from (used) 
operating 

(12 905) 

5360 

566 

20 100 

(0) 

(0) 

(12 603) 

25 656 

27 298 

29 045 

Net cash from (used) 
investing 

(5738) 

(19 633) 

(1 716) 

(20 100) 

(10 200) 

(10 200) 

(58) 

(10 000) 

- 

- 

Net cash from (used) 
financing 

1782 

3696 

(5 663) 

- 

- 

- 

- 

- 

- 

- 

Cash/cash equivalents at the 
year end 

(16 861) 

(10 577) 

35612 

86 562 

25 412 

25 412 

(12 661) 

41 068 

68 367 

97 412 












Cash backing/surplus 

reconciliation 











Cash and investments 
available 

82 948 

54052 

35612 

169 183 

25 412 

25 412 


41 068 

68 367 

97 412 



Application of cash and 
investments 

22 017 

18 829 

41 799 

11275 

(1 608) 

(1 608) 


(2 195) 

(1 701) 

(1 007) 

Balance - surplus (shortfall) 

60 931 

35223 

(6 187) 

157 908 

27 020 

27 020 


43263 

70 067 

98419 












Asset management 











Asset register summary 
(WDV) 

93 085 

92 007 

73161 

106 117 

71 039 

71 039 


57319 

58 464 

62 423 

Depreciation & asset 
impairment 

15317 

18570 

13 068 

9798 

9798 

9798 


14741 

15685 

16 689 

Renewal of Existing Assets 

- 

- 

- 

- 

- 

- 


- 

- 

- 

Repairs and Maintenance 

2 229 

4 898 

2 670 

2305 

2305 

2305 


2453 

2 609 

2776 












Free services 











Cost of Free Basic Services 
provided 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Revenue cost of free 
services provided 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Households below 
minimum service level 











Water: 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sanitation/sewerage: 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Energy: 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Refuse: 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 













Choose name from list - Table A2 Budgeted Financial Performance (revenue and expenditure by standard classification) 



Description 

Ref 

2012/13 

2013/14 

2014/15 

2015/16 

2009/10 Medium Term Revenue & 
Expenditure Framework 

R thousand 


Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Audited 

Outcome 

Budget Year 
2016/17 

Budget 
Year +1 
2017/18 

Budget 

Year +2 
2018/19 

Revenue - Standard 











Governance and 
administration 


199 357 

187 294 

191 586 

233 585 

234 454 

2 523 023 

249 685 

265 665 

282 668 

Executive and council 


1 068 

1 098 

1533 

16 308 

16 308 

- 

17 800 

18939 

20 151 

Budget and treasury office 


194755 

183 749 

186 979 

214 435 

215304 

2 520 522 

228 935 

243 587 

259 177 

Corporate services 


3 535 

2446 

3074 

2 841 

2 841 

2 501 

2950 

3139 

3340 
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Community and public 
safety 


33 666 

44 025 

45 378 

43 378 

32 031 

32 993 

24 104 

20 301 

27 288 

Community and social 
services 



- 

6 380 

- 

- 

- 

7 974 

3139 

9027 

Sport and recreation 



- 

- 

- 

- 

- 

- 

- 

- 

Public safety 


26945 

37 435 

1 209 

2485 

2485 

26 427 

- 

- 

- 

Housing 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Health 


6 721 

6590 

37 789 

40 892 

29546 

6566 

16 130 

17 162 

18 261 

Economic and 
environmental services 


6880 

1451 

3 499 

26 636 

45 487 

3426 

19797 

21 064 

22 412 

Planning and development 


6880 

1451 

3 499 

26 636 

45 487 

3426 

19797 

21 064 

22 412 

Road transport 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Environmental protection 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Trading services 


- 

- 

- 

- 



- 

- 

- 

Electricity 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Water 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste water management 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste management 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Other 

### 

- 

- 

- 

- 

- 

35 762 

- 

- 

- 

Total Revenue - Standard 

### 

239 903 

232 770 

240 464 

303 599 

311 972 

2 559 442 

293 586 

307 030 

332 368 












Expenditure - Standard 











Governance and 
administration 


115 977 

121 756 

113 919 

111 087 

115 483 

108 528 

116 774 

124 247 

132 199 

Executive and council 


51 924 

58579 

55976 

49 586 

50905 

42 503 

41 474 

44 128 

46952 

Budget and treasury office 


29 791 

32 900 

40 346 

34 035 

40 137 

48 075 

46868 

49 868 

53 060 

Corporate services 


34 262 

30278 

17597 

27 466 

24 442 

17951 

28432 

30251 

32187 

Community and public 
safety 


137 629 

144 615 

146 840 

153 792 

155 460 

130 411 

160 946 

171 246 

182 206 

Community and social 
services 


21 172 

25 270 

29 908 

44150 

44184 

- 

44 425 

47 268 

50293 

Sport and recreation 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Public safety 


60 708 

55413 

80 360 

88768 

87 894 

86466 

82 740 

88 036 

93 670 




Housing 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Health 


55 749 

63 931 

36 572 

20 874 

23 382 

43 946 

33 781 

35942 

38 243 

Economic and 
environmental services 


20 243 

26 278 

26 467 

25 653 

48 063 

18112 

21 827 

23 224 

24 710 

Planning and development 


20 243 

26 278 

26 467 

25653 

48 063 

18112 

21 827 

23 224 

24 710 

Road transport 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Environmental protection 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Trading services 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Electricity 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Water 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste water management 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Waste management 


- 

- 

- 

- 

- 

- 

- 

- 

- 

Other 

### 

- 

- 

- 

- 

- 

25 359 




Total Expenditure - 
Standard 

### 

273 850 

292 648 

287 226 

290 532 

319 006 

257 052 

299 546 

318 717 

339 115 

Surplus/(Deficit) for the 
year 


(33 947) 

(59 879) 

(46 762) 

13 066 

(7 034) 

2 302 390 

(5 960) 

(11 687) 

(6 747) 

References 







kl 




1. Government Finance Statistics Functions and Sub-functions are standardised to assist the compilation of national and international accounts for comparison purposes 


2. Total Revenue by standard classification must reconcile to Total Operating Revenue shown in Budgeted Financial Performance (revenue and expenditure) 



3. Total Expenditure by Standard Classification must reconcile to Total Operating Expenditure shown in Budgeted Financial Performance (revenue and expenditure) 



4. All amounts must be classified under a standard classification (modified CFS). The CFS function 'Other' is only for Abbatoirs, Air Transport, Markets and Tourism - and if used must be supported 
by footnotes. Nothing else may be placed under 'Other'. Assign associate share to relevant classification 
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R thousand 


Revenue by Standard Classification 

3 000 000 


2 500 000 


2 000 000 


1 500 000 


1 000 000 


500 000 





Revenue by Standard Classification 

3 000 000 

2 500 000 

2 000 000 

■D 

c 
ro 

(/t 

g 1500000 

DC 

1 000 000 

500 000 
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Choose name from list - Supporting Table SAi8 Transfers and grant receipts 







Description 

Ref 

2012/2013 

2013/2014 

2014/2015 

Current Year 2015/2016 

2016/17 Medium Term Revenue & Expenditure Framework 

R thousand 


Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Audited 

Outcome 

Budget Year 

2016/17 

Budget Year +1 
2017/18 

Budget Year +2 
2018/19 

RECEIPTS: 

1, 2 





















Operating Transfers 

and Grants 











National Government: 


170 668 

175 707 

146 382 

194 022 

215 022 

222 390 

192 467 

204 785 

217 891 

Local Government 

Equitable Share 


25 024 

26 452 

27 825 

30593 

30593 

30593 

30273 

32 210 

34 272 

RSC Levy Replacement 


141 879 

146 115 

115 083 

154 249 

154 249 

154 249 

158 599 

168 749 

179 549 

Finance Management 


1 250 

1 250 

1 250 

1 250 

1 250 

1 250 

1 250 

1330 

1415 

Municipal Systems 

Improvement 


1 480 

890 

934 

930 

930 

930 

1 040 

1 107 

1177 

Merger / T ransformation 
Grant 


- 

- 

- 

- 

- 

9 606 

- 

- 

- 

EPWP Incentive 


1035 

1 000 

1 290 

1 000 

1 000 

1 000 

1305 

1389 

1477 












IDG GRANT 


- 

- 

- 

6 000 

- 


- 

- 

- 

MWIG Programme 


- 

- 

- 

- 

27 000 

24 762 

- 

- 

- 

Provincial Government: 


6 528 

6 518 

44 165 

50 205 

40 792 

12 219 


- 


Health subsidy 


5853 

6 084 

6376 

6713 

6 636 

6 566 

- 

- 

- 

Ambulance subsidy 


- 

- 

37 789 

39792 

28 503 

- 

- 

- 

- 

GDARD 


- 

- 

- 

2 000 

3150 

3150 

- 

- 

- 

Sport and Recreation 


675 

433 

- 

1 700 

2503 

- 

- 

- 

- 

Network Libraries 


- 

- 

- 

- 

- 

2504 

- 

- 

- 

District Municipality: 











[insert description ] 


- 






















other grant providers: 






527 

- 




LG SETA 


- 

- 

- 

- 

527 

- 

- 

- 

- 












Total Operating 

Transfers and Grants 

5 

177 196 

182 225 

190 547 

244 227 

256 341 

234 609 

192 467 

204 785 

217 891 












Capital Transfers and 

Grants 











National Government: 





10 000 

10 095 

10 000 

10 000 

10 640 

11 321 

Neighbourhood 

Development 

Partnership 





10 000 

10 095 

10 000 

10 000 

10 640 

11 321 



- 

- 

- 

- 

- 

- 

- 

- 

- 

Other capital 

transfers/grants [insert 
desc] 











Provincial Government: 





2 204 

2 204 

1 208 

2484 

2643 

2 812 

Rural Asset 

Management(CapitaI 

Grant) 





2 204 

2 204 

1 208 

2484 

2643 

2812 

District Municipality: 











[insert description] 






















Other grant providers: 











LG SETA 






















Total Capital Transfers 
and Grants 

5 




12 204 

12299 

11 208 

12 484 

13 283 

14 133 

TOTAL RECEIPTS OF 

TRANSFERS & GRANTS 





256 431 

268 640 

245 817 

204 951 

218 068 

232 024 

References 











1. Each transferl grant is 
listed by name as 
gazetted together with 
the name of the 
transferring department 













or municipality, donor or 
other organisation 











2. Amounts actually 
RECEIVED; not revenue 
recognised (objective is 
to confirm grants 

transferred) 











3. Replacement of R 5 C 
levies 











4. Housing subsidies for 
housing where 

ownership transferred to 
organisations or persons 
outside the control of the 
municipality 











5. Total transfers and 
grants must reconcile to 
Budgeted Cash Flows 











6. Motor vehicle licensing 
refunds to be included 
under 'agency' services 
(Not Grant Receipts) 
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Total Grants Received 


Operating Transfers and Grants 



■ National Government: ^ Provincial Government: ■ District Municipality: 

• Other grant providers: ■ National Government: ^ Provincial Government: 

• District Municipality: ^ Other grant providers: 



35 000 


Local Government Equitable Share 
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Choose name from list - Supporting Table SA19 Expenditure on transfers and grant programme 






Description 

Ref 

2012/2013 

2013/2014 

2014/2015 


Current Year 
2015/2016 


2016/17 Medium Term Revenue & Expenditure 
Framework 

R thousand 


Audited 

Outcome 

Audited 

Outcome 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Audited 

Outcome 

Budget Year 

2016/17 

Budget Year +1 
2017/18 

Budget Year 
+2 2018/19 

EXPENDITURE: 

### 





















Operating expenditure 

of Transfers and Grants 











National Government: 


170 668 

175 707 

146 382 

194 022 

215 022 

222 390 

192 467 

204 785 

217 891 

Local Government 

Equitable Share 


25 024 

26452 

27 825 

30593 

30593 

30593 

30273 

32 210 

34 272 

RSC Levy Replacement 


141 879 

146 115 

115 083 

154 249 

154 249 

154 249 

158 599 

168 749 

179 549 

Finance Management 


1 250 

1 250 

1 250 

1 250 

1 250 

1 250 

1 250 

1330 

1415 

Municipal Systems 

Improvement 


1 480 

890 

934 

930 

930 

930 

1 040 

1 107 

1177 

Merger / Transformation 
Grant 


- 

- 

- 

- 

- 

9 606 

- 

- 

- 

EPWP Incentive 


1035 

1 000 

1 290 

1 000 

1 000 

1 000 

1305 

1389 

1477 












IDG GRANT 


- 

- 

- 

6 000 

- 


- 

- 

- 

MWIG Programme 


- 

- 

- 

- 

27 000 

24 762 

- 

- 

- 



6 528 

6 518 

44165 

50205 

40 792 

12 219 


- 




5853 

6 084 

6376 

6713 

6636 

6566 

- 

- 

- 

Health subsidy 


- 

- 

37 789 

39792 

28 503 

- 

- 

- 

- 

Ambulance subsidy 


- 

- 

- 

2 000 

3150 

3150 

- 

- 

- 

GDARD 


675 

433 

- 

1 700 

2503 

- 

- 

- 

- 

Sport and Recreation 


- 

- 

- 

- 

- 

2504 

- 

- 

- 

Network Libraries 











District Municipality: 


- 
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other grant providers: 






527 

- 




LG SETA 


- 

- 

- 

- 

527 

- 

- 

- 

- 












Total operating 

expenditure of Transfers 
and Grants: 


177 196 

182 225 

190 547 

244 227 

256 341 

234 609 

192 467 

204 785 

217 891 












Capital expenditure of 

Transfers and Grants 











National Government: 





10 000 

10 095 

10 000 

10 000 

10 640 

11 321 

Neighbourhood 

Development 

Partnership 





10 000 

10 095 

10 000 

10 000 

10 640 

11 321 



- 

- 

- 

- 

- 

- 

- 

- 

- 

Other capital 

transfers/grants [insert 
desc] 











Provincial Government: 





2 204 

2 204 

1 208 

2484 

2643 

2 812 

Rural Asset 

Management(Capital 

Grant) 





2 204 

2 204 

1 208 

2484 

2643 

2 812 

District Municipality: 











[insert description] 






















Other grant providers: 











LG SETA 






















Total capital 

expenditure of Transfers 
and Grants 





12 204 

12299 

11 208 

12 484 

13 283 

14 133 

TOTAL EXPENDITURE OF 

TRANSFERS AND 

GRANTS 





256 431 

268 640 

245 817 

204 951 

218 068 

232 024 

References 











1. Expenditure must be 
separately listed for each 













transfer or grant received 
or recognised 













Grant Performance 2008/09 - 

OPEX National 


180 000 
160 000 
140 000 
120 000 
100 000 
80 000 
60 000 
40 000 
20 000 

30 593 

□ ' 

154 249 

1 250 

930 

9 606 

1=1 

-c 

Local Government 


RSC Levy 

Finance 

Municipal Systems 

Merger / 

re 

c/3 

re 

0 

0^ 

Equitable Share 

Replacement 

Management 

Improvement 

Transformation 

Grant 


Grant Performance 2008/09 ' CAPEX National 

12 000 
10 000 

1 8 000 

re 

g 6 000 
s: 

^ 4 000 

2 000 

Neighbourhood Development Partnership 







R thousand 


12 000 


Municipal Infrastructure Grant (MIG) Expenditure 




Choose name from list - Supporting Table SA27 Budgeted monthly revenue and expenditure (standard classification) 

R’ 000 

Description 

Ref 

Budget year 2015/2016 

Medium Term Revenue and 
Expenditure Framework 


July 

August 

Sept. 

October 

November 

December 

January 

February 

March 

April 

May 

June 

Budget 

year 

2016/20 

17 

Budget 

Year 

2017/2018 

Budget 

Year 

2018/20 

19 

Revenue 

Standard 

















Governance and 
administration 


81 378 

265 

4642 

487 

62 281 

5941 

298 

1 048 

61 

533 

7558 

635 

8388 

234 454 

238 659 

241 184 

Executive and 
council 




2 


- 

- 

- 

150 

275 

7308 

500 

8073 

16 308 

16 481 

16655 

Budget and 

treasury office 


81 177 

146 

4 640 

396 

61 986 

5 812 

189 

- 

60 

958 

- 

- 

- 

215304 

217582 

219 884 

Corporate 

services 


201 

119 

- 

91 

295 

128 

108 

898 

300 

250 

135 

315 

2 841 

4596 

4645 

Community and 
public safety 


15971 

4057 

41 

2657 

58 

16 

- 

- 

- 

- 

- 

16 

265 

39 065 

38 366 

38772 

Community and 
social services 






- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Sport and 

recreation 






- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Public safety 


- 

29 

41 

49 

20 

16 

- 

- 

- 

- 

- 

3430 

3585 

2512 

2538 

Housing 






- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Health 


15971 

4 028 

- 

2 608 

38 

- 

- 

- 

- 

- 

- 

12 

834 

35 479 

35855 

36 234 

Economic and 
environmental 

services 


953 

511 


1 287 

496 

705 

434 

6 632 

15 

910 

8300 

00 

0 

5212 

45 487 

45 969 

46 455 

Planning and 

development 


953 

511 

- 

1 287 

496 

705 

434 

6632 

15 

910 

8 300 

5 

048 

5212 

45 487 

45969 

46 455 

Road transport 













- 

- 

- 

- 

Environmental 

protection 













- 

- 

- 

- 

Trading services 


- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Electricity 













- 

- 

- 

- 

Water 













- 

- 

- 

- 


339 



Waste water 

management 













- 

- 

- 

- 

Waste 

management 













- 

- 

- 

- 

Other 













- 

- 

- 

- 

Total Revenue - 
Standard 


98 302 

4833 

4683 

4431 

62 835 

6662 

732 

7 680 

77 

443 

15 858 

5 

683 

29 

865 

319 006 

322 995 

326 412 


















Expenditure 

Standard 

















Governance and 
administration 


6195 

7248 

10 491 

7046 

12 653 

5986 

9 537 

14 008 

12 

564 

15173 

7 

939 

6 644 

115 483 

116 705 

117 940 

Executive and 
council 


2548 

3223 

5 443 

2 400 

6 284 

2440 

3 493 

5 433 

6 

500 

5 557 

3 

584 

4 000 

50905 

51 443 

51 988 

Budget and 

treasury office 


2514 

2 692 

3143 

3679 

4 600 

2572 

4119 

1235 

912 

767 

456 

544 

27 234 

27 522 

27 813 

Corporate 

services 


1133 

1333 

1905 

967 

1769 

974 

1924 

7340 

5152 

8 849 

3 

899 

2 100 

37 345 

37 740 

38139 

Community and 
public safety 


10 290 

10 022 

23 694 

12 361 

20 253 

7 553 

9 543 

17 993 

10 

532 

11 099 

12 

494 

7465 

153 298 

154 920 

156 559 

Community and 
social services 


1674 

1444 

12463 

3 261 

11 847 

1742 

1 781 

- 

- 

- 

- 

(3 

320) 

30 891 

31 218 

31 549 

Sport and 

recreation 


- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Public safety 


8616 

8578 

11 231 

9 100 

8 406 

5 811 

7762 

9 997 

5 

354 

2645 

1215 

785 

79500 

80 341 

81 191 

Housing 


- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Health 


- 

- 

- 

- 

- 

- 

- 

7996 

5178 

8454 

11 

279 

10 

000 

42907 

43 361 

43 820 

Economic and 
environmental 

services 


1034 

2 007 

3015 

2 098 

3300 

3076 

4 611 

11 083 

6 

587 

4500 

3 

900 

5013 

50 224 

50756 

51 293 

Planning and 

development 


1034 

2 007 

3015 

2 098 

3300 

3076 

4 611 

11 083 

6 

587 

4500 

3 

900 

5013 

50224 

50 756 

51 293 

Road transport 













- 

- 

- 

- 

Environmental 

protection 













- 

- 

- 

- 

Trading services 


- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Electricity 













- 

- 

- 

- 

Water 













- 

- 

- 

- 

Waste water 

management 













- 

- 

- 

- 



Waste 

management 













- 

- 

- 

- 

Other 













- 

- 

- 

- 

Total 

Expenditure 

Standard 


17 519 

19277 

37 200 

21 505 

36 206 

16 615 

23 690 

43 084 

29 

683 

30 772 

24 

333 

19 122 

319 006 

322 381 

325 792 


















Surplus/(Deficit 
) before assoc. 


80 783 

(14 

444) 

(32517) 

(17 074) 

26 629 

(9 953) 

(22 958) 

(35 404) 

47 

760 

(14 

914) 

(18 

650) 

10 

743 

(0) 

614 

620 


















Share of surplus/ 
(deficit) of 

associate 

















Surplus/(Deficit 

) 

1 

80 783 

(14 

444) 

(32517) 

(17 074) 

26 629 

(9 953) 

(22 958) 

(35 404) 

47 

760 

(14 

914) 

(18 

650) 

10 

743 

(0) 

614 

620 

References 

















1. Surplus (Deficit) must reconcile with 
Budeted Financial Performance 














check 














105 

613 602 

620 

094 


Reconciliation 
expenditure b; 

of Table A2 Budgeted Financial Performance (revenue and 
y standard classification) 










Description 

2015/2016 

2014/2015 

R thousand 

Original 

Budget 

Budget 
Adjustme 
nts (i.t.o. 

S 28 and 
S31 of the 
MFMA) 

Final 

adjustm 

ents 

budget 

Shift! 
ng of 
funds 

(i.t.o. 
S31 of 
the 

MFM 

A) 

Virem 

ent 

(i.t.o. 

Counci 

1 

appro 

ved 

policy) 

Final 

Budget 

Actual 

Outco 

me 

Unauthor 

ised 

expendit 

ure 

Variance 

Actual 

Outco 

me as 

% of 
Final 
Budge 
t 

Actual 

Outcom 

e as % of 

Original 

Budget 

Reported 

unauthori 

sed 

expendit 

ure 

Expendit 

ure 

authoris 
ed in 

terms of 
section 

32 of 

MFMA 

Balanc 
e to be 

recove 

red 

Restate 

d 

Audited 

Outcom 

e 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

Revenue 

Standard 
















Governance 

and 

administratl 

on 

233 585 


234 454 



234 454 

229 

431 


5023 

98% 

98% 




191 586 

Executive 

and council 

16 308 


16 308 



16 308 

- 


16 308 

0% 

0% 




1533 




Budget and 

treasury 

office 

214 435 


215304 



215304 

226 

930 


(11 626) 

105% 

106% 




186 979 

Corporate 

services 

2 841 


2 841 



2 841 

2 501 


340 

88% 

88% 




3074 

Community 
and public 
safety 

43 378 


32 031 



32 031 

32 993 


(962) 

103% 

76% 




45 378 

Community 
and social 

services 










0% 

0% 




6 380 

Sport and 
recreation 

- 


- 



- 

- 


- 

0% 

0% 




- 

Public safety 

2485 


2485 



2485 

26 427 


(23 942) 

1063% 

1063% 




1 209 

Housing 

- 


- 



- 

- 


- 


0% 




- 

Health 

40 892 


29546 



29 546 

6566 


22 980 

22% 

16% 




37 789 

Economic 

and 

environment 
al services 

26 636 


45 487 



45 487 

13 911 


31 576 

31% 

52% 




3 499 

Planning and 
developmen 
t 

26 636 


45 487 



45 487 

13 911 


31 576 

8% 

52% 




3 499 

Road 

transport 

- 


- 



- 

- 


- 

0% 

0% 




- 

Environmen 

tal 

protection 










0% 

0% 





Trading 

services 

- 


- 



- 

- 


- 

0% 

0% 




- 

Electricity 

- 


- 



- 

- 


- 

0% 

0% 




- 

Water 

- 


- 



- 

- 


- 

0% 

0% 




- 

Waste water 
managemen 
t 










0% 

0% 





Waste 

managemen 

t 










0% 

0% 





Other 

- 


- 



- 

- 


- 

0% 

- 




- 

Total 

Revenue 

Standard 

303 599 


311 972 



311 972 

276 

335 


35637 

0 

0 




240 464 


















342 



Expenditure 

- Standard 
















Governance 

and 

administrati 

on 

111 087 


115 483 



115 483 

104 

565 


10 918 

0 

0 




113 919 

Executive 

and council 

49 586 


50905 



50905 

42 503 


8 402 

83% 

86% 




55976 

Budget and 

treasury 

office 

34 035 


40 137 



40 137 

44 112 


(3 975) 

110% 

130% 




40 346 

Corporate 

services 

27 466 


24 442 



24 442 

17951 


6491 

73 % 

65% 




17597 

Community 
and public 
safety 

153 792 


155 460 



155 460 

130 411 


25 048 

84% 

85% 




146 840 

Community 
and social 

services 

44150 


44184 



44184 



44184 

0% 

0% 




29 908 

Sport and 
recreation 

- 


- 



- 

- 


- 

0% 





- 

Public safety 

88768 


87 894 



87894 

86 

466 


1429 

98% 

97 % 




80 360 

Housing 

- 


- 



- 

- 


- 

0% 

0% 




- 

Health 

20 874 


23 382 



23382 

43 946 


(20 564) 

188% 

211% 




36 572 

Economic 

and 

environment 
al services 

25 653 


48 063 



48 063 

8676 


39 387 

18% 

34 % 




26 467 

Planning and 
developmen 
t 

25653 


48 063 



48 063 

13 911 


34152 

29% 

54 % 




26 467 

Road 

transport 

- 


- 



- 

- 


- 

0% 

0% 




- 

Environmen 

tal 

protection 










0% 

0% 





Trading 

services 

- 


- 



- 

- 


- 

0% 

0% 




- 

Electricity 

- 


- 



- 

- 


- 

0% 

0% 




- 

Water 

- 


- 



- 

- 


- 

0% 

0% 




- 

Waste water 
managemen 
t 










0% 

0% 








Waste 

managemen 

t 










0% 

0% 





Other 

- 






- 


- 

0% 

0% 




- 

Total 

Expenditure 
- Standard 

290 532 


319 006 



319 006 

243 

652 


75 353 

0 

0 




287 226 

Surplus/(Def 
icit) for the 
year 

13 066 


(7 034) 



(7 034) 

32 682 


(39 716) 






(46 762) 


2009999 

9,32 

20100104, 

37 

0 

0 

0 

105,046 

019 


0 

2737783 

6,89 


0,153235 

964 

0 

0 

0 

1250677 

1,08 


Reconciliation of Table A3 Budgeted Financial Performance (revenue and 
expenditure by municipal vote) 











Vote Description 

2015/2016 

2014/2015 

R thousand 

Original 

Budget 

Budget 

Adjustm 

ents 

(i.t.o. 

s 28 and 

S31 of 

the 

MFMA) 

Final 

adjustm 

ents 

budget 

Shift 

ing 

of 

fund 

s 

(i.t.o. 

S31 

of 

the 

MFM 

A) 

Virem 

ent 

(i.t.o. 

Counc 

il 

appro 

ved 

policy 

) 

Final 

Bud 

get 

Actua 

1 

Outco 

me 

Unautho 

rised 

expendit 

ure 

Varia 

nee 

Actua 

1 

Outco 

me as 

% of 
Final 
Budg 
et 

Actua 

1 

Outco 

me as 

% of 

Origf 

nal 

Budg 

et 

Reported 

unauthorised 

expenditure 

Expendi 

ture 

authori 
sed in 

terms 

of 

section 

32 of 
MFMA 

Balanc 
e to be 

recove 

red 

Resta 

ted 

Audit 

ed 

Outco 

me 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

Revenue by Vote 
















Vote 1 - Corporate 
Governance 

16 308 

- 




16 

308 

32 


26 

276 

0% 

0% 




1533 

Vote 2 - Municipal 
Manager & Support 

- 















Vote 3 - Corporate 
Services 

2 841 

- 




2 841 

1396 


14 

639 

49 % 

0 




3074 

Vote 4 - Financial 
Services 

214 435 

869 




215 

304 

43 510 


(167 

283) 

20% 

0 




186 

979 


344 




Vote 5 - Health & 
Social Development 

46 826 

(11 

347) 




35 

479 

- 


8466 

0% 

0 




6 380 

Vote 6 - Public Safey 

3585 

- 




3 

585 

5732 


91 

190 

160% 

0 




38 

998 

Vote 7 - Public 

Safety (Continue) 

- 















Vote 8 - Regional 
Planing & 

Enviromental 
Management 

1 000 

- 




1 

000 

2498 


17 112 

250% 

0 




2 702 

Vote 9 - Technical 
Services 

10 000 

27 

765 




37 

765 

33873 


(12 

405) 

90% 

0 




- 

Vote 10 - Economic 
Development 

2329 

- 




2 

329 

- 


(2 

329) 

0% 

- 





Vote 11 

Development 

Agency 

13308 

(8 

914) 




4 

394 

- 


(4 

394) 

- 

- 




798 

Example 12 - Votei2 
















Example 13 - Votei3 









_ 







Example 14 - Votei4 
















Example 15 - Votei5 









_ 







Total Revenue by 
Vote 

310 632 

8 

373 




319 

006 

87 

042 


(14 

043) 

27% 

28% 




240 

464 

















Expenditure by 

Vote to be 

appropriated 
















Vote 1 - Corporate 
Governance 

34325 

(16) 




34 

308 

14723 


(34 

308) 

43% 

43% 




42 731 

Vote 2 - Municipal 
Manager & Support 

15 262 

1 

335 




16 

597 

1745 


(16 

597) 

11% 

11% 




13245 

Vote 3 - Corporate 
Services 

27 466 

(3 

024) 




24 

442 

1433 


(21 

941) 

6 % 

5% 




17597 


345 




Vote 4 - Financial 
Services 

34 035 

6 

102 




40 

137 

55 

487 


230 

946 

138% 

163% 




40 

346 

Vote 5 - Health & 

45 833 

2 








12% 

12% 





Social Development 


937 




48 

5639 


(42 






29 







769 



204) 






908 

Vote 6 - Public Safey 

96 016 









23% 

23% 







(733) 




95 

21 964 


(67 






116 







283 



530) 






932 

Vote 7 - Public 

11 944 















Safety (Continue) 


(536) 




11 

- 


(11 

- 

- 




- 







408 



408) 







Vote 8 - Regional 

10 077 









42% 

42% 





Planing & 


20 




10 

4245 


(6 






17 212 

Enviromental 






097 



671) 







Management 
















Vote 9 - Technical 

500 

27 








52% 

2888% 





Services 


108 




27 

14 


8153 






- 







608 

440 









Vote 10 - Economic 

4617 

1 














Development 


346 




5 

- 


(5 

- 

- 











963 



963) 







Vote 11 

10459 

(6 














Development 


065) 




4 

- 


(4 

- 

- 




9255 

Agency 






394 



394) 







Example 12 - Votei2 
















Example 13 - Votei3 
















Example 14 - Votei4 
















Example 15 - Votei5 
















Total Expenditure 

290 532 

28 








38% 

41% 





by Vote 


474 




319 

119 


28 






287 







006 

676 


084 






226 

Surplus/(Deficit) for 

20100 

(20 








-10% 

-13% 

- 




the year 


100) 

- 

- 

- 

(0) 

(32 

- 

(42 




- 

- 

(46 








634) 


127) 






762) 


346 



Reconciliation of Table A4 Budgeted Financial Performance (revenue and 
expenditure) 












Description 

2015/2016 

2014/2015 

R thousand 

Origi 

nal 

Bud 

get 

Bud 

get 

Adju 

stme 

nts 

(i.t.o 
. S 28 

and 

S31 

of 

the 

MFM 

A) 

Final 

adju 

stme 

nts 

bud 

get 

Shift! 
ng of 
funds 

(i.t.o. 
S31 of 
the 

MFM 

A) 

Vire 

men 

t 

(i.t.o 

Cou 

ncil 

appr 

oved 

polic 

y) 

Final 

Bud 

get 

Actu 

al 

Outc 

ome 

Unau 

thori 

sed 

expe 

nditu 

re 

Vari 

ance 

Actu 

al 

Outc 

ome 

as % 

of 

Final 

Bud 

get 

Actu 

al 

Outc 

ome 

as % 

of 

Origi 

nal 

Bud 

get 

Reported unauthorised 
expenditure 

Expe 

ndit 

ure 

auth 
orise 
d in 

term 

s of 
sect! 

on 

32 of 
MF 

MA 

Bala 

nee 

to 

be 

reco 

vere 

d 

Rest 

ated 

Audi 

ted 

Outc 

ome 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

Revenue By Source 
















Property rates 
















Property rates - penalties & collection 
charges 
















Service charges - electricity revenue 
















Service charges - water revenue 
















Service charges - sanitation revenue 

_ 

_ 

_ 

_ 


_ 

_ 


_ 

_ 

_ 




_ 

Service charges - refuse revenue 
















Service charges - other 

4013 

19 

- 

- 


4 

032 

831 


(3 

201) 

21% 

21% 




2125 

Rental of facilities and equipment 

1 947 

- 

- 

- 


1 947 

1 

994 


(398 

) 

80% 

80% 




1307 

Interest earned - external investments 

7177 

- 

- 

- 


7177 

3 180 


(3 

997) 

44% 

44% 




4127 

Interest earned - outstanding debtors 

_ 

_ 

_ 

_ 


_ 

163 


157 






138 



Dividends received 
















Fines 
















Licences and permits 

174 





174 

246 


72 

141% 

141% 




175 

Agency services 

39 

(11 

_ 

_ 


28 

27 


(1 

95% 

68% 




35 


792 

289) 




503 

206 


297) 






834 

Transfers recognised - operational 

204 

23 

_ 

_ 


227 

211 


(16 

93% 

103% 




182 


435 





933 

054 


878) 






260 

Other revenue 

40 

(3 




37 

47 


(5 

86% 

78% 




6 


891 

855) 




036 

734 


170) 






985 

Gains on disposal of PPE 
















Total Revenue (excluding capital transfers 
and contributions) 

298 

(15 

. 

_ 

. 

306 

292 

_ 

(30 

0 

0 

- 

. 

. 

232 


429 

102) 




802 

409 


711) 






952 

















Expenditure By Type 
















Employee related costs 

169 

84 

_ 

_ 

_ 

169 

169 


(4 

97% 

97% 

- 

_ 

_ 

168 


429 





513 

563 


534) 






404 

Remuneration of councillors 

12 

(700 

_ 

_ 

_ 

11 

9 


(1 

86% 

81% 

- 

_ 

_ 

9 


327 

) 




627 

968 


659) 






509 

Debt impairment 

_ 

_ 

_ 

_ 

_ 

_ 

890 


700 



- 

_ 

_ 

4418 

Depreciation & asset impairment 

9 

_ 

_ 

_ 

_ 

9 

8 


(1 

82% 

82% 

- 

_ 

_ 

12 


798 





798 

565 


775) 






107 

Finance charges 

95 





95 



(95) 

0% 

0% 

- 



739 

Bulk purchases 

_ 

_ 

_ 

_ 

_ 

_ 

_ 


_ 



- 

_ 

_ 

_ 

Other materials 












- 




Contracted services 

2 





2 

6 


(2 

0% 

0% 

- 





305 





305 

584 


305) 







Transfers and grants 

4 

_ 

_ 

_ 

_ 

4 

_ 


_ 

100% 

100% 

- 

_ 

_ 

4 


394 





394 









394 
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Other expenditure 

92 

184 

29 

090 

- 

- 

- 

121 

274 

127 

249 


1 528 

101% 

133% 


- 

- 

93 

325 

Loss on disposal of PPE 







285 


285 



- 



33 

Total Expenditure 

290 

532 

28 

474 

- 

- 

- 

319 

006 

323 

104 

- 

(7 

855) 

98% 

107% 


- 

- 

292 

929 

















Surplus/(Deficit) 

7 

896 

(43 

575) 

- 

- 

- 

(12 

204) 

(30 

695) 

- 

(22 

856) 

-8% 

-15% 


- 

- 

(59 

976) 

Transfers recognised - capital 

12 

204 

- 




12 

204 

34 

762 









Contributions recognised - capital 
















Contributed assets 
















Surplus/(Deficit) after capital transfers & 
contributions 

20 

100 

(43 

575) 

- 

- 

- 

(0) 

4 

067 

- 

(22 

856) 

-8% 

-15% 


- 

- 

(59 

976) 

Taxation 
















Surplus/(Deficit) after taxation 

20 

100 

(43 

575) 

- 

- 

- 

(0) 

4 

067 

- 

(22 

856) 

-8% 

-15% 


- 

- 

(59 

976) 

Attributable to minorities 







_ 









Surplus/(Deficit) attributable to 

municipality 

20 

100 

(43 

575) 

- 

- 

- 

(0) 

4 

067 

- 

(22 

856) 

-8% 

-15% 


- 

- 

(59 

976) 

Share of surplus/ (deficit) of associate 
















Surplus/(Deficit) for the year 

20 

100 

(43 

575) 

- 

- 

- 

(0) 

4 

067 

- 

(22 

856) 

-8% 

-15% 


- 

- 

(59 

976) 


349 



Reconciliation of Table A5 Budgeted Capital Expenditure by vote, standard 
classification and funding 











Vote Description 

2011/2012 

2010/2011 

R thousand 

Origi 

nal 

Budg 

et 

Budget 

Adjustm 

ents 

(i.t.o. 

s 28 and 

S31 of 

the 

MFMA) 

Final 

adjustm 

ents 

budget 

Shift! 
ng of 
fund 

s 

(i.t.o. 

S31 

of 

the 

MFM 

A) 

Virem 

ent 

(i.t.o. 

Counc 

il 

appro 

ved 

policy 

) 

Final 

Bud 

get 

Actua 

1 

Outco 

me 

Unautho 

rised 

expendit 

ure 

Varia 

nee 

Actua 

1 

Outco 

me as 

% of 
Final 
Budg 
et 

Actua 

1 

Outco 

me as 

% of 
Origin 
al 

Budg 

et 

Reported 

unauthoris 

ed 

expenditur 

e 

Expend! 

ture 

authoris 
ed in 

terms 

of 

section 

32 of 
MFMA 

Balanc 
e to be 

recove 

red 

Resta 

ted 

Audit 

ed 

Outco 

me 

Capital expenditure - Vote 
















Capital expenditure - Vote 
















Multi-year expenditure 
















Coporate Governance 

100 


100 



100 

127 


27 

0 

0 





Example 2 - Vote2 
















Example 3 - Vote3 
















Example 4 - Vote4 
















Example 5 - Vote5 
















Public Safey 

10 

000 

(10 

000) 

- 

- 

- 

- 

- 


- 

- 

- 





Example 7 - Votey 
















Regional Planing & Enviromental 
Management 

10 

000 

- 

10 

000 

- 

- 

10 

000 

8545 


(1 

455) 

0 

0 





Example 9 - Voteg 
















Example 10 - Voteio 
















Example 11 - Voteii 
















Example 12 - Votei2 
















Example 13 - Votei3 
















Example 14 - Votei4 
















Example 15 - Votei5 
















Capital multi-year expenditure 
sub-total 

20 

100 

(10 

000) 

10 

100 

- 

- 

10 

100 

8673 

- 

(1 

427) 

0 

0 
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Single-year expenditure 
















Coporate Governance 

100 


100 



100 

127 


27 

0 

0 





Example 2 - Vote2 
















Example 3 - Vote3 
















Example 4 - Vote4 
















Example 5 - Vote5 
















Public Safey 

10 

000 

(10 

000) 

- 

- 

- 

- 

- 


- 

- 

- 





Example 7 - Votey 
















Regional Planing & Enviromental 
Management 

10 

000 

- 

10 

000 

- 

- 

10 

000 

8545 


(1 

455) 

0 

0 





Example 9 - Voteg 
















Example 10 - Voteio 
















Example 11 - Voteii 
















Example 12 - Votei2 
















Example 13 - Votei3 
















Example 14 - Votei4 
















Example 15 - Votei5 
















Capital single-year expenditure 
sub-total 
















Total Capital Expenditure - Vote 
































Capital Expenditure - Standard 
















Governance and administration 
















Executive and council 

100 


100 



100 

127 


27 

0 

0 





Budget and treasury office 
















Corporate services 
















Community and public safety 
















Community and social services 
















Sport and recreation 
















Public safety 

10 

000 

(10 

000) 

- 

- 

- 

- 

- 


- 

- 

- 





Housing 
















Health 


















Economic and environmental 
services 
















Planning and development 

10 

000 

- 

10 

000 

- 

- 

10 

000 

8 545 


(1 

455) 

0 

0 





Road transport 
















Environmental protection 
















Trading services 
















Electricity 
















Water 
















Waste water management 
















Waste management 
















Other 
















Total Capital Expenditure - 
Standard 

20 

100 

(10 

ooo) 

10 

100 

- 

- 

10 

100 

8 673 


(1 

427 ) 

0 

0 





















Funded by: 
















National Government 

10 

000 

10 

000 

10 

000 



10 

000 

8 545 









Provincial Government 
















District Municipality 
















Other transfers and grants 
















Transfers recognised - capital 
















Public contributions & donations 
















Borrowing 
















Internally generated funds 

10 

100 

200 

200 



100 

127 









Total Capital Funding 

20 

100 

10 

200 

10 

200 

- 

- 

10 

100 

8 673 


(1 

427 ) 

0 

0 
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Reconciliation of Table A7 Budgeted Cash Flows 









Description 

2015/2016 

2014/2015 

R thousand 

Original 

Budget 

Budget 

Adjustments (i.t.o. 

S28) 

Final 

adjustments 

budget 

Final Budget 

Actual 

Outcome 

Variance 

Actual 

Outcome as 

% of Final 
Budget 

Actual 

Outcome 

as % of 

Original 

Budget 

Audited 

Outcome 


1 

2 

3 

6 

7 

9 

10 

11 

12 

CASH FLOW FROM OPERATING 

ACTIVITIES 










Receipts 

310 632 

319 006 

- 

319 006 

291 460 

(27 546) 

91% 

94% 

254 136 

Ratepayers and other 

86 816 

71 692 


71 692 

34 698 

(36 994) 

48% 

40% 

- 

Government - operating 

204 435 

227 933 


227 933 

217 926 

(10 007) 

96% 

107% 

61 034 

Government - capital 

12 204 

12 204 


12 204 

35 880 

23 676 

294% 

294% 

189 805 

Interest 

7177 

7177 


7177 

2956 

(4 221) 

41% 

41% 

- 

Dividends 





- 




3297 

Payments 

(290 532) 

(319 006) 

- 

(319 006) 

(312 634) 

1883 

0 

0 

(253 569) 

Suppliers and employees 

(286 043) 

(314 517) 


(314 517) 

(312 634) 

1883 

99% 

109% 

(252 969) 

Finance charges 

(95) 

(95) 


(95) 

- 

- 

- 

- 

(600) 

Transfers and Grants 

(4 394) 

(4 394) 


(4 394) 

- 

- 

- 

- 

- 

NET CASH FROM/(USED) 

OPERATING ACTIVITIES 

20 100 

(0) 

- 

(0) 

(21 174) 

(25 663) 

- 

-105% 

566 











CASH FLOWS FROM INVESTING 

ACTIVITIES 










Receipts 





(535) 




16 

Proceeds on disposal of PPE 

- 

- 

- 

- 

(541) 

- 

- 

- 

16 

Decrease (Increase) in non-current 
debtors 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Decrease (increase) other non- 
current receivables 

- 

- 

- 

- 

6 

- 

- 

- 

- 

Decrease (increase) in non-current 
investments 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Payments 

(20 100) 

(10 200) 


(10 200) 





(1731) 

Capital assets 

(20 100) 

(10 200) 

- 

(10 200) 

- 

- 

- 

- 

(1731) 

NET CASH FROM/(USED) 

INVESTING ACTIVITIES 

(20 100) 

(10 200) 

- 

(10 200) 

(535) 

- 

- 

- 

(1 716) 











CASH FLOWS FROM FINANCING 

ACTIVITIES 
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Receipts 










Short term loans 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Borrowing long term/refinancing 

- 

- 

- 

- 

- 

- 

- 

- 

0 759) 

Increase (decrease) in consumer 
deposits 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Payments 










Repayment of borrowing 

- 

- 

- 

- 

- 

- 

- 

- 

(3 903) 

NET CASH FROM/(USED) 

FINANCING ACTIVITIES 

- 

- 


- 

- 

- 

- 

- 

(5 663) 







- 


- 


NET INCREASE/ (DECREASE) IN 
CASH HELD 

- 

(10 200) 

- 

(10 200) 

(21 708) 

- 

- 

- 

(6 812) 

Cash/cash equivalents at the year 
begin: 

86 562 

35 612 

- 

35612 

35 612 

- 

- 

- 

42 424 

Cash/cash equivalents at the year 
end: 

86 562 

25 412 

- 

25 412 

13 903 

- 

- 

- 

35 612 
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